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(h)  Violation of any provision of Article 37.02: 7.02(g) shall 
result in payment to each affected Employee at 2X the 
Employee’s Basic Rate of Pay for all regular hours worked 
during the period of violation. 

(iii) Amend Article 30.01(a): 7.01(a)(i) to read: 

 30.01(a) 7.01(a)(i) Regular hours of work for Part-time Employees, 
exclusive of meal periods, shall be as scheduled by the 
Employer but shall be less than those for Full-time 
Employees. They may be less than 11.5 hours per day 
and, in any event, shall be less than 38.75 hours per 
week, averaged over one (1) complete Cycle of the 
Shift Schedule. 

(iv) Amend Article 30.01(b): 7.02(g) to read: 

30.01(b) 7.02(g) Except in cases of emergency or by mutual agreement 
between the Employee and the Employer, Shift schedules 
shall provide for: 

(i) at least 22.5 hours off duty on a Shift changeover 
between extended Shifts; 

(ii) an average of three (3) days per week shall be 
scheduled as designated days of rest, and at least 
two (2) such days of rest per week shall be 
consecutive; 

(iii) two (2) weekends off duty in each four (4) week 
period. “Weekend” shall mean a Saturday and the 
following Sunday. The period of time off must be at 
least 59 hours. Employees shall not be scheduled to 
work more than two consecutive weekends unless it 
is not possible to assign available Shifts using only 
Regular Employees within the scheduling provisions 
contained in this Collective agreement; and 

(iv) not more than four (4) consecutive extended Shifts 
nor more than four (4) extended Shifts per week. 

(c) Amend Article 37.03 to read: 

Amend Article 8.01(a) to read: 

8.01(a) (i)  Overtime is all time authorized by the Employer and worked by the 
Employee in excess of the regular daily hours specified Article 
37.02, or on scheduled days of rest. 
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 (ii) Notwithstanding Article 8.01(a)(i), where an Employee works a 
combination of extended working days and regular working days 
pursuant to Article 37.01(a), overtime is all time authorized by the 
Employer and worked by the Employee in excess of the daily hours 
posted in the schedule, or on scheduled days of rest. 

(d) Amend Article 37.15 to read: 

Amend Article 30.01(f) to read: 

19.02 (a) Part-time Employees shall accumulate sick leave benefits on the 
basis of 11.625 hours per month prorated on the basis of the hours 
worked by the Part-time Employee in relation to the regularly 
scheduled hours for Full-time Employees. 

 (b) For Part-time Employees, sick leave accrual shall be based upon 
regularly scheduled hours of work and any additional Shifts worked, 
to a maximum of full-time hours. Sick leave shall only be paid for 
regularly scheduled Shifts missed due to illness or injury. 

(e) Amend Article 37.17 to read: 

 A Casual or Part-time Employee who works an extended work day Shift shall be 
paid at the overtime rate for time worked in excess of 7.75 hours per day except 
where the Employee replaces another Employee who is normally scheduled on the 
extended work day Shift and who is absent for any reason; in which case, 2X the 
applicable basic hourly rate shall be paid for those hours worked in excess of the 
regular daily hours specified in the applicable Option in Article 37.02. 

5. WEEKEND WORKER 

Amend the Letter of Understanding Re: Recruitment and Retention V to read: 

Weekend Worker 

Option I – Extended Work Day Option 

1. The parties may mutually agree to implement a Weekend Schedule in order to meet 
staffing needs on weekends and individual Employee preferences for a weekend 
work schedule. Except as provided below, all provision of this Collective 
Agreement related to Regular Full-time Employees shall apply to Employees on a 
Weekend Schedule. A Weekend Schedule is defined as a schedule in which 
Regular, Full-time Employees work weekends in accordance with the following 
conditions and are treated as a Regular Full-time Employee in all respects. 

2. Regular hours of work for Employees on a Weekend Schedule, exclusive of meal 
periods shall be: 

(a) a consecutive time period of 11.5 hours per day, such Shifts to occur on 
both Saturday and Sunday and either Monday or Friday; and 
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(b) 30.67 hours per week averaged over one (1) complete Cycle of the Shift 
Schedule. 

3. The scheduling provisions of Article 37.02(C) shall apply, except that Article 
37.02(C) 7.02(g)(iii) and (g)(v) shall not apply. 

4. Employees shall be paid for 38.75 hours per week averaged over one (1) complete 
Cycle of the Shift Schedule. 

5.  Vacation 

(a) Vacation entitlement shall be determined in accordance with Article 37.05. 

(b) Vacation earned shall be taken at an accelerated rate of 1.26 paid hours for 
every hour taken as vacation. Such hours shall be deducted from the 
Employee’s vacation bank. 

6.  Sick Leave 

(a) Sick leave accrual shall be determined in accordance with Article 37.10, 
37.11 and 37.12. 

(b) Accrued sick leave shall be taken at an accelerated rate of 1.26 paid hours 
for every hour taken as sick leave. Such hours shall be deducted from the 
Employee’s sick leave bank. 

7.  Shift Differential and Weekend Premium 

 Shift differential and weekend premium shall only be paid for hours actually 
worked, and shall be paid at the rates specified in Article 28: Shift Differential and 
Weekend Premium. 

 

 

8.  Letter of Portability 

 Upon request of an Employee, a letter of portability shall be prepared by the 
Employer and reflect that Employees on a weekend schedule are Full-time 
Employees. 

9.  Pension 

 Pension shall be calculated on full-time hours of work. 

Option II – Regular Work Day Option – Amend to reflect 16 Shifts in a four (4) week 
period. 
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1.  The parties may mutually agree to implement a Regular Work Day Weekend 
Schedule in order to meet staffing needs on weekends and individual Employee 
preferences for a weekend work schedule. Except as provided below, all provision 
of this Collective Agreement related to Regular Full-time Employees shall apply to 
Employees on a Weekend Schedule. A Weekend Schedule is defined as a schedule 
in which Regular, Full-time Employees work weekends in accordance with the 
following conditions and are treated as a Regular Full-time Employee in all 
respects. 

2.  Regular hours of work for Employees on a Regular Work Day Weekend Schedule, 
exclusive of meal periods shall be: 

(a) a consecutive time period of 7.75 hours per day, such Shifts to occur on 
Saturday, Sunday, Monday and Friday; and 

(b) 31 hours per week averaged over one (1) complete Cycle of the Shift 
Schedule. 

3.  Rest periods and meal breaks shall be scheduled in accordance with Article 7.01(b). 

4.  The scheduling provisions of Article 7: Hours of Work and Scheduling Provisions 
shall apply, except that Article 7.02(g) (iii) shall not apply. 

5.  Employees shall be paid for 38.75 hours per week averaged over one (1) complete 
Cycle of the Shift Schedule. 

6.  Vacation 

(a) Vacation entitlement shall be determined in accordance with this Local 
Condition. 

(b) Vacation earned shall be taken at an accelerated rate of 1.25 paid hours for 
every hour taken as vacation. Such hours shall be deducted from the 
Employee’s vacation bank. 

 

7.  Sick Leave 

(a) Sick leave accrual shall be determined in accordance with Article 19. 

(b) Accrued sick leave shall be taken at an accelerated rate of 1.25 paid hours 
for every hour taken as sick leave. Such hours shall be deducted from the 
Employee’s sick leave bank. 

8.  Shift Differential and Weekend Premium 

 Shift differential and weekend premium shall only be paid for hours actually 
worked, and shall be paid at the rates specified in Article 28: Shift Differential and 
Weekend Premium. 
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9.  Letter of Portability 

 Upon request of an Employee, a letter of portability shall be prepared by the 
Employer and reflect that Employees on a weekend schedule are Full-time 
Employees. 

10.  Pension 

 Pension shall be calculated on full-time hours of work. 

6.  LETTER OF UNDERSTANDING RE: BASIC LIFE INSURANCE - CURRENT 
CANCER CARE ALBERTA EMPLOYEES 

Effective the first of the month following 90 days after the Date of Ratification, or January 
1, 2015, whichever is later, all eligible Employees shall be enrolled in the new consolidated 
Health Benefit Trust of Alberta (HBTA) Benefits Plan (the Plan). The Plan is compulsory 
and includes Basic Life Insurance (1X basic annual earnings rounded to next highest 
$1,000). 

Recognizing that as of the Date of Ratification, Employees within the Cancer Care Alberta 
program at the following sites have Basic Life Insurance (3X basic annual earnings 
rounded to next highest $1,000): 

Central Alberta Cancer Centre, Cross Cancer Institute, Grande Prairie Cancer Centre, 
Holy Cross Site Phase II, Jack Ady Cancer Centre, Margery E. Yuill Cancer Centre, 
Sunlife Place, Tom Baker Cancer Centre. 

For those Employees, the parties agree as follows: 

1. Said Employees will transition into the consolidated HBTA Plan, but will maintain 
their Basic Life Insurance (3X basic annual earnings rounded to next highest 
$1,000) as noted above for as long as they continue to remain employed in the 
Cancer Care program of Alberta Health Services. The premiums shall continue to 
be cost-shared with the Employer paying 75% of the premium costs. 

2. All Employees within the Cancer Care program hired or transferred into a benefit 
eligible position after the consolidated Health Benefit Trust of Alberta (HBTA) 
Benefits Plan (the Plan) has been implemented will be enrolled on the Plan, in 
accordance with Article 21.01(c). This paragraph 2 does not apply to an Employee 
to whom paragraph 1 applies, and who is subsequently transferred within the 
Cancer Care program. 

3. An Employee covered by #1 above who transfers out of one (1) of the Cancer Care 
Sites as noted above, will be enrolled on the standard HBTA Benefits Plan effective 
the date of transfer. 
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VIII.  ALBERTA HEALTH SERVICES – ADDICTION AND MENTAL HEALTH 
(FORMERLY AADAC) 
ADDENDUM  A:  LOCAL CONDITIONS APPLICABLE TO EMPLOYEES AT THE 

LANDER TREATMENT CENTRE (CLARESHOLM), RENFREW 
RECOVERY CENTRE (CALGARY), OPIOID DEPENDENCY 
PROGRAM (CALGARY), ADDICTION RECOVERY CENTRE 
(EDMONTON), HENWOOD TREATMENT CENTRE (EDMONTON), 
OPIOID DEPENDENCY PROGRAM (EDMONTON), NORTHERN 
ADDICTION CENTRE/BUSINESS AND INDUSTRY CLINIC 
(GRANDE PRAIRIE)  

1. RE: EXTENDED WORK DAYS 

 Amend Article 37.01 to read: 

37.01 (a) Where the parties to this Collective Agreement agree to implement a system 
employing extended working days or a combination of extended working 
days and regular working days of 7.75 hours, and a resultant compressed 
work week, they shall evidence such agreement by signing document 
indicating: 

(i) applicable nursing unit; and 

(ii) applicable positions; and 

(iii) applicable extended work day option in Article 37.02, or 
combination of applicable extended work day option in Article 
37.02 and regular working days. 
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IX.   ALBERTA HEALTH SERVICES – CORRECTIONS 
SERVICES 

ADDENDUM  A:  LOCAL CONDITIONS APPLICABLE TO EMPLOYEES AT PEACE 
RIVER CORRECTIONAL CENTRE, FORT SASKATCHEWAN 
CORRECTIONAL CENTRE, EDMONTON REMAND CENTRE, 
EDMONTON YOUNG OFFENDERS CENTRE, RED DEER 
REMAND CENTRE, CALGARY CORRECTIONAL CENTRE, 
CALGARY REMAND CENTRE, CALGARY YOUNG OFFENDER 
CENTRE, MEDICINE HAT REMAND CENTRE, AND THE 
LETHBRIDGE CORRECTIONAL CENTRE 

1. ARTICLE 7:  HOURS OF WORK AND SCHEDULING PROVISIONS  

A. Article 7: Hours of Work and Scheduling Provisions shall be amended as follows: 

7.01 Regular Hours of Work 

(a) Regular hours of work for Full-time Employees, exclusive of meal 
periods are: 

(i) 7.75 consecutive hours per day; and 

(ii) 38.75 hours per week averaged over one (1) complete Cycle 
of the Shift Schedule. 

7.02 Shift Schedules 

(g) Except in cases of emergency or by mutual agreement between the 
Employee and the Employer, Shift schedules shall provide for: 

(i) at least 15 hours off duty between Shifts;  

(ii) at least two (2) consecutive days of rest; 

(iii) days of rest on two (2) weekends in a five (5) week period. 
“Weekend” shall mean a Saturday and the following 
Sunday, assuring a minimum of 56 hours off duty, provided 
not more than one (1) hour is worked on the Sunday. Where 
possible, Employees shall not be required to work beyond 
1800 hours on the day preceding the designated day of rest 
when the designated day of rest falls on a weekend; 

(iv) not more than six (6) consecutive scheduled days of work. 

(v) shall not apply. 
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B. “6 On /3 Off” Schedule  

(a) Within four (4) weeks of the Date of the Arbitration Award (March 7, 2011), 
an Employee who was working a “6 on/3 off” schedule (6/3 Schedule) on 
the Award Date may make a request to the Employer to continue their 6/3 
Schedule. 

(b) The Employer may agree to such request, which shall not be unreasonably 
withheld. When considering whether to agree to such a request, the 
Employer may take into account such factors as added operational costs, or 
operational inefficiencies (including, but not limited to, the creation of small 
FTEs as a result of continuing the 6/3 Schedule), or both.  

(c) Where the Employer and Employee mutually agree to continue the 6/3 
Schedule, it is understood that such agreement:  

(i) may result in a reduction in the Employee’s FTE, in which case, the 
Employee agrees to such FTE reduction, and that the FTE reduction 
will not trigger Article 15: Layoff and Recall; and 

(ii) shall not require the Employer to provide extra hours to the 
Employee in order for the Employee to maintain their original FTE.  

 (d) (i) Either the Employer or the Employee may provide notice of 
intention to terminate the 6/3 Schedule.  The Employer shall give 
effect to the request within 16 weeks of receiving such notice.  

(ii) Pursuant to Article 14.14(b), an Employee may request to increase 
their regular hours of work. 

C. Article 30: Part-Time, Temporary And Casual Employees, shall be amended to read 
as follows:  

(a) Amend Article 30.01(a) to read: 

(i) Hours of Work 

 Amend Article 7.01(a) to read: 

7.01(a) (i) Regular hours of work for Part-time Employees, 
exclusive of meal periods, shall be as scheduled by 
the Employer but shall be less than those for Full-
time Employees. They may be less than 7.75 hours 
per day and in any event, shall be less than 38.75 per 
week averaged over one (1) complete Cycle of the 
Shift Schedule.  
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(ii) Notwithstanding the foregoing, where mutually agreed, a Part-time 
Employee may work full-time hours in special circumstances such 
as vacation, sick leave or absence from work by an Employee for 
any reason. 

(iii) A Part-time Employee may work Shifts in addition to those 
specified in Article 30.01(a). 

(iv) Where a Part-time Employee volunteers or agrees, when requested, 
to work additional Shifts which are not designated as the 
Employee’s scheduled days of rest, or to work beyond the 
Employee’s regularly scheduled daily hours or pre-agreed length of 
Shift, the Employee shall be paid the Employee’s basic rate for 
hours worked up to 7.75 hours in a day, and 2X the applicable basic 
hourly rate for those hours worked in excess of 7.75 hours in a day. 

(v) Where the Employer requires a Part-time Employee to work without 
having volunteered or agreed to do so or on the Employee’s 
scheduled day of rest, the Employee shall be paid 2X the applicable 
basic hourly rate for work performed. 

(b) Amend Article 30.01(b) to read: 

7.02 (g)  Except in cases of emergency or by mutual agreement 
between the Employee and the Employer, Shift schedules 
shall provide for: 

(i) at least 15 hours off duty between Shifts; 

(ii) an average of at least two (2) consecutive days per 
week, and a total of 10 days each five (5) week period 
shall be scheduled as designated days of rest.  
Employees may agree to exchange their designated 
days of rest to other non-scheduled days.  When they 
agree to do so, no overtime or penalty payment is 
required; and 

(iii) not more than six (6) consecutive scheduled days of 
work; and 

(iv) designated days of rest on two (2) weekends in a five 
(5) week period. “Weekend” shall mean a Saturday 
and the following Sunday, assuring a minimum of 56 
hours off duty, provided not more than one (1) hour 
is worked on the Sunday. Where possible, 
Employees shall not be required to work beyond 
1800 hours on the day preceding the designated day 
of rest when the designated day of rest falls on a 
weekend. 
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Amend Article 30.01(c) to read: 

30.01 (c)  Increment Accrual 

(i) Part-time Employees shall be entitled to an 
increment on the completion of 2022.75 regular 
hours of work, and thereafter, a further increment 
upon the completion of each period of 1829 regular 
hours actually worked, to the maximum increment 
granted Full-time Employees. 

(ii) For Part-time Employees, leave of absence for Union 
or Local business, other leaves of absence not 
exceeding one (1) month, periods of sick leave with 
pay and while in receipt of Workers’ Compensation 
benefits shall be considered as hours worked for the 
purpose of calculating increments in accordance with 
Article 30.01(c)(i). 

(iii) For Part-time Employees, educational leave up to 24 
months shall be considered as hours worked for the 
purpose of calculating increments in accordance with 
Article 30.01(c)(i). 

Amend Article 30.03(a)(v) to read: 

 30.03 (a) (v) A Casual Employee shall be entitled to overtime 
worked in excess of 155 hours averaged over a four 
(4) week period starting October 6, 2014. The 
Employer shall have available for each Casual 
Employee a calendar indicating the applicable four 
(4) week periods for calculating overtime. 

 Amend Article 30.03(b) to read: 

30.03 (b) Increment Accrual 

Casual Employees shall be entitled to an increment on the 
completion of 2022.75 regular hours of work, and thereafter, 
a further increment upon the completion of each period of 
1829 regular hours actually worked, to the maximum 
increment granted Full-time Employees. 

D. Article 37: Extended Work Day shall be amended to read as follows:  

(a) Amend Article 37.01 to read: 
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37.01 (a) Where the parties to this Collective Agreement agree to 
implement a system employing extended working days and 
resultant compressed work week, they shall evidence such 
agreement by signing a document indicating: 

(i) applicable correctional services facility; 

(ii) applicable positions; and 

(iii) applicable extended work day option. 

 Such list may be amended from time to time by agreement 
of the parties. 

(b) Agreements referred to in Article 37.01(a) may be 
terminated by either party providing to the other party 12 
weeks’ notice in writing of such intent. 

(c) Where an extended work day system is implemented or 
discontinued, the resulting change to the hours per Shift and 
Shifts per Shift cycle of a Part-time Employee shall not be 
deemed to be a violation of Article 30.01(a). Where such 
change occurs, the Employer shall issue a new statement to 
the affected Employee within 10 days of the change. 

(d) The Employer and the Local acknowledge and confirm that, 
with the exception of those amendments hereinafter 
specifically detailed, when the extended work day is 
implemented in a nursing unit, all other Articles of this 
Collective Agreement shall remain in full force and effect as 
between the parties. 

(b) Amend Article 37.02 as follows:  

37.02 Two (2) optional extended work day scheduling systems are 
available which may be applied upon mutual agreement pursuant to 
Article 37.01(a). Where Option I, or Option II is applied, the 
relevant provisions of Article 7: Hours of Work and Scheduling 
Provisions and 30: Part-time, Temporary and Casual Employees 
shall be amended as follows: 

 Option I: 11.25 Hour Extended Work Day 

(A) Amend Article 7.01(a) in its entirety to read: 

7.01(a) Regular hours of work for Full-time Employees, 
exclusive of meal periods, shall: 

(i) be a consecutive time period 11.25 hours per 
day; 
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(ii) be 39.375 hours per week averaged over one 
(1) complete Cycle of the Shift Schedule 
(2022.75 hours per year); and 

(iii) except where overtime is necessitated, not 
exceed 12.25 hours per day of facility time, 
as determined by the start and finish times of 
the Shift,  

(B) Amend Article 7.02(d) to include: 

7.02  (d)  (iv) days and evenings rotation. 

(C) Amend Article 7.02 (g) to read: 

7.02     (g) Except in cases of emergency or by mutual 
agreement between the Employee and the 
Employer, Shift schedules shall provide for: 

(i) at least 22.5 hours off duty on a Shift 
changeover between extended Shifts; 

(ii) at least two (2) consecutive days of rest per 
week;  

(iii) two (2) weekends off duty in each four (4) 
week period. “Weekend” shall mean a 
Saturday and the following Sunday. The 
period of time off must be at least 59 hours. 
Where possible, Employees shall not be 
required to work beyond 2000 hours on the 
day preceding the designated days of rest 
when designated days of rest fall on a 
weekend. Employees shall not be scheduled 
to work more than two consecutive 
weekends unless it is not possible to assign 
available Shifts using only Regular 
Employees within the scheduling provisions 
contained in this Collective Agreement; and 

(iv) not more than four (4) consecutive extended 
Shifts nor more than five (5) extended Shifts 
per week. 

(D) Amend Article 30.01(a): 7.01(a)(i) to read: 
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30.01(a) 7.01(a)(i) Regular hours of work for Part-time 
Employees, exclusive of meal 
periods, shall be as scheduled by the 
Employer but shall be less than those 
for Full-time Employees. They may 
be less than 11.25 hours per day and, 
in any event, shall be less than 39.375 
hours per week averaged over one (1) 
complete Cycle of the Shift Schedule. 

(E) Amend Article 30.01(b): 7.02(g) to read: 

30.01(b) 7.02(g) Except in cases of emergency or by 
mutual agreement between the Employee 
and the Employer, Shift schedules shall 
provide for: 

(i) at least 22.5 hours off duty on a 
Shift changeover between extended 
Shifts; 

(ii) an average of at least three (3) days 
per week shall be scheduled as 
designated days of rest, and at least 
two (2) such days of rest per week 
shall be consecutive for a total of 21 
in a six (6) week period. Employees 
may agree to exchange their 
designated days of rest to other non-
scheduled days. When they agree to 
do so, no overtime or penalty 
payment is required; 
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(iii) two (2) weekends off duty in each 
four (4) week period. “Weekend” 
shall mean a Saturday and the 
following Sunday. The period of 
time off must be at least 59 hours. 
Where possible, Employees shall 
not be required to work beyond 
2000 hours on the day preceding the 
designated days of rest when 
designated days of rest fall on a 
weekend. Employees shall not be 
scheduled to work more than two 
consecutive weekends unless it is 
not possible to assign available 
Shifts using only Regular 
Employees within the scheduling 
provisions contained in this 
Collective Agreement; and 

(iv) not more than four (4) consecutive 
extended Shifts. 

(F) Amend Article 37.03 to read: 

8.01     (a) Overtime is all time authorized by the 
Employer and worked by the Employee in 
excess of the regularly scheduled daily hours 
specified in Item 1.E.(b)(A)(i), or on 
scheduled days of rest. 

(G) Amend Article 37.17 to read: 

 A Casual or Part-time Employee who works an extended 
work day Shift shall be paid at the overtime rate for time 
worked in excess of 7.75 hours per day except where the 
Employee replaces another Employee who is normally 
scheduled on the extended work day Shift and who is absent 
for any reason; in which case, 2X the applicable basic hourly 
rate shall be paid for those hours worked in excess of the 
regular daily hours specified above in Item 1.E.(b)(A)(i). 

 Option II: 9.75 Hour Extended Work Day 

 (A)  Amend Article 7.01(a) to read: 

 7.01(a) Regular hours of work for Full-time       Employees, 
exclusive of meal periods, shall: 
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(i) be a consecutive time period of 9.75 hours 
per day; and 

(ii) be 39 hours per week averaged over one (1) 
complete Cycle of the Shift Schedule. 

(B)    Amend Article 7.01(b) in its entirety to read: 

 7.01(b)  Regular hours of work shall be deemed to: 

(i) include as scheduled by the Employer, two (2) 
rest periods of 20 minutes during each full 
working Shift; and 

(ii) exclude, as scheduled by the Employer, one 
(1) meal period of 30 minutes. Two (2) or 
more meal periods or rest periods may be 
combined by agreement between the 
Employee and the Employer, except that such 
meal period shall not be scheduled to occur 
in the first or last hour of the Shift except by 
mutual agreement between the Employer and 
the Employee. 

 
(C)    Amend Article 7.02(g), (h) and (i) to read: 

7.02 (g) Except in cases of emergency or by mutual 
agreement between the Employee and the 
Employer, Shift schedules shall provide for: 

(i) at least 22.5 hours off duty on a Shift 
changeover between extended Shifts; 

(ii)     at least two (2) consecutive days of rest per 
week;  
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(iii) two (2) weekends off duty in each four (4) 
week period. “Weekend” shall mean a 
Saturday and the following Sunday. The 
period of time off must be at least 59 hours. 
Where possible, Employees shall not be 
required to work beyond 2000 hours on the 
day preceding the designated days of rest 
when designated days of rest fall on a 
weekend. Employees shall not be scheduled to 
work more than two consecutive weekends 
unless it is not possible to assign available 
Shifts using only Regular Employees within 
the scheduling provisions contained in this 
Collective Agreement; and 

(iv) not more than five (5) consecutive extended 
Shifts. 

(v) Where possible, one (1) weekend in four (4) 
shall be an extended weekend. “Extended 
Weekend” shall mean a Saturday and the 
following Sunday assuring a minimum of 
79.75 hours off duty. 

(h) Does not apply. 

(i) Violation of any provision of Article 37.02 
Option II(C) shall result in payment to each 
affected Employee at 2X the Employee’s 
Basic Rate of Pay for all regular hours worked 
during the period of violation. 

(D)    Amend Article 30.01(a): 7.01(a)(i) to read: 

30.01(a) 7.01(a)(i) Regular hours of work for Part-time 
Employees, exclusive of meal periods, shall 
be as scheduled by the Employer but shall be 
less than those for Full-time Employees. 
They shall be less than 39 hours per week 
averaged over one (1) complete Cycle of the 
Shift Schedule. 

 
(E)    Amend Article 30.01(b) 7.02(g) to read: 

30.01(b) 7.02(g) Except in cases of emergency or by mutual 
agreement between the Employee and the 
Employer, Shift schedules shall provide for: 
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(i) at least 22.5 hours off duty on a Shift 
changeover between extended Shifts; 

(ii) an average of at least three (3) days per week 
shall be scheduled as designated days of rest, 
and at least two (2) such days of rest per week 
shall be consecutive for a total of 12 in a four 
(4) week period. Employees may agree to 
exchange their designated days of rest to 
other non-scheduled days. When they agree 
to do so, no overtime or penalty payment is 
required; 

(iii) two (2) weekends off duty in each four (4) 
week period. “Weekend” shall mean a 
Saturday and the following Sunday. The 
period of time off must be at least 59 hours. 
Employees shall not be scheduled to work 
more than two consecutive weekends unless 
it is not possible to assign available Shifts 
using only Regular Employees within the 
scheduling provisions contained in this 
Collective Agreement; and 

(iv) not more than five (5) consecutive extended 
Shifts. 

(v) Where possible, one (1) weekend in each four 
(4) week period shall be an extended 
weekend. “Extended Weekend” shall mean a 
Saturday and the following Sunday assuring 
a minimum of 79.75 hours off duty. 

2. LETTER OF UNDERSTANDING RE: PARKING FOR CORRECTIONS NURSES  

1. For so long as the Department of Solicitor General and Public Services (SGPS) 
provides parking at its facilities at no cost to Alberta Health Services (AHS) for the 
use of Corrections Nurses, AHS will not charge any fees to Corrections Nurses for 
such parking. 

2. If SGPS begins charging AHS for use of parking by the Corrections Nurses, AHS 
will charge the Corrections Nurses in accordance with its parking policies.  No 
charge will be made for any parking where Article 10.06 of the Collective 
Agreement applies.  
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X.  ALBERTA HEALTH SERVICES - EDMONTON ZONE & COVENANT 
HEALTH  
ADDENDUM A: LOCAL CONDITIONS APPLICABLE TO UNITED NURSES OF 

ALBERTA, LOCAL #301 (UNIVERSITY OF ALBERTA HOSPITAL), 
LOCAL #33 (ROYAL ALEXANDRA HOSPITAL), LOCAL #32 
(GLENROSE REHABILITATION HOSPITAL), LOCAL #85 
(STURGEON COMMUNITY HOSPITAL), LOCAL #62 (LEDUC 
COMMUNITY HOSPITAL), LOCAL #196 (COMMUNITY CARE AND 
PUBLIC HEALTH SERVICES), LOCAL #11 (MISERICORDIA 
COMMUNITY HOSPITAL), LOCAL #79 (GREY NUNS 
COMMUNITY HOSPITAL/EDMONTON GENERAL CONTINUING 
CARE CENTRE) 

1. TERM OF ADDENDUM 

(a) This Addendum shall form part of the Collective Agreement currently in effect 
between the parties. Notwithstanding the preceding, any party to this Addendum 
may terminate the Addendum by providing at least 12 weeks’ written notice to the 
other parties. 

(b) If any party wishes to amend or renew this Addendum in subsequent Collective 
Agreement negotiations, notice shall be given to all parties who are signatories to 
this Addendum. All other parties who are signatories to this Addendum have the 
right to be present when changes are negotiated to this Addendum. All signatories 
to this Addendum must consent to any changes to this Addendum. 

(c) If any party wishes to amend or renew the Addendum and they are unable to reach 
agreement, such dispute may, subject to 1(a) above, be resolved in the same manner 
as a collective bargaining dispute pursuant to the provisions of the Labour Relations 
Code, but involving all parties to this Addendum. 

2. APPLICATION 

(a) In the event of a conflict between the terms of this inter-Employer Addendum and 
provisions contained in related intra-Employer Addenda, the provisions of the 
intra-Employer Addenda shall prevail. 

(b) In the event of a conflict between the terms of this Addendum and terms of the 
Collective Agreement which are not addressed in related intra-Employer Addenda, 
the terms of this Addendum shall prevail. 

(c) Notwithstanding anything in this Addendum or the operation of this Addendum, 
the parties agree that nothing contained in this Addendum, nor the operation of the 
provisions of this Addendum, may be relied upon by any of the parties in any 
common Employer application. 
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3. TRANSFER(S) OF PROGRAMS 

(a) Transfers of programs between different bargaining units shall be dealt with in 
accordance with the Letter of Understanding Re: Transfer of Programs. 

(b) Notwithstanding clause (a) above, if there are not sufficient volunteers to transfer 
with the program to ensure its viability, the Employer concerned may require 
Employees to temporarily transfer to available positions in the other bargaining unit 
beginning with the least senior Employees affected by the transfer, subject to their 
ability to do the work, for a period of up to six (6) months. Upon conclusion of the 
temporary transfer, Employees shall revert to their former bargaining unit, and shall 
retain accrued rights to exercise severance or displacement options. 

4. EMPLOYEES WORKING IN OTHER SITES 

Sharing of Expertise, Education, or Maintenance of Skills 

(a) Skill Maintenance 

Employees from any bargaining unit may be assigned to work within any 
bargaining unit for the purpose of skill maintenance. The known skill maintenance 
areas include: 

• critical care 

• emergency 

• Obstetrics 

• Perioperative and/or recovery room 

Other areas may be added to this list with agreement of the parties, such agreement 
shall not be unreasonably withheld. If such agreement is not reached, the parties 
may invoke the dispute resolution mechanism contained within this Addendum. 

The Employer(s) shall endeavor to offer staff in similar circumstances similar 
opportunities to attend other bargaining units for skill maintenance. Any single 
assignment shall not exceed three (3) months. The term of assignments can be 
renewed and extended with Union agreement. 

Employees shall only be required to be assigned to another bargaining unit for skill 
maintenance if the skill maintenance cannot be provided at the Employee’s home 
bargaining unit. 

The parties agree that this clause will not be used for the purposes of regularly 
scheduling Employees across bargaining units on an ongoing basis or solely for 
operational convenience. 
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(b) Education 

The Employer(s) may assign Employees to work in more than one (1) bargaining 
unit for the purposes of providing and receiving education, inclusive of related 
practical experience with and without direct supervision. 

Any single assignment shall not exceed three (3) months. The term of assignments 
can be renewed and extended with Union agreement. 

(c) Meetings 

Employees are permitted to attend meetings at another site not represented by their 
bargaining unit. 

(d) Orientation 

New Employees may be assigned to attend orientation at another site to support 
centralized or standardized delivery or space issues. This shall not replace site 
specific space orientation. 

(e) “At or out of” Positions 

An “at or out of” position is one where the Employee is required in the regular 
course of their duties to perform work at more than one (1) site on an unscheduled 
basis or to perform the Employee’s duties at locations other than Employer sites 
where the Employer deems it appropriate because either:  

(i) Services are best delivered at places other than sites operated by the 
Employer, including schools, patients’ homes, places of business etc., or  

(ii) the Service requires specialist Employees or involve a specialized or 
specific medical Service which, due to insufficient demand at one (1) 
location, is best delivered by the same Employees working “at or out of” a 
site or sites on an irregular basis. 

“At or out of” Employees will not be assigned to work at sites to do the work that 
has been routinely done by Employees working at that site. That is, their work will 
be for the purpose the position was created. These positions will not be utilized for 
scheduling relief or staff replacement. Float positions created under Article 44.06 
are not “at or out of” positions.  

An Employee given a notice of change in position from an “at a site” position 
(whether single site or multi-site) to an “at or out of a site” position may accept the 
new “at or out of” position or decline the “at or out of” position transfer and exercise 
rights under Article 15: Layoff and Recall. 
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(f) Conditions 

For Employees assigned to work within another bargaining unit, the following 
conditions shall apply: 

(i) 12 weeks’ notice of such assignments shall be given to the Employee(s) 
assigned pursuant to (a) (Skill Maintenance) and (b) (Education) above with 
a copy to the Union and Local. The 12 week notice period may be waived 
if there is agreement between the Union and Local and the Employer 
concerned. 

(ii) During the period of such assignment, the Employee shall continue to be a 
member of the Employee’s home bargaining unit and covered by the 
applicable Collective Agreement. 

(iii) The Employer shall reimburse the Employee for all reasonable necessary 
and substantiated additional transportation costs incurred in travelling 
between sites in the course of a Shift, including parking for the Shift where 
not otherwise provided, as per the Collective Agreement or Employer 
Travel Reimbursement Policy. 

(iv) An Employee working at another site shall receive a reasonable period of 
orientation to the other site. 

(g) No Layoffs 

There shall be no layoffs as a result of an Employee working within more than one 
(1) bargaining unit. 

5. CONDITIONS APPLYING TO EMERGENCY BASIS ASSIGNMENTS TO ANY 
SITE 

(a) Employees from any bargaining unit may be assigned to work at any other 
bargaining unit for the purpose of providing assistance in emergency situations. 

An emergency is an unforeseen combination of circumstances or the resulting state 
that calls for immediate action. 

A situation is not an emergency if it results from a reasonably foreseeable 
combination of circumstances or if reasonable remedial steps could have been or 
can still be taken to deal with the circumstances. 

Employees from any site may be assigned to work at any site to provide assistance 
in emergency circumstances. 
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Before invoking this provision, the Employer will assess its ability to meet the 
emergency by compelling Employees at that site to work overtime.  The ability or 
necessity to compel overtime neither proves nor disproves emergency 
circumstances.  The parties recognize that the decision should be made in the best 
interests of patient care, that the relative costs are not a factor in themselves and 
that there are times when requiring mandatory overtime may itself create stresses 
on Employees and safety concerns that outweigh the stresses and concerns caused 
by relocation. 

The Employer will notify the Union forthwith at any time this provision is invoked 
and disclose the circumstances that resulted in the emergency. 

The Employer shall reimburse Employees for all reasonable, necessary and 
substantiated additional accommodation and transportation costs for traveling 
between sites including parking if not otherwise provided. 

(b) During the period of the assignment to a different bargaining unit, the Employee 
shall continue to be a member of the Employee’s home bargaining unit and covered 
by that Collective Agreement. 

(c) The Employer shall reimburse the Employee for all reasonable necessary and 
substantiated additional transportation and costs incurred in travelling between sites 
in the course of a Shift, including parking for the Shift where not otherwise 
provided, as per the Collective Agreement or Employer Travel Reimbursement 
Policy. 

(d) The Employer shall notify the Union forthwith whenever this provision is invoked. 
The Employer(s) agrees to disclose relevant information. 

(e) There shall be no layoffs as a result of an Employee working in more than one (1) 
bargaining unit. 

(f) Any Employee working within another bargaining unit in this Addendum shall 
receive a reasonable period of orientation to the other site. 

6. RENOVATIONS 

 In the event that restructuring of premises requires a temporary transfer of a unit between 
Employers, the following procedure shall be followed: 

(a) The decisions regarding which Employees will relocate temporarily will be as 
follows: 

(i) Employees from the Service being temporarily relocated will be asked to 
volunteer to relocate. 

(ii) If fewer Employees than required volunteer to relocate temporarily, then the 
Letter of Understanding governing Service Relocation at the sending site 
(or if there is no Letter in force at the sending site, then at the receiving site) 
shall apply between the Employers.  

(iii) If more Employees than required volunteer to relocate temporarily, the most 
senior Employees shall have the right to relocate temporarily, provided they 
have the ability to perform the work. 
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(b) Employees who receive notice of position elimination as per (a)(ii) above, shall 
have the right to exercise their rights pursuant to Article 15: Layoff and Recall, but 
not the right to severance, unless there is a permanent reduction in the number of 
Regular Employees. 

(c) If fewer Employees than required relocate temporarily, the sending Employer shall 
have the right to create and fill equivalent positions at the receiving site in 
accordance with the sending bargaining unit’s Collective Agreement. These 
Employees shall be treated in the same manner as Employees who have temporarily 
transferred. 

(d) No Employee shall have an increase or decrease in regular hours of work as a result 
of this transfer. 

(e) Employees who transfer temporarily shall continue to be treated as Employees 
under their current Certificate and Collective Agreement. 

(f) Employees from the sending bargaining unit who transfer temporarily to the 
receiving site may be integrated into the operations and rotations of the receiving 
site. 

(g) When the required space at the sending site is ready for operations and staff, 
Employees from the sending site shall be transferred to the sending site. In any 
event the Employees shall be transferred back to the sending site no later than two 
(2) years from the date of their temporary relocation, unless the Employer and 
Union and Local agree to extend the period of the temporary relocation. 

(h) The Employer shall provide such Employees with any re-orientation or re-training 
as necessary. 

7. RECALL 

(a) An Employee on layoff shall have the right to be recalled to another Employer 
provided that: 

(i) the Employee has the ability to perform the work; 

(ii) there are no Employees on layoff with recall rights at that other Employer; 
and 

(iii) the receiving Employer has been unable to fill the position through any 
recall or modified recall provisions which exist. 

(b) Recalls to another Employer shall be in order of seniority. If an Employee accepts 
recall to another Employer, the Employee shall transfer seniority and pension 
entitlements, and unused vacation and illness leave, up to the maximum level of 
entitlements in effect at the receiving bargaining unit. 
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(c) An Employee shall have the right to refuse recall to another Employer without 
adversely affecting the Employee’s site, Employer wide or inter-Employer recall 
status, provided there is another eligible Employee who is recalled and accepts the 
recall to the vacancy. Where there are no other eligible Employees who accept a 
notice of recall to the other Employer, in respect of recall to an assignment of 14 
calendar days or more, then the senior Employee on the recall lists at the other 
Employer shall be provided another notice of recall, and if she or he refuses the 
recall to the other Employer, the Employee shall retain her or his recall status at the 
Employee’s site and with the Employee’s Employer, but shall be deemed to have 
forfeited the right of recall to another Employer under this provision. 

8. PROMOTIONS, TRANSFERS AND VACANCIES 

(a) If a vacancy remains at another Employer after the provisions of Article 14: 
Promotions, Transfers & Vacancies (and any related Addenda) have been 
implemented, Employees from the other Employer have the right to apply for the 
vacancy at the other Employer. The vacancy shall be filled whenever possible from 
Employees covered by this Addendum. Should the Employee be the successful 
candidate, the Employee may transfer accrued seniority and pension entitlements, 
vacation entitlements and unused vacation up to one (1) year’s entitlement and 
illness leave, up to the maximum level of entitlements in effect at the receiving 
bargaining unit. Such Employee shall be subject to Article 14: Promotions, 
Transfers & Vacancies of the receiving Collective Agreement (and any related 
Addenda). 

(b) In making promotions and transfers, the determining factors shall be skill, 
knowledge, efficiency, experience and other relevant attributes, and where these 
factors are considered by the Employer to be relatively equal, seniority shall be the 
deciding factor. 

(c) The Employer may choose to recruit to a position utilizing a single posting (except 
dual postings where modified recall provisions are applicable), and apply existing 
order of consideration provisions applicable to the receiving bargaining unit and 
Collective Agreement. 

9. RECEIVING CLAUSE 

This Addendum shall apply to the University of Alberta Hospital, Royal Alexandra 
Hospital, Glenrose Rehabilitation Hospital, Sturgeon Community Hospital, and Leduc 
Community Hospital, and Alberta Health Services Community Care and Public Health 
Services, the Misericordia Community Hospital, Grey Nuns Community Hospital and 
Edmonton General Continuing Care Centre. With the consent of all parties, additional 
Employers, bargaining agents and bargaining units may be added to this Addendum, or 
parts of this Addendum. 
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10. DISPUTE RESOLUTION MECHANISM 

(a) If a grievance is filed regarding this Addendum notice shall be given to all other 
parties who are signatories to this Addendum. Other parties shall have a right to 
attend and shall be deemed to have standing at any Arbitration regarding a dispute 
over this Addendum. 

(b) In addition, the parties agree to meet as may be deemed necessary, by either party, 
to review issues pertaining to disputes/grievances being advanced by more than one 
(1) bargaining unit in relation to a particular Employer decision. 

(c) In the event the parties cannot agree upon the resolution to these issues, a 
Committee will be established, comprised of equal representation from the 
Employers and Union, to undertake fact finding and to make recommendations to 
the parties in respect of the issues. The Committee shall report to the parties within 
two (2) months of its establishment, and the parties shall give due consideration to 
the recommendations of the Committee. 
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XI.  COVENANT HEALTH  
ADDENDUM A: LOCAL CONDITIONS APPLICABLE TO COVENANT HEALTH 

AND UNITED NURSES OF ALBERTA (LOCALS #3, #11, #15, #22, 
#43, #70, #72, #79, #86, #99, #154, #192, #198)  

1. AMEND ARTICLE 21:  EMPLOYEE BENEFITS AS FOLLOWS: 

21.01 The Employer shall provide the consolidated Covenant Health Benefits Plan (Plan). 
The Plan will be compulsory for all eligible Employees and will include the 
following:  

(a) The Supplementary Health Benefits Plan, substantially equivalent to the 
HBTA Plan as of the Date of Ratification inclusive of: 

(i) vision care coverage providing for annual eye exams and up to $600 
every two (2) calendar years per person for corrective lenses. This 
shall be inclusive of coverage for elective corrective laser eye 
surgery; and 

(ii) eighty (80%) direct payment provision for all medication prescribed 
by a qualified practitioner. Subject to continuation of Joint Appeal 
Panel criteria that medication must be a substance:  

(A) prescribed by a physician, dentist, pharmacist or nurse 
practitioner, to correct or treat a medical condition; that is 

(B) based on a diagnosis made by a physician, dentist, or nurse 
practitioner; and  

(C) which is required to be consumed (orally, by injection, 
absorbed or inhaled); and is 

(D) dispensed by a pharmacist. 

(b) Alberta Health Care Insurance Plan; 

(c) Basic Life Insurance (1X basic annual earnings rounded to next highest 
$1,000); 

(d) Accidental Death and Dismemberment (basic) (1X basic annual earnings 
rounded to next highest $1,000); 
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(e) Short-term Disability (income replacement for a period of up to 120 
working days during a qualifying disability equal to 66 2/3% of basic 
weekly earnings to the established maximum following a 7 day elimination 
period where applicable. The Short-term Disability shall become effective 
on the first working day following the expiry of sick leave credits in the 
case of absence due to injury or hospitalization. In the particular case of 
Employees who have insufficient sick leave credits to satisfy the 7 calendar 
day elimination period, the Short-term Disability shall commence on the  8th 
day following the commencement of non-hospitalized sickness); 

(f) Long-term Disability (income replacement during a qualifying disability 
equal to 66 2/3% of basic monthly earnings to the established maximum 
following a 120 working day elimination period); and 

(g)  The Covenant Health Consolidated Dental Benefits Plan or equivalent, 
inclusive of reimbursement of 80% of eligible Basic Services; 50% of 
eligible Extensive Services [including implants and appliances (appliances 
to include mouth guards for therapeutic use)], and 50% of eligible 
Orthodontic Services (including coverage for adults), in accordance with 
the current Alberta Blue Cross Usual and Customary Fee Guide. A 
maximum annual reimbursement of $3,000 per insured person per benefit 
year shall apply to Extensive Services. Orthodontic Services shall be subject 
to a lifetime maximum reimbursement of $3,000 per insured person. 

21.02 Where the benefits specified in Article 21.01 are provided through Administrative 
or Insurance Contracts obtained by the Employer, the administration of such plans 
shall be subject to and governed by the terms and conditions of the policies or 
contracts entered into with the underwriters of the plan. 

21.03 The premium costs shall be shared 75% by the Employer and 25% by the 
Employee. 

21.04 The Employer shall make available to all Employees brochures and other relevant 
information concerning the above plans, upon hiring and to all Employees and the 
Union when there are changes to the plans. 

21.05 The Employer shall: 

(a) provide one (1) copy of each of the plans to the Provincial Office of the 
United Nurses of Alberta.  

(b) advise the Provincial Office of the United Nurses of Alberta of all premium 
rate changes pursuant to Article 21.01(a) and (c). 

21.06 Benefit Eligibility  

 Such coverage shall be provided to regular and Temporary Employees, except for: 
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(a) Part-time Employees, whose regularly scheduled hours of work are fewer 
than 15 hours per week averaged over one (1) complete Cycle of the Shift 
Schedule; and 

(b) Temporary Employees, who are hired to work for a position of less than six 
(6) months; 

 which Employees are eligible to participate only in Articles 21.01(a), 21.01(b) and 
Article 21.01(g) above. 

21.07 Waiting Periods 

 Providing the Employee is actively at work:  

(a) Supplementary health and dental plan benefits commence on the date of hire 
if the date of hire is the first of the month or for those hired after the first of 
the month benefits commence the first day of the month following the date 
of hire into a benefits eligible position; and 

(b) All other benefits commence on the date of hire into a benefits eligible 
position, or where applicable, the date the insurer approves the coverage.   

21.08 Retiree Supplementary Health Care and Dental Coverage (ARTA Benefit Plan) 

(a) The Employer agrees to take all necessary steps to facilitate the enrollment 
of retired Employees on the Alberta Retired Teachers’ Association (ARTA) 
Benefit Plan for supplemental health care and dental coverage, including: 

(i) obtaining all relevant information from the ARTA Benefit Plan and 
sharing the information with the Union; 

(ii) working with the ARTA to develop information materials for retired 
and retiring Employees; 

(iii) providing retiring Employees with the information to facilitate their 
enrollment on the ARTA Benefit Plan. 

(b) Enrolment in the ARTA Benefit Plan will be subject to the terms and 
conditions of the ARTA Benefit Plan.  

(c) The Employer and the Union will post the information for retired and 
retiring Employees on their websites. 

(d) All retired and retiring Employees wishing to access the ARTA Benefit Plan 
must become ARTA members.  

(e) The premiums for retiree supplementary health care and dental coverage 
shall be paid 100% by the retiree.  
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2.  RE: COVENANT HEALTH SITES WITH 100% HEALTH AND/OR DENTAL 
REIMBURSEMENT COVERAGE 

Effective the first of the month following 90 days after the Date of Ratification, or January 
1, 2015, whichever is later, all eligible Employees shall be enrolled in the Covenant Health 
Consolidated Benefit Plan (the Plan). The Plan is compulsory and includes among other 
benefits, a Supplementary Health plan with 80% reimbursement for prescribed medication 
and a Dental Benefits plan that reimburses 80% of eligible Basic Services; 50% of eligible 
Extensive Services (maximum $3,000 per insured person per benefit year) and 50% of 
eligible Orthodontic Services (lifetime maximum of $3,000 per insured person).   

Recognizing that as of the Date of Ratification, the following sites (or portions of sites) 
have 100% reimbursement for prescribed medication and/or 100% reimbursement for 
Basic dental services: 

Mineral Springs Hospital, Youville Home and Our Lady of the Rosary.  

For these sites the parties agree as follows: 

1. Employees employed at Covenant Health sites with 100% reimbursement for 
prescribed medication and/or 100% reimbursement for Basic dental services as of 
the Date of Ratification, will transition into the consolidated Covenant Health Plan, 
but will maintain their 100% reimbursement as noted above for all existing and new 
benefit eligible Employees at those sites. 

2. Any Employee who transfers out of one (1) of the sites as noted above, but remains 
in the employ of Covenant Health, will be enrolled in the standard Covenant Health 
Consolidated Benefits plan in accordance with Articles 21.01(a) and 21.01(d)(i), 
effective the first day of the month following the date of transfer. 

3. Notwithstanding item 1 above, Employees hired or transferred into a benefits 
eligible position at those sites noted above on or after January 1, 2017, will be 
enrolled in the standard Covenant Health Consolidated Benefits Plan in accordance 
with Articles 21.01(a) and 21.01(d)(i), effective the first day of the month following 
the date of transfer or hire. 

ADDENDUM B: LOCAL CONDITIONS APPLICABLE TO COVENANT HEALTH 
AND UNITED NURSES OF ALBERTA (LOCALS #3, #11, #15, #22, 
#43, #70, #72, #79, #86, #99, #154, #192, #198) 

“Bargaining Unit” shall mean the applicable Local of the United Nurses of Alberta. 

1. TRANSFER(S) OF PROGRAMS 

(a) Transfers of programs between different Bargaining Units shall be dealt with in 
accordance with the Letter of Understanding Re: Transfer of Programs. 
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(b) Notwithstanding (a) above, if there are not sufficient volunteers to transfer with the 
program to ensure its viability, the Employer may require Employees to temporarily 
transfer to available positions in the other Bargaining Unit beginning with the least 
senior Employees affected by the transfer, subject to their ability to do the work, 
for a period of up to six (6) months. Upon conclusion of the temporary transfer, 
Employees shall revert to their former Bargaining Unit, and shall retain accrued 
rights to exercise severance or displacement options. 

2. SERVICE RELOCATION 

When the Employer delivers Services from more than one (1) site, and the Employer 
decides to relocate a Service to another site or sites, the Employer shall consult with the 
Union and Local and the affected Employee(s) to determine the willingness of such 
Employee(s) to be relocated. 

When an Employee does not wish to be relocated, the Employee shall have the right to 
request that she or he be issued notice pursuant to the provisions of Article 15: Layoff and 
Recall of the Collective Agreement. Such request shall not be unreasonably denied. 

In the event of a denial of such request, the Employee(s) shall have the right to submit a 
grievance at Step 4 of the grievance procedure within five (5) calendar days of the date the 
Employee was advised of such decision. The arbitrator or Arbitration Board shall meet 
within 14 calendar days of the filing of such grievance, and shall render the decision, in 
writing, to the parties, within 14 calendar days after the completion of the hearing. 

Unless the Employer has no other viable option, or unless mutually agreed by the Union 
and Local and the Employer, the Employee shall not be required to undergo such relocation 
until and unless the arbitrator or Arbitration Board denies the grievance. 

3. EMPLOYEES WORKING IN OTHER BARGAINING UNITS 

Sharing of Expertise, Education or Maintenance of Skills 

(a) Skill Maintenance 

If the Employer believes that the maintenance of skills is required and such requires 
an Employee within one (1) Bargaining Unit to attend at the other Bargaining Unit 
to obtain the skills, the parties may agree on skill maintenance areas, such 
agreement shall not be unreasonably withheld. If such agreement is not reached, 
the parties may invoke the dispute resolution mechanism contained within this 
Addendum. 

If areas of skill maintenance are agreed upon, the Employer shall endeavor to offer 
staff in similar circumstances similar opportunities to attend the other Bargaining 
Unit for skill maintenance. Any single assignment shall not exceed three (3) 
months. The term of assignments can be renewed and extended with Local(s) 
agreement. 
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Employees shall only be required to be assigned to the other Bargaining Unit for 
skill maintenance if the skill maintenance cannot be provided within the 
Employee’s home Bargaining Unit. 

The parties agree that this clause will not be used for the purposes of regularly 
scheduling Employees across Bargaining Units on an ongoing basis or solely for 
operational convenience. 

(b) Education 

The Employer may assign Employees to work in more than one (1) Bargaining Unit 
for the purposes of providing and receiving education (inclusive of related practical 
experience with and without direct supervision). 

Any single assignment shall not exceed three (3) months. The term of assignments 
can be renewed and extended with Union and Local(s) agreement. 

The parties agree that this clause will not be used for the purposes of regularly 
scheduling Employees across Bargaining Units on an ongoing basis or solely for 
operational convenience. 

(c) Meetings 

Employees are permitted to attend meetings at another site not represented by their 
Bargaining Unit. 

(d) Orientation 

New Employees may be assigned to attend orientation at another site to support 
centralized or standardized delivery or space issues. This shall not replace site 
specific orientation. 

(e) “At or out of” Positions 

An “at or out of” position is one where the Employee is required in the regular 
course of their duties to perform work at more than one (1) site on an unscheduled 
basis or to perform the Employee’s duties at locations other than Employer sites 
where the Employer deems it appropriate because either:  

(i) Services are best delivered at a variety of places including sites operated by 
the Employer and places other than sites operated by the Employer, 
including schools, patients’ homes, places of business etc; or  

(ii) the Service requires specialist Employees or involve a specialized or 
specific medical Service which, due to insufficient demand at one (1) 
location, is best delivered by the same Employees working “at or out of” a 
site or sites on an irregular basis. 
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“At or out of” Employees will not be assigned to work at sites to do the work that 
has been routinely done by Employees working at that site. That is, their work will 
be for the purpose the position was created. These positions will not be utilized for 
scheduling relief or staff replacement. Float positions created under Article 44.06 
are not “at or out of” positions. 

An Employee given a notice of change in position from an “at” a site position 
(whether single site or multi-site) to an “at or out of a site” position may accept the 
new “at or out of” position or decline the “at or out of” position transfer and exercise 
rights under Article 15: Layoff and Recall. 

(f) Special Procedures 

The Employer may designate an Employee to participate in the provision of special 
procedures (within any bargaining unit) when accompanying an unstable patient, 
or a patient who is reasonably likely to become unstable, to an alternate site for the 
specific purpose of such procedure. The Employee shall receive adequate and 
reasonable orientation. 

(g) Conditions 

For Employees assigned to work in another bargaining unit, the following 
conditions shall apply: 

(i) Twelve (12) weeks’ notice of such assignments shall be given to the 
Employee(s) assigned pursuant to (a) (Skill Maintenance) and (b) 
(Education) above with a copy to the Union and Locals. The 12 week notice 
period may be waived if there is agreement between the Union and Locals 
and the Employer. 

(ii) During the period of such assignments, the Employee shall continue to be a 
member of this bargaining unit and covered by this Collective Agreement. 

(iii) The Employer shall reimburse the Employee for all reasonable necessary 
and substantiated additional transportation costs incurred in travelling 
between sites in the course of a Shift, including parking for the Shift where 
not otherwise provided, as per the Collective Agreement or the Employer 
Travel Reimbursement Policy. 

(iv) An Employee working within another Bargaining Unit shall receive a 
reasonable period of orientation to the other site. 

(h) No Layoffs 

There shall be no layoffs as a result of an Employee working within more than one 
(1) Bargaining Unit. 
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4. CONDITIONS APPLYING TO EMERGENCY BASIS ASSIGNMENTS TO ANY 
BARGAINING UNIT 

(a) An emergency is an unforeseen combination of circumstances or the resulting state 
that calls for immediate action. 

A situation is not an emergency if it results from a reasonably foreseeable 
combination of circumstances or if reasonable remedial steps could have been or 
can still be taken to deal with the circumstances.  

Employees from any site may be assigned to work at any site to provide assistance 
in emergency circumstances. 

Before invoking this provision, the Employer will assess its ability to meet the 
emergency by compelling Employees at that site to work overtime. The ability or 
necessity to compel overtime neither proves nor disproves emergency 
circumstances. The parties recognize that the decision should be made in the best 
interests of patient care, that the relative costs are not a factor in themselves and 
that there are times when requiring mandatory overtime may itself create stresses 
on Employees and safety concerns that outweigh the stresses and concerns caused 
by relocation. 

(b) During the period of the assignment to a different Bargaining Unit, the Employee 
shall continue to be a member of this Bargaining Unit and covered by this 
Collective Agreement. 

(c) The Employer shall reimburse the Employee for all reasonable necessary and 
substantiated additional transportation and costs incurred in travelling between sites 
in the course of a Shift, including parking for the Shift where not otherwise 
provided, as per the Collective Agreement or the Employer Travel Reimbursement 
Policy. 

(d) The Employer shall notify the Union and Local(s) forthwith whenever this 
provision is invoked. The Employer agrees to disclose relevant information. 

(e) There shall be no layoffs as a result of an Employee working in more than one (1) 
Bargaining Unit. 

(f) Any Employee working within another Bargaining Unit in this Addendum shall 
receive a reasonable period of orientation to the other site. 

5. MULTI-BARGAINING UNIT POSITIONS 

(a) The Employer shall endeavour to minimize the number of multi-Bargaining Unit 
positions. If the Employer desires to create multi-Bargaining Unit positions, such 
positions may only be created when operational requirements make this necessary. 
Multi-Bargaining Unit positions shall be defined as positions whose duties involve 
regularly, on a non-emergent basis, working at other sites. For the purposes of 
Article 7: Hours of Work and Scheduling Provisions, an Employee’s schedule shall 
include Bargaining Unit. 
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(b) Multi-Bargaining Unit positions shall be posted at all sites and all Employees in the 
other Bargaining Unit shall be treated as internal candidates. In filling multi-
Bargaining Unit positions, the determining factors shall be skill, knowledge, 
efficiency, experience and other relevant attributes, and where these factors are 
considered by the Employer to be relatively equal, seniority shall be the deciding 
factor. 

(c) Each multi-Bargaining Unit position shall have a home Bargaining Unit. The 
Employee shall be covered by the Collective Agreement in place at the Employee’s 
home Bargaining Unit and the Employee shall be a member of such Bargaining 
Unit. 

(d) Multi-Bargaining Unit positions will be placed in an appropriate, existing 
classification, in accordance with duties. 

(e) The Employer shall reimburse the Employee for all reasonably necessary and 
substantiated additional transportation costs incurred in travelling between sites in 
the course of a Shift, including parking for the Shift where not otherwise provided, 
as per the Collective Agreement or the Employer Travel Reimbursement Policy. 

(f) Clause 3 above shall not apply to Employees occupying multi-Bargaining Unit 
positions. 

6. RENOVATIONS 

In the event that restructuring of premises requires a temporary transfer of a unit to a site 
represented by another bargaining agent the following procedure shall be followed: 

(a) The decision regarding which Employees will relocate temporarily will be as 
follows: 

(i) Employees from the Service being temporarily relocated will be asked to 
volunteer to relocate. 

(ii) If fewer Employees than required volunteer to relocate temporarily, then the 
Letter of Understanding governing Service Relocation at the sending site 
(or if there is no Letter in force at the sending site, then at the receiving site) 
shall apply. 

(iii) If more Employees than required volunteer to relocate temporarily, the most 
senior Employees shall have the right to relocate temporarily, provided they 
have the ability to perform the work. 

(b) Employees who receive notice of position elimination as per (a)(ii) shall have the 
right to exercise their rights pursuant to the Article 15: Layoff and Recall Article 
within their home site, but not the right to severance, unless there is permanent 
reduction in the number of Regular Employees. 
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(c) If fewer Employees than required relocate temporarily, the Employer shall have the 
right to create and fill equivalent positions in the receiving Bargaining Unit in 
accordance with the sending Bargaining Unit’s Collective Agreement. These 
Employees shall be treated in the same manner as Employees who have temporarily 
transferred. 

(d) No Employee shall have an increase or decrease in regular hours of work as a result 
of this transfer. 

(e) Employees who transfer temporarily shall (except for day-to-day supervision) 
continue to be treated as Employees under their current Certificate and Collective 
Agreement. 

(f) Employees from the sending Bargaining Unit who transfer temporarily to the 
receiving bargaining unit may be integrated into the operations and rotations of the 
receiving Bargaining Unit. 

(g) When the required space at the sending site is ready for operations and staff, 
Employees from the sending site shall be transferred to the sending site. In any 
event the Employees shall be transferred back to the sending site no later than two 
(2) years from the date of their temporary relocation, unless the Employer and 
Union and Local(s) agree to extend the period of the temporary relocation. 

(h) The Employer shall provide such Employees with any re-orientation or re-training 
as necessary. 

7. DESIGNATED FLOAT POSITIONS 

(a) The Employer may post designated float positions. A float position is one that may 
be scheduled in any site designated in the posting, not to exceed three (3) sites, the 
furthest two (2) sites being no more than 100 kilometres apart, for the following 
purposes: 

(i) Coverage for sick leave; 

(ii) Coverage for vacation; 

(iii) Coverage for approved leave of absence; 

(iv) Coverage for educational programs; 

(v) Coverage for those on skills maintenance; 

(vi) Surges in workload; 

(vii) Coverage for unanticipated absences. 

(b) The FTE total for designated float positions must not exceed 3% of the Employer’s 
total FTEs worked by Part-time and Full-time Regular Employees. 
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(c) One (1) of the sites at which the Employee floats shall be designated as the 
Employee’s home site. 

(d) The Employer will post schedules for float positions in accordance with Article 7: 
Hours of Work and Scheduling Provisions and Article 37: Extended Work Day in 
each specified site. The schedules will show the applicable site for all hours worked. 
Change of site for a Shift prior to the commencement of the Shift will not activate 
the Shift change penalty. 

(e) Where an Employee is required to move between sites after a Shift has commenced, 
travel time will be part of the normal daily hours of work. 

(f) Overtime for float Employees will be paid in accordance with Article 8: Overtime 
and any Extended Work Day Agreement recognizing total hours worked in all 
specified sites. 

(g) The Employer will provide Article 11.03 orientation at the Employee’s home site 
and a reasonable orientation to each of the other designated sites. 

(h) The Article 13: Evaluations and Personnel File yearly evaluation will be done by 
the supervisor at the home site. 

(i) There will be no layoffs as a result of the use of float positions. 

8. VOLUNTEERS FOR TEMPORARY ASSIGNMENTS 

(a) The Employer may seek and post for Regular Employees willing to take temporary 
transfers to provide relief for persons absent due to the following circumstances: 

(i) Sick leave; 

(ii) Vacation; 

(iii) Approved leave of absence; 

(iv) Educational programs; 

(v) Unanticipated resignation; 

(vi) Recruitment difficulties; or 

(vii) Skills Maintenance. 

(b) The Employer will indicate and postings will designate the site (or sites in the case 
of multi-site positions) involved, and any necessary qualifications. The posting may 
either specify anticipated dates of the temporary vacancy, or may seek an 
expression of willingness to accept such a position at some future date.  

(c) This will not be used for temporary positions which must be posted under Article 
14.02. 
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9. PROMOTIONS, TRANSFERS AND VACANCIES 

(a) If a vacancy remains in another Bargaining Unit after the provisions of Article 14: 
Promotions, Transfer & Vacancy have been implemented, Employees from the 
other Bargaining Unit have the right to apply for the vacancy in the other 
Bargaining Unit. The vacancy shall be filled whenever possible from Employees 
covered by this Addendum. Should the Employee be the successful candidate, the 
Employee may transfer accrued seniority and pension entitlements, vacation 
entitlement and unused vacation and illness leave, up to the maximum level of 
entitlements in effect at the receiving bargaining unit. Such Employee shall be 
subject to the Promotions, Transfers and Vacancies provision of the receiving 
Collective Agreement. 

(b) Employees are not required to resign their position at the original site in order to 
transfer their entitlements outlined in 9(a) above. 

(c) In making promotions and transfers, the determining factors shall be skill, 
knowledge, efficiency, experience and other relevant attributes, and where these 
factors are considered by the Employer to be relatively equal, seniority shall be the 
deciding factor. 

(d) The Employer may choose to recruit to a position utilizing a single posting (except 
dual postings where modified recall provisions are applicable), and apply existing 
order of consideration provisions applicable to the receiving Bargaining Unit and 
Collective Agreement. 

10. RECALL 

(a) An Employee on layoff shall have the right to be recalled to the other  Bargaining 
Unit provided that: 

(i) the Employee has the ability to perform the work; 

(ii) there are no Employees on layoff with recall rights in the other Bargaining 
Unit; and 

(iii) the Employer has been unable to fill the position through any recall or 
modified recall provisions which exist. 

(b) Recalls to the other Bargaining Unit shall be in order of seniority. If an Employee 
accepts recall to the other Bargaining Unit, the Employee shall transfer seniority 
and pension entitlements, and unused vacation and illness leave, up to the 
maximum level of entitlements in effect at the receiving Bargaining Unit. 
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(c) An Employee shall have the right to refuse recall to the other Bargaining Unit 
without adversely affecting recall status, provided there is another eligible 
Employee who is recalled and accepts the recall to the vacancy. Where there are no 
other eligible Employees who accept a notice of recall to the other Bargaining Unit, 
in respect of recall to an assignment of 14 calendar days or more, then the senior 
Employee on the recall lists at the other Bargaining Unit shall be provided another 
notice of recall, and if the Employee refuses the recall to the other Bargaining Unit, 
the Employee shall retain recall status at the Employee’s home Bargaining Unit, 
but shall be deemed to have forfeited the right of recall to the other Bargaining Unit 
under this provision. 

11. APPLICATION OF THE SALARY APPENDIX 

(a) Part-time or Casual Employees shall be entitled to advance to the next step on the 
salary grid upon the completion of 1920.75 hours paid at the Basic Rate of Pay in 
their first year of employment, and thereafter a further increment upon the 
completion of each period of 1711.50 hours actually worked at the Basic Rate of 
Pay up to the maximum increment. 

Amend 30.01(c)(iv)(v)(A)(B) & 30.03(c)(ii)(iii)(A)(B) to read: 

(b) Part-time or Casual Employees who work at another site covered by the Multi-
Employer/United Nurses of Alberta Collective Agreement may, once a year, 
provide proof of hours worked at the Basic Rate of Pay for that other Employer, or 
at another Covenant site and have those hours applied for the purpose of achieving 
further increments on the Salary Grid, up to the maximum increment.  Hours 
worked in another Classification, providing it is work covered by this Collective 
Agreement, shall be included, however the Employee shall be paid in accordance 
with the wage rate of the classification of the position held by the Employee at the 
applicable site. 

(c) This provision shall come into effect upon Ratification of the Agreement and shall 
have limited retroactive application as follows:   

(i) Prior to March 31, 2015, and upon proof of hours worked, Employees will 
be advanced to the highest step on the salary grid achieved working at 
another site, or for another Employer covered by this Collective Agreement. 

(ii) After application of (c)(i) above, Employees can only advance one (1) step 
per year as a result of this provision. 

12. ENTITLEMENT TRANSFER 

(a) Employees may port their entitlements in accordance with Addendum B, 9 
(Promotions Transfer and Vacancies) without resigning their position with the other 
Employer. 

(b) Notwithstanding 12(a), if an Employee remains in a Regular or Temporary position 
at the original site, vacation and sick banks will not be transferred. 



 

284 

13. RECEIVING CLAUSE 

This Addendum shall apply to: 

• St. Joseph’s Auxiliary Hospital (Edmonton) 
• Misericordia Community Hospital (Edmonton) 

• Grey Nuns Community Hospital/Edmonton General Continuing Care Centre 
(Edmonton) 

• Youville Home (St. Albert) 

• St. Mary’s Hospital (Camrose) 
• St. Joseph’s Hospital (Vegreville) 
• Bonnyville Healthcare Centre (Bonnyville) 

• Our Lady of the Rosary Hospital (Castor) 

• Killam Health Centre (Killam) 

• Banff Mineral Springs Hospital (Banff) 

• St. Michael’s Health Centre (Lethbridge) 
• Mary Immaculate Hospital (Mundare) 

• St. Joseph’s Home (Medicine Hat) 
•     St. Mary’s Health Care Centre (Trochu) 

of the Covenant Health. With the consent of all parties, additional Employers, bargaining 
agents and bargaining units may be added to this Addendum, or parts of this Addendum. 

14. DISPUTE RESOLUTION MECHANISM 

(a) This Addendum shall form part of the Collective Agreement and shall remain in 
force subject to negotiation and renewal by the parties. 

(b) If any party wishes to amend, delete, or renew this Addendum in subsequent 
Collective Agreement negotiations, notice shall be given to all parties who are 
signatories to this Addendum. All other parties who are signatories to this 
Addendum have the right to be present when changes are negotiated to this 
Addendum. All signatories to this Addendum must consent to any changes to this 
Addendum. 

(c) If any party wishes to amend, delete or renew this Addendum and they are unable 
to reach agreement, such dispute may be resolved in the same manner as a collective 
bargaining dispute pursuant to the provisions of the Labour Relations Code, but 
involving all parties to this Addendum. 

(d) If a grievance is filed regarding this Addendum, notice shall be given to all other 
parties who are signatories to this Addendum. Other parties shall have a right to 
attend and shall be deemed to have standing at any Arbitration regarding a dispute 
over this Addendum. 
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(e) In addition, the parties agree to meet at such other time as the parties agree upon, 
to review issues pertaining to disputes/grievances being advanced by more than one 
(1) bargaining unit in relation to a particular Employer decision. 

(f) In the event the parties cannot agree upon the resolution to these issues, a 
Committee will be established, comprised of equal representation from the 
Employer and Locals, to undertake fact finding and to make recommendations to 
the parties in respect of the issues. The Committee shall report to the parties within 
two (2) months of its establishment, and the parties shall give due consideration to 
the recommendations of the Committee. 

ADDENDUM C: LOCAL CONDITIONS APPLICABLE TO COVENANT HEALTH 
AND UNITED NURSES OF ALBERTA (LOCALS #3, #11, #15, #22, 
#43, #70, #72, #79, #86, #99, #154, #192, #198)  

RE:  EDUCATIONAL OPPORTUNITIES: ADVANCED STUDIES IN CRITICAL CARE 
ORIENTATION PROGRAM, PERIOPERATIVE NURSING PROGRAM, OBSTETRICS 
OR THE EMERGENCY ROOM ORIENTATION PROGRAM 

Whereas it is the intention of the parties to support clinical staff in the Critical Care Orientation 
Program, Perioperative Nursing Program, Obstetrics and the Emergency Orientation Program (the 
Programs) the parties agree as follows: 

1. The Employer agrees to fund Employees approved by the Employer and accepted into the 
Programs. The programs are valued at a minimum of $4,000 which includes, but is not 
limited to, salary of the Employees while they are in the classroom. 

2. Funding of the Program shall include the course and material costs, applicable wages, shift 
premiums, and applicable benefits as per the Collective Agreement. 

3. The Employer agrees to pay the Employee at the Basic Rate of Pay for attendance in the 
Program. Part-time Employees attending the Program on a full-time basis will be paid at 
the Basic rate of Pay for all hours in attendance, not to exceed a 1.0 FTE. 

4. Part-time Employees attending the Program on a full-time basis shall be considered 
Temporary Full-time Employees, and as such, Article 30.02 of the Collective Agreement 
shall apply. 

5. Funded Employees will be selected for full-time or part-time positions in accordance with 
Article 14: Promotions, Transfers & Vacancies. All provisions of the Collective Agreement 
apply during the term of paid education leave, except Article 14.07(a) for internal 
applicants and Article 11.01 for external applicants.  Under this Local Condition, the 
Employee’s trial period or probationary period will commence after completion of the 
Program inclusive of the clinical practicum. 

6. For Employees who have not completed their trial period or probationary period prior to 
the commencement of the Program, the time of such periods will be suspended during the 
Program. 
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7. For Employees not placed in a regular position prior to beginning the Program, the 
Employer shall make reasonable efforts to have at least a 0.50 FTE, regular or temporary 
position available for Employees who complete the Program.  

(a) Should such positions not be available, the Employer will guarantee the Employee 
hours of work as a Benefit Eligible Casual Employee, to the equivalent of 0.50 
FTE.  

(b) If such positions are available, Employees are expected to work in a position for a 
minimum of 12 months. 

8. Funded Employees agree to provide a 12 month return-for-service commitment in at least 
a 0.50 FTE with the Employer by signing the Covenant Health Return Service 
Commitment Agreement. This Return Service Commitment Agreement commences 
following completion of the Program inclusive of the clinical practicum. The return service 
is to be completed with the Employer, within the applicable Department. 

9. Should the Employee terminate employment with Covenant Health before the completion 
of the 12-month return service commitment, the funds referred to in Item #1 will 
immediately become due and payable to Covenant Health. The amount to be repaid to 
Covenant Health will be prorated by multiplying that amount of the funds paid by the ratio 
of months remaining in the return service commitment period to the total 12 month return 
service commitment period.  For example, if an Employee resigns their position after six 
(6) months of service, the amount owed would be: $4,000 X 6/12 = $2,000. 

10. Notwithstanding Article 33: Compensation Errors, the Employee agrees that Covenant 
Health reserves the right to collect any monies owing. The Employee agrees to have monies 
owing deducted from the final pay advice, including any vacation pay owing. The 
Employer may agree to a payment plan which is mutually agreeable to the Employee. 

11. In the event the Employee fails to fulfill the return service commitment by the Employee’s 
own choice, but remains an Employee of Covenant Health, the amount of monies owed by 
the Employee will be reduced by 75%. 

12. Should the Employer terminate the Employee’s employment at any time during the return 
service commitment period, the Employee will be considered to have fulfilled all 
obligations with respect to return service and no monies will be owed to the Employer. 

13. If the Employee is absent for 30 days or more during the return service commitment period, 
the period of time for the return service commitment will be extended for an amount of 
time equal to the absence. 

14. If the Employee is unsuccessful during the course, trial period or probationary period, the 
Employer and the Local will meet to discuss placing the Employee in a vacant or suitable 
position. Such placement will not be subject to the provisions of Article 14: Promotions, 
Transfers & Vacancies 

15. Where the Employee and/or the Local identify concerns that may prevent the Employee 
from completing the return service commitment, the Employer will review those concerns 
and work with the Local and the Employee to resolve those concerns. 
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16. The Employer reserves the right to waive the requirement of the return service commitment 
when extenuating circumstances occur. 

17. This agreement shall be reviewed annually and can be terminated with 90 days’ notice by 
either party. 

ADDENDUM D: LOCAL CONDITIONS APPLICABLE TO MISERICORDIA 
COMMUNITY HOSPITAL AND UNITED NURSES OF ALBERTA, 
LOCAL #11  

1. EXTENDED WORK DAY 

(a) Amend Article 37.02(A) to read: 

Amend Article 7.01(a) to read: 

7.01 (a) Regular hours of work for Full-time Employees, exclusive of meal 
periods shall: 

(i) be a consecutive time period of 11.25 hours per day; 

(ii) be 37.5 hours per week averaged over one (1) complete 
Cycle of the Shift Schedule; and 

(iii) not exceed 12.25 maximum in-hospital hours per day, as 
determined by the start and finish times of the Shift, except 
where overtime is necessitated. 

(b) Amend Article 37.02(B) to read: 

Amend Article 7.01(b) to read: 

7.01 (b) Regular hours of work shall be deemed to: 

(i) include as scheduled by the Employer, three (3) rest periods 
of 15 minutes during each full working Shift; and 

(ii) exclude, as scheduled by the Employer, two (2) meal periods 
of 30 minutes each. Two (2) or more meal breaks or rest 
periods may be combined by agreement between the 
Employee and the Employer, except that such meal period 
shall not be scheduled to occur in the first or last hour of the 
Shift except by mutual agreement between the Employer and 
the Employee. 
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(c) Amend Article 37.02(D) to read: 

Amend Article 30.01(a): 7.01(a)(i) to read: 

7.01 (a) (i) Regular hours of work for Part-time Employees, exclusive of meal 
periods, shall be as scheduled by the Employer but shall be less than 
those for Full-time Employees. They shall be less than 37.5 hours 
per week averaged over one (1) complete Cycle of the Shift 
Schedule. 

(d) Amend Article 37.14 to read: 

Amend Article 30.01(e) to read: 

18.01 Part-time Employees shall be paid in addition to the Employee’s Basic Rate 
of Pay a sum equal to 5.0% of the Employee’s regular earnings in lieu of 
Named Holidays inclusive of the “Floater” holiday. 

18.02 (a) Part-time Employees who works on a Named Holiday shall be paid 
for the first 11.25 hours worked on the Named Holiday at 1 1/2X the 
Employee Basic Rate of Pay. 

(b) Notwithstanding Article 18.02(a), a Part-time Employee required to 
work on the August Civic Holiday or Christmas Day shall be paid 
at 2X the Employee’s Basic Rate of Pay for work performed up to 
11.25 hours. 

(e) Amend Article 37.16 to read: 

Amend Article 30.03(d) to read: 

18.01 A Casual Employee shall be paid in addition to the Employee’s Basic Rate 
of Pay a sum equal to 5.0% of the Employee’s regular earnings in lieu of 
Named Holidays inclusive of the “Floater” holiday. 

18.02 (a) Casual Employees who works an extended work day Shift on a 
Named Holiday shall be paid at 1 1/2X the applicable hourly rate for 
the first 7.75 hours except where the Employee replaces another 
Employee who is normally scheduled on the extended work day 
Shift and who is absent; in which case the Employee shall be paid 1 
1/2X for work performed on the Named Holiday up to 11.25 hours. 

(b) Notwithstanding Article 18.02(a), a Casual Employee who works an 
extended work day Shift on the August Civic Holiday or Christmas 
Day shall be paid at 2X the applicable hourly rate for the first 7.75 
hours except where the Employee replaces another Employee who 
is normally scheduled on the extended work day Shift and who is 
absent; in which case the Employee shall be paid 2X for work 
performed on such Named Holiday up to the regular daily hours 
specified in the applicable Option in Article 37.02. 
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18.03 (a) An Employee shall be scheduled so as to provide the Employee with 
days off on a least three (3) of the actual Named Holidays. Unless 
otherwise requested by the Employee, one (1) of these three (3) 
Named Holidays shall be either Christmas or New Year’s Day. 

 (b) (i) An Employee granted Christmas Day off in accordance with 
Article 18.03(a) above, shall be scheduled such that the 
Employee shall have two (2) consecutive days where the 
Employee will not be obliged to work (i.e. December 24 and 
25; or December 25 and 26). 

(ii) An Employee granted New Year’s Day off in accordance 
with Article 18.03(a) above, shall be scheduled such that the 
Employee shall have two (2) consecutive days where the 
Employee shall not be obliged to work (i.e. December 31 and 
January 1; or January 1 and 2). 

ADDENDUM E: LOCAL CONDITIONS APPLICABLE TO LOCAL #11 WORKING 
AT VILLA CARITAS 

1. HOURS OF WORK AND SCHEDULING PROVISIONS 

The provisions of Article 7 shall be amended as follows: 

(A) Amend Article 7.01(a) to read: 

 7.01 (a) Regular hours of work for Full-time Employees exclusive of meal 
periods shall be: 

(i) 7.75 consecutive hours per day; and 

(ii) 38.75 hours per week averaged over one (1) complete Cycle 
of the Shift Schedule. 

(B) Amend Article 7.02(g)(iii) to read: 

7.02 (g) (iii) days of rest on two (2) weekends in a five (5) week period.  
“Weekend” shall mean a Saturday and the following 
Sunday, assuring a minimum of 56 hours off duty, provided 
not more than one (1) hour is worked on a Sunday.  Where 
possible, Employees shall not be required to work beyond 
1800 hours on the day preceding the designated day of rest 
when the designated day of rest falls on a weekend; 

2. PART-TIME, TEMPORARY AND CASUAL EMPLOYEES 

The provisions of Article 30 shall be amended as follows: 

(A) Amend Article 30.01(a): 7.01 (a)(i) to read: 
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30.01  (a)   Amend Article 7.01(a)(i) to read: 

7.01 (a) (i) Regular hours of work for Part-time Employees, exclusive 
of meal periods, shall be as scheduled by the Employer but 
shall be less than those for Full-time Employees. They may 
be less than 7.75 hours per day, and in any event, shall be 
less than 38.75 hours per week, averaged over one (1) 
complete Cycle of the Shift Schedule. 

(B) Amend Article 30.01(b) to read: 

30.01 (b) (ii) an average of at least two (2) consecutive days per week, and 
a total of eight (8) days each four (4) week period shall be 
scheduled as designated days of rest. Employees may agree 
to exchange their designated days of rest to other non-
scheduled days. When they agree to do so, no overtime or 
penalty payment is required. 

(C) Amend Article 30.01(c) (i) to read: 

30.01 (c) (i) Part-time Employees shall be entitled to an increment on the 
completion of 2022.75 regular hours of work and thereafter, 
a further increment upon the completion of each period of 
1829 regular hours actually worked to the maximum 
increment granted Full-time Employees. 

(D) Amend Article 30.03(a) by adding (v) to read: 

30.03 (a) (v) A Casual Employee whose home site is Villa Caritas shall 
be entitled to overtime worked in excess of 155 hours 
averaged over a four (4) week period starting October 6, 
2014. The Employer shall have available for each Casual 
Employee a calendar indicating the applicable four (4) 
week periods for calculating overtime. 

(E) Amend Article 30.03(b) to read: 

30.03 (b) Casual Employees shall be entitled to an increment on the 
completion of 2022.75 regular hours of work and thereafter, a 
further increment upon the completion of each period of 1829 
regular hours actually worked to the maximum increment granted 
Full-time Employees. 

(F) For the purpose of adopting a compressed work week or flextime system, modified 
hours of work and provisions related thereto may be implemented by mutual 
agreement, in writing, between the Employer and the Local. 

3. WEEKEND WORKER  

Amend the Letter of Understanding Re: Recruitment and Retention V to read: 
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Regular Work Day Option – Amend to reflect 16 Shifts in a four (4) week period. 

1. The parties may mutually agree to implement a Regular Work Day Weekend 
Schedule in order to meet staffing needs on weekends and individual Employee 
preferences for a weekend work schedule. Except as provided below, all provision 
of this Collective Agreement related to Regular Full-time Employees shall apply to 
Employees on a Weekend Schedule. A Weekend Schedule is defined as a schedule 
in which Regular, Full-time Employees work weekends in accordance with the 
following conditions and are treated as a Regular Full-time Employee in all 
respects. 

2. Regular hours of work for Employees on a Regular Work Day Weekend Schedule, 
exclusive of meal periods shall be: 

(a) a consecutive time period of 7.75 hours per day, such Shifts to occur on 
Saturday, Sunday, Monday and Friday; and 

(b) 31 hours per week averaged over one (1) complete Cycle of the Shift 
Schedule. 

3. Rest periods and meal breaks shall be scheduled in accordance with Article 7.01(b). 

4. The scheduling provisions of Article 7: Hours of Work and Scheduling Provisions 
shall apply, except that Article 7.02(g) (iii) and 7.02 (g) (v) shall not apply. 

5. Employees shall be paid for 38.75 hours per week averaged over one (1) complete 
Cycle of the Shift Schedule. 

6. Vacation 

(a) Vacation entitlement shall be determined in accordance with Article 17: 
Vacations with Pay. 

(b) Vacation earned shall be taken at an accelerated rate of 1.25 paid hours for 
every hour taken as vacation.  Such hours shall be deducted from the 
Employee’s vacation bank. 

7.  Sick Leave 

(a) Sick leave accrual shall be determined in accordance with Article 19: Sick 
Leave. 

(b) Accrued sick leave shall be taken at an accelerated rate of 1.25 paid hours 
for every hour taken as sick leave. Such hours shall be deducted from the 
Employee’s sick leave bank. 
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8. Shift Differential and Weekend Premium 

Shift Differential and Weekend Premium shall only be paid for hours actually 
worked and shall be paid at the rates specified in Article 28:  Shift Differential and 
Weekend Premium. 

9. Letter of Portability 

Upon request of an Employee, a letter of portability shall be prepared by the 
Employer and reflect that Employees on a weekend schedule are Full-time 
Employees. 

10. Pension 

Pension shall be calculated on full-time hours of work. 

ADDENDUM F: LOCAL CONDITIONS APPLICABLE TO COVENANT HEALTH 
AND UNITED NURSES OF ALBERTA LOCAL #72 (ST. 
MICHAEL’S HEALTH CENTRE, LETHBRIDGE) AND LOCAL #99 
(ST. JOSEPH’S AUXILIARY HOSPITAL) AND LOCAL #154 
[YOUVILLE HOME (ST. ALBERT)] AND LOCAL #22 (MARY 
IMMACULATE HOSPITAL, MUNDARE) AND LOCAL #70 (ST. 
JOSEPH’S HOME, MEDICINE HAT), LOCAL #43 (ST. MARY’S 
HEALTH CARE CENTRE, TROCHU) 

The parties agree that the provisions of Article 16: Responsibility Allowance, Temporary 
Assignment and In-Charge and Article 26: Educational Allowances shall be amended as follows: 

1. IN-CHARGE, TEMPORARY ASSIGNMENT AND PRECEPTOR PAY 

Amend Article 16 to read: 

16.01 In Charge Pay 

(a) The Employer shall designate a person to be in charge of a Unit. Where 
such person is absent from the Unit for a consecutive time period of two (2) 
hours or more, an alternate will be designated in charge. 

(b) (i) When an Employee who holds the position of a Staff Nurse is 
designated in charge of a Unit, such Employee shall be paid an 
additional $2.00 per hour. 

(ii) When an Employee who holds the position of an Assistant Head 
Nurse is designated in charge of a Unit, such Employee shall be paid 
an hourly rate which is no less than what a Staff Nurse at the same 
pay step would be paid when designated in charge. 
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(c) The Employer shall prepare a document specifying the roles and 
responsibilities of a person designated in charge, including the processes, 
tools or algorithms for augmenting staff. Copies of such documents shall be 
on hand at each nursing unit and shall be available to each Employee upon 
request.  

(d) Persons designated in charge shall have the authority to augment staff 
(which may include authorization of overtime) to ensure patient safety 
considering the volume of patients on the unit and their acuity.  In exercising 
this authority, Employees are expected to use their critical thinking skills, 
along with their professional and clinical judgment subject to any Employer-
issued processes, tools or algorithms. 

(e) The Employer shall provide an appropriate orientation to an Employee prior 
to assigning the Employee in charge. 

 
16.02 Temporary Assignment 

Notwithstanding Article 2.04(b)(iii), Regular or Temporary Employees may be 
assigned to relieve others for additional duties.  

(a) When an Employee is assigned to replace another Employee in a higher 
paid classification for one (1) full Shift or longer, the Employee shall be 
paid an additional amount equal to the differential between the Employee’s 
current rate of pay and the equivalent step for the more senior classification 
in which the Employee is relieving. 

(b) When an Employee is assigned to replace another person in an out-of-scope 
position at a more senior level for one (1) full Shift or longer, the Employee 
shall be paid an additional $2.00 per hour. 

16.03 Preceptor Pay 

(a) The Employer shall establish a roster on which Employees may indicate 
their interest in performing preceptor duties. In assigning preceptor duties, 
the Employer shall first consider the Employees on the roster. 

(b) A Registered Nurse or Registered Psychiatric Nurse assigned by the 
Employer as a preceptor shall receive an additional 65¢ per hour. 

(c) “Preceptor” shall mean a Registered Nurse or Registered Psychiatric Nurse 
who is assigned to supervise, educate or evaluate students. 

2. EDUCATIONAL ALLOWANCES 

Amend Article 26.01(a) to read: 
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26.01 (a) For the purpose of establishing an Employee’s Basic Rate of Pay, the 
Employer will recognize courses, diplomas and degrees relevant to 
Registered Nursing or Registered Psychiatric Nursing practice offered by a 
bona fide Canadian post secondary educational institution or equivalent. 
With respect to the Gerontological Certification, the certification must be 
provided by the Canadian Nurses Association. 

Course/Certificate Hourly Allowance 

Clinical Course (including mid-wife course) 50¢ 

Certified Diabetes Educator Certificate 50¢ 

Gerontological Certification 70¢ 

Board of Lactation Consultant Examiners Certificate 50¢ 

Canadian Nurses Association Certification 50¢ 

Active registration in the CRNA plus  

   Psychiatric Nursing or a Degree or Diploma in  

   Nursing Plus Active Registration in CRPNA 50¢ 

Course in Nursing Unit Administration 50¢ 

One (1) Year Diploma 50¢ 

Baccalaureate Degree $1.25 

Master’s Degree $1.50 

Doctorate  $1.75 

(b) For Employees employed as of the Date of Ratification of this Collective 
Agreement, who are currently receiving educational allowances higher than 
those set forth above, such allowances shall be maintained until such time 
as the above allowances exceed the allowances being received by those 
Employees. 

ADDENDUM G: LOCAL CONDITIONS APPLICABLE TO YOUVILLE HOME 
(ST. ALBERT) AND UNITED NURSES OF ALBERTA LOCAL #154  

1. (A) Amend Article 7.02(d) to (f) inclusive as follows: 

 7.02 (d) The Shift patterns which may be available are: 

(i) Permanent days; 

(ii) Permanent evenings; 

(iii) Permanent nights. 

(e) Shall not apply. 
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(f) Shall not apply. 

(B) Clause #1 (A) does not apply to the Instructor Classification.  

(C) Applicable to the Instructor Classification: 

Amend Article 7.02(d) to (f) inclusive, for the Instructor Classification as follows: 

7.02 (d) The shift patterns which may be available are: 

(i) Permanent Days; 

(ii) Permanent Evenings; 

(iii) Permanent Nights; 

(iv) Evening and Day Rotation. 

 (e) Shall not apply 

(f) This section applies subject to Article 7.02(f.1) and unless otherwise agreed 
in writing by the Local and the Employer. Employees working shift patters 
7.02(d)(iv), shall be assigned day duty at least 2/5 of the time during the 
shift cycle. For the purpose of applying the foregoing.  

(i) Day duty means shifts where the majority of the regularly scheduled 
shift falls between 0700 hours and 1500 hours. Evening duty means 
shifts where the majority of the regularly scheduled shift falls 
between 1500 and 2300 hours. 

(ii) Employees will be deemed to have been assigned day duty when 
they are absent on vacation or on a Named Holiday that would have, 
except for such absence been day duty to which the Employee would 
have been assigned in accordance with the Shift schedule.  

(iii) Scheduled days of rest are not considered as a day duty for the 
purpose of this provision. 

(f.1) Subject to the provisions of this Collective Agreement, the Employer is 
responsible for the hours of operation, number of staff on each shift and the 
staffing configuration. The proportion of day duty in Article 7.02(f) may be 
reduced below 2/5 when it is mathematically impossible to assign all 
available Shifts using only regular Employees within the scheduling 
provision contained in this Collective Agreement.  When it is not possible, 
the proportion of day duty will be reduced only to the extent necessary to 
allow those Employees to be scheduled into the available Shifts. 
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2. (A) Amend Article 7.02(g) to read: 

7.02 (g) Except in cases of emergency or by mutual agreement between the 
Union and the Employer, Shift schedules shall provide for: 

(i) at least 15 hours off duty between Shifts; 

(ii) at least two (2) consecutive days of rest, except that, once in 
a four (4) week period, there may be a single day of rest; 

(iii) days of rest on alternate extended weekends. “Extended 
Weekend” shall mean a Saturday and the following Sunday, 
assuring a minimum of 79.75 hours off duty, provided not 
more than one (1) hour is worked on the last day of the 
extended weekend. 

(iv) not more than six (6) consecutive scheduled days of work. 

(B) This agreement may be terminated by either party providing to the other party 12 
weeks’ notice in writing of such intent. 

ADDENDUM H: LOCAL CONDITIONS APPLICABLE TO ST. JOSEPH’S HOME 
(MEDICINE HAT) AND UNITED NURSES OF ALBERTA, LOCAL 
#70 

Except as provided below, all terms and conditions of this Collective Agreement shall apply 
effective the Date of Ratification unless otherwise stated. 

Date of Ratification for Covenant Health is August 13, 2014. 

ARTICLE 11: PROBATIONARY PERIOD 

An Employee hired prior to the Date of Ratification will only be required to work 465.23 hours to 
successfully conclude the probationary period. 
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October 27, 2022 

IN WITNESS WHEROF THE PARTIES HAVE EXECUTED THIS COLLECTIVE 
AGREEMENT BY AFFIXING HERETO THE SIGNATURES OF THEIR PROPER OFFICERS 
IN THAT BEHALF 

____________________________________ ____________________________________ 

____________________________________ ____________________________________ 

____________________________________ ____________________________________ 

____________________________________ ____________________________________ 

____________________________________ ____________________________________ 

____________________________________ ____________________________________ 

____________________________________ ____________________________________ 

____________________________________ ____________________________________ 

____________________________________ ____________________________________ 

____________________________________ ____________________________________ 

____________________________________ ____________________________________ 

____________________________________ ____________________________________ 

____________________________________ ____________________________________ 

DATE: ______________________________ DATE: ______________________________ November 1, 2022
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EMPLOYER AND LOCAL LISTING 

This Collective Agreement applies to the following United Nurses of Alberta Locals: 

LAMONT HEALTH CARE CENTRE 

29 Lamont Health Care Centre 

THE BETHANY GROUP 

12 Bethany Auxiliary Hospital of Camrose, Alberta and Bethany  
  Nursing Home of Camrose, Alberta 
204 Bethany Nursing Home of Camrose, Alberta (at Rosehaven Care Centre, Camrose) 

COVENANT HEALTH 

3 Banff Mineral Springs Hospital 
11 Misericordia Community Hospital, Edmonton  
15 St. Mary’s Hospital, Camrose 
22 St. Joseph’s General Hospital, Vegreville/Mary Immaculate Hospital, Mundare 
43 St. Mary’s Health Care Centre (Trochu) 
70 St. Joseph’s Home (Medicine Hat) 
72 St. Michael’s Health Centre, Lethbridge 
79 Grey Nuns Community Hospital/Edmonton General Continuing Care Centre, Edmonton 
86 Bonnyville Health Centre 
99 St. Joseph’s Auxiliary Hospital, Edmonton 
154  Youville Home, St. Albert 
192 Killam Health Centre 
198 Our Lady of the Rosary Hospital, Castor 

ALBERTA HEALTH SERVICES: 

SOUTH ZONE 

20 Big Country Hospital, Oyen 
23 Pincher Creek Health Centre 
66 Milk River Health Centre 
70 Medicine Hat Regional Hospital 
82 Fort Macleod Health Centre 
89 Community (Lethbridge) 
102 Crowsnest Pass Hospital, Blairmore 
120 Chinook Regional Hospital, Lethbridge/Corrections 
126 Community (Medicine Hat) 
131 Coaldale Health Centre 
160 Cardston Health Centre/Community (Cardston) 
164 Taber Health Centre 
191 Brooks Health Centre 
407 Bassano Health Centre 
409 Bow Island Health Centre 
418 Raymond Health Centre/AHS Mental Health Services (Prairie Ridge) 
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CALGARY ZONE 

1 Peter Lougheed Centre 
34 Didsbury District Health Services 
40 Claresholm Community Health Centre 
65 Oilfields General Hospital, Black Diamond 
80 High River General Hospital 
95 Alberta Children’s Hospital 
115 Foothills Medical Centre 
119 Canmore General Hospital 
121 Rockyview General Hospital 
143 Vulcan Community Health Centre 
202 Willow Creek Continuing Care Centre, Claresholm 
211 Community (Calgary) 
228 Claresholm Community Health Centre 
302S Tom Baker Care Centre, Calgary 
307 Community (Drumheller) 
308 Community (High River) 
313 Strathmore District Health Services 
414 Calgary Corrections 
415 South Health Campus, Calgary 

CENTRAL ZONE 

2 Red Deer Regional Hospital Centre 
4 Stettler Hospital and Care Centre 
5 Lacombe Hospital and Care Centre/Bentley Care Centre 
8 Rocky Mountain House Health Centre 
28 Drayton Valley Hospital and Care Centre/Breton Health Centre 
31 Ponoka Hospital and Care Centre 
35 Two Hills Health Centre 
38 Wainwright Health Centre/Hardisty Health Centre 
42 Community (Vegreville)/Vegreville Care Centre 
43 Olds Hospital and Care Centre 
55 Vermilion Health Centre/Mannville Care Centre 
58 Three Hills Health Centre 
59 Innisfail Health Centre 
68 Wetaskiwin Hospital and Care Centre 
69 Provost Health Centre 
74 Drumheller Health Centre 
97 Community (Drayton Valley) 
106 Coronation Community Health Centre 
125 Hanna Health Centre 
134 Sundre Hospital and Care Centre 
141 Consort Community Health Centre 
186 Daysland Health Centre/Galahad Health Centre 
190 Tofield Health Centre 
195 Viking Health Centre 
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216 Dr. Cooke Extended Care, Lloydminster 
217 Bashaw Care Centre/Community (Camrose) 
218 Community (Red Deer) 
222 Centennial Centre for Mental Health and Brain Injury, Ponoka 
307 Community (Drumheller) 
412 Rimbey Hospital and Care Centre 

EDMONTON ZONE 

9 Fort Saskatchewan Health Centre 
32 Glenrose Rehabilitation Hospital 
33 Royal Alexandra Hospital 
62 Leduc Community Hospital 
67 Devon General Hospital 
85 Sturgeon Community Hospital, St. Albert 
90 Community (Fort Saskatchewan) 
92 Westview Health Centre, Stony Plain 
128 Redwater Health Centre 
183 Alberta Hospital Edmonton 
196 Community (Edmonton) 
301 University of Alberta Hospital 
302N Cross Cancer Institute, Edmonton 
304 Community (Stony Plain) 
349 Community (Westlock) 
413 Edmonton Corrections 

NORTH ZONE 

6 Valleyview Health Centre/Fox Creek Health Care Centre 
10 William J. Cadzow Healthcare Centre, Lac La Biche 
13 Manning Community Health Centre 
16 Boyle Healthcare Centre 
17 High Prairie Health Complex 
24 St. Therese Healthcare Centre, St. Paul 
26 Elk Point Healthcare Centre 
30 Peace River Community Health Centre/Corrections 
37 Queen Elizabeth II Hospital, Grande Prairie 
41 Central Peace Health Complex, Spirit River 
51 Beaverlodge Municipal Hospital 
52 Grimshaw/Berwyn Community Health Complex 
56 Edson Healthcare Centre/Community (Edson) 
60 Slave Lake Healthcare Centre/Wabasca/Desmarais Healthcare Centre 
63 Grande Cache Community Health Complex 
64 Fairview Health Complex 
73 Westlock Healthcare Centre 
75 Seton Healthcare Centre, Jasper/Community (Jasper) 
76 Cold Lake Healthcare Centre 
77 George McDougall Healthcare Centre, Smoky Lake 
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84 Hinton Healthcare Centre/Community (Hinton) 
96 Northern Lights Regional Health Centre, Ft. McMurray 
114 Community (Bonnyville) 
116 Sacred Heart Community Health Centre, McLennan 
135 Athabasca Healthcare Centre 
136 Barrhead Healthcare Centre 
145 Mayerthorpe Healthcare Centre 
149 Whitecourt Healthcare Centre 
158 Swan Hills Healthcare Centre 
162 St. Theresa General Hospital, Fort Vermilion/Northwest Health Centre, 
  High Level/Community (Fort Vermilion/High Level) 
187 Radway Continuing Care Centre 
197 Community (Peace River) 
207 Community (Grande Prairie) 
229 Community (Fort McMurray) 
309 Community (Lac La Biche) 
315 Community (Slave Lake) 
349 Community (Westlock) 
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TOPICAL INDEX 

NOTE: THIS INDEX IS NOT INTENDED TO BE USED AS AN INTERPRETIVE 
GUIDE FOR THE COLLECTIVE AGREEMENT 

 
Ability to perform work – defined or meaning .................................................................... 15.01(a) 

(See also 14.07(a),14.09, 15.03(b), 15.04(a)(i), 15.10(e), 44.05(c)(iii), and LOU #4 re: Transfer of 
Programs) 

Accidental Death and Dismemberment (AD&D) ............................................................... 21.01(d) 
Adoption Leave (Parental Leave) ............................................................................................ 22.05 
Alberta Health Care Insurance Plan .....................................................................................21.01(b)  
Ambulance – Defined................................................................................................................. 2.01 
Ambulance duty 

roster .............................................................................................................................. 41.01 
rate of pay ...................................................................................................................... 41.03 
round trip pay ................................................................................................................. 41.02 

Annual hours ........................................................................................................................ 30.03(c) 
See also Local Conditions 

Anniversary date – not changed after promotion ..................................................................... 14.08 
Arbitration defined ..................................................................................................................... 2.02 
Arbitration process ................................................................................................................... 32.11 
     decision....................................................................................................................... 32.11(f)(h) 

jurisdiction of arbitrator ............................................................................................. 32.11(g)(h) 
expenses .......................................................................................................................... 32.11(i) 
extension of time limits ................................................................................................... 32.11(j) 
hearing ............................................................................................................................ 32.11(e) 
nominee appointment ..................................................................................................... 32.11(d) 
referral to arbitration .................................................................................................. 32.08(d)(ii) 
selection of Arbitration Board rather than sole arbitrator .............................................. 32.11(d) 
selection of arbitrator ................................................................................................. 32.11(b)(c) 

Assault on employee, employer role in advising to report  ...................................................... 34.11 
At or out of position defined or explained ............................................................................... 44.02 

seniority a factor in selecting ...................................................................................... 12.02(a)(i) 
shift selection ............................................................................................................. 12.02(a)(ii) 

 
Basic rate of pay, defined ........................................................................................................... 2.03 

inclusive of educational allowance ....................................................................................... 2.03 
inclusive of 2% Special Long Service Pay Adjustment ....................................................... 2.03 

Benchmark hours (See LOU #12 re: No Reduction of Nursing Hours ) 
Benefits (See Article 21: Employee Benefits)  

accidental death and dismemberment (AD&D) ............................................. 21.01(c)(ii) 
administration of plan ..................................................................................................... 21.02(a) 
Alberta Health Care Insurance Plan ............................................................................... 21.01(b) 
ARTA Benefit Plan (Retiree Supplementary Health & Dental) ......................................... 21.08 
basic life insurance.......................................................................................................... 21.01(c) 
commencement date ........................................................................................................... 21.07 
copy of plans to United Nurses of Alberta...................................................................... 21.05(a) 
dental  ........................................................................................................................... 21.01(d) 
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exempt employees ............................................................................................................... 21.06 
 
information brochures ......................................................................................................... 21.04 
long-term disability (LTD) ....................................................................................... 21.01(c)(iv) 
pre-paid benefits (See LOU #18 re:Pre-paid Benefits) 
premium cost sharing .......................................................................................................... 21.03 
premium rate changes .................................................................................................... 21.05(b) 
prescription drugs (medication) ................................................................................. 21.01(a)(ii) 
retiree (see ARTA Benefit Plan)  ......................................................................................... 21.08 
short-term disability (STD) ....................................................................................... 21.01(c)(iii) 
vision care ................................................................................................................... 21.01(a)(i) 

Benefit-Eligible Casual Position (BECE) 
(See LOU #7 re: Recruitment and Retention Initiatives)  

Bereavement Leave .................................................................................................................. 22.03 
 
Call Back 

casual employees ........................................................................................................... 30.03(b) 
compensation ........................................................................................................................ 9.04 
time off in lieu ....................................................................................................................... 9.06 
consecutive hours of rest before next shift ........................................................................... 9.07 
pay during on-call period .................................................................................................. 9.04(a) 
pay when not on-call but called back ............................................................................... 9.04(b) 
telephone consultation .......................................................................................................... 9.08 
time off in lieu ....................................................................................................................... 9.06 
travel expense reimbursement for call back ....................................................................... 10.01 

Camp allowance ....................................................................................................................... 43.02 
Caregiver leaves ....................................................................................................................... 22.09 
Casual employee, defined ..................................................................................................... 2.04(b) 

application of the collective agreement .............................................................................. 30.03 
benefit-eligible position  BECE (See LOU #7 re: Recruitment and Retention Initiatives)  
called as a witness in matters arising from employment ............................................... 30.03(g) 
employee not scheduled ................................................................................................ 2.04(b)(i) 
extended work day .............................................................................................................. 37.16 
hours of work .................................................................................................................. 30.03(a) 
increment accrual ............................................................................................................ 30.03(c) 
increment accrual when working at another site........................................................ 30.03(c)(ii) 
named holidays ............................................................................................................... 30.03(e) 
on call/call back ............................................................................................................. 30.03(b) 
overtime ..................................................................................................................... 30.03(a)(v) 
relieves for absences .................................................................................................. 2.04(b)(iii) 
relieves specific job for less than 3 months ................................................................. 2.04(b)(ii) 
vacation .......................................................................................................................... 30.03(d) 
Workers’ Compensation ................................................................................................. 30.03(f) 

Certified Graduate Nurse, defined ......................................................................................... 2.06(a) 
Citizenship Ceremony Leave ................................................................................................... 22.14 
Classification 

classification review  .......................................................................................................... 39.03 
management right to create new classification ................................................................. 4.01(c) 
move to higher classification .............................................................................................. 14.06 
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move to lower classification ............................................................................................... 14.09 
new classifications .............................................................................................................. 39.02 

Collective agreement 
copies of agreement ................................................................................................. 31.01, 31.02 
force and effect ............................................................................................................ 1.01, 1.02 
notice to bargain .................................................................................................................... 1.01 
purpose .......................................................................................................................... Preamble 
term  .................................................................................................................................. 1.01 

Combined Positions (See Letter of Understanding #8 re: Combined Positions) 
at or out of positions (See Letter of Understanding #8 re: Combined Positions (3)) 
areas applicable (See Letter of Understanding #8 re: Combined Positions (1)) 
positions greater than 0.42FTE (See Letter of Understanding #8 re: Combined Positions (2)) 
reasonable orientation (See Letter of Understanding #8 re: Combined Positions(7)) 

Committee participation ........................................................................................................... 40.01  
Compassionate/Terminal Care Leave (See Caregiver Leaves) ............................................... 22.09(a) 
Compensation errors ........................................................................................................................ 33.0 

definition ................................................................................................................................... 33.01 
lack of payment to Employee ............................................................................................. 33.03 
overpayment, procedure for recovery (notices, deadlines) ................................................. 33.02 
overpayment recovery notice, copy of ............................................... Article 33 (Attachment.A) 

Compressed work week (See Article 37 Extended Work Day) 
Continuous service within bargaining unit – meaning ........................................................ 12.01(b) 

(See also Seniority) 
Court appearance leave ............................................................................................................ 22.07 
Critical Illness Leave (See Caregiver Leaves)  ...................................................................... 22.09(b) 
Cycle of the Shift Schedule, defined .......................................................................................... 2.13 

(See also LOU #20 re; Maximum Length of Shift cycles) 
 
Date of employment ............................................................................................................. 17.01(c) 

employees with less than one year of service ................................................................. 17.02(c) 
Day shift/day duty .............................................................................................................. 7.02(f)(i) 

during orientation ................................................................................................................ 11.03 
first shifts after transfer ................................................................................................... 14.07(f) 
day duty on extended work days..................................................................................... 37.02(f) 

Days of rest ........................................................................................................................... 7.02(b) 
casual, part-time, and temporary employees  .............. 30.01(a)(iv), 30.01(b)(i), 30.01(b)(ii) 
consecutive  ............................................................................................................. 7.02(g)(h)  

(See LOU #10 re: Scheduling) 
(See also Local Conditions) 

Death or disappearance of a child leave ................................................................................... 22.12 
Decreasing Regular Hours of Work ......................................................................................... 14.15 

rules for regular employees ............................................................................................. 14.15(a) 
Definitions .................................................................................................................................... 2.0 
Dental benefits..................................................................................................................... 21.01(d) 
Designated Float Positions ....................................................................................................... 44.06 

designation of home site ................................................................................................. 44.06(c) 
posted schedule and changes ......................................................................................... 44.06(d) 
travel time for site changes during shift.......................................................................... 44.06(e) 

Death or Disappearance of Child Leave .................................................................................. 22.12 
Discipline 
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absence without reason– deemed terminated ...................................................................... 23.08 
disciplinary discussion ........................................................................................................ 23.06 
just cause .................................................................................................................. 23.05, 23.09 
reported to licensing/professional body .............................................................................. 23.07 
request to clear personnel file of disciplinary action .......................................................... 23.04 
suspension/dismissal immediate -for just cause ................................................................. 23.05 
timelines exclude Saturday, Sunday and Named Holidays ................................................ 23.11 
union representation ............................................................................................................ 23.06 
unsatisfactory conduct ........................................................................................................ 23.01 
unsatisfactory performance ................................................................................................. 23.02 

Discrimination ............................................................................................................................ 6.01 
Dismissal  ...................................................................................................................... 23.03, 23.05 
Displacement – (See Article 15 Layoff and Recall)  

due to technological change ................................................................................................ 38.01 
employee with 24 months or more seniority .................................................................. 15.04(a) 
 process ........................................................................................................................... 15.04(b) 
employee with less than 24 months seniority ................................................................. 15.04(c) 

Dispute Resolution Process 
communication with Employer ........................................................................................... 32.02 
grievance filing ................................................................................................................... 32.08 
joint dispute resolution advisory committee (DRAC) ........................................................ 32.10 
mediation ............................................................................................................................ 32.09 
meetings .............................................................................................................................. 32.04 

no loss of pay ............................................................................................................... 32.04(c) 
union representation .................................................................................................... 32.04(a) 

problem-solving and information sharing ........................................................................... 32.07 
time limits ........................................................................................................................... 32.03 
formal dispute resolution grievance filing .......................................................................... 32.08 

Dispute Resolution Advisory Committee (DRAC) .................................................................. 32.10 
Domestic Violence Leave ........................................................................................................ 22.13 
Dues 

deduction frequency ..................................................................................................... 5.01, 5.03 
employee information must accompany dues list ............................................................ 5.01(b) 
employer advised of changes in writing ............................................................................... 5.02 
deduction of ...................................................................................................................... 5.01(a) 
remittance to Union .......................................................................................................... 5.01(a) 
UNA dues report template  .............................................................................................. 5.01(b) 

 
Educational leave ..................................................................................................................... 22.06 
Educational Allowances 

commencement of payment upon proof of qualifications .................................................. 26.04 
eligibility clinical courses ................................................................................................... 26.05 
not cumulative ................................................................................................................. 26.03(a) 
basic rate of pay for relevant educational attainment ..................................................... 26.01(a) 
red-circled ...................................................................................................................... 26.01(b) 

 
Emergency .............................................................................................................................. 8.04(c) 

reasonable use of mandatory overtime ............................................................................ 8.04(b) 
temporary transfer due to emergency circumstances ...................................................... 44.05(e) 

Employee, definition .................................................................................................................. 2.04 
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casual employee ............................................................................................................... 2.04(b) 
regular employee............................................................................................................... 2.04(a) 
full-time ........................................................................................................................ 2.04(a)(i) 
part-time ....................................................................................................................... 2.04(a)(ii) 
temporary .......................................................................................................................... 2.04(c) 

Employee Benefits – (See Benefits) .......................................................................................... Art.21 
Employee shift exchange ........................................................................................................... 7.05 
Employer, defined ...................................................................................................................... 2.05 

exclusive management rights ................................................................................................ 4.01 
maintain order, discipline, efficiency................................................................................ 4.01(a) 
right to alter positions/classifications ............................................................................... 4.01(c) 
right to make/alter rules and regulations  ......................................................................... 4.01(b) 
right to promote/demote for just cause ............................................................................ 4.01(d) 

Employment Insurance Premium Reduction .................................................................... Art. 42.01 
Employment relationship, single within bargaining unit ......................................................... 14.12 
Evaluation 

annual 13.01(a) 
confidentiality ..................................................................................................................... 13.04 
process for ........................................................................................................................... 13.02 
purpose ........................................................................................................................... 13.01(b) 

Evening shift/evening duty ................................................................................................ 7.02(f)(i) 
Extended Work Day ............................................................................................................... Art. 37 

(See also Local Conditions) 
agreement specifies nursing unit, positions extended work day option ............................. 37.01 
floater holiday ..................................................................................................................... 37.08 
named holidays ................................................................................................................... 37.08 
Option I (11.08 hours)—Scheduling .................................................................................. 37.02  
Option II (9.75 hours)—Scheduling ................................................................................... 37.02 
overtime .............................................................................................................................. 37.03 
part-time employee 

additional hours ............................................................................................................... 37.13 
as replacement ................................................................................................................. 37.17 
named holidays ................................................................................................................ 37.14 
sick leave accrual ............................................................................................................. 37.15 

probationary period ............................................................................................................. 37.04 
sick leave 

accrual  ............................................................................................................................. 37.10 
limits on accrual .............................................................................................................. 37.12 
pay and deduction from sick leave credit ........................................................................ 37.11 

vacation entitlement ............................................................................................................ 37.05 
supplementary vacation .................................................................................................... 37.06 

vacation pay on termination ................................................................................................ 37.07 
 
Family Leave (See Personal Leave Article  22.08  ))  
Flexible Part-time Position (See LOU #7 re: Recruitment and Retention Initiatives VII A.)  
Float positions between sites—See Designated Float positions 
Float positions on more than unit ......................................................................................... 14.01(f) 
Formal Dispute Resolution —grievance filing ................................................................................ 32.08  
Full-time – decreasing regular hours .................................................................................... 14.15(a) 
Full-time Employee ............................................................................................................ 2.04(a)(i) 
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regular hours of work ............................................................................................................ 7.01 
 
General Leave  ..................................................................................................................................... 22.02 
Graduate Nurse (See Certified Graduate Nurse ) 
Graduate Nurse Provisional Permit Holder, defined ............................................................. 2.06(b) 
Graduate Nurse Temporary Permit Holder (See Graduate Nurse Provisional Permit Holder) 
Graduate Psychiatric Nurse .................................................................................................... 2.06(c) 
Grievance Procedure (See Article 32 Dispute Resolution Process)  
Gross Earnings  defined ............................................................................................................. 2.12 
Group Life Insurance (See Life Insurance) 
 
Harassment policy .................................................................................................................... 34.07 
Hazard assessments—ongoing responsibility of Employer ..................................................... 34.08 
Health Benefit Trust of Alberta (HBTA) Supplementary Health Benefits Plan ...................... 21.01 

equivalent plans (See LOU #17 re: Non-HBTA Benefit Plans) 
See also Local Conditions 

Hours of work ............................................................................................................................ 7.01 
casual employees ............................................................................................................ 30.03(a) 
daily maximum (inclusive of regular and overtime hours) ........................................................ 8.03 
part-time employees ........................................................................................................ 30.01(a) 
See also Local Conditions 

 
Immunization at no cost ........................................................................................................... 34.06 
In-Charge (See also LOU #2 re: Charge Designation Review Committee)  

in absence of OOS management ......................................................................................... 16.04 
authority to augment staff and authorize OT  ................................................................ 16.02(d) 
designation of  ................................................................................................................. 16.02(a) 
documented responsibilities ............................................................................................ 16.02(c) 
more than one unit (See LOU #3 re: In-Charge Designation for More than One Unit)  
not concurrent with responsibility allowance ..................................................................... 16.03 
orientation ....................................................................................................................... 16.02(e) 
pay  ...................................................................................................................... 16.01,16.02 
RN/RPN in-charge required (as of date)  ........................................................................ 16.02(e) 

Increasing regular hours of work for regular part-time employees ..................................... 14.15(b) 
Increment date– (See anniversary date)  
Increment accrual 

casual employee .............................................................................................................. 30.03(c) 
full-time employee (See Salary Appendix)  
leaves of absence —effect on increment date ................................................................. 22.01(e) 

multiple employment relationships (AHS) (See LOU #13 re: Employees with Multiple 
Employment Relationships) 

part-time employee ......................................................................................................... 30.01(c) 
 
Independent Assessment Committee (IAC)  .................................................................... 36.01 (n-t) 

composition ............................................................................................................. 36.01(o-p) 
process36.01(q-r) 
outcomes ...................................................................................................................... 36.01(t) 

 
In-Service 

additional northern professional development leave (See Local Conditions North Zone)   



 

 

 

308  

compulsory...................................................................................................................... 35.02(a) 
not less than 23 hours per year........................................................................................ 35.02(c) 
non-compulsory ............................................................................................................. 35.02(b) 
skills maintenance necessitating temporary transfers  ................................................... 44.05(d) 
yearly pension plan in-service  ....................................................................................... 35.02(c) 
yearly in-service on workplace violence  ....................................................................... 35.02(c) 

 
Job description (See Article 39: Job Description and Classification) ..................................... 39.01 

available upon request ........................................................................................................ 39.01 
Joint Committee (See LOU #6 re: Joint Committee) 

workforce enhancement task force shares information with Joint Committee  
(See also LOU #7 re: Recruitment and Retention Initiatives)  

benchmark hours shared with Joint Committee  
(See LOU #12 re: No Reduction of Nursing Hours)  

Joint Dispute Resolution Advisory Committee (DRAC) ......................................................... 32.10 
Just cause (See Article 23 Discipline, Dismissal and Resignation) 

not eligible for severance if terminated for (See LOU #14 re: Severance) 
 
Layoff (See also LOU#14 re: Severance) 

application of collective agreement .................................................................................... 15.09 
benefits during .................................................................................................................... 15.08 
displacement rights after layoff .......................................................................................... 15.04 
notice 15.02 
no hiring of new employees while other employees on layoff ........................................... 15.06 
order of ................................................................................................................................ 15.03 
position elimination ............................................................................................................ 15.04 
recall after ........................................................................................................................... 15.10 
time off for job interviews after layoff notice received ...................................................... 15.11 
working during ............................................................................................................... 15.09(b) 
workplace reorganization does not constitute position elimination................................ 15.01(c) 

Leaves of Absence (General)  
application made in writing ............................................................................................ 22.01(a) 
benefit prepayment ........................................................................................................ 22.01(b) 
casual shifts during  ........................................................................................................ 22.01(e) 
general policies ................................................................................................................... 22.01 
reinstatement after ........................................................................................................... 22.01(f) 

Leaves of Absence (Specific)  
adoption/parental leave ....................................................................................................... 22.05 
bereavement leave............................................................................................................... 22.03 
caregiver leaves (Compassionate/Terminal leave & Critical illness leave) .............................. 22.09 
citizenship ceremony leave ................................................................................................. 22.14 
court appearance leave ........................................................................................................ 22.07 
death or disappearance of a child leave .............................................................................. 22.12 
domestic violence leave ...................................................................................................... 22.13 
educational leave................................................................................................................. 22.06 
general leave ....................................................................................................................... 22.02 
increment accrual ........................................................................................................... 22.04(d) 
maternity leave .................................................................................................................... 22.04 

payment of benefit premiums ................................................................................. 22.04(c)(e) 
payment during health-related portion  ...................................................................... 22.04(b) 
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military leave ...................................................................................................................... 22.10 
Northern Professional Development Leave (See Local Conditions North Zone) 
paternity leave (See adoption/parental leave) 
personal leave /family leave ............................................................................................... 22.08 
public affairs leave .............................................................................................................. 22.11 
UNA Executive Board leave ............................................................................................ 5.07(b) 
UNA Negotiating Committee leave ................................................................................. 5.07(b) 
union business leave ......................................................................................................... 5.06(a) 

Letters of hire, transfer or change – contents ........................................................................... 14.10 
identifies unit (or units) and program ........................................................................... 14.10 (g) 

implemented within 120 days (See LOU #30 re: Implementation of Article 14.10(g)) 
include expected term for temporary employees ........................................................... 30.02(b) 
(See also LOU #20 re: Maximum Length of Shift Cycles;  

Letters of Understanding  
#1 Re: Unit 
#2 Re: Charge Designation Review Committee 
#3 Re: In-Charge Designation for More Than One (1) Unit 
#4 Re: Transfer of Programs 
#5 Re: Deferred Salary Plan  
#6 Re: Joint Committee 
#7 Re: Retention & Recruitment Initiatives 
#8 Re: Combined Positions 
#9 Re: Merger or Division of Units  
#10 Re: Scheduling 
#11 Re: Lump Sum Conversion 
#12 Re: No Reduction of Nursing Hours 
#13 Re: Employees with Multiple Employment Relationships (Alberta Health Services)  
#14 Re: Severance 
#15 Re: Duty to Accommodate 
#16 Re: Grandfathering of Employees at Certain Sites for Employees at AHS Sites with 100% 
Health and/or Dental Reimbursement Coverage 
#17 Re: Non-HBTA Benefit Plans 
#18 Re: Prepaid Benefits 
#19 Re: Professional Responsibility 
#20 Re: Maximum Length of Shift Cycles 
#21 Re: Living Donor Wage Replacement  
#22 Re: Information Sharing 
#23 Re: Alternate Extended Work Day Scheduling Option 
#24 Re: Overtime Banks for the fiscal year ending on March 31, 2022  
#25 Re: Trial of Modified Posting Provisions  
#26 Re: Arbitration Coordination Meetings 
#27 Re: Rural Capacity Investment Fund (“The Funds”) 
#28 Re: Provincial Workload Advisory Committee  
#29 Re: Lump Sum Payment—Recognition for Services Rendered during the Covid-19 Response 
#30 Re: Implementation of Article 14.10(g) 

Life Insurance (See Benefits)  ............................................................................................ 21.01(c)(i) 
Local — definition  .................................................................................................................... 2.10 
Local Conditions (See red insert listing Local Conditions)  
Lockout .................................................................................................................................... 24.01 
Local Authorities Pension Plan (LAPP) .................................................................................. 29.01 
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Long Service Pay Adjustment (See LOU #7 re: Recruitment and Retention Initiatives)  
included in Salary Appendix basic rate of pay ..................................................................... 2.03 

Long-Term Disability (LTD) (See Article 21: Employee Benefits) .................................... 21.01(c)(iv) 
accrual of vacation pay for first 6 months ...................................................................... 17.05(c) 
definition of disability (See LOU #18 re: Prepaid Benefits)  
return to work.................................................................................................................. 19.07(a) 

Lump Sum Conversion (See LOU #11 Lump Sum Conversion) 
Lump sum payment: eliminated day before ratification   

See new LOU #11 Lump Sum Conversion) 
 
Management rights ....................................................................................................................... 4.0 
Mandatory overtime ................................................................................................................... 8.04 
Maximum daily hours  ............................................................................................................... 8.03 
Maternity Leave ....................................................................................................................... 22.04 
Meal period ((See Regular hours of work 7.01) 
Merger or division of units (See Unit) 
Military leave ........................................................................................................................... 22.10 
Minimum hours off duty See Shift Schedules  

(See LOU #10 re: Scheduling)  
between a night shift to day shift ..................................................................................... 7.02(d) 
between shifts .................................................................................................................. 7.02(g) 

Mobility (See also LOU #4 re: Transfer of Programs)  
at or out of position ............................................................................................................. 44.02 
designated float position – between sites ............................................................................ 44.06 
designated sites ................................................................................................................... 44.01 
multi-site position ............................................................................................................... 44.03 
permanent service relocation .............................................................................................. 44.04 
relocation committee........................................................................................................... 44.08 
temporary transfers ............................................................................................................. 44.05 
volunteers for temporary positions ..................................................................................... 44.07 

Multi-site position .................................................................................................................... 44.03 
(See also Mobility)  

not equivalent to service relocation ...................................................................................... 2.16 
 
Multi-unit positions (See also LOU #9 re: Merger or Division of Units)  

job posting to indicate  .................................................................................................... 14.01(f) 
merger or division of units do not constitute position elimination ................................. 15.01(c) 

 
Named Holidays 

alternate days off for full-time employees ............................................................... 18.03, 18.04 
leaves of absence ........................................................................................................... 22.01(d) 
list of  ............................................................................................................................ 18.01(a) 
payment to work on ................................................................................................... 9.03, 18.03 
on regularly scheduled day of rest ...................................................................................... 18.04 
part-time employees receive 5% in lieu  ........................................................................ 30.01(d) 
requirements to qualify for ................................................................................................. 18.02 
scheduling related to .............................................................................................. 9.02(b) 18.06 
‘super stats’ .................................................................................................................... 18.03(b) 
annual vacation, named holiday during .............................................................................. 18.05 

NEPAB (Nursing Education Program Approval Board) ....................................................... 25.02(b)(i) 
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Night shift/night duty ......................................................................................................... 7.02(f)(i) 
and leave for court appearance ......................................................................................... 22.07(b) 
extended work day ........................................................................................................... 37.02(C) 

No discrimination ....................................................................................................................... 6.01 
Northern Incentive Program ................. See Local Conditions(V) Alberta Health Services – North Zone  

Fort McMurray Allowance  ............................................... Local Conditions V Addendum A(3) 
Northern Allowance (applies north of 57th parallel) ...............................................................  
 Local Conditions V Addendum A(2); 

See also Addendum C(1)(2)(3) 
travel expense reimbursement for those working more than one full year ......................................  
 Local Conditions Addendum A(4), C(3) 

Northern Professional Development Leave  ................... Local Conditions V Addendum C(1(a)) 
Recruitment Payment .......................................................... Local Conditions V Addendum C(2) 
Retention Payment.......................................................... Local Conditions V Addendum C(1(a)) 
Remote Retention Allowance (55th to 57th parallel) ............ Local Conditions V Addendum A(1) 

Notice  
in position elimination ................................................................................................... 15.01(b) 
by employer of layoff and recall ......................................................................................... 15.02 
for union leave  ..................................................................................................................... 5.07 
of vacancy ........................................................................................................................... 15.02 

Nurse 
Certified Graduate Nurse .................................................................................................. 2.06(a) 

Graduate Nurse Temporary Permit Holder—See Graduate Nurse Provisional Permit 
Holder) 

Graduate Nurse Provisional Permit Holder ..................................................................... 2.06(b) 
Graduate Psychiatric Nurse .............................................................................................. 2.06(c) 
Registered Nurse ................................................................................................................... 2.07 
Registered Psychiatric Nurse ................................................................................................ 2.08 
Undergraduate Nurse ....................................................................................................... 2.06(d) 

 
Occupational Health and Safety  ..................................................................................................... Art. 34 

audio and video not permitted, require signage .................................................................. 34.10 
committee............................................................................................................................ 34.02 
consultation re new shift start or end time between 2400 and 0600hr ............................... 34.09 
employee immunization at no cost  .................................................................................... 34.06 
employer role in advising employee to report any assault.................................................. 34.10 
harassment policy ............................................................................................................... 34.07 
hazard assessments ............................................................................................................. 34.08 
safe and healthy workplace ................................................................................................. 34.01 
safety inspections by Committee ........................................................................................ 34.03 
working alone ..................................................................................................................... 34.04 
yearly in-service on workplace violence ........................................................................ 35.02(c) 
zero tolerance of violence .............................................................................................. 34.07(b) 

On-call (See also Call-Back)  ....................................................................................................... 9.02 
regulations ..................................................................................................................... 9.02(a)(i) 
paging device provided ......................................................................................................... 9.05 
posted 12 weeks in advance .......................................................................................... 9.02(a)(i) 
premium for .......................................................................................................................... 9.03 
roster  ..............................................................................................................9.02(a)(i),9.02(e) 

changes to roster ........................................................................................................ 9.02(a)(ii) 



 

 

 

312  

scheduling ............................................................................................................... 9.02(b)(c)(d) 
telephone consultation .......................................................................................................... 9.08 
travel reimbursement for Call Back .................................................................................... 10.01 

Orientation ................................................................................................................................ 11.03 
after six-month absence ...................................................................................................... 11.04 
combined position (See Letter of Understanding #8 re: Combined positions) 
considered part of professional development ..................................................................... 35.01 
in-charge designation for more than one unit  .............................................................................  

(See LOU#3 In-Charge Designation for More than One Unit (2))  
in designated float positions  ......................................................................................... 44.06(g) 
in emergency basis assignments (See Local Conditions X (4))  
prior to in-charge assignment ......................................................................................... 16.02(f) 
relocation, need for orientation ....................................................................................... 44.05(c) 
temporary transfers to another site for ....................................................................... 44.05(b)(d) 

Out-of-scope (OOS) employment not more than 18 months ................................................... 14.11 
seniority date after re-entering bargaining unit from OOS employment ............................ 12.05 

Overpayment (See Article 33: Compensation Errors)  
Overtime ................................................................................................................................. 8.01(a) 

authorization ................................................................................................. 8.01(b)(d) 16.02(d) 
access to meal and snacks after more than four hours overtime ........................................... 8.06 
call-back ................................................................................................................................ 9.04 

casual employees ......................................................................................................... 30.03(b) 
deemed to be working overtime when called back on-call ............................................ 9.04(a) 
deemed to be working overtime when called back and not on-call .............................. 9.04(b) 

casual employees ....................................................................................................... 30.03(a)(v) 
mandatory ............................................................................................................................. 8.04 
maximum daily hours (inclusive of regular and overtime hours) .............................................. 8.03 
notice of accumulation  .................................................................................................. 25.05(b) 
on Named Holiday .............................................................................................................. 18.02 
rate of pay ............................................................................................................................. 8.02 
telephone consultation .......................................................................................................... 9.08 
time off in lieu of .............................................................................................................. 8.01(c) 
time off between shifts .......................................................................................................... 8.07 
transitions between MST and DST ................................................................................... 7.01(f) 

 
Parental leave ........................................................................................................................... 22.05 
Parking – on-site 

for employees required to have vehicle .............................................................................. 10.06 
See also Local Conditions 

Part-time Employee - defined ........................................................................................... 2.04(a)(ii) 
additional shifts ......................................................................................................... 30.01(a)(iv) 
flexible part-time position — purpose 

(See LOU #7 re: Recruitment and Retention Initiatives)  
hours of work .................................................................................................................. 30.01(a) 
increment accrual ............................................................................................................ 30.01(c) 

working at more than one site covered by provincial agreement ........................... 30.01(c)(iv) 
named holidays ............................................................................................................... 30.01(e) 
seasonal part-time position (See LOU #7 re: Recruitment and Retention Initiatives)  
shift schedules ................................................................................................................ 30.01(b) 

Option I and II ........................................................................................................ 30.01(b)(ii) 
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sick leave......................................................................................................................... 30.01(f) 
vacation with pay ........................................................................................................... 30.01(d) 

Payroll errors (See Article 33: Compensation Errors) 
Pension plans 

annual in-service to explain pension plan ....................................................................... 35.02(c)  
eligibility on letters of hire, transfer or change of hours .................................................... 14.10 
eligibility based on averaged hours per shift cycle ............................................................. 29.01 
LAPP or alternate plan ........................................................................................................ 29.01 
information at hiring ........................................................................................................... 29.04 
pension contribution based on minimum shifts in cycle..................................................... 29.01 
part-time employee enrollment ........................................................................................... 29.02 
recognition of first year of employment as pensionable service ........................................ 29.03 
supplemental pension plans(RRSP/TFSA) contributions ................................................... 29.05 

Per Diem Allowance ........................................................................................................... 43.01(b) 
Permanent service relocation ................................................................................................... 44.04 
Personal Leave ......................................................................................................................... 22.08 
Personnel file (See Article 13: Evaluations and Personnel File) 

clearing personnel file of disciplinary action ............................................................. 23.04(a)(b) 
employee’s access to ........................................................................................................... 13.03 

Plural/singular terminology equivalent ...................................................................................... 2.11 
Position elimination—See Art.15 Layoff and Recall 

displacement rights after position elimination .................................................................... 15.04 
meeting prior to .............................................................................................................. 15.01(b) 
red circling ..................................................................................................................... 15.04(d) 
merger or division of units does not constitute position elimination .............................. 15.01(c) 

 
Positions 

“at or out of” ....................................................................................................................... 44.02 
combined (See LOU #8 re: Combined Positions)  
designated float positions.................................................................................................... 44.06 
multi-site positions .............................................................................................................. 44.03 
multi-unit positions ......................................................................................................... 14.01(f) 

Preceptor definition  ............................................................................................................. 16.06(c) 
pay  ........................................................................................................................... 16.06(b) 

 Premiums (for health premium costs see Benefits)  
for administrative operation of site in absence of OOS management ................................ 16.04 
evening ............................................................................................................................ 28.01(a) 
in charge ......................................................................................................................... 16.02(b) 
night  ........................................................................................................................... 28.01(b) 
not part of basic rate of pay........................................................................................ 2.01, 28.03 
on-call  .................................................................................................................................. 9.03 
overtime rates ................................................................................................................ 8.01,8.02 
reporting pay exclusive of shift differential and weekend premium payments ................ 7.06(a) 
responsibility allowance ..................................................................................................... 16.01 
weekend .............................................................................................................................. 28.02 
temporary assignment ..................................................................................................... 16.05(c) 

Pre-Retirement FTE Reduction (See LOU #7 re: Recruitment and Retention Initiatives 2(3))  
Prepaid Health Benefits  ....................................................................................................................  

(See Article 21 Benefits)  ............................................................................................................. 21.0 
See also LOU #18 re: Prepaid Benefits 
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when on Workmen’s Compensation ................................................................................. 20.02(c) 
Prescription drug coverage .............................................................................................. 21.01(a)(ii) 

See also LOU #16 re: Grandfathering of Employees at Certain Sites 
See also Local Conditions   

Previous experience ............................................................................................................... Art. 27 
adjustment of starting salary ............................................................................................... 27.01 
applied toward next increment ............................................................................................ 27.02 

Probationary period 
combined positions (See LOU #8 re: Combined Positions (7)) 
duration  .......................................................................................................................... 11.01(a) 
duration—extended work day  ............................................................................................ 37.04 
evaluation during ....................................................................................................... 11.01(a)(b) 
not required in transfer of programs (LOU#4 re: Transfer of Programs (3)) 
termination during ............................................................................................................... 11.02 

Professional development ........................................................................................................ 35.01 
annual days ......................................................................................................................... 35.03 
minimum hours per year ................................................................................................. 35.02(c) 
education, compulsory .................................................................................................... 35.02(a) 
education, non-compulsory ............................................................................................ 35.02(b) 
in-service on pension plan .............................................................................................. 35.02(c) 
in-service on workplace violence ................................................................................... 35.02(c) 
reimbursements for travel to required staff development activities .................................... 35.05 
Northern Professional Development Leave (See Local Conditions V Addendum C North Zone) 

Professional fees ....................................................................................................................... 35.06 
 
Professional Responsibility .................................................................................................... Art. 36 

committee........................................................................................................................ 36.01(a) 
basic rate of pay for attendance ........................................................................................ 36.02 
structure and function of  .................................................................................................. 36.01 
improving effectiveness (See LOU #19 re: Professional Responsibility)  

Independent Assessment Committee (IAC) ................................................................ 36.01(n-t) 
composition ............................................................................................................. 36.01(o-p) 
process36.01(q-r) 
outcomes ...................................................................................................................... 36.01(t) 

Promotions and Transfers (See also Local Conditions) 
determining factors ............................................................................................................. 14.04 
salary on promotion ............................................................................................................ 14.06 

Provisional permit ............................................................................................................ 2.06 (b)(d) 
Public Affairs Leave................................................................................................................. 22.11 
 
Recalls  ................................................................................................................................................... 15.05 

posting of vacancies prior to recall ..................................................................................... 15.10 
recall rights and limits ......................................................................................................... 15.05 
right to accept recall to another employer or UNA bargaining unit ................................... 15.07 

Recognition —See Union, recognition 
Recording, audio and video not permitted  .............................................................................. 34.10 
Recruitment initiatives (See LOU #7 re: Recruitment and Retention Initiatives)  

Transitional Graduate Nurse Recruitment Program (TGNRP) ................................... LOU #7(I) 
Recruitment Payment (north of 57th parallel) ..................... Local Conditions V Addendum C(2) 
Difficult to recruit to rural settings ......................... (LOU #27 re: Rural Capacity Investment Fund  
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Extraordinary Temporary Positions for International Recruitment ........................... LOU #7(II) 
Registered Nurse, defined .......................................................................................................... 2.07 
Registered Psychiatric Nurse - defined ...................................................................................... 2.08 
Regular Employee – defined .................................................................................................. 2.04(a) 
Regular hours “actually worked” (See also Local Conditions) 

definition for the purposes of professional college registration  ................................... 35.06(b) 
for the purposes of lump sum conversion (See LOU #11 re: Lump Sum Conversion) 
increment accrual for casual employees ..................................................................... 30.03(c)(i) 
increment accrual for part-time employees ................................................................ 30.01(c)(i) 
for lump sum conversion (See LOU #11 re: Lump Sum Conversion) 

for Covid-19 lump sum payment (See LOU #29 re: Lump Sum Payment—Recognition for 
services Rendered During the Covid-19 Response) 

Regular hours of work  ................................................................................................................ 7.01 
casual employees ........................................................................................................ 30.03(c)(i) 
Daylight Saving Time ....................................................................................................... 7.01(f) 
decreasing or increasing...................................................................................................... 14.15 
extended workdays (Option I) ..................................................................... 37.02 Option I(C)(i) 
extended workdays (Option II) .................................................................. 37.02 Option II(C)(i) 

(See also LOU #7 re: Retention and Recruitment Initiatives Seasonal part-time employee VII(B)(7)(a)) 
(See also Amendments to Article 7 in Articles 30 & 37)  

extended workdays (Option III) (4 on/4 off) 
(See LOU #23 re: Alternate Extended Work Day Scheduling Option) 

full-time instructors, Clinical Nurse Specialists & Nurse Clinicians – flexibility 7.01(e) 
hours per day ................................................................................................................. 7.01(a)(i) 
hours per week ............................................................................................................. 7.01(a)(ii) 
meal period  ................................................................................................................ 7.01(b)(iv) 

readily available for duty during – must be advised and paid ........................................ 7.01(c) 
recall during meal or rest period – rate of pay ...................................................... 7.01(d)(ii-iii) 

part-time employees .................................................................................................... 30.01(c)(i) 
rest periods ................................................................................................................... 7.01(b)(ii) 

during half shift of not less than 4 hours (partial shift) .......................................... 7.01(b)(iii) 
recall from – rate of pay ............................................................................................ 7.01(d)(i) 

Relocation Committee – defined....................................................... ......................................... 2.17 
constitution of ..................................................................................................................... 44.08 
in creation of a new multi-site position .............................................................................. 44.03 
in permanent serve relocation ............................................................................................. 44.04 

Reporting pay ............................................................................................................................... 7.06 
for casuals ................................................................................................................. 30.03(a)(iv) 
does not include shift differential and weekend premium ................................................ 7.06(a) 

Resignation – notice ................................................................................................................. 23.10 
Resolution meeting 

dispute resolution process .......................................................................................... 32.08(c)(d) 
regarding OH&S issue .................................................................................................... 34.02(f) 
regarding PR issue ........................................................................................................ 36.01(m) 

Responsibility allowance ......................................................................................................... 16.01 
cannot be concurrent with in-charge premium ................................................................... 16.03 
when temporarily replacing another Employee .................................................................. 16.05 

Rest periods —See Regular Hours of Work 
Retention —See LOU #7 re: Recruitment and Retention Initiatives 

difficult to staff rural settings ..................................... LOU #27 re: Rural Capacity Investment Fund  
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Long Service Pay Adjustment Allowance . LOU #7 re: Recruitment and Retention Initiatives (IV)(1) 
Northern Incentive Program ..................................................... See Local Conditions V Addendum A 
Pre-retirement FTE Reduction—See LOU #7 re: Recruitment and Retention Initiatives (IV)(3) 
Remote retention allowance —See Local Conditions(V) Addendum (A)(1)  
Retirement Preparation Program—See LOU #7 re: Recruitment and Retention Initiatives (IV)- Retention of 
Experienced Employees (2)  
Weekend Worker—See LOU #7 re: Recruitment and Retention Initiatives (IV)- Retention of Experienced 
Employees (V)(1) 
Unique Positions —See LOU #7 re: Recruitment and Retention Initiatives (VII) 
Flexible Part-time Position ........................................................................................................... (VII)A. 
Seasonal Part-time Position ........................................................................................................... (VII)B 
Benefit Eligible Casual Position (BECE) .................................................................................... (VII)B 

Retroactive compensation after termination .............................................................................. 1.03 
Return to work 

after layoff....................................................................................................................... 15.05(c) 
after LTD ........................................................................................................................ 19.07(a)  
after maternity leave ....................................................................................................... 22.04(f) 
after parental leave .......................................................................................................... 22.05(a) 
after unpaid sick leave ................................................................................................... 19.07(b) 
after Workmens’ Compensation ......................................................................................... 20.02 

RRSP (See Pension Plans) 
 
Salaries ..................................................................................................................................... 25.01 

(See Salary Appendix)  
(See also LOU #5 re: Deferred Salary Plan)  
adjustment with previous experience .................................................................................. 27.01 
application of Salary Appendix .......................................................................................... 25.01 
basic rate of pay—definition ................................................................................................. 2.03 
direct deposit ....................................................................................................................... 25.03 
move to higher classification .............................................................................................. 14.06 
move to lower classification ............................................................................................... 14.09 
pay stubs - confidentiality ................................................................................................... 25.04 

information included on ................................................................................................... 25.05 
provisional permit holders .................................................................................................. 25.02 

pay retroactive to registration exam/ or first date of employment .......................... 25.02(a)(b) 
Schedule changes 

days of work without 14 days notice – penalty ........................................................... 7.04(a)(ii) 
days off without 14 days notice – penalty .................................................................... 7.04(a)(i) 
by mutual agreement ......................................................................................................... 7.04(c) 
notification and recording on shift schedule .................................................................... 7.04(b) 

Scheduling provisions See Article 30; See Article 7: Hours of Work and Scheduling Provisions; 
See also  Local Conditions 

Optional scheduling systems ........................................................................................... 7.02(h) 
Option I ......................................................................................................................... 7.02(h) 
Option II ....................................................................................................................... 7.02(h) 

Seasonal Part-time Position .......................................................................................... (See LOU #7 
re: Recruitment and Retention Initiatives (VII)B) 

Seniority 
continuous service .......................................................................................................... 12.01(b) 
date   ............................................................................................................................ 12.01(a) 
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adjustment for out-of-scope service ................................................................................. 12.05 
forfeit of .............................................................................................................................. 12.03 
in displacement ............................................................................................................... 15.04(a) 
in layoff and recall .......................................................................................................... 12.02(c) 
in promotion and transfer ............................................................................................... 12.02(b) 
in selection of shift schedules ......................................................................................... 12.02(a) 
in vacation time approval ............................................................................................... 12.02(d) 
lists  ................................................................................................................................ 12.04 

contents of ................................................................................................................... 12.04(b) 
correction of.................................................................................................................. 12.04(c) 
tie-breaking ................................................................................................................... 12.04(e) 

service with different employer .......................................................................................... 12.06 
Service - defined........................................................................................................................ 2.14 
Service Relocation, Permanent ....................................................................................... 2.16, 44.04 
Severance —See LOU #14 re: Severance (See also Local Conditions) 
Shift, defined .............................................................................................................................. 2.09 
Shift cycle, maximum length—See LOU #20 re: Maximum Length of Shift Cycles (See also Local 
Conditions) 
Shift Differential (See also Local Conditions) 

evening ............................................................................................................................ 28.01(a) 
night  ........................................................................................................................... 28.01(b) 
weekend worker  ........................................... (LOU #7 re: Recruitment and Retention Initiatives, V)  

Shift exchange  ........................................................................................................................... 7.05 
Shift patterns ......................................................................................................................... 7.02(d) 
Shift schedules .................. See also: Art. 30 & 37; See LOU #10 re: Scheduling; See Local Conditions)  

24 hour operation .............................................................................................................. 7.02(a)  
47.75 hours between night shift to day shift change ........................................................ 7.02(d) 
application for permanent evenings, nights, or nights and evenings ............................... 7.02(d) 
available shift patterns ..................................................................................................... 7.02(d) 

minimize changes in shift pattern ................................................................................. 7.02(d) 
day shift – defined ............................................................................................................. 7.02(f)(i) 

2/5 shifts are day shifts .................................................................................................. 7.02(f) 
circumstances where less than 2/5 shifts are day shifts .............................................. 7.02(f.1)  
deemed to work day shift during vacation or named holiday .................................. 7.02(f)(ii) 
scheduled days of rest are not considered day shifts ............................................... 7.02(f)(iii) 
shift schedule with 50% day duty continues if predates current agreement ............... 7.02(f.2) 

days of rest – certain programs 9 in 12 weekends ............................................................. 7.02(g.1) 
employee request to revert to previous schedule ................................................................ 7.02(e.1) 
employee preference considered ...................................................................................... 7.02(c)(e) 
evening shift – defined ...................................................................................................... 7.02(f)(i) 
first shift of working day—defined ....................................................................................... 7.02(a) 
length of shift cycle  ................................................................ LOU #20 Maximum Length of Shift Cycles  
multi-site positions, schedules include sites other than home site ...................................... 44.03(j) 
night shift/night duty – defined ......................................................................................... 7.02(f)(i) 
non-compliant schedules due to former multi-site positions.... LOU #13 re: Employees with Multiple 
Employment Relationships (AHS (1)(e))  
Optional scheduling systems ................................................................................................ 7.02(h) 

(See also Article 30 and Local Conditions) 
Option I ......................................................................................................................... 7.02(h) 
Option II ....................................................................................................................... 7.02(h) 
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permanent evening employees scheduled for day shifts to maintain proficiency ................. 7.02(e) 
permanent night employees scheduled for day shifts to maintain proficiency ..................... 7.02(e) 
schedule changes ....................................................................................................................... 7.04 
schedule posting 

12 weeks in advance ...................................................................................................... 7.03(a) 
less than 12 weeks ........................................................................................................ 7.03(b) 
shift exchange posted on schedule ..................................................................................... 7.05 

scheduling requirements ....................................................................................................... 7.02(g) 
consecutive days of rest ............................................................................................ 7.02(g)(ii) 
consecutive days of work ........................................................................................ 7.02(g)(iv) 
days of rest on weekends ........................................................................................ 7.02(g)(iii) 
emergency ..................................................................................................................... 7.02(g) 
exceptions by mutual agreement .................................................................................. 7.02(g) 
extended weekend..................................................................................................... 7.02(g)(v) 
hours off duty between shifts .................................................................................... 7.02(g)(i) 
penalties for violation .................................................................................................... 7.02(i) 
weekends – limits of ............................................................................................... 7.02(g)(iii) 

Short-term Disability (STD) (See Article 21: Employee Benefits) ..................................... 21.01(c)(iii) 
definition of disability (See LOU #18 re: Prepaid Benefits)  
and maternity leave ............................................................................................................. 22.04 

Sick Leave (See also Article 30 and Article 37) ........................................................................ 19.01 
accrual rate, maximum ........................................................................................................ 19.02 
accrual, not during illness/injury ........................................................................................ 19.09 
deduction of sick leave credits for WCB time off .............................................................. 20.01 
during vacation ................................................................................................................... 19.06 
leave to attend appointments—not necessarily sick leave .................................................. 19.11 
limits on accrual .................................................................................................................. 19.05 
payment ............................................................................................................................... 19.03 
portability ............................................................................................................................ 19.10 
reporting of accrued credits ................................................................................ 19.08, 25.05(b) 
satisfactory proof for ........................................................................................................... 19.04 
accrual of vacation during............................................................................................... 17.05(a) 
without pay or benefits .................................................................................................. 19.07(b) 

Site - defined .............................................................................................................................. 2.18 
letter of hire for new hires or transfers includes site ........................................................... 14.10 
multi-site ............................................................................................................................. 44.03 

Shift cycle —See Shift Schedules 
Shift patterns —See Shift Schedules 
Strike  ............................................................................................................................. 1.02, 24.01 
Subsistence 

accommodation  .............................................................................................................. 43.01(c) 
meal amounts .................................................................................................................. 43.01(a) 
per diem ......................................................................................................................... 43.01(b) 
reimbursement for staff development  ..................................................................... 35.03, 35.05 
requirements for .................................................................................................................. 43.01 
travel costs ..................................................................................................................... 43.01(d) 

“Super Stats” ....................................................................................................................... 18.03(b) 
(See also Amendments to Article 18.03 in Art. 30.01, 37.14)  

Supplemental pension plans— See Pension Plan 
Supplementary vacation ...................................................................................................... 17.02(d) 
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(See also Amendments to Article 17.02 in Art. 30.01(d)(i)(c), 37.06)  
(See also Local Conditions) 

 
Tax Free Savings Account (TFSA) contribution —See Pension Plan 
Technological change —See Displacement  
Telephone consultation .............................................................................................................. 9.08 
Temporary assignment ............................................................................................................. 16.05 

payment for ..................................................................................................................... 16.05(c) 
volunteering for................................................................................................................... 44.07 

(See also LOU#7 re: Retention & Recruitment Initiatives (2))  
Temporary Employee  .............................................................................................................. 30.02 

defined ............................................................................................................................. 2.04 (c) 
extension of term ............................................................................................................ 14.02(e) 
letter of hire includes expected term .............................................................................. 30.02(b) 
no layoff/recall rights ...................................................................................................... 30.02(a) 
no right to grieve placement or termination .................................................................... 30.02(c) 
postings eligible to apply for  ........................................................................................ 14.02(d) 
right to release ................................................................................................................ 30.02(b) 
term  .......................................................................................................................... 2.04(c)(i) 
illness/injury replacement ........................................................................................... 2.04(c)(iii) 
LOA replacement ......................................................................................................... 2.04(c)(ii) 

Temporary permit – (See provisional permit holder) 
Terminal Care Leave ......................................................................................... 22.09(a)(c),35.06(b) 
Termination  

casual employees—See Article 30 
sick leave entitlement upon................................................................................................. 19.10 
vacation pay upon ...................................................................................................... 17.04(b)(c) 

Transitional Graduate Nurse Recruitment Program (See Recruitment Initiatives) 
Transfer of a Program – defined ......................... 2.15, See also LOU #4 re: Transfer of Programs 
Transfers ............................................................................................................................................  

guidance /supervisions first three shifts  ......................................................................... 14.07(f) 
for education and skills maintenance ............................................................................. 44.05(d) 
guidance /supervisions first three shifts  ......................................................................... 14.07(f) 
relocation due to renovations or facility or equipment maintenance or failure .............. 44.05(c) 
temporary ............................................................................................................................ 44.05 
temporary assignments ....................................................................................................... 44.07 

Transportation, reimbursement for—(See also Local Conditions) 
travel cost after extended duty if member routinely takes public transit ............................ 10.02 
reporting pay ..................................................................................................................... 7.06(a) 
on-site parking with plug-ins .............................................................................................. 10.06 
private vehicle, use of  .............................................................................................. 10.03,10.04 
private vehicle, use of ......................................................................................................... 10.03 
required vehicle allowance  

casual  ......................................................................................................................... 10.05(c) 
full-time ....................................................................................................................... 10.05(a) 
part-time ..................................................................................................................... 10.05(b) 
periods of leave ........................................................................................................... 10.05(d) 

mileage ..................................................................................................................... 10.01, 10.02 
travel time ........................................................................................................................... 10.07 

Travel miscellaneous costs .................................................................................................. 43.01(d) 
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(See also Article 10: Transportation) 
Trial period with transfer or promotion ................................................................................... 14.07 

reinstatement to former position after ........................................................................... 14.07(c-e) 
 
Undergraduate Nurse – defined............................................................................................. 2.06(d) 
Underpayment (See Article 33: Compensation Errors)  
Union-defined ............................................................................................................................ 2.10 

bulletin boards for Local business ........................................................................................ 5.04 
exclusive bargaining agent ........................................................................................... 3.01, 3.02 
presentation to new Employees ................................................................................... 5.05(a)(b) 
union business ................................................................................................................... 5.06(a) 
union recognition .......................................................................................................... 3.01-3.05 
union representatives – recognition by Employer ................................................................ 3.01 

Union leaves ...........................................................................................................................  5.07 
Executive Board ............................................................................................................ 5.07(b) 
full-time union leave of absence..................................................................................... 5.07(a) 
Negotiating Committee ................................................................................................. 5.07(b) 

Union representation in 
disciplinary discussions ...................................................................................................... 23.06 
Dispute Resolution meetings .......................................................................................... 32.04(a)  

Unit (See LOU #1 re: Unit; LOU #9 re: Merger or Division of Units; LOU#30)  
designation of unit (See LOU #1 re: Unit) 
included in letters of hire, transfer, change of hours or change of category...................14.10(g)  
merger or division of units does not necessarily result in position elimination ............. 15.01(c) 
required inclusions on notice of vacancy ....................................................................... 14.01(d) 
vacancy notices /offer letters do not determine appropriateness of unit designation (See LOU #1 re: 
Unit (4)) 

Unsatisfactory conduct ............................................................................................................. 23.01 
Unsatisfactory performance ..................................................................................................... 23.02 

 
Vacancies ...................................................................................................................................... 14 

application in writing .......................................................................................................... 14.03 
closing date ..................................................................................................................... 14.01(e) 
contents of posting ......................................................................................................... 14.01(d) 
decreasing or increasing full-time equivalency .................................................................. 14.15 
filling before ten days on casual or temporary basis ...................................................... 14.01(b) 
multi-unit ........................................................................................................................ 14.01(f) 
postings .................................................................................................................. 14.01(a)(d)(e) 

contents of ................................................................................................................... 14.01(d) 
for temporary assignment ............................................................................................ 44.07(b) 

rights of regular employee at end of temporary term ........................................... 14.02(b)(c)(d) 
selection factors .................................................................................................................. 14.04 
single employment relationship within bargaining unit ..................................................... 14.12 
successful applicant ............................................................................................................ 14.05 
temporary vacancies ........................................................................................................... 14.02 
transfer to lower rated position ........................................................................................... 14.09 
trial period ........................................................................................................................... 14.07 

Vacation – defined ............................................................................................................... 17.01(a) 
accrual during illness/injury ................................................................................................ 17.05 
cancellation and penalty ................................................................................................. 17.03(g) 
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casual employee ............................................................................................................. 30.03(d) 
entitlement 

head nurse/instructor .................................................................................................. 17.02(b) 
less than year of service ............................................................................................... 17.02(c) 
staff/head nurse ............................................................................................................ 17.02(a) 

part-time employee ........................................................................................................ 30.01(d) 
payout during employment ............................................................................................. 17.03(f) 
payout at termination .......................................................................................................... 17.04 
planner ........................................................................................................................... 17.03(b) 
seniority ......................................................................................................................... 12.02(d) 
supplementary ................................................................................................................ 17.02(d) 
time of  ................................................................................................................................ 17.03 
vacation year- defined .................................................................................................... 17.01(b) 

Vehicle —See Transportation)  
Violence —See Workplace Violence 
Vision benefits—See Employee Benefits 
Voluntary recognition ................................................................................................................ 3.02 

Wages—See Salary Appendix 
Weekend ............................................................................................................... 7.02(g)(iii)and (v) 

extended weekend (79.75 hours off duty) .................................................................... 7.02(g)(v) 
Weekend Worker—See LOU #7 re: Recruitment and Retention Initiatives  

(See also Local Conditions) 
Weekend Premium ................................................................................................................... 28.02 

(See also Article 7.06 and LOU #7 re: Recruitment and Retention Initiatives, Section V)  
Workers’ Compensation 

return to work............................................................................................................ 20.02-20.04 
top up  ................................................................................................................................ 20.01 

Workforce Enhancement Task Force —See LOU #7 re: Recruitment and Retention Initiatives, 
Section VI  

Working alone .......................................................................................................................... 34.04 
(See also LOU #1 re: Unit (1)(iii)) 

Workplace violence 
annual in-service on prevention and management, annually .......................................... 35.02(c) 
zero tolerance ................................................................................................................. 34.07(b) 

Workplace Reorganization 
unit merger or division does not constitute position elimination ................................... 15.01(c) 

Written warning ................................................................................................................  23.01-.02 
disputes can be grieved  ........................................................................................................ 32.06 
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SALARY APPENDIX 
 

Article 26: Educational Allowances are not listed or included in the Salary Appendix. Please 
refer to Article 26: Educational Allowances to ensure the applicable educational allowance is 
being received. 
 

Registered Nurse        
Registered Psychiatric Nurse        
 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 
April 1, 2020 $36.86 $38.28 $39.69 $41.11 $42.54 $43.94 $45.37 $46.71 $48.37 
2% LSPA Rate  $37.60 $39.05 $40.48 $41.93 $43.39 $44.82 $46.28 $47.64 $49.34 
          
October 1, 2021 $37.23 $38.66 $40.09 $41.52 $42.97 $44.38 $45.82 $47.18 $48.85 
2% LSPA Rate  $37.97 $39.43 $40.89 $42.35 $43.83 $45.27 $46.74 $48.12 $49.83 
          
Jan. 27, 2022 (DOR) $37.97 $39.43 $40.89 $42.35 $43.83 $45.27 $46.74 $48.12 $49.83 
2% LSRP Rate $38.73 $40.22 $41.71 $43.20 $44.71 $46.18 $47.67 $49.08 $50.83 
          
September 1, 2022 $38.44 $39.92 $41.40 $42.88 $44.38 $45.84 $47.32 $48.72 $50.45 
2% LSRP Rate $39.21 $40.72 $42.23 $43.74 $45.27 $46.76 $48.27 $49.69 $51.46 
          
April 1, 2023 $39.21 $40.72 $42.23 $43.74 $45.27 $46.76 $48.27 $49.69 $51.46 
2% LSRP Rate $39.99 $41.53 $43.07 $44.61 $46.18 $47.70 $49.24 $50.68 $52.49 
          
Certified Graduate Nurse         
Graduate Nurse - Temporary Permit Holder         
Graduate Psychiatric Nurse        
 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 
April 1, 2020 $33.72 $34.76 $35.49 $36.14 $36.71 $37.48 $38.67 $39.79 $41.19 
2% LSPA Rate  $34.39 $35.46 $36.20 $36.86 $37.44 $38.23 $39.44 $40.59 $42.01 
          
October 1, 2021 $34.06 $35.11 $35.84 $36.50 $37.08 $37.85 $39.06 $40.19 $41.60 
2% LSPA Rate  $34.74 $35.81 $36.56 $37.23 $37.82 $38.61 $39.84 $40.99 $42.43 
          
Jan. 27, 2022 (DOR) $34.74 $35.81 $36.56 $37.23 $37.82 $38.61 $39.84 $40.99 $42.43 
2% LSRP Rate $35.43 $36.53 $37.29 $37.97 $38.58 $39.38 $40.64 $41.81 $43.28 
          
September 1, 2022 $35.17 $36.26 $37.02 $37.70 $38.29 $39.09 $40.34 $41.50 $42.96 
2% LSRP Rate $35.87 $36.99 $37.76 $38.45 $39.06 $39.87 $41.15 $42.33 $43.82 
          
April 1, 2023 $35.87 $36.99 $37.76 $38.45 $39.06 $39.87 $41.15 $42.33 $43.82 
2% LRSP Rate $36.59 $37.73 $38.52 $39.22 $39.84 $40.67 $41.97 $43.18 $44.70 
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Assistant Head Nurse          
Nurse Clinician          
 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 
April 1, 2020 $38.09 $39.74 $41.35 $42.91 $44.43 $46.08 $47.55 $48.96 $50.67 
2% LSPA Rate  $38.85 $40.53 $42.18 $43.77 $45.32 $47.00 $48.50 $49.94 $51.68 
          
October 1, 2021 $38.47 $40.14 $41.76 $43.34 $44.87 $46.54 $48.03 $49.45 $51.18 
2% LSPA Rate  $39.24 $40.94 $42.60 $44.21 $45.77 $47.47 $48.99 $50.44 $52.20 
          
Jan. 27, 2022 (DOR) $39.24 $40.94 $42.60 $44.21 $45.77 $47.47 $48.99 $50.44 $52.20 
2% LSRP Rate $40.02 $41.76 $43.45 $45.09 $46.69 $48.42 $49.97 $51.45 $53.24 
          
September 1, 2022 $39.73 $41.45 $43.13 $44.76 $46.34 $48.06 $49.60 $51.07 $52.85 
2% LSRP Rate $40.52 $42.28 $43.99 $45.66 $47.27 $49.02 $50.59 $52.09 $53.91 
          
April 1, 2023 $40.52 $42.28 $43.99 $45.66 $47.27 $49.02 $50.59 $52.09 $53.91 
2% LRSP Rate $41.33 $43.13 $44.87 $46.57 $48.22 $50.00 $51.60 $53.13 $54.99 
          
Head Nurse and Instructor        
 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 
April 1, 2020 $40.34 $42.07 $43.86 $45.62 $47.43 $49.26 $50.77 $52.27 $54.11 
2% LSPA Rate  $41.15 $42.91 $44.74 $46.53 $48.38 $50.25 $51.79 $53.32 $55.19 
          
October 1, 2021 $40.74 $42.49 $44.30 $46.08 $47.90 $49.75 $51.28 $52.79 $54.65 
2% LSPA Rate  $41.55 $43.34 $45.19 $47.00 $48.86 $50.75 $52.31 $53.85 $55.74 
          
Jan. 27, 2022 (DOR)  $41.55 $43.34 $45.19 $47.00 $48.86 $50.75 $52.31 $53.85 $55.74 
2% LSRP Rate $42.38 $44.21 $46.09 $47.94 $49.84 $51.77 $53.36 $54.93 $56.85 
          
September 1, 2022 $42.07 $43.88 $45.75 $47.59 $49.47 $51.38 $52.96 $54.52 $56.44 
2% LSRP Rate $42.91 $44.76 $46.67 $48.54 $50.46 $52.41 $54.02 $55.61 $57.57 
          
April 1, 2023 $42.91 $44.76 $46.67 $48.54 $50.46 $52.41 $54.02 $55.61 $57.57 
2% LRSP Rate $43.77 $45.66 $47.60 $49.51 $51.47 $53.46 $55.10 $56.72 $58.72 
          

 Clinical Nurse Specialist          
 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 

April 1, 2020 $42.33 $44.18 $46.07 $47.91 $49.79 $51.71 $53.31 $54.87 $56.80 
2% LSPA Rate $43.18 $45.06 $46.99 $48.87 $50.79 $52.74 $54.38 $55.97 $57.94 
          
October 1, 2021 $42.75 $44.62 $46.53 $48.39 $50.29 $52.23 $53.84 $55.42 $57.37 
2% LSPA Rate $43.61 $45.51 $47.46 $49.36 $51.30 $53.27 $54.92 $56.53 $58.52 
          
Jan. 27, 2022 (DOR) $43.61 $45.51 $47.46 $49.36 $51.30 $53.27 $54.92 $56.53 $58.52 
2% LSRP Rate $44.48 $46.42 $48.41 $50.35 $52.33 $54.34 $56.02 $57.66 $59.69 
          
September 1, 2022 $44.16 $46.08 $48.05 $49.98 $51.94 $53.94 $55.61 $57.24 $59.25 
2% LSRP Rate $45.04 $47.00 $49.01 $50.98 $52.98 $55.02 $56.72 $58.38 $60.44 
          
April 1, 2023 $45.04 $47.00 $49.01 $50.98 $52.98 $55.02 $56.72 $58.38 $60.44 
2% LRSP Rate $45.94 $47.94 $49.99 $52.00 $54.04 $56.12 $57.85 $59.55 $61.65 
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      Undergraduate Nurse  
 Step 1 

April 1, 2020 $27.68 
October 1, 2021 $27.96 
Jan. 27, 2022 (DOR) $27.96  * UNE’s are not eligible to receive the % lump sum conversion 
September 1, 2022 $28.31 
April 1, 2023 $28.88 
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Notice to Bargain 



Provincial Office: 
700-11150 Jasper Avenue NW 

Edmonton Alberta  T5K 0C7

780-425-1025/1-800-252-9394 
Fax: 780-426-2093

Southern Alberta Regional Office:
300-1422 Kensington Road NW 

Calgary Alberta  T2N 3P9

403-237-2377/1-800-661-1802 
Fax: 403-463-2908

www.una.ca
nurses@una.ca

facebook.com/unitednurses
twitter.com/unitednurses

instagram.com/albertanurses

 
December 18, 2023    Athana.Mentzelopoulos@albertahealthservices.ca 
 
 
Athana Mentzelopoulos 
President and CEO 
Alberta Health Services 
Seventh Street Plaza, 14th Floor, North Tower 
10030 – 107 Street NW 
Edmonton AB  T5J 3E4 
 
Dear Athana, 
 

NOTICE TO BARGAIN 

Pursuant to sections 43, 59, 60 and 61 of the Labour Relations Code, please accept this as notice to 
commence collective bargaining between Alberta Health Services and United Nurses of Alberta. 

The names and addresses of the person or persons resident in Alberta who are authorized to bargain 
collectively; conclude a collective agreement; sign a collective agreement on behalf of the bargaining agent 
are: 

Heather Smith, 7th Floor, 11150 Jasper Avenue, NW, Edmonton, Alberta  T5K 0C7 
David Harrigan, 7th Floor, 11150 Jasper Avenue, NW, Edmonton, Alberta  T5K 0C7 
Blair Bukmeier, 7th Floor, 11150 Jasper Avenue, NW, Edmonton, Alberta  T5K 0C7 
 
We note that the Auxiliary Nursing Care bargaining unit will soon also be in negotiations.  
 
Please note that section 149 (1) (f) states: 
 
149(1) No employer or employers’ organization and no person acting on behalf of an employer or 

employers’ organization shall suspend, discharge or impose any financial or other penalty on an 
employee, or take any other disciplinary action against an employee, by reason of the employee’s 
refusal to perform all or some of the duties and responsibilities of another employee who is 
participating in a strike that is permitted under this Act; 

 
In the event of a strike permitted under the Code involving the Auxiliary Nursing Care unit, we will be 
advising our members not to perform any duties or responsibilities of members of that unit. According to 
documents recently submitted to the Labour Relations Board, those duties and responsibilities are found at 
Appendix 1 of this document.  
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Page 2 
Notice to Bargain – Alberta Health Services 
 
We recognize that some people may feel that it does not make labour relations sense to have essentially no 
nursing care being provided if only one of the two nursing units took job action, but the Labour Relations 
Board was alerted to this issue and determined it did not pose a concern which they needed to address. 
 
We look forward to beginning discussions to conclude a new Collective Agreement. 
 
Sincerely, 
 
 
 
 
 
David Harrigan 
Director of Labour Relations 
 
c.c.: Raelene Fitz – Lead Negotiator, Alberta Health Services Raelene.Fitz@albertahealthservices.ca 
 Labour Relations Officers 
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Standardized Provincial Job Description - Clinical 
Date  
Refresh Date  

 

February 2020 Page 2 of 9 
 

Part A – Primary Information 
 

1 Position Details  
List all classification-related information. 

Classification Title Licensed Practical Nurse 

Working Title Licensed Practical Nurse 

Bargaining/Job Group AUPE – Auxiliary Nursing 
 

Part B – Job Specifics 
 

2 
Job Summary 
Briefly describe the primary purpose of the role and how the work performed supports the department or 
program. 

The Licensed Practical Nurse (LPN) is a regulated health care professional member who collaborates and 
participates in the provision of health services* in a variety of practice settings to individuals, families, groups, 
and communities throughout the life span. LPNs utilize the nursing process, critical thinking, problem solving, 
and decision making skills to provide care.  
 
The LPN “provide[s] holistic licensed practical nursing care considering the whole person, the environment and 
the concepts of health promotion, illness prevention, health maintenance, restoration and protection” (CLPNA, 
Standards of Practice for Licensed Practical Nurses in Canada, 2013). “The level of independence for the LPN 
in practice depends upon several factors including: client needs, complexity, predictability; competencies of the 
individual nurse (LPN) and the other nurses (LPNs, RNs, RPNs) on the team; and, support available in the 
environment” (CLPNA, Scope of Practice for Licensed Practical Nurses in Alberta, 2016). 
 
According to the Health Professions Act (2000), “In their practice, licensed practical nurses do one or more of 
the following:  (a) apply nursing knowledge, skills and judgment to assess patients’ needs, (b) provide nursing 
care for patients and families, (b.1) teach, manage and conduct research in the science, techniques and 
practice of nursing, and (c) provide restricted activities authorized by the regulations.” 
 
Scope of practice refers to the knowledge of LPNs and application of licensed practical nursing knowledge, 
skills and judgement to assess patient needs and provide nursing care that is reflective of practical nursing 
preparation and continuous learning relevant to LPN practice.  
 
The LPN performs restricted activities and provides care according to the needs of the patient population and 
the service delivery system/model of care. The authorization to perform interventions (including health services 
restricted activities) are based on the following: Alberta Legislation - Schedule 10, Section 3 of the Health 
Professions Act (HPA) (2000) and Schedule 7.1 of the Government Organization Act (GOA) (2000); Alberta 
Regulation - the HPA Licensed Practical Nurses Profession Regulation (2003 ); and guided by the College of 
Licensed Practical  Nurses of Alberta (CLPNA). 
 
The LPN provides safe, effective, compassionate and ethical care and adheres to CLPNA’s Code of Ethics for 
Licensed Practical Nurses in Canada and the Standards of Practice for Licensed Practical Nurses in Canada; 
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and other CLPNA’s Standards, Guidelines, and Practice Policies; and the Alberta Health Services (AHS) Code 
of Conduct and applicable AHS governance documents. 
 
** Health service(s) means a service or actions performed for or with a patient to protect, promote or maintain 
health; to prevent illness; to diagnose, treat or rehabilitate; or to take care of the health needs of the ill, 
disabled, injured or dying. (Health Information Act [Alberta]) 
 
** Patient means an adult or child who receives or has requested health care or services from Alberta Health 
Services and its health care providers or individuals authorized to act on behalf of Alberta Health Services. 
This term is inclusive of residents, clients and outpatients. 

 

3 
Key Responsibilities 
This section should capture the regular and reoccurring duties of the position which represent a significant 
portion of the time and reflect the primary focus of the job. Include more headings if required. 

Assessment 
• Incorporates critical thinking and relational practice to conduct comprehensive assessments that 

emphasize patient input and acknowledge the determinants of health. 
• Performs initial and ongoing nursing assessments of patients applying principles of holistic licensed 

practical nursing care focusing on the emotional, developmental, physical and mental health 
considering social, cultural, spiritual and social determinants of health when working with patients and 
families. 

• Assesses patient's beliefs/values system, lifestyle, interest/ability to participate in their care, and other 
factors impacting successful treatment outcomes. 

• Identifies and analyzes the assessment data to participate and collaborate in selecting established 
nursing diagnosis. 

• Communicates the established nursing diagnosis to patient, health care team and other providers of 
care as appropriate. 

• Uses critical inquiry to assess, plan and evaluate the effectiveness of interventions on client outcomes. 
• Provides monitoring of patient's response to interventions, identifies deviations from expected 

outcomes and responds accordingly. 
• Assesses crisis situations and communicates as appropriate. 
• Assesses patient's ability to function in their environment without risk to self or others. 

Planning 
• Draws on diverse sources of knowledge and ways of knowing which includes the integration of nursing 

knowledge along with the knowledge from the sciences, humanities, research and practice 
experiences. 

• Engages patients and families in a non-judgemental approach regardless of life circumstance or 
diagnosis, to identify specific needs based on comprehensive assessments and clinical judgments of 
the patient's health status. Determines appropriate responses/follow-up with the patient and 
consultation with other health care providers. 

• Develops and implements patient-centered care plans in collaboration with the patient and family, the 
health care team and other care providers, to facilitate continuity of care across the continuum. 

• Prioritizes nursing action(s), in alignment with patient goals. 
• Consults with patient/family and identifies measurable short-term and long-term patient outcomes, and 

communicates same to the health care team and other care providers. 
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• Identifies and initiates interventions within the LPN scope of practice. 
• Collaborates and negotiates care and consults with other members of the nursing team, other health 

care providers, and community service providers as needed to meet patient/family/community needs. 
• Appropriately assigns care and supervises unregulated health providers delivering nursing care and 

provides ongoing evaluation of care. 
• Supervises the practice of a nurse on the provisional register according to the conditions of the permit. 
• Mentors, teaches, coaches students and staff and preceptors students. 
• Collaborates with the patient and/or family, health care team and other care providers, in the 

development and implementation of a transition in care/discharge plan to meet the patient's needs, 
including the identification and coordination of resources required to ensure continuity of care across 
the continuum.  

• Reviews health information including diagnosis and treatment plans for patients and responds to patient 
questions and concerns. 

Implementation 
• Coordinates the ongoing delivery of the patient-centered care plans.  
• Implements prescribed interventions (e.g. diagnostic tests, medications). 
• Performs independent nursing interventions based upon their practice experiences and the application 

of critical thinking and inquiry to guide decision-making. The LPN consistently applies research and 
evidence to inform practice. 

• Performs Restricted Activities (RA) as outlined by the GOA, and authorized by the CLPNA in the 
Licensed Practical Nurses Profession Regulation provided the LPN has competency to perform the RA 
and the RA is appropriate for the patient in that practice setting. This includes the supervision of RA by 
students in an approved practical nursing program.  

• Assign and supervise the performance of restricted activities by unregulated health care providers, as 
identified by CLPNA Standards that the LPN is authorized and competent to perform. 

• Collaborates with patients, families and communities to determine health learning needs and to provide 
education as needed. 

• Utilizes patient educational materials to support patient understanding of health care, health promotion 
and health maintenance. 

• Recognizes deficits related to vision, hearing, speech, language, cognition, social and contextual 
circumstances. Adapts care to minimize these challenges while promoting patient health and 
independence. 

• Provides culturally sensitive care and establishes culturally safe relationships.   
• Demonstrates effective communication skills when implementing nursing interventions (including 

effective verbal and written skills). 
• Demonstrates leadership through collaboration with the nursing team to plan, implement and evaluate 

care. 
• Collaborate and provide guidance to other members of the health care team as needed. 
• Advocates for/with the patient to achieve patient centered outcomes. 
• Adheres to all applicable clinical documentation requirements as outlined in legislation and regulations, 

professional practice standards, ethical standards, accreditation standards and AHS policy. 
Evaluation 

• Collects and interprets data to evaluate nursing activities and patient's response to interventions. 
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• Evaluates, in collaboration with the patient/family, progress toward achievement of expected outcomes, 
and modifies interventions and the plan of care to achieve desired outcomes as appropriate. 

• Consults with the collaborative care team to discuss changes related to patient status and intervenes 
as appropriate. 

Decision Making/Clinical Judgement 
• Utilizes the nursing process, critical thinking, problem solving and decision making skills to provide care 

to individuals, families, groups, and communities across the life span. 
• Applies nursing informatics by integrating and managing nursing data and knowledge with information 

and communication technologies to support nursing practice and promote the health of patients. 
• Practices independently and interdependently to identify patient needs for additional support. Decisions 

regarding appropriate nursing interventions are made, within the LPN scope of practice, as appropriate 
to meet patient population needs and in the context of the care setting. 

• Makes recommendations regarding changes to the patient's plan of care and coordinates and 
evaluates the overall plan of care in collaboration with the health care team based on an ongoing 
assessment of the patient’s status. 

• Respects confidentiality and privacy while collecting, accessing, using and disclosing health and 
personal information to protect patients, co-workers, the public, and AHS business information. 

Quality and Safety 
• Utilizes knowledge of nursing care indicators (i.e. nursing sensitive outcomes) that most influence 

patient outcomes applicable to patient population.  
• Engages in quality improvement processes by working with others to identify and implement areas for 

improved service delivery and patient outcomes (e.g. Choosing Wisely Canada Campaign). 
• Incorporates strategies for quality improvement and patient safety.  
• Audits and self-evaluates own practice and participates in the evaluation of clinical processes in the 

interest of continuous clinical quality improvement and identifies opportunities for improvement (e.g. 
adherence to best practice, standards, understanding variation from best practice). 

• Meets infection prevention and control requirements by adhering to AHS infection prevention control 
practice support documents and additional precautions when required. 

• Uses equipment and supplies according to established standards and processes. 
• Uses appropriate lifting and transfer techniques. 
• Disposes of and handles hazardous materials according to WHMIS and AHS policies and practice 

support documents. 
• Recognizes safety issues and trends and reports appropriately. 
• Recognizes and responds appropriately to emergency situations. 

 

Part C - Mandatory Elements to be included for AHS jobs 
 

4 Patient and Family Centred Care (PFCC) 
• Models Patient and Family Centred care principles in interactions with patients, families, and team. 
• Involves patients and families in decisions and respects patient preferences  
• Engages patients and families as partners in care, to improve patient health care outcomes and the 

healthcare experience 
 



Standardized Provincial Job Description - Clinical 
Date  
Refresh Date  

 

February 2020 Page 6 of 9 
 

5 Collaborative Practice 

• Models and encourages team communication and decision making approaches that mobilize and 
sustain effective teamwork and collaborative practice 

• Engages with the team, patients and families in acknowledging, addressing and resolving conflict 
• Engages in respectful communication and demonstrates respect to all in the workplace 

 

6 AHS Values 

• Displays and models professional behaviour that enacts AHS values  
• Promotes and maintains a safe, productive and healthy work environment 

 

7 Excellence in Professional Practice 

• Uses self-reflection, evidence and goal setting to guide professional practice development 
• Practices in alignment with professional standards, ethics, regulation, legislation and AHS requirements 
• Models and promotes a shared commitment to excellence in professional practice  

 

Part D – Supporting Information 
 

8 
Employment Requirements 
List the type(s) and level(s) of education, training, experience, certificates, professional memberships, 
required to perform the responsibilities of the role (bona fide occupational requirements). 

Formal Education 
Minimum education requirements of the job  
Diploma preparation or equivalent as assessed and determined by the College of Licensed Practical Nurses of Alberta 
(CLPNA). 

Professional Membership(s) 
Professional registrations and designations, in order to practice  
Active registration and practice permit with the College of Licensed Practical Nurses of Alberta (CLPNA) required. 
CLPNA requires LPNs to have advanced authorization for the following areas of LPN advanced practice: advanced 
practice foot care, advanced practice perioperative nursing and advanced practice orthopedic nursing. 
Certificates and/or License(s)  
May include certification to perform certain duties or courses for certain area (e.g., Basic Life Support (BLS) 
Certification, Alberta Aids to Daily Living (AADL) Authorizer status, etc...) 
Current Healthcare Provider Basic Life support (CPR) certificate 
Certification(s) as may be required within the scope of the position assignment 
Skills and Experience 
List the type and length of experience required and the specific skills that are required to perform the duties of 
the job  
Type and length of experience required as determined by the practice setting. 
Knowledge: 

• Depth and breadth of nursing knowledge and complex reasoning reflective of level of education. 
• Nursing standards/protocols as required in area of nursing specialty related to job assignment. 
• Basic nursing care procedures. 
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• Scope of practice as defined by Schedule 10 of the Health Professions Act of Alberta, Licensed Practical Nurses 
Profession Regulation and CLPNA Standards of Practice and other guiding documents. 

Note: Any additional specific knowledge requirements are to be identified for specific job assignment. 
Skills: 

• Strong communication skills utilizing a variety of modalities (e.g. verbal, written, active listening) and ability to 
adapt communication style to meet the needs of specific patient/family, relay patient information to the most 
responsible health practitioner on and off-site, in a timely, concise, accurate manner, in order to facilitate 
treatment decisions. 

• Assessment skills to recognize and respond appropriately to changes in patient status. 
• Effectively uses information and communication technology to improve patient/family/community-centered care. 
• Effective negotiation and conflict resolution skills. 
• Complex reasoning skills reflective of level of education to make decisions in strenuous and changing 

environments by compiling information from multiple sources. 
• Sound judgment. 
• Attitude and behavior that conveys respect and dignity of all persons.  
• Able to establish professional, safe, inclusive and respectful relationships.  
• Demonstrates AHS competencies when working with patients/families, staff, students, and volunteers. 
• Recognizes and addresses power imbalances in professional, interpersonal and therapeutic relationships. 
• Independent and shared accountability in a just and trusting culture. 
• Compassionate, empathic and caring attitude. 
• Basic use of technology and competency in computer, clinical electronic device use, and electronic 

documentation. 
• Effectively uses technology to identify, define, manage and communicate information and knowledge that 

supports nursing practice.  
• Seeks and gives feedback to the care team to facilitate a collaborative approach to patient care. 

Abilities: 

• Balance numerous demands and conflicting priorities. 
• Work within a team environment and effectively contribute to patient planning processes. 

 

9 
Work Direction 
Identify the most prevalent type of leadership being performed and give examples. 

 Collegial Guidance:  helps or advises colleagues or peers with a shared responsibility for operational/business  
needs. 

E.g. Provides guidance to peers reflective of Licensed Practical Nursing care. 
☒ Coach/Mentor:  a work relationship where typically someone with more experience provides guidance and 

support/advice to other team members.  
E.g. Mentors LPNs and practical nursing students. 

☐ Functional Supervision: provides leadership and direction to staff and/or contractors to ensure daily operational 
requirements are met (w/o formal reporting relationship).   

Click here to provide example(s). 

☐ Professional Practice Leadership: Leads evidence informed practice and advances professional and program 
development, across the zone, to optimize quality and patient outcomes. 

Click here to provide example(s). 

☐ Direct Supervision (for Non-Union Exempt Employees only): List classifications this position provides 
supervisory operational leadership/direction to, as indicated on the organizational chart. 

Click here to provide example(s). 
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Is this a significant portion of the job? 
 

Yes X 
 
No 
 

 

Click here to enter text.  
 

10 
Job Complexity 
Describe the process used to make decisions and solve problems to illustrate the scope of the role and job 
complexity. 

Give an example of a routine problem this position would be required to solve.  Describe the end-to-end process 
to solve the problem and implement its outcome.  Include steps, alternatives, or decisions used in the process. 

A routine problem an LPN would be required to solve involves responding to changes in a patient’s clinical 
condition. The LPN identifies deviations when monitoring the patient, assesses changes in the patient status 
and responds accordingly. Decisions as to appropriate nursing interventions are made within the LPN scope of 
practice, as appropriate, to meet patient population needs and in the context of the care setting. The LPN 
reviews the patient’s vital signs and laboratory data and with an understanding of the patient condition is able 
to coordinate a response involving the health care team. 

Provide an example of a problem or situation this position would automatically escalate to someone else for 
resolution. 

The LPN recognizes when a patient’s clinical condition is deteriorating responds immediately and notifies the 
RN/RPN and patient’s most responsible health practitioner.   

 

11 

Working Conditions 
Provide details about the physical exertion required, environmental conditions, and the number of direct and 
indirect reports and kind of work supervised, and any other details related to the incumbents working 
conditions.  Please also provide details on Financial accountability (budget management) if any.  

Physical Exertion 
Frequent heavy manual work, equipment operation, lifting, prolonged sitting, standing for entire shift, etc... 
Heavy manual work, maintaining prolonged postures, and operation of equipment can be common and 
frequent. 
 
As applicable according to Hazard Identification Assessment and Control (HIAC) developed for each job title, 
specific hazards related to physical exertion may include: 
      

• Standing, walking, lifting, pulling, pushing, stooping and carrying loads throughout the entire shift. 
• Transferring or transporting of supplies, equipment, and patients of varying sizes with varying degrees 

of mobility throughout the entire shift. 
Environmental Conditions 
Frequent exposure to hazardous and climate conditions (e.g., temperature, lighting, exposure to biohazard 
materials, computer fatigue, etc...) 
Exposure to identified hazards in the working environment can be common and frequent. 
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As applicable according to Hazard Identification Assessment and Control (HIAC) developed for each job title, 
specific work environment hazards may include: 

• Exposure to infectious and noxious agents (e.g. blood & body fluids, biohazardous materials, cytotoxic 
drugs, etc.).  

• Working rotating shifts, weekends, and extended hours. 
• Exposure to rapid paced and/or unpredictable work environments. 
• Exposure to unfamiliar environments outside of Alberta Health Services’ facilities such as clients’ 

homes, community agencies and organizations. 
Other 
Frequent travel required, Financial accountability, etc... 
May require inter-site/community travel as appropriate to patient population. 

 

 

 















  

 
  

 
In-Scope Job Description 

 
Current Classification Title: Operating Room Technician 

Current  Working Title: Licensed Practical Nurse 
Proposed Classification Title: Operating Room Technician 

Bargaining Unit: AUPE  
Department/Program: Operating Room 

Site and Zone:       
Title of Direct Supervisor: Manager 

Date Completed:       
 

1.  Job Summary: Describe in 3-4 sentences the overall job and the primary purpose.  
 

Under the direction of the Theatre Registered Nurse the Operating Room Technician (ORT) assists with assessing, 
planning, implementing resources and evaluating the perioperative care of the patients in the surgical suite.   The 
ORT functions as a team member and works collaboratively with other disciplines within the surgical suite.   The 
ORT will act in accordance with hospital wide guidelines and policies and within the limitation of the ORT 
operating room roles. 

 
2. Key Responsibilities:  List the main duties/responsibilities of the job.  Include the percent of 

time spent performing each responsibility ensuring a total of 100%.  
 

Key Responsibilities:  List in order of importance referencing a typical work week Percent of 
time spent 

Scrub Role 
 Prepares for each surgical procedure including anatomy, use/sequence and 

handling of surgical instruments/equipment. 
 Applies knowledge of safe infection control practices. 
 Practices excellence in aseptic technique. 
 Performs an accurate, efficient, organized surgical count with a Registered 

Nurse. 
 Provides teaching/learning support for learners. 
 Aseptically prepares/mixes intra-operative medications used by the surgeon.  

Dosage calculation done by the Registered Nurse. 
 Provides accurate information for the care and handling of the specimen(s). 
 Carries out an efficient, safe, organized dismantling of materials and theatre 

change over. 
 Completes required health record documentation 
 Provides direct care to the perioperative patient in the theatre as assigned 
 Demonstrates attention to detail and anticipates the needs of the scrub team.  
 Transports specimens and ensures proper documentation 
 Assists the team in post surgical care and transfer from the OR bed 
 Participates in an efficient theatre change over 
 Assists in teaching others such as nursing staff the scrub role. 

50% 

Circulating Role 
 Functions as an assistive circulator to the Registered Nurse.  
 Assists in preparation of the theatre set up including the sterile setup, 

instruments, material and equipment. 
 Performs surgical count with Registered Nurses. 
 Assists in the transport and transfer of the patient.  
 Assists the team in safe and secure surgical patient positioning.   
 Applies devices to the patient including electro surgery units and tourniquets. 

50% 
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 Performs skin preparation.  
 Assists the scrub team in gowning, draping and establishing the sterile field. 
 Observes aseptic technique, surgical team needs and infection control practices 

throughout the case. 
 Assists the team with emergency situations, complications and incidents. 
 Assists with labeling, handling, recording and transporting of specimens to lab 

pick up. 
 Documents in an accurate, legible and complete manner. 
 Assists the team in post surgical patient care and transfer from the OR bed. 
 Participates in an efficient theatre changeover. 
 Assists in the teaching/learning needs of new staff. 
 Follows policies and procedures. 
 Other duties as assigned 

       
 

3. Leadership/Directing Others: Describe who the position provides work direction/leadership to 
and the nature of the work direction/leadership.   

Type of work leadership provided to 
others:  Check all that apply 

Assigns work to be done and provides methods to be used  
Takes responsibility for the work group 
Checks the work of others 
Provides advice/instruction for work group  

Describe in more detail and/or provide examples of  the work leadership indicated above : 
      
Title of position(s) work leadership is 
provided to: 
Number of FTEs  

      
 
      

Title and level of immediate supervisor       
 

Does the position provide input to the performance management process?  Yes  No  
If Yes, explain:       
 

 
 
 
 

4. Education and Experience  
 

Formal Education: Minimum 
essential education qualification of  
the job 

Completion of an Accredited Licensed Practical Nurse 
program with an Operating Room Technician program 
certificate.  

Training:  Special Training courses 
that supplement formal education 
required to commence the job 

ORT Certification 

Experience:  Type of Experience 
and Length of Experience 

      

License(s)/Certificate(s): May 
include drivers license, certification 
to perform certain duties/courses for 
certain areas 

N/A 

Professional Membership(s): 
Professional certificates, 
registrations  and  designations, in 
order to practice e.g. AARN, LPN, CA, 
CMA P.Eng 

Registration with the College of Licensed Practical Nurses of 
Alberta (CLPNA) 
 
ORNAC membership encouraged 
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5. Contacts:  Briefly describe the people or groups that the position is in regular contact with 
both internally and externally (if required). 

 
Internal:  List positions within AHS that are in regular 
contact with the incumbent: 
DI, LAB, PROCESSING 

Provide examples to illustrate the nature or reason 
for the contact and the impact of the contact: 
Documents specimen in log book, errors in 
documentation lead to delays in processing 

External:  List people/groups/organizations outside of AHS 
that are in regular contact with the incumbent: 
SALES REPS, STUDENTS, VISITORS  

Provide examples to illustrate the nature or reason 
for the contact and the impact of the contact: 
ANSWERS QUESTIONS WITHIN SCOPE OF 
KNOWLEDGE AND EXP. INAPPROPRIATE 
COMMENTS MAY LEAD TO SITUATIONS. 

 
6. Decision Making: Provide information about the types of decisions made at this level.  

Elaborate on the answers to support check boxes in this section as needed.   
 

Is information available to guide incumbents in performing job duties? Yes  No  
Please explain: (Identify the types of information available) 
   AHS policies and procedures, Operating Room Nurses of Canada standards, CSA standards   

 
If problems arise when performing regular job duties, is advice from 
someone available?  

Yes  No  

Please explain:  Identify the job title of the person who can provide the  advice 
RNs, Manager, Instructor 

 
What types of problems are solved independently (without seeking advice from a colleague or 
supervisor)?  
Set up and management of instrumentation, equipment and supplies used a part of the aseptic field 
Describe a typical problem and how it was solved independently.  
Break in sterility. The ORT will recognize this and request a replacement item for the contaminated 
item. 

 
What types of decisions does the position make?  Please provide examples of those decisions.  
      

 
 

7. Impact/Outcomes: Describe the impact/outcomes of the position’s actions both positive and 
negative. 

 
Results or Outcomes:   
 
i.e. Accountability of 
outcomes, position and 
program objectives achieved 

Provide 1 or 2 examples of the results or outcomes achieved specifically 
related to actions by this position. 
Safe and efficient management of the aseptic field 

Impact of 
Decisions/Actions:  
 
i.e.  Impact on immediate 
team, beyond immediate team 
or department, multiple 
department or entire site 

Does this role contain responsibilities which have an impact to the 
immediate team/department 

  Yes Provide 1 or 2 examples 
Poor management of the aseptic field can result in increased workload, costs and 
negatively impact quality of  patient care 

  No 
 
Does this role contain responsibilities which have an impact beyond the 
immediate team/department? 

  Yes Provide1 or 2 examples identifying the other team/department impacted 
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L E T T E R O F U N D E R S T A N D I N G

B E T W E E N

A L B E R T A H E A L T H S E R V I C E S

- a n d -

U N I T E D N U R S E S O F A L B E R T A

R E : N O R T H Z O N E R N / R P N L O C U M P R O G R A M

Purpose

The RN/RPN Locum Program is focused on specific assignment opportunities for short term periods
of less than 12 months to address high staffing needs in the North Zone.

Principles

.Health care facilities and programs in the North Zone may experience challenges in terms of
recruitment and retention of Employees and the RN/RPN Locum Program may assist in
maintaining health care services in acommunity.

.The RN/RPN Locum Program may also assist with other staffing needs such as augmentation,
education, mentorship, providing Regular and Temporary Employees with time off entitlements
such as vacation, time off in lieu of overtime. Named Holiday lieu days, etc. and maintaining
appropriate staffing levels as determined by the Employer.

.AHS and UNA agree that it is preferable to utilize AHS Employees to provide staffing for
facilities and programs operating in the North Zone and that the mutual benefits to an internal
approach include:

0improved quality and continuity of patient/client/resident care;

0reduced costs;

0improved Employee morale and engagement, inclusive of:

●improved work/life balance,

■working conditions, and

■Employee wellness;

■fairness and equity.

RN/RPN Locum Program Description

Interested candidates apply to participate in the RN/RPN Locum Program for locum
assignment opportunities to work at, or at or out of, sites or programs in the North Zone.

1.



2 . Successful candidates are placed on aroster of Employees who are available for locum
assignments (the Roster).

3 . Subject to the Employer's decision to utilize an RN/RPN Locum, an RN/RPN Locum will
be assigned based upon abest match of the RN/RPN Locum in terms of availability, skills,
knowledge, experience, efficiency, costs, and other relevant attributes to the requirements of
the assignment. Subject to the need to distribute locum assignments amongst RN/RPN
Locums to maintain competencies amongst RN/RPN Locums on the Roster, where all the
above criteria are considered by the Employer to be relatively equal, the locum assignment
will be assigned to the RN/RPN Locum who has the longest service with AHS. Service with
AEtS shall include all periods of regular, temporary, casual employment and periods of time
an Employee has been on the Roster.

4 . When arequest for an RN/RPN Locum(s) is submitted from aNorth Zone site, it will be
identified as to the urgency of the request. An urgent request is acritical staffing situation
where aLocum is required immediately. All requests identified as urgent will be expedited
through the AHS approval process as quickly as reasonably possible, with atarget of
providing aresponse within one week.

Information Sharing

1. AHS w i l l adv ise the Un ion when an ind iv idua l i s added to the RN/RPN Locum ros te r.

2 . At the time an Employee is confirmed for an RN/RPN Locum assignment, AHS will provide
the Union with the name of RN/RPN Locum, location(s) and the planned duration of locum
assignment.

3 . On aquarterly basis, AHS will provide the Union with areport on RN/RPN Locum activity
for the previous quarter, including:

●Locum Requests -site requests for an RN/RPN Locum(s), date request made, requested
start and end dates for assignment and required and desired skill.

●Locum Request Outcomes —Locum requests approved, denied, cancelled, unable to fill.
This information will be discussed at the quarterly meeting of the parties.

●The Employer shall provide information on whether Locums added to the Roster were
internal or external candidates prior to being added to the Roster. If they were an external
candidate, the Employer will provide the province they are coming from. If they were an
internal candidate, the Employer will provide pre-locum employment information.

4 . Arequest of the Union for information outside of the quarterly meetings will not be
unreasonably denied.

Utilization of RN/RPN Program for Accrued Time off Work:

The Employer will continue to make every reasonable effort to accommodate Employee requests to
utilize accrued time off, to the extent of the total vacation liability for each Employee in the North
Zone. The RN/RPN Locum Program will be utilized to support meeting this commitment.

AHS will work with Employees to schedule other accrued time off entitlements, including time off
in lieu of Named Holidays, and banked overtime, as quickly as possible.



RN/RPN Locum Terms and Conditions of Employment

Except as specifically modified below, the provisions of the Alberta Health Services/United Nurses
of Alberta Collective Agreement shall apply to RN/RPN Locums.

R N / R P N L o c u m Employment Status

RN/RPN Locums accepted onto the Roster will be Casual Employees unless they already have a
Regular or Temporary employment relationship with AHS. At the time of commencing each locum
assignment, the RN/RPN Locum's employment category shall be determined as follows:

1. Locum assignments less than three months:

If the RN/RPN Locum is already aRegular or Temporary Part-time Employee with AHS
when being accepted onto the Roster, then hours worked in the locum assignment shall
be considered atemporary assignment.

If the RN/RPN Locum is already aCasual Employee with AHS at the time that they are
placed on the Roster, then they continue to be aCasual Employee during the locum
assignment.

If the RN/RPN Locum is aCasual Employee whose sole employment relationship with
AHS is due to being on the Roster, then they continue to be aCasual Employee during
the locum assignment and their home site will be designated according to the site of the
current "at" or "at or out of’ locum assignment.

2 . Locum assignments greater than three months:

●If the RN/RPN Locum is already aRegular or Temporary Part-time Employee with AHS
when being accepted onto the Roster, then hours worked in the locum assignment shall
be considered atemporary assignment.

●If the RN/RPN Locum is already aCasual Employee with AHS at the time that they are
placed on the Roster, then they become aTemporary Employee during the locum
assignment. They will revert back to being aCasual Employee at the conclusion of the
locum assignment.

●If the RN/RPN Locum is aCasual Employee whose sole employment relationship with
AHS is due to being on the Roster, then they become aTemporary Employee during the
RN Locum assignment. They will revert back to being aCasual Employee at the
conclusion of the locum assignment.

Eligibility for Locum Assignments

In order to be eligible for alocum assignment, the RN/RPN Locum must:
● b e o n t h e R o s t e r

●be available for the term of the assignment

●have the experience, skills, abilities, certifications and education necessary to complete the
assignment. Where there are insufficient RN/RPNs on the Roster with required certifications or
education, the Employer may facilitate or provide such certifications or education.



●not work in aRegular or Temporary position in another AHS site or program that is utilizing the
RN/RPN Locum Program, or that may need to utilize the RN/RPN Locum Program if the
Regular or Temporary Employee were to be absent on alocum assignment

●not be on vacation or any type of paid leave from an AHS Regular or Temporary position for
any period of the locum assignment.

AHS Employees are not eligible for alocum assignment at the Employee's home site or within 100
kilometres of the Employee's home site in the North Zone.

Northern Payments

Employees participating in the AHS/UNA North Zone RN/RPN Locum Program are not eligible to
receive the payments and benefits described in the Letter of Understanding Re: Retention and
Recruitment Initiatives North of the 57‘'’ Parallel nor are they eligible to receive payment under the
AHS Northern Incentive Program

Travel to and from the Locum Assignment

Employees travelling to and from alocum assignment shall be paid:

●Their applicable hourly wage rate for time spent travelling to and from the locum assignment,
to amaximum of 7.75 hours per day of travel. Travel days are not considered work days for
purposes of applying other provisions of the Collective Agreement.

●Where travel is extended due to inclement weather where atravel advisory has been issued, AHS
will pay additional travel days and reimburse for additional related expenses. Travel will be
cons ide red to be ex tended when the RN/RPN Locum:

0has already departed from their home and is delayed in arriving at the locum assignment
destination, or

0is delayed in departing the locum assignment location at the conclusion of the assignment.
o r

ois delayed enroute to or from the locum assignment location.

●Reimbursement for approved travel costs (kilometrage, car rental, flights, etc.) to get to and from
the place of their normal residence to the locum assigned site at the start and end of the locum
assignment period.

S u b s i s t e n c e

Meals -Meals shall be paid in accordance with Article 43.01(a) of the Collective Agreement,
for all days that the Employee is in the loeum assignment, even those days where they are
not scheduled to work and including travel days.

(a)

Article 43.01 (b) of the Collective Agreement shall not apply.(b) P e r D i e m A l l o w a n c e

RN/RPN Locums will be paid aper diem amount of twenty-five dollars and forty cents
($25.40) per day for each day of the locum assignment, even those days where they are not
scheduled to work and including travel days.

Accommodation -AHS shall provide accommodation to Employees during the locum
assignment. The manner in which such accommodation is provided (e.g. AHS owned
accommodation, rental accommodations, hotels) is up to the Employer. AHS will make

(c)



reasonable efforts to provide accommodations with cooking facilities. For Employees who
accept multiple locum assignments, AHS will make reasonable efforts to provide storage for
some of the Employee's personal belongings in between locum assignments.

Transportation

AHS shall provide transportation for Employees during the locum assignment. The manner in which
transportation is provided (e.g. rental vehicle, company-owned vehicle, vehicle allowance and
kilometrage or public transportation) is up to the Employer. Where the Employer is providing a
rental vehicle, the Employer will request that the vehicle have 4-wheel drive and be equipped with
Winter or all-weather tires in the Winter, or Summer, all-season or all-weather tires in the Spring,
Summer, and Fall. Where the Employer is providing an Employer-owned fleet vehicle, the vehicle
will be an all-wheel drive vehicle with either all weather tires or Winter tires in Winter and all-
season tires in Spring, Summer or Fall.

If the Employee and Employer agree that the RN/RPN Locum will utilize the Locum's personal
vehicle to get to and from the locum assignment and during the locum assignment, then:

●Kilometrage will be reimbursed at fifty point five cents (50.5c) per kilometer, or Government
of Alberta rates, whichever is greater; and

●AVehicle Allowance will be paid in the amount of one hundred and thirty dollars ($130.00) per
month. The monthly vehicle allowance will be pro-rated for locum assignments of less than one
(1) full month. The monthly vehicle allowance will also be pro-rated in the event that the
RN/RPN Locum works less than full-time hours during the locum assignment. Reasons for
working less than full-time hours during the locum assignment include alocum assignment for
aspecific FTE of less than full-time or Employee absences from work for any reason during the
locum assignment. Paid education and orientation is not considered an absence from work, even
if completed on asite other than the locum assignment.

●Kilometrage and other vehicle expenses will not be reimbursed for personal travel outside of the
community of the locum assignment, beyond the initial travel to the assignment or after return
home from the conclusion of the assignment.

●If the RN/RPN Locum is required to obtain business use insurance coverage for use of their
personal vehicle in performing the duties of the locum assignment, then the cost of such business
use insurance eoverage will be reimbursed in accordance with Article 10.04, pro-rated for the
duration of the locum assignment.

Locum Premium Payment

During the locum assignment. Employees shall be paid an RN/RPN Locum Premium of
seven dollars ($7.00) per hour.

(a)

(b) Such premium shall be paid on hours paid during the locum assignment and shall be paid
in addition to the Employee's Basic Rate of Pay and other payments required in the terms
and conditions of the Collective Agreement. This premium does not form part of the
Employee's Basic Rate of Pay and is not pensionable.

Employee Benefits

RN/RPN Locums are eligible for Employee Benefits in accordance with Article 21 of the Collective
Agreement, as follows:

a C a s u a l E m n l n v e e s a r e n o t e H u i b l e f o r b e n e fi t s i n a c c o r d a n c e w i t h A r t i c l e 3 0 . 0 3



 
We would like to hear from anyone who is interested in participating in
the program! We know it must be carefully managed to ensure we
don’t create critical vacancies, so we are looking to hear now from
staff who might be interested in a locum position. We’re also
interested in any other feedback current or potential participants and
leaders may have on program administration.
 
A dynamic nurse locum will be an important tool in reducing our reliance on
overtime and agency nursing and addressing workload issues at the front-
line.
 
Please share your feedback and interest on our Together4Health page and
watch for further updates as we continue negotiations for an expanded
program.
 
Thank you,
 
Athana Mentzelopoulos
AHS President & CEO
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