D

U NAVA ... Alberta Health ¢ Covenant Health

United Nurses of Alberta . SBI‘VICBS

JOINT COMMUNICATION
AHS/UNA Collective Agreement

Article 30: Part-time, Temporary and Casual Employees
Re: Article 30.01(e) 18.03(c)

July 2016

Article 30.01(e) 18.03(c) of the Alberta Health Services/United Nurses of Alberta Collective Agreement
for the period of April 1, 2013 to March 31, 2017 states:

“Where a Part-time Employee is not scheduled to work on what would otherwise be a
regular work day, directly as a result of a Named Holiday, those hours may, at the
request of the Employee, be rescheduled in the Cycle of the Shift Schedule”.

This means that where an Employee requests that their Manager add an additional day to their
schedule, this request shall be granted. This additional day must be scheduled within the cycle of the
shift schedule. However, it is important to note that the Employee cannot choose when in the schedule
this day will be placed. It is the Manager’s right based on operational needs to determine both when the
additional day is scheduled within the shift schedule and whether the Employee will be assigned to work
on another unit if needed on that additional day. Employees are encouraged to notify the Employer of a
request to reschedule the shift with 14 days notice.

For example: If a Part-time Employee regularly works on Monday, Wednesday and Friday and their
worksite/area is closed on the Monday due to a Named Holiday, the Employee may not be scheduled for
that day. The Employee will not receive payment for that day, instead the Employee receives a sum
equal to 4.8% of regular earnings on each pay cheque, in lieu of the Named Holiday. If the Part-time
Employee requests that an additional shift be scheduled, then the Manager will do so within the cycle of
the shift schedule and on a day and on a unit that makes sense operationally.

If you have any questions, please contact your representative identified below:

For the Union: For the Employer:
David Harrigan Kim LeBlanc Pemme Cunliffe
Director of Labour Relations Lead Negotiator Director, Labour Relations
United Nurses of Alberta Negotiations and Labour Relations  and Total Compensation
780-425-1025 Alberta Health Services Covenant Health
dharrigan@una.ab.ca 403-943-1410 780-735-9165

kim.leblanc@ahs.ca Pemme.Cunliffe@covenanthealth.ca
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