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COLLECTIVE AGREEMENT MADE THIS 7TH DAY OF AUGUST 2014,
BETWEEN

ALBERTA HEALTH SERVICES
LAMONT HEALTH CARE CENTRE
AND THE BETHANY GROUP (CAMROSE)

AND
UNITED NURSES OF ALBERTA

COLLECTIVE AGREEMENT MADE THIS 13TH DAY OF AUGUST 2014,
BETWEEN
COVENANT HEALTH
AND
UNITED NURSES OF ALBERTA

PREAMBLE

WHEREAS the parties acknowledge that the primary purpose of the Employer and Employees is
to work together to provide and improve quality patient/resident/client care and believe that this
purpose can be achieved most readily if harmonious relationships exist between the Employer
and the Employees;

AND WHEREAS the parties recognize that a positive work environment raises the level of job
satisfaction for Employees which directly impacts the quality of patient/resident/client care, the
parties shall endeavour to find resolution to issues of mutual concern in a manner which is fair
and reasonable and consistent with the terms of this Collective Agreement;

AND WHEREAS the parties are desirous of concluding a Collective Agreement for the purpose
of establishing rates of pay and other terms and conditions of employment for Employees;

NOW THEREFORE THIS COLLECTIVE AGREEMENT WITNESSES:

ARTICLE 1: TERM OF COLLECTIVE AGREEMENT

1.01 Except where otherwise stated in this Collective Agreement, this Collective
Agreement shall be in force and effect from and after April 1, 2013, or the date upon
which the United Nurses of Alberta and the Employer exchange notice of ratification
by their principals of the terms of this Collective Agreement, whichever is later up to
and including March 31, 2017, and from year to year thereafter unless notice, in
writing, is given by either party to the other party not less than 60 days nor more than
120 days prior to the expiration date of its desire to amend this Collective Agreement.



1.02

1.03

This Collective Agreement shall continue in force and effect until a new Collective
Agreement has been executed or until the right to strike or lockout arises.

An Employee whose employment has terminated prior to the signing of this
Collective Agreement is eligible to receive retroactively any increase(s) they would
have received but for the termination of employment, upon the submission of a
written application to the Employer within 90 calendar days of the signing of the
Agreement.

ARTICLE 2: DEFINITIONS

2.01

2.02

2.03

2.04

“Ambulance” shall include any vehicle or conveyance used for Ambulance duty.

“Arbitration” shall take meaning from the section of the Labour Relations Code
R.S.A. 2000, c. L-1 and Regulations, dealing with the resolution of a difference.

“Basic Rate of Pay” is the step in the scale applicable to the Employee as set out in
the Salary Appendix inclusive of educational allowances and the Long Service Pay
Adjustment but exclusive of all other allowances and premium payments.

“Employee” shall mean a person covered by this Collective Agreement and employed
by the Employer. At the time of hire each Employee shall be assigned by the
Employer to one (1) of the following categories: regular, casual or temporary, and
such assignment shall not be altered except in accordance with the provisions of this
Collective Agreement.

(a) “Regular Employee” is one who is hired to work on a full-time or part-time
basis on regularly scheduled shifts of a continuing nature;

(1) “Full-time Employee” is one who is hired to work the full specified
hours in Article 7: Hours of Work and Scheduling Provisions;

(11) “Part-time Employee” is one who is hired to work for scheduled shifts,
whose hours of work are less than those specified in Article 7: Hours
of Work and Scheduling Provisions.

(b) “Casual Employee” is one who:

(1) is hired to work on a call basis and who is not scheduled except in
accordance with Article 30.03(a)(i); or

(11) is regularly scheduled for a period of three (3) months or less for a
specific job; or

(i11))  relieves for absences recognized by this Collective Agreement the
duration of which are three (3) months or less.



2.05

2.06

2.07

2.08

2.09

2.10

(©)

“Temporary Employee” is one who is hired on a temporary basis for a full-
time or part-time position:

(1) for a specific job of more than three (3) months but less than 12
months; or

(11) to replace a Full-time or Part-time Employee who is on an approved
leave of absence for a period in excess of three (3) months; or

(ii1))  to replace a Full-time or Part-time Employee who is on leave due to
illness or injury where the Employee has indicated that the duration of
such leave will be in excess of three (3) months.

“Employer” shall mean and include such persons as may, from time to time, be
appointed or designated to carry out administrative duties in respect of operations and

management.

(a) “Certified Graduate Nurse” means a person whose name is on the Certified
Graduate Nurses Register and who holds an annual or temporary permit
pursuant to the Health Professions Act, R.S.A. 2000, c. H-7 and Regulations.

(b) “Graduate Nurse — Temporary Permit Holder” means a person whose name is
on the Temporary Register and who holds a temporary permit pursuant to the
Health Professions Act and Regulations.

(©) “Graduate Psychiatric Nurse” means a person whose name is on the
Temporary Register and who holds a temporary registration pursuant to the
Health Professions Act and Regulations.

(d) “Undergraduate Nurse” means a person who is enrolled in an approved

School of Nursing and who is employed by the Employer to provide nursing
care but is not a Certified Graduate Nurse, Graduate Nurse - Temporary
Permit Holder, Graduate Psychiatric Nurse, Registered Nurse or Registered
Psychiatric Nurse.

“Registered Nurse” means a person who has been issued a certificate of registration
as a registered nurse pursuant to the Health Professions Act and Regulations, and who
holds an annual certificate.

“Registered Psychiatric Nurse” means a person who has been issued a certificate of
registration as a registered psychiatric nurse pursuant to the Health Professions Act
and Regulations, and who holds an annual certificate.

“Shift” means a daily tour of duty of not less than three (3) consecutive hours,
exclusive of overtime hours.

(a)

“Union” shall mean the United Nurses of Alberta.



2.11

2.12

2.13

2.14

2.15

2.16

2.17

2.18

2.19

(b) “Local” shall mean the local branch of the Union.
The singular shall mean the plural and vice versa as applicable.

“Gross Earnings” shall mean all monies earned by the Employee under the terms of
this Collective Agreement.

“Cycle of the Shift Schedule” means the period of time when the Shift Schedule
repeats itself. In those instances where the schedule does not repeat itself, the term
“Cycle of the Shift Schedule” shall be understood to mean a period of time not
exceeding 12 weeks.

“Service” means a service or program.

“Transfer of a Program” means a transfer of all or part of a Service or program and
related Employees from one (1) Employer to another, or from one (1) bargaining unit
to another with the same Employer.

“Service Relocation” means a change in the location for the delivery of a Service or
part of a Service from one (1) site to another run by the same Employer in the same
bargaining unit. The creation of multi-site positions is not, of itself, a Service
Relocation.

“The Relocation Committee” means the committee created under Article 44.

“Site” means the building or series of proximate buildings established by the
Employer as a distinct designated work location for Employees.

“FTE” means full-time equivalent.

ARTICLE 3: RECOGNITION

3.01

3.02

3.03

3.04

The Employer recognizes the Union as the exclusive bargaining agent for the
Employees covered by this Collective Agreement as described in the certificate of the
Labour Relations Board and amendments thereto. The Employer agrees to recognize
the duly elected or appointed representatives of the Union.

Where voluntary recognition exists, the Employer recognizes the Union as the
exclusive bargaining agent for all Employees engaged in direct nursing care or
nursing instruction except as has otherwise been agreed between them in practice or
in writing or as may be agreed between them in writing hereafter.

No Employee shall be required or permitted to make any written or verbal agreement
which may be in conflict with the terms of this Agreement.

The Union and the Local will exercise their rights in a manner which is professional,
fair and reasonable in the circumstances, and in accordance with the Collective
Agreement.



3.05

Where a provision of the Collective Agreement refers to a requirement for some form
of communication to the Union or Local to be in writing, such requirement is satisfied
by the provision of such in an electronic form.

ARTICLE 4: MANAGEMENT RIGHTS

4.01

4.02

The Union acknowledges that it shall be the exclusive right of the Employer to
operate and manage the business in all respects, unless otherwise provided by this
Collective Agreement. Without limiting the generality of the foregoing, the Employer
reserves all rights not specifically restricted or limited by the provisions of this
Collective Agreement including the right to:

(a)
(b)

(©)

(d)

maintain order, discipline and efficiency;

make or alter, from time to time, rules and regulations, to be observed by
Employees, which are not in conflict with any provision of this Collective
Agreement;

direct the working force and to create new classifications and work units and
to determine the number of Employees, if any, needed from time to time in
any work unit(s) or classification(s), and to determine whether or not a
position will be continued or declared redundant;

hire, promote, transfer, layoff, recall and to demote, discipline, suspend or
discharge for just cause.

The Employer will exercise its rights in a manner which is professional, fair and
reasonable in the circumstances, and in accordance with the Collective Agreement.

ARTICLE 5: DUES, DEDUCTIONS AND UNION BUSINESS

5.01

(a)

(b)

(c)

The Employer shall deduct the monthly membership dues and Local levies as
set by the Union and Local from each Employee’s Gross Earnings, exclusive
of disability benefits. Those dues shall be remitted to the Union’s Provincial
Office, or other authorized representative, by the 15" day of the next month.

The remittance in (a) must be accompanied by a report listing Employees,
their Union dues deducted, their Gross Earnings and whether they are newly
hired or have been terminated.

The Employer shall provide to the Union on a monthly basis, in an electronic
format, either as part of the report in (b) or separately, listings of Employees
specifying the following:

(1) Name of Employee;

(i1) Classification;



5.02

5.03

5.04

5.05

(ii1))  Category (Regular, Temporary, Casual); including Employees on
recall;

(iv)  Full-time equivalency;

(v) For Regular and Temporary Employees, their seniority date;
(vi)  Unit (where applicable);

(vil) Home Site;

(viii) Address;

(ix)  Basic Rate of Pay;

(x) Unique Employee Identifier (to the extent the Employer’s system is
capable)

(xi)  Long-term absence status (where applicable); and

unless already provided, a separate listing of all Casual Employees including
the name of the Employee and date of hire. Long-term absences shall mean
any absence exceeding six (6) months in duration.

The Union shall advise the Employer, in writing, 30 days in advance of the
establishment of, or change in, membership dues and Local levies structure.

Where the payroll system is on other than a monthly basis, the deductions specified in
Article 5.01(a) above may be taken and submitted more frequently than once per
month and prorated to the monthly dues level.

(a)

(b)

(a)

The Employer shall provide a bulletin board in a reasonably accessible
location for the exclusive use of the Local, and for the sole purpose of posting
information related to the Union’s and Local’s activities. A separate bulletin
board shall be provided in each building where there is a considerable
geographic separation between buildings in which patient/resident/client care
is provided. In addition, and where mutually agreed, space will be provided on
other existing bulletin boards. The Employer reserves the right to require that
posted material damaging to the Employer be removed.

The Employer agrees to allow a United Nurses of Alberta binder on each unit,
program or office where patient/resident/client care is provided. The
Employer reserves the right to require that material damaging to the Employer
be removed.

On a bi-weekly basis the Employer agrees to provide the Union with a list of
new Employees at each site. A representative of the Local shall have the right
to make a presentation of up to 45 minutes to new Employees with respect to



(b)

5.06 (a)

(b)

(c)

the structure of the Local as well as the rights, responsibilities and benefits
under the Collective Agreement; provided, however, that attendance at the
presentation shall not be compulsory, and further that a representative of the
Employer may be present at such presentation. Such attendance by the
Employee shall be at no loss of regular earnings.

The Local shall provide at least 14 working days notice to the Employer of the
date, time and place for each presentation.

The Employer shall not unreasonably withhold approval for leave(s) of
absence for Employees elected or appointed to perform Union or Local
business. Where such request for leave of absence is made in writing the
Employer’s reply shall be given in writing.

For members of the United Nurses of Alberta Negotiating Committee, and the
Executive Board of the United Nurses of Alberta, where the request for leave
is in writing, it shall not be denied. Such members shall provide the Employer
with such request in writing with as much advance notice as possible.

Excluding those Employees on a full-time Union leave, time off granted in
accordance with Article 5.06(a) and (b) shall be with pay. The Union agrees
to reimburse the Employer for the total cost of the absence, plus a 15%
administration fee.

ARTICLE 6: NO DISCRIMINATION

6.01 There shall be no discrimination, restriction or coercion exercised or practised by
either party in respect of any Employee by reason of age, race, colour, creed,
ancestry, place of origin, source of income, political or religious belief, gender, sexual
orientation, family status, marital status, physical disability, mental disability nor by
reason of membership or non-membership or activity in the Union nor in respect of
an Employee’s or Employer’s exercising any right conferred under this Agreement or
any law of Canada or Alberta.

6.02 Article 6.01 shall not apply with respect to a refusal, limitation, specification or
preference based on a bona fide occupational requirement.

ARTICLE 7: HOURS OF WORK AND SCHEDULING PROVISIONS

(Amended in Article 30: Part-time, Temporary and Casual Employees and
Article 37: Extended Work Day)

7.01 Regular Hours of Work

(a)

Regular hours of work for Full-time Employees, exclusive of meal periods
are:



(b)

(c)

(d)

(e)

®

(1) 7.75 consecutive hours per day; and

(i1) 36.81 hours per week averaged over one (1) complete Cycle of the
Shift Schedule.

Regular hours of work shall:

(1) include, as scheduled by the Employer, two (2) rest periods of 15
minutes during each full working Shift of 7.75 hours; or

(11) include, as scheduled by the Employer, one (1) rest period of 30
minutes during each full working Shift of 7.75 hours if this is more
compatible with the scheduling of work assignments; the alternative to
be applied shall be at the discretion of the Employer; or

(ii1))  include, as scheduled by the Employer, one (1) rest period of 15
minutes during each half Shift of not less than four (4) hours; and

(iv)  exclude a meal period of 30 minutes to be scheduled by the Employer
during each working day on which the Employee works in excess of
four (4) hours. Employee requests for meal periods of more than 30
minutes that are compatible with the scheduling of work assignments
shall not be unreasonably denied.

Although meal periods are excluded in the calculation of regular hours of
work, Employees required to be readily available for duty during their meal
period shall be so advised in advance and paid for those meal periods at their
Basic Rate of Pay.

Employees recalled to duty during their meal periods or rest periods or unable
to take a rest period or meal period, shall be given a full meal period or rest
period later in their Shift, or, where that is not possible, be paid as follows:

(1) for a rest period, at 2X their Basic Rate of Pay rather than at straight
time; or

(11) for a meal period for which the Employee is entitled to be paid under
Article 7.01(c), at 2X their Basic Rate of Pay rather than at straight
time; or

(i)  for a meal period for which the Employee is not otherwise entitled to
be paid, at 2X their Basic Rate of Pay.

Full-time Instructors, Clinical Nurse Specialists and Nurse Clinicians may
work flexible hours by agreement between the Employee and the Employer.

On the proclaimed date of conversion to Mountain Standard Time, regular
hours of work shall be extended to include the additional hour with payment



7.02

due at the applicable overtime rate. On the proclaimed date when Daylight
Saving Time resumes, the one (1) hour reduction in the Shift involved shall be
effected with the appropriate deduction in regular earnings.

Shift Schedules

(a)

(b)

(c)

(d)

(e)

Employees, in the course of their regular duties, may be required to work on
various Shifts throughout the 24 hour period of the day and the seven (7) days
of the week. The Shift where the majority of hours worked fall between 2400
and 0800 hours is the first Shift of the working day.

“Days of Rest” for a Full-time Employee means all days where the Employee
is not scheduled to work, pursuant to Article 7: Hours of Work and
Scheduling Provisions or Article 37: Extended Work Day.

The Employer, in scheduling Shifts, shall take into consideration an
Employee’s request for certain Shift schedules, subject to the requirements of
Article 7.02(a).

The Shift patterns which may be available are:

(1) days, evenings, nights rotation (however, the Employer shall
endeavour to minimize application of such rotation);

(i1) permanent days;

(ii1))  permanent evenings (only by request of Employee);
(iv)  permanent nights (only by request of Employee);
(v) evenings and days rotation;

(vi)  nights and evenings (only by request of Employee);
(vii)  nights and days rotation.

An application in response to a position posted with Shift patterns (iii), (iv) or
(vi) constitutes an Employee request for the purposes of this section.

The Employer shall endeavour to minimize the assignment of different Shift
patterns between designated days of rest, where Employees are working a
Shift pattern 7.02(d)(i) or (vi) or (vii) which begins with night Shifts. Where
possible, there shall be at least 47.75 hours off duty between a night Shift to
day Shift change.

A request by an Employee to work permanent evenings or permanent nights
shall not be unreasonably withheld. The Employer may require Employees
permanently working evenings, nights or both to work blocks of day Shift for



(e.1)

®

(f.1)

(£2)

the purpose of maintaining proficiency. This is limited to two (2) blocks per
year totalling not more than 14 calendar days.

An Employee who has requested to work Shift patterns (iii), (iv) or (vi) and
has done so for at least 12 months, may give the Employer notice that they
wish to re-assert their Article 7.02(f) rights (“to revert”). Upon receiving such
notice, the Employer shall post a Shift schedule within 12 weeks of receiving
such a request. Where multiple requests to revert are received, the Employer
will not be required to revise the schedule more than once in any 12 month
period commencing with the initial request to revert. Upon receiving a request
to revert, the Employer shall provide all other Employees included on the
schedule working patterns (iii), (iv) or (vi), regardless of how long they have
worked in those Shift patterns, notice of the request to determine if they also
wish to revert commencing with the next posted Shift schedule.

This section applies subject to Article 7.02(f.1) and unless otherwise agreed in
writing by the Local and the Employer.

Employees working Shift patterns 7.02(d)(i), (v) and (vii), shall be assigned
day duty at least 2/5 of the time during the Shift cycle. For the purpose of
applying the foregoing:

(1) Day duty means Shifts where the majority of the regularly scheduled
Shift falls between 0700 hours and 1500 hours.

(i1))  Employees will be deemed to have been assigned day duty when they
are absent on vacation or on a Named Holiday that would have, except
for such absence been day duty to which the Employee would have
been assigned in accordance with the Shift schedule.

(i11))  Scheduled days of rest are not considered as day duty for the purpose
of applying this provision.

Subject to the provisions of this Collective Agreement, the Employer is
responsible for the hours of operation, number of staff on each Shift and the
staffing configuration. The proportion of day duty in Article 7.02(f) may be
reduced below 2/5 when it is mathematically impossible to assign all available
Shifts using only Regular Employees within the scheduling provisions
contained in this Collective Agreement. When it is not possible, the
proportion of day duty will be reduced only to the extent necessary to allow
those Employees to be scheduled into the available Shifts.

The provision that, prior to this Collective Agreement coming into force,
contractually afforded positions within certain programs or units day duty at
least 50% of the time over one (1) complete Cycle of the Shift Schedule shall
continue to apply to those positions unless the delivery of client care requires
a change and if so, it shall change only to the extent necessary.

10



(2

(gD

(h)

Except in cases of emergency or by mutual agreement between the Employee
and the Employer, Shift schedules shall provide for:

(1) at least 15 hours off duty between Shifts;
(i1) at least two (2) consecutive days of rest;

(ii1))  days of rest on 1/2 of the weekends averaged over one (1) complete
Cycle of the Shift Schedule, provided that an Employee shall not be
scheduled to work more than two (2) consecutive weekends.
“Weekend” shall mean a Saturday and the following Sunday assuring
a minimum of 56 hours off duty, provided not more than one (1) hour
is worked on the Sunday. Where possible, Employees shall not be
required to work beyond 1800 hours on the day preceding the
designated days of rest when designated days of rest fall on a
weekend; and

(iv)  not more than six (6) consecutive scheduled days of work.

(v) Where possible, one (1) weekend in each four (4) week period shall be
an extended weekend. “Extended Weekend” shall mean a Saturday
and the following Sunday assuring a minimum of 79.75 hours off duty,
provided not more than one (1) hour is worked on the last day of the
extended weekend.

The provisions that, prior to this Collective Agreement coming into force,
contractually afforded positions within certain programs or units days of rest
on at least nine (9) out of 12 of the weekends averaged over one (1) complete
Cycle of the Shift Schedule shall continue to apply to those positions unless
the delivery of client care requires a change and if so, it shall change only to
the extent necessary.

Two (2) optional scheduling systems are available which may be applied with
written agreement between the Employer and the Local. Where an option is
applied, the relevant provisions of Article 7.02(g) shall be amended as
follows:

OPTION 1
7.02(g) (1) at least 15 hours off duty between Shifts;
(i1) at least two (2) consecutive days of rest;

(i11)  days of rest on alternate weekends. One (1) weekend in each
four (4) week period shall be an extended weekend.
“Weekend” shall mean a Saturday and the following Sunday,
assuring a minimum of 56 hours off duty, provided not more
than one (1) hour is worked on the Sunday, and “Extended

11



7.03

(iv)

OPTION I1

7.02(g) (1)
(i1)
(iif)

(iv)

Weekend” shall mean a Saturday and the following Sunday
assuring a minimum of 79.75 hours off duty, provided not
more than one (1) hour is worked on the last day of the
extended weekend. Where possible, Employees shall not be
required to work beyond 1800 hours on the day preceding the
designated days of rest when designated days of rest fall on a
weekend; and

not more than seven (7) consecutive scheduled days of work to
occur not more than once in a four (4) week cycle.

at least 15 hours off duty between Shifts;
at least two (2) consecutive days of rest;

days of rest on three (3) weekends in a six (6) week period, one
(1) of which shall be an extended weekend. “Weekend” shall
mean a Saturday and the following Sunday, assuring a
minimum of 56 hours off duty, provided not more than one (1)
hour is worked on the Sunday and “Extended Weekend” shall
mean a Saturday and the following Sunday assuring a
minimum of 79.75 hours off duty, provided not more than one
(1) hour is worked on the last day of the extended weekend.
Where possible, Employees shall not be required to work
beyond 1800 hours on the day preceding the designated days of
rest when designated days of rest fall on a weekend; and

not more than seven (7) consecutive scheduled days of work to
occur not more than twice in a six (6) week cycle.

(1) Violation of any provision of Article 7.02(g) or 7.02(h) shall result in payment
to each affected Employee at 2X the Employee’s Basic Rate of Pay for all
regular hours worked during the period of violation.

Schedule Posting

(a) Shift schedules shall be posted 12 weeks in advance.

(b) In the event of unusual circumstances, the Employer and the Local may agree
in writing on a shorter time period than 12 weeks.

(©) The Employer shall provide the Local with a copy of each Shift schedule upon

request.

12



7.04

7.05

Schedule Changes

(a)

(b)

(c)

If, in the course of a posted schedule, the Employer:

(1) changes Employees’ scheduled days off without giving 14 days notice
of the change, they shall be paid 2X their Basic Rate of Pay for all
hours worked on what would otherwise have been their off-duty days.

(1)  changes an Employees’ scheduled Shift, but not their scheduled days
off, without giving 14 days notice of the change, they shall be paid 2X
their Basic Rate of Pay for all hours worked during the first Shift of
the changed schedule.

Employees shall be notified of such changes in their schedule and such
changes shall be recorded on the Shift schedule.

An Employee or the Employer may, during the course of a posted schedule,
ask to amend scheduled Shifts. Such Employee requests shall be granted
where operationally possible without additional cost. Where mutually agreed,
the requirements for 14 days notice of change shall not apply. Employees or
the Employer should make such requests as far in advance as possible in order
to maximize the ability to accommodate the request. Any Shift changes made
by mutual agreement shall not violate the scheduling provisions of this
Article.

Employee Shift Exchange

(2)

(b)
(©)

(d)

Employees may exchange Shifts, or portion of Shifts, among themselves,
provided that:

(1) the exchange is agreed to, in writing, between the affected Employees;

(1))  prior approval of such exchange has been given by the Employees
immediate supervisor;

(iii)  where a request for approval is made in writing, the Employer’s reply
shall also be in writing; and

(iv)  such exchange must not result in additional costs for the Employer
when compared to the Employees’ pre-exchange schedules.

Such exchange shall be recorded on the Shift schedule.

Such exchange shall not be deemed a violation of the scheduling provisions of
this Article.

Shift exchanges shall not be permitted unless the Employees have been
provided appropriate orientation.
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7.06

7.07

(e)

Where a Shift exchange involves a designated day of rest, the designated day
of rest shall also be deemed to be exchanged.

Reporting Pay

In the event that an Employee reports for work as scheduled and is requested by the
Employer to leave:

(a)

(b)

(©)

the Employee shall be compensated for the inconvenience by a payment equal
to four (4) hours pay at the Employee’s applicable rate of pay, exclusive of
Shift differential and weekend premium payments. Such Employee shall be
reimbursed for the cost of reasonable, necessary and substantiated
transportation expenses for a round trip between the place of employment and
their home.

and fewer than four (4) hours remain in the scheduled Shift, the Employee
shall be paid for the remaining hours of the scheduled Shift at the Employee’s
applicable rate of pay, exclusive of Shift differential and weekend premium
payments. This does not apply in situations where the start time of the
scheduled Shift has been changed.

No Employee shall receive payment for Article 7.06(a) and Article 7.06(b)
concurrently.

The Employer shall not unreasonably refuse to implement a contractually compliant
Shift schedule developed by the Employee(s) and the Local provided the proposed
schedule does not result in any additional costs.

ARTICLE 8: OVERTIME

8.01

(a)

(b)

(©)

Overtime is all time authorized by the Employer and worked by an Employee
in excess of 7.75 hours per day or on scheduled days of rest.

The Employer shall designate an individual for each site who may authorize
overtime. The Employer shall not unreasonably deny authorization after the
fact for overtime worked where such overtime arises as a result of
unforeseeable circumstances in which it is impossible to obtain prior
authorization.

Overtime may be accumulated and taken in time off at a mutually acceptable
time at the applicable premium rate. Time off not taken by March 31 in any
given year shall be paid out unless otherwise mutually agreed. Such request to
carry over lieu time shall be submitted by the Employee in writing prior to
March 31, and shall not be unreasonably denied.
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8.02

8.03

8.04

8.05

8.06

8.07

(d) The Employer shall provide overtime forms, which are to be signed by the
designated authorizing person and a copy shall be given to the Employee as
soon as practicable.

The overtime rate of 2X the applicable Basic Rate of Pay shall be paid for overtime
worked.

No Employee shall be requested or permitted to work more than a total of 16 hours
(inclusive of regular and overtime hours) in a 24 hour period beginning at the first
hour the Employee reports to work.

(a) The Employer shall endeavour to minimize the use of mandatory overtime.

(b) The Employer may request an Employee to work a reasonable amount of
overtime. Should the Employee believe that the Employer is requesting the
Employee to work more than a reasonable amount of overtime, then the
Employee may decline to work the additional overtime, except in an
emergency, without being subject to disciplinary action.

(©) An emergency is a circumstance that calls for immediate action.

(d) The Employer shall take reasonable steps to avoid a staffing situation which
may become an emergency prior to requiring overtime.

Rest periods and meal breaks shall be scheduled in accordance with Article 7.01(b).

Following working a Shift, an Employee who then works in excess of four (4) hours
overtime shall be provided with access to a meal and snacks at no cost.

(a) Where an Employee works overtime immediately following her or his Shift
and there is not a minimum of eight (8) consecutive hours off duty in the 12
hours preceding the Employee’s next Shift, at the Employee’s request, the
Employee shall be entitled to eight (8) consecutive hours of rest before
commencing his or her next Shift, without loss of earnings.

(b) The Employee in the above situation will advise the Employee’s supervisor in
advance of the fact that the Employee will not be reporting for duty at the
scheduled time.

ARTICLE 9: ON-CALL DUTY/CALL BACK

9.01

On-Call

The words “on-call duty” shall be deemed to mean any period during which an
Employee is not on regular duty and during which the Employee is on-call and must
be reasonably available to respond without undue delay to any request to report for
duty.
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9.02

9.03

On-Call Regulations

(a)

(b)

(©)

(d)

(e)

(1) Regulations in respect of approval or authorization for on-call duty and
the procedures which are to be followed by the Employee and the
Employee’s supervisor in respect of a duty roster or such other
administrative controls as may be deemed necessary or desirable, shall
be prescribed by the Employer. The duty roster for “on-call duty” shall
be posted in advance for the period specified in Article 7.03.

(i)  Except by mutual agreement between the Employee and Employer, if,
in the course of a posted on-call duty roster, the Employer changes an
Employee’s on-call period, the Employee shall be paid at 2X the on-
call rate for all hours in the first period of on-call affected by the
change unless 14 days notice of such change has been given. The
Employee shall be notified of the change and such change shall be
recorded on the on-call duty roster.

Where there are Employees working on a unit on a Saturday, Sunday or
Named Holiday, where possible, an Employee not scheduled to work on that
day shall not be assigned on-call duty for that day or for the evening prior to
that day. The Employer shall endeavour to avoid placing an Employee “on-
call” on the evening prior to vacation or the evening prior to an approved
leave of absence.

The Employer shall endeavour to avoid placing an Employee “on-call” on the
evening prior to or during scheduled off duty days other than those referred to
in Article 9.02(b).

Except with mutual agreement between the Employer and the Employee, no
Employee shall be assigned on-call duty for:

(1) more than seven (7) consecutive days;
(i)  more than 72 consecutive hours; and

(ii1))  where possible, not more than one (1) weekend in four (4) , or in any
event no more than two (2) weekends in a five (5) week period.

The Employer shall establish a roster on which Employees may indicate their
interest in performing on-call duties for areas other than the Employee’s unit.
In assigning on-call duties, the Employer shall first consider the Employees on
the roster when assigning Employees to on-call for areas other than the
Employee’s unit. Employees shall only be assigned on-call duty for areas
where the Employee has received appropriate orientation.

The Employer shall pay $3.30 per hour to an Employee who is assigned on-call duty
on a regular work day, and $4.50 per hour to an Employee who is assigned on-call
duty on her or his days of rest or Named Holiday.
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9.04

9.05

9.06

9.07

9.08

Call Back Pay

(a) For each occasion that an Employee is called back to duty during the
Employee’s on-call period, in addition to the payment received for being on-
call, the Employee shall be deemed to be working overtime and shall be paid
for all hours worked during the on-call period or for three (3) hours,
whichever is the longer, at the overtime rate. An Employee called back to duty
will be permitted to leave upon completion of the procedure for which the
Employee was called back. However, any further requests for procedures
received by an Employee prior to leaving following completion of the work
required on the initial call shall be considered one (1) call for the purpose of
determining call-back pay.

(b) When a Regular or Temporary Employee who has not been assigned “on-call
duty”, is called and required to report for work, the Employee shall be deemed
to be working overtime and shall be paid for all hours worked or for three (3)
hours, whichever is the longer, at the overtime rate.

When an Employee is required to be on-call the Employee shall be supplied with a
paging device at no cost. The paging device shall remain the property of the
Employer.

Call-back compensation may be taken in pay or in time off in accordance with the
provisions of Article 8.01.

(a) Where an Employee works pursuant to this Article and there is not a
minimum of eight (8) consecutive hours off duty in the 12 hours preceding the
Employee’s next Shift, at the Employee’s request, the Employee shall be
entitled to eight (8) consecutive hours of rest before commencing his or her
next Shift, without loss of earnings.

(b) The Employee in the above situation will advise the Employee’s supervisor in
advance of the fact that the Employee will not be reporting for duty at the
scheduled time.

Telephone Consultation

When an Employee, who has been assigned on-call duty, is consulted by telephone
and is authorized to handle patient/resident/client matters without returning to the
workplace, such Employee shall be paid at the overtime rate for the total accumulated
time spent on telephone consultation(s), and corresponding required documentation,
during the on-call period. If telephone consultation has been provided by the
Employee and the total accumulated time spent on such telephone consultation(s) and
corresponding required documentation, during the on-call period, is less than 30
minutes, the Employee shall be compensated at the overtime rate for 30 minutes.
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ARTICLE 10: TRANSPORTATION

10.01

10.02

10.03

10.04

10.05

An Employee who is called back pursuant to the provisions of Article 9: On-Call
Duty/Call Back shall be reimbursed for reasonable, necessary and substantiated
transportation expense and, if the Employee travels for such purpose by private
automobile, reimbursement shall be at the rate of 50.5¢ per kilometre from the
Employee’s residence to the site and return (or Government of Alberta rates,
whichever is greater).

An Employee who normally travels from the site to the Employee’s place of
residence by means of public transportation following the completion of the
Employee’s Shift but who is prevented from doing so by being required to remain on
duty longer than the Employee’s regular Shift and past the time when normal public
transportation is available, shall be reimbursed for the cost of reasonable, necessary
and substantiated transportation expense from the site to the Employee’s place of
residence.

When an Employee is assigned duties necessitating the use of the Employee’s private
automobile she or he shall be reimbursed pursuant to Article 10.01.

Employees who use their personal vehicles for business authorized by the Employer
shall be required to submit proof of financial responsibility when the vehicle is used
on such business. The Employer shall reimburse the Employee as follows:

Cost of Business Use Insurance Coverage $
(Basic Age Group - Good Driving Record)

LESS

Cost of Personal Use Insurance Coverage $
(Basic Age Group - Good Driving Record)

EQUALS

Reimbursement to a maximum $500 or in accordance with Employer Policy,
whichever is greater, upon submission of receipts for annual insurance policy.

(a) Full-time Employees required by the Employer to have an automobile for use
in their employment shall receive $130 per month on account of that
requirement.

(b) Allowances for Part-time Employees shall be paid monthly and prorated based
on the Employee’s FTE and then adjusted quarterly to reflect the FTE of the
hours worked in the preceding quarter.

(©) Casual Employees shall be eligible for allowances based on all hours worked
in a program/department where the Manager requires them to provide a
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10.06

10.07

(d)

vehicle for work. Allowances for Casual Employees shall be calculated and
paid quarterly, based on the FTE of the hours worked in the preceding quarter.

Allowances under this section will not be paid on account of periods of
approved leave after the first 30 days of that leave.

Where the Employer requires an Employee to have a vehicle for business use, the
Employer shall provide on-site parking (with operational plug-ins where available), at
no cost for the Employee.

(a)
(b)

(c)

Time spent traveling between sites during the workday is work time.

Time spent traveling to an Employee’s home site at the start of the day, or
returning from the Employee’s home site at the end of the day is on the
Employee’s own time and unpaid.

When the Employee is required to report to a site or other location at the start
of their day, or to end their work day at a site or other location other than their
home site, the travel, to the extent it extends beyond normal working hours, is
on the Employee’s own time unless the one (1) way trip adds more than 20
kilometres to their travel. In that case, the Employee will be paid kilometerage
and time for their additional travel. The question of whether the trip adds more
than 20 kilometres to their usual travel will be determined by the shortest
route starting (or returning to as the case may be) either at the Employee’s
residence or at the Employee’s home site.

ARTICLE 11: PROBATIONARY PERIOD AND ORIENTATION

(Amended in Article 37: Extended Work Day)

11.01

11.02

11.03

(a)

(b)

A new Employee shall serve a probationary period of 503.75 hours worked.
The Employer shall provide an evaluation of each probationary Employee at
least once during the Employee’s probationary period and again prior to the
completion of her or his probationary period.

During these evaluations the Employer shall notify the Employee, in writing,
of any deficiencies, and where possible, provide the Employee an opportunity
to correct them.

Subject to Article 11.01, if a new Employee is unsuitable in the opinion of the
Employer, such Employee may be terminated at any time during the probationary
period without recourse to the grievance procedure.

The Employer shall provide a paid orientation period for all new Employees. The
Employee’s first seven (7) Shifts of patient/resident/client care shall be under
guidance or supervision. Orientation to the home site shall be provided prior to the
conclusion of the aforementioned seven (7) Shifts. Where the Employee will be on
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rotating Shifts, the first four (4) Shifts shall be day Shifts and the Employee’s first
two (2) Shifts on evenings and nights shall be under guidance or supervision. The
broader orientation to the organization may be provided beyond the aforementioned
seven (7) Shifts as determined by the Employer. A request by an Employee for
additional orientation shall not be unreasonably denied.

11.04 An Employee, absent for six (6) months or more, shall be provided with appropriate
re-orientation, the form and duration of which shall be determined in consultation
between the Employee and the immediate supervisor.

ARTICLE 12: SENIORITY

1201 (a)

(b)

An Employee’s “Seniority Date” shall be the date on which a Regular or
Temporary Employee’s continuous service within the bargaining unit
commenced, including all prior periods of service as a Casual, Temporary or
Regular Employee contiguous to present regular or temporary employment.

Continuous service within the bargaining unit shall include:

(1)

(ii)

service as a bargaining unit Employee in direct nursing care or
community health nursing; and

service with any Employer with a bargaining relationship with the
UNA provided that the Collective Agreement with that Employer
contains a reciprocal clause

provided there was no break in the Employee’s service for longer than six (6)
months.

12.02 Seniority shall be considered in determining:

(a)

(1)

(i)

selection of newly created Shift schedules of the same FTE, by
Regular Employees of the Unit, Program or Office, subject to Article
7: Hours of Work and Scheduling Provisions. For “at” Employees the
selection to occur within the unit, for “at or out of” Employees the
selection to occur within the program and site. This provision shall
not be used to change from the standard workday to the extended
workday (or vice versa); and

selection of vacant Shift schedules of the same FTE, by Regular
Employees of the Unit, Program or Office subject to Article 7: Hours
of Work and Scheduling Provisions. For “at” Employees the selection
to occur within the unit, for “at or out of” Employees the selection to
occur within the program and site. For Employees in temporary
positions, this provision shall not be used to change from the standard
workday to the extended workday (or vice versa);
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12.03

12.04

(b)

(©)

(d)

promotions and transfers within the bargaining unit subject to the provisions
specified in Article 14: Promotions, Transfers & Vacancies;

layoff and recall subject to the provisions specified in Article 15: Layoff and
Recall; and

approval of vacation times.

Seniority shall be considered broken, all rights forfeited and there shall be no
obligation to rehire:

(a)
(b)

(©)

when an Employee resigns;

upon the expiry of 12 months following layoff during which time the
Employee has not been recalled to work; or

if, subject to the provisions of Article 15: Layoff and Recall, an Employee
does not return to work on recall.

Seniority Lists

(a)

(b)

(©)

Provision of Seniority Lists
Seniority lists shall be provided by the Employer to the Union:

(1) within three (3) months of date of signing of this Collective
Agreement, and

(i1) every six (6) months thereafter, and

(111)  when Employees have been served a notice pursuant to the provisions
of Article 15: Layoff and Recall.

Contents of Seniority Lists

Two (2) separate lists shall be provided to the Union. The seniority list shall
contain the name and seniority date of each Regular and Temporary Employee
in chronological order, along with each Employee’s FTE and classification. A
secondary list shall identify the name and seniority date of each Regular and
Temporary Employee, grouped according to their home site and unit.

Correction of Seniority Lists

The Union or Local may question or grieve any inaccuracy within three (3)
months of receiving the list. Thereafter the date shall be considered as being
established except for those names which shall be deemed to be deleted by:

(1) application of Article 12.03;
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12.05

12.06

(11) transfer to an excluded position; or
(ii1))  transfer to the status of a Casual Employee.

(d) Where an Employee claims previous service under Article 12.01(b)(ii), the
Local carries the responsibility for compiling the necessary proof of prior
service and providing it to the Employer.

(e) Seniority Tie-Breaking

(1) Where two (2) or more Employees have the same seniority date the
Union will conduct a random ordering to produce individual ranking.
An updated list shall be shared with the Employer at least every six (6)
months.

(11) Where a new Employee hired into the bargaining unit brings the same
seniority date as other Employees already in the bargaining unit, they
will be placed as the least senior of those Employees sharing the same
seniority date.

In the case of an Employee, engaged for regular or temporary employment entering
the bargaining unit from a position which is out of the scope of this bargaining unit
and when employment in the out-of-scope position was contiguous with a previous
period of employment within the bargaining unit (casual, temporary or regular), the
Employee’s seniority date shall be adjusted so as to give credit only for days
equivalent to such previous service within the bargaining unit.

An Employee who has accrued seniority with this Employer or another Employer
under the terms of a Collective Agreement with reciprocal seniority provisions shall
be entitled to maintain their previous seniority date provided that there has not been a
break of six (6) months or more in the Employee’s continuous employment. Such
seniority date shall be considered in accordance with Article 12.02, but shall have no
impact upon the Employee, as an external candidate, obtaining an initial position
subject to Article 14: Promotions, Transfers & Vacancies, the Employee’s initial
Basic Rate of Pay subject to Article 27: Recognition of Previous Experience, vacation
entitlement subject to Article 17: Vacations with Pay, sick leave accrual subject to
Article 19: Sick Leave, or severance.

ARTICLE 13: EVALUATIONS AND PERSONNEL FILE

13.01

(a) The Employer shall strive to provide each Employee a yearly evaluation. The
absence of an evaluation shall mean the Employee meets expectations.

(b) Evaluations shall be for the purpose of constructive review of the performance
of the Employee.
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13.02

13.03

13.04

(a)

(b)

(b)

All evaluations shall be in writing and shall be done by the most immediate
supervisor in an excluded management position.

Meetings for the purpose of the evaluation shall be scheduled by the Employer
with reasonable advance notice which shall not be less than 24 hours. At the
evaluation the Employee shall be given a copy of the Employee’s evaluation
document. The contents of the Employee’s personnel file shall be available for
examination by the Employee at the time of the evaluation. The Employee
shall sign her or his evaluation for the sole purpose of indicating that the
Employee is aware of the evaluation and shall have the right to respond, in
writing, within seven (7) days of the meeting and such reply shall be attached
to the evaluation and placed in the Employee’s personnel file.

By appointment made at least five (5) working days in advance, exclusive of
Saturday, Sunday or Named Holidays, an Employee may view her or his
personnel file on request, at the Employee’s home site and in the presence of a
person authorized by the Employer. An Employee may be accompanied by a
Union or Local Representative when viewing the Employee’s personnel file.

An Employee may request and shall be given a copy of any or all documents
contained in her or his personnel file at the time the Employee views the file,
pursuant to Article 13.03(a). An Employee may also request such copies on
other occasions provided the Employee’s request is reasonable in the
circumstances and the Employee makes an appointment for such purpose. The
Employee may be required by the Employer to pay a reasonable fee to cover
the cost of copying; which fee shall be established by the Employer.

An Employee’s evaluation shall not be released by the Employer to any person except
to a Board of Arbitration or as required by law without the written consent of the
Employee.

ARTICLE 14: PROMOTIONS, TRANSFERS & VACANCIES

14.01

(2)

(b)

(©)

(d)

The Employer shall post notices of vacancies in the bargaining unit not less
than 10 calendar days in advance of making an appointment. Each vacancy
shall be given a posting number. Multiple identical vacancies may be posted
under one (1) posting number. A copy of such notice shall be forwarded to the
Union within five (5) calendar days of the posting.

When circumstances require the Employer to fill a vacancy before the
expiration of 10 calendar days, the appointment shall be made on a temporary
or casual basis only.

Vacancies shall be filled through a single competition, whenever possible
from within the bargaining unit.

All notices of vacancy shall include:
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14.02

(e)

(a)

(b)

(©)

(1) a general description of the work;

(1)  whether the position is an at a site position or an at or out of a site
position;

(i)  the home site and other sites if the position is a multi-site position;
(iv)  the unit (if applicable) and program;

(v) the number of hours per Shift, and Shifts per Shift cycle which shall
constitute the regular hours of work for the position and the current
Shift pattern; and

(vi)  the commencement date for the position, which may be altered by
mutual agreement between the Employee and the Employer.

(vil)  For temporary positions, the notice of vacancy shall also indicate the
expected term.

These may only be altered through the operation of the Collective Agreement.

All postings shall have a closing time and date which shall not be a Saturday,
Sunday or Named Holiday.

A vacancy resulting from either:

(1) the creation of a specific job of limited term exceeding three (3)
months duration; or

(11) a leave of absence granted for a period known to be longer than three
(3) months;

shall be posted in accordance with Article 14.01.

Where such a vacancy has been filled by the appointment of a Full-time or
Part-time Employee, and where, at the completion of the term expressed in
Article 14.02(a), or the Employer decides that the incumbent Employee is no
longer required to continue in that position, the Employee shall be reinstated
or placed in accordance with the terms of Article 14.07. A Regular Employee
achieving a temporary position shall maintain their status as a Regular
Employee.

Where such a vacancy has been filled by the appointment of a Casual
Employee, and where, at the completion of the term expressed in Article
14.02(a), the Employer decides that the incumbent Employee is no longer
required to continue in that position, the Employee shall resume the normal
terms and conditions of employment as a Casual Employee and the provisions
of Article 30.03(a)(ii) shall no longer apply. A Casual Employee achieving a
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14.03

14.04

14.05

14.06

temporary position pursuant to this provision shall maintain their status as a
Casual Employee.

(d) During the term of a temporary position, the incumbent Employee shall be
eligible to apply on postings in accordance with the following:

(1) Such Employee shall be eligible to apply on postings of vacancies
pursuant to Article 14.01(a).

(11) For temporary positions on another unit (for “at” Employees) or
program (for “at or out of” Employees), such Employee shall not be
eligible to apply on postings of vacancies pursuant to Article 14.02(a),
unless the position posted commences after the expiry of the term for
which the Employee was hired, except by mutual agreement between
the Employee and the immediate supervisor.

(ii1))  For temporary positions in the same unit (for “at” Employees) or
program (for “at or out of” Employees), such Employee shall be
eligible to apply on postings of vacancies pursuant to Article 14.02(a)
that are in the same unit/program as the Employee’s current temporary
position.

(e) Temporary positions may be extended by mutual agreement between the
Employer and the Local. Such agreement shall not be unreasonably withheld.

Applications pursuant to Article 14.01(a) and Article 14.02 shall be made to the
Employer in writing and shall specify the posting number.

In making promotions and transfers, the determining factors shall be skill, knowledge,
efficiency, experience and other relevant attributes, and where these factors are
considered by the Employer to be relatively equal, seniority will be the deciding
factor.

If all applicants for a vacancy are Casual Employees, the determining factors shall be
skill, knowledge, efficiency, experience and other relevant attributes, and where these
factors are considered by the Employer to be relatively equal, the position shall be
awarded to the Employee who has been in the scope of the bargaining unit the
longest.

The Union and all applicants for the transfer, promotion and/or vacancy shall be
informed in writing of the name of the successful applicant within five (5) working
days of the appointment.

When an Employee is promoted from one (1) classification to another, the salary of
such promoted Employee shall be advanced to that step in the salary scale which will
grant the Employee a minimum hourly increase in the amount of the differential
between the beginning rate of the Employee’s present classification and the beginning
rate of the classification to which she or he has been promoted.
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14.07

14.08

14.09

(a)

(b)

(©)

(d)

(e)

®

The transferred or promoted Employee will be given a trial period of 325.5
hours worked (exclusive of any theoretical component required by the
Employer) in which to demonstrate the Employee’s ability to perform the new
assignment satisfactorily.

The Employer shall provide an evaluation of the Employee prior to the
completion of the trial period.

Should either:

(1) the Employer determine that the Employee fails to succeed during the
trial period, or

(i)  the Employee request reinstatement to their former position,

the Employer shall reinstate the Employee in their former position or, if such
reinstatement is not possible, place the Employee in another suitable position.
In reinstating an Employee, the Employer will consult with the Employee and
the Union over possible suitable placements and reinstate the Employee to a
site suitable to the Employee if possible. If that is not possible, the Employee
will be reinstated to their home site if possible. If the foregoing options are not
possible, the Employee will be reinstated to the closest possible site to that
Employee’s home site. Such reinstatement or placement shall be at not less
than the rate of pay to which the Employee would be entitled had the
Employee remained in their former position.

When the Employer reinstates an Employee in the Employee’s former
position or places the Employee in another suitable position, the vacancy in
which the Employee is being placed shall not be subject to the provisions of
Articles 14.01 to 14.05 inclusive.

A reinstatement or placement of an Employee in accordance with Article
14.07(c) shall not be construed as a violation of the scheduling provisions of
Article 7: Hours of Work and Scheduling Provisions.

A transferred Employee’s first three (3) Shifts of patient/resident/client care
on a new unit shall be under guidance or supervision. Where the Employee
will be on rotating Shifts, the first two (2) Shifts shall be day Shifts, and in
addition the Employee’s first Shift on evenings or nights shall be under
guidance or supervision.

An Employee’s anniversary date, for the purpose of an annual increment, shall not be
changed as a result of promotion.

When, because of inability to perform the functions of a position, or because of ill
health or by the Employee’s request, an Employee is transferred to a lower rated
classification, the Employee’s rate will be adjusted immediately to that step in the
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14.10

14.11

14.12

14.13

14.14

14.15

scale where the Employee would have been positioned had the Employee been
retained in the lower rated classification from commencement of employment.

At time of hire or transfer, or change of hours in accordance with Article 12.02(a)(ii)
or Article 14.15 or change of category in accordance with Article 30.02 or 30.03, all
Employees shall receive a letter which shall include the following:

(a) category (Regular, Temporary or Casual);

(b) classification;

(©) number of hours per Shift and Shifts per Shift cycle;

(d) date of hire and transfer (if applicable);

(e) increment level; and

) the site or sites the person will work “at”, or “at or out of”, as the case may be.

These shall not be altered except by the operation of the provisions of this Collective
Agreement.

In instances where a Regular Employee accepts a regular or temporary position which
is outside the scope of the bargaining unit the resultant vacancy shall be posted as a
temporary position, not exceeding 12 months. During this 12 month period, the
former Employee may be reinstated into their former position. The Local shall be
notified whenever this clause is applied.

Each Employee shall have only one (1) employment relationship within the
bargaining unit with the Employer.

Employees are not permitted to apply for vacancies to add to their existing position.

Employees may indicate a willingness to work additional Shifts at any site and Shifts
worked will be as a part of their one (1) employment relationship.

Decreasing or Increasing Regular Hours of Work

The parties agree that it may be of mutual benefit to the Employees and the Employer
to allow Regular Employees, who request to do so, to reduce or increase their regular
hours of work;

(a) Decreasing regular hours of work for Regular Full-time and Regular Part-time
Employees:

(1) (A)  Requests to decrease regular hours of work, from Regular Full-
time or Regular Part-time Employees, shall be made in writing.
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(ii)

(iii)

(iv)

)

(vi)

(vii)

(B)  Requests for a temporary reduction in regular hours of work
shall indicate the period of time that the temporary reduction
would apply. The maximum time for such temporary reduction
is 12 months.

(C)  The Employer shall have the right to accept or reject any
request for alteration of the Employee’s FTE based upon
operational requirements including but not limited to staff
skills mix, individual performance issues, etc. The Employer
shall indicate approval or disapproval in writing within 14 days
of the request to decrease the regular hours of work and such
request shall not be unreasonably denied.

A request to decrease regular hours of work shall indicate the
requested number of Shifts per Shift cycle. Employees shall not be
permitted to amend the length of their Shift through this process.

No hours of work from the previous position shall be eliminated due to
this process. If the number of hours vacated as a result of granting a
request to decrease hours received by the Employer pursuant to Article
14.15 equals or exceeds .4 FTE, they shall be posted as a vacancy.

If the number of hours vacated as a result of Article 14.15 is less than
4 FTE, the additional Shifts may be offered to Regular Part-time
Employees working on the unit, in order of seniority, (for Employees
without a unit, the selection to occur within the program and site) or
may be posted as a vacancy.

A Regular Full-time or Regular Part-time Employee cannot decrease
her or his FTE to less than a .4 FTE pursuant to Article 14.15, unless
otherwise agreed between the Employer and the Local.

Where the number of Employees making such requests in the 14 day
period commencing the date the initial request is received by the
Employer exceeds the number of requests that may be granted, the
requests shall be granted in order of seniority of those Employees
whose requests can be accommodated. If the Employee’s request
cannot be granted, the Employer shall indicate to that Employee
whether an alternate choice of hours can be accommodated whereupon
the Employee shall have the ability to amend her or his request.

Where a regular extended Shift Employee decreases her or his regular
hours of work, the agreement referred to in Article 37.01 of the
Collective Agreement, if required, shall be altered to reflect that
change.
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(b)

Increasing regular hours of work for Regular Part-time Employees:

(1)

(i)

(111)

(iv)

(V)

(vi)

(vii)

(viii)

(ix)

(A)  If regular FTEs of less than .4 or temporary FTEs of less than
12 months and less than .4 become available on the unit such
hours may be offered to Regular Part-time Employees, or may
be posted in accordance with this Article for members of the
bargaining unit only.

(B)  Such hours are to be offered to Regular Part-time Employees
working on the unit, in order of seniority. (for Employees
without a unit, this selection is to occur within the program and
site). Subject to Article 14.15(b)(iii), (iv) and (vi) below,
Employees may select all or a portion of the additional hours
being offered.

If the number of hours available equals or exceeds .4 FTE, these shall
be posted in accordance with this Article.

If there are no qualified applicants for a vacancy that has been posted
in accordance with this Article, such hours may be offered to Regular
Part-time Employees in accordance with Article 14.15(b)(1)(B) above.

A request to increase regular hours of work shall indicate the requested
number of Shifts per Shift cycle. Employees shall not be permitted to
amend the length of their Shift through this process.

Any unassigned hours following the completion of Article 14.15(b)
above will not remain subject to the provisions of Article 14.15.

A Regular Part-time Employee may add to her or his regular hours of
work, only those hours from the vacant position(s) that can be
accommodated in her or his schedule without violating the scheduling
provisions of the Collective Agreement.

A Regular Part-time Employee may become a Regular Full-time
Employee through the operation of Article 14.15.

No Regular Part-time Employee shall be permitted to increase her or
his regular hours while other Employees are on layoff as long as the
laid off Employees can perform the work required.

Where a Regular Part-time extended Shift Employee increases her or
his regular hours of work, the agreement referred to in Article 37.01 of
the Collective Agreement, if required, shall be altered to reflect that
change.
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(©)

(d)

(e)

®

(2

(h)

(1)

No Employee may decrease or increase her or his regular hours of work
pursuant to Article 14.15 more frequently than once in a calendar year unless
otherwise agreed between the Employer and the Local.

Any redistribution of hours as a result of the operation of Article 14.15 shall
not be considered a violation of the Letter of Understanding Re: Severance.

Where any request pursuant to Article 14.15 has been approved, the Employer
shall issue a letter to the Employee confirming the Employee’s new regular
hours of work in accordance with this Collective Agreement or, if applicable,
the temporary period that the amended hours of work shall apply.

Copies of all requests and responses to requests pursuant to Article 14.15 shall
be provided to the Local forthwith.

An Employee whose regular hours of work are altered through the operation
of Article 14.15 shall not be required to serve a trial period.

Agreement to alter an Employee’s regular hours of work in accordance with
Article 14.15 shall not be considered a violation of Articles 14: Promotions,
Transfers & Vacancies; 15: Layoff and Recall; 30: Part-time, Temporary and
Casual Employees; or 37: Extended Work Day.

This provision is not intended to circumvent the posting and recall provisions
of Articles 14: Promotions, Transfers & Vacancies and 15: Layoff and Recall
in circumstances where a position of greater than .4 FTE has become vacant.
In such a case, the Employer shall first attempt to fill the vacancy in
accordance with Article 14: Promotions, Transfers & Vacancies and 15:
Layoff and Recall of the Collective Agreement. Only after the position has
been posted and there have been no qualified candidates may the provisions of
Article 14.15(b)(i11) apply.

ARTICLE 15: LAYOFF AND RECALL

(Not Applicable to Temporary Employees)

15.01

(a)

(b)

For the purposes of Article 15: Layoff and Recall, “ability to perform the
work™ shall be assessed by the Employer recognizing the need to provide a
reasonable period of familiarization and orientation.

The Employer and the Union shall meet prior to a possible reduction in the
workforce or a notification of position elimination. The purpose of this
meeting 1s to discuss the extent of the planned reduction or position
eliminations, how the reduction or position elimination will take place, review
the current seniority list, the manner in which information will be provided to
affected Employees and discuss other relevant factors, including the
administrative and operational complexities arising out of the application of
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15.02

15.03

15.04

Notice

(a)

this Article in a province-wide bargaining unit. Unless otherwise agreed
between the Employer and the Union, these discussions shall not delay the
issuance of notice of position elimination or workforce reduction.

In case it becomes necessary to reduce the working force, or eliminate
positions, the Employer will notify Employees in person or by registered mail
or by courier who are laid off 28 calendar days prior to the layoff, and shall
forward to the Local a copy of the notice of layoff forthwith, except that the
28 calendar days notice shall not apply where layoff results from an Act of
God, fire, flood or a work stoppage by Employees not covered by this
Collective Agreement.

(b) Where the layoff results from an Act of God, fire or flood, 28 calendar days
notice is not required but up to four (4) weeks pay in lieu thereof shall be paid
to affected Employees.

Order of Layoff

(a) Subject to the provisions of Article 15.03(b) and 15.04(a)(iii), layoff shall
occur in reverse order of seniority.

(b) Notwithstanding the provisions of Article 15.03(a), the Employer shall have
the right to retain Employees who would otherwise be laid off when layoff in
accordance with Article 15.03(a) would result in retaining Employees who do
not have the ability to perform the work.

Displacement

(a) An Employee whose position is eliminated by the Employer or who is

displaced in accordance with this Article shall, provided the Employee has not
less than 24 months of seniority:

(1) have the right to displace an Employee with less seniority in a position
for which the Employee has the ability to perform the work;

(i1) at the Employee’s option, take a position which is vacant and for
which the Employee has the ability to perform the work; or

(i)  at the Employee’s option, accept layoff with the right of recall.

If an Employee elects (i) or (i1)) and the Employer determines that the
Employee does not have the ability to perform the work of the position
selected, the Employer shall inform the Employee and the Local of such
within 10 consecutive calendar days, exclusive of Saturdays, Sundays and
Named Holidays which are specified in Article 18: Named Holidays, of the
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15.05

(b)

(c)

(d)

(e)

Employee making such selection. The Employee shall then have the right to
make another selection in accordance with Article 15.04.

An Employee exercising the right to displace another Employee or to take a
vacant position pursuant to Article 15.04(a) shall within 72 hours, exclusive of
Saturdays, Sundays or Named Holidays, of receipt of written notice from the
Employer of the elimination of the Employee’s position or displacement,
advise the Employer, in writing, of their decision, including the name of the
Employee they wish to displace or the vacant position they wish to take.
Where there is more than one (1) Employee on that unit with an equivalent
full-time equivalency, Shift pattern, and length of Shift, to that of the selected
position, the Employee shall displace the least senior of such Employees.
Where the Employee fails to exercise such right within the specified time
limit, the Employee shall be deemed to have waived the right to displace
another Employee or take a vacant position and the Employer shall:

(1) place the Employee in any available vacant position of the Employer’s
choice for which the Employee has the ability to perform the work (an
Employee may elect to be laid off, with recall rights if the position is
located at a site outside the boundaries of the municipality in which the
current site is located); or

(i1) in the absence of such a vacancy effect a layoff in accordance with
Article 15.03 by serving notice pursuant to Article 15.02.

Where an Employee with less than 24 months of seniority has their position
eliminated or is displaced in accordance with this Article, the Employer shall:

(1) assign the Employee to any available position which is vacant and for
which the Employee has the ability to perform the work; or

(i1) in the absence of such a vacancy effect a layoff in accordance with
Article 15.03 by serving notice pursuant to Article 15.02.

Where an Employee’s position is eliminated, and where an Employee is
displaced as a result of a procedure under this Article, such Employee’s rate of
pay shall not be reduced until such time as the rate for the classification in
which she or he is employed exceeds that of the Employee.

An Employee shall not be entitled to displace an Employee in a higher rated
classification.

Recalls

(2)

When increasing the work force, recalls shall be carried out in order of
seniority provided the Employee can perform the required work satisfactorily.
Such recall shall apply only to work periods of longer than 14 calendar days
duration.
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15.06

15.07

15.08

15.09

(b) When the work period is for a shorter duration, the Employer shall endeavour
to offer such work to laid off Employees in order of their seniority provided
the Employee can perform the required work satisfactorily before offering the
work to a Casual Employee. An Employee on layoff shall have the right to
refuse an offer of a work period of 14 calendar days or less without adversely
affecting the Employee’s recall status.

(c) The method of recall shall be by telephone and, if such is not possible, by
registered letter or courier sent to the Employee’s last known place of
residence. The Employee so notified shall return to work as soon as possible
but not later than five (5) days following the date of the telephone call or the
date the letter was registered or the date it was sent by courier.

(d) Employees shall have the right to refuse recall to a position of greater full-
time equivalency than the Employee’s previous position without adversely
affecting their recall rights, provided that there is another Employee on the
recall list who accepts the recall to the vacancy.

(e) An Employee shall have the right to refuse a recall to a position which is
located at a site other than their current site without adversely affecting the
Employee’s recall rights except at the site to which the recall was refused.

No new Employees shall be hired while there are other Employees on layoff with the
Employer as long as laid off Employees can perform the work required.

An Employee on layoff shall have the right to accept recall to another UNA certified
bargaining unit or Employer covered by the Multi-Employer/United Nurses of
Alberta Collective Agreement located within the same geographical health region
where the Employee’s site is located. This shall apply when the receiving Employer
is unable to fill the position through the operation of Articles 15.05 or 15.10. The
Employee shall have the right to decline recall to a position with another Employer
without adversely affecting the Employee’s recall status with her or his current
Employer.

Benefits

(a) The Employer shall make payment for its share of the full premium of the
benefits referred to in Article 21.01 on behalf of the laid off Employee for the
duration of the layoff to a maximum of three (3) months premium.

(b) Employees laid off for more than three (3) months may, with the assistance of
or through the Employer, make prior arrangements for payment of the full
premiums of the benefits referred to in Article 21.01.

Application of Collective Agreement
(a) The operation of this Article shall not be construed as a violation of the

posting and/or scheduling provisions of Articles 7: Hours of Work and
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15.10

(b)

(c)

(d)

(b)

(©)

(d)

(e)

®

Scheduling Provisions, 9: On-Call/Call Back, 14: Promotions, Transfers &
Vacancies, and 37: Extended Work Day.

Where an Employee works while on layoff in accordance with Article 15.05,
the provisions of the Collective Agreement applicable to a Casual Employee
shall apply.

Should an Employee be affected pursuant to Article 15.02(a) while the
Employee is on leave of absence, Workers’ Compensation or absent due to
illness or injury, the Employee shall be served with notice under Article 15.02
after the Employee has advised the Employer of their readiness to return to
work.

Other than for the continuance of seniority, discipline, grievance and
Arbitration rights and rights and benefits arising under this Article, an
Employee’s rights while on layoff shall be limited to the right to recall.

Prior to recalling laid-off Employees pursuant to Article 15.05, the Employer
shall post notices of vacancies for regular full-time and regular part-time
positions within the bargaining unit not less than 10 calendar days in advance
of making an appointment. A copy of such notice shall be forwarded to the
Local within five (5) calendar days of posting. Employment competitions
posted pursuant to Article 15.10(a) shall be limited to Regular Employees.

When circumstances require the Employer to fill a vacancy before the
expiration of 10 calendar days, the Employer will attempt to temporarily fill
the vacancy in accordance with Article 15.05. If unable to temporarily fill the
vacancy in accordance with Article 15.05, the Employer may temporarily fill
the vacancy in accordance with Article 14.01(b).

A notice of vacancy shall indicate the position is posted pursuant to Article
15.10.

Applications pursuant to Article 15.10(a) shall be made to the Employer in
writing.

In making promotions and transfers pursuant to Article 15.10(a), such
positions shall be awarded to the most senior applicant who has the ability to
do the work. In no case will a position be awarded to an Employee with less
seniority than a laid off Employee who also has the ability to perform the
work. This process does not constitute precedent for the interpretation and
application of the Collective Agreement as it applies to Article 14:
Promotions, Transfers and Vacancies.

Where there is:

(1) a vacancy resulting from an appointment under 15.10(a), or
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(11) when there are no suitable applicants for a vacancy posted under
Article 15.10(a),

recalls shall be carried out in accordance with Article 15.05.

(2) The name of the Employee appointed pursuant to Article 15.10(e) shall be
posted for not less than eight (8) calendar days. All other applicants and the
Local shall be informed in writing of the name of the successful applicant
within five (5) working days of the appointment.

15.11 Subject to operational requirements, Full-time Employees who have received layoff
notice shall be allowed up to 15.5 hours off without a loss of earnings for the purpose
of attending job interviews during the layoff notice period. The Employer will work
with Part-time Employees who have received layoff notice to make reasonable effort
to allow work assignments to change to accommodate interviews.

ARTICLE 16: RESPONSIBILITY ALLOWANCE, TEMPORARY ASSIGNMENT AND IN
CHARGE

16.01 Responsibility Allowance

(a) An Employee who is assigned additional responsibilities which contribute to
the administration of program(s) and which comprise at least 25% of the
Employee’s workload and regularly includes the supervision of and/or
coordination of other Employees, shall be paid $2.00 per hour in addition to
the Employee’s Basic Rate of Pay.

(b) The Employer reserves the exclusive right to determine the need for and to
assign these responsibilities.

16.02 In Charge Pay

(a) The Employer shall designate a person to be in charge of a unit. Where such
person is absent from the unit for a consecutive time period of two (2) hours
or more, an alternate will be designated in charge.

(b) (1) When an Employee who holds the position of a Staff Nurse is
designated in charge of a unit, such Employee shall be paid an
additional $2.00 per hour.

(i)  When an Employee who holds the position of an Assistant Head Nurse
is designated in charge of a unit, such Employee shall be paid an
hourly rate which is no less than what a Staff Nurse at the same pay
step would be paid when designated in charge.

(c) The Employer shall prepare a document specifying the roles and
responsibilities of a person designated in charge, including the authority or

35



16.03

16.04

16.05

16.06

(d)

(e)

process for augmenting staff. Copies of such documents shall be on hand at
each nursing unit and shall be available to each Employee upon request.

Where, as of June 14, 2010, the person in charge of a unit on a specific Shift
was a Registered Nurse or Registered Psychiatric Nurse, the person
designated in charge of that unit and specific Shift will continue to be a
Registered Nurse or Registered Psychiatric Nurse.

The Employer shall provide an appropriate orientation to an Employee prior
to assigning the Employee in charge.

No Employee shall receive payment under both Article 16.01 and Article 16.02
concurrently.

Where there is not an out-of-scope management person reasonably available, an
Employee shall be assigned responsibility for the administrative operation of a site in
addition to being designated in charge of a unit. The Employee shall be paid $3.00
per hour in lieu of the premium outlined in Article 16.01(a) or Article 16.02(b).

Temporary Assignment

Notwithstanding Article 2.04(b)(ii1), Regular or Temporary Employees may be
assigned to relieve others for additional duties.

(a)

(b)

(c)

Where an Employee is assigned to temporarily replace another Employee who
is receiving a Responsibility Allowance as per Article 16.01, such Employee
shall receive an amount not greater than the amount provided in Article 16.01.

When an Employee is assigned to replace another Employee in a higher paid
classification for one (1) full Shift or longer, the Employee shall be paid an
additional amount equal to the differential between the Employee's current
rate of pay and the equivalent step for the more senior classification in which
the Employee is relieving.

When an Employee is assigned to replace another person in an out-of-scope
position at a more senior level for one (1) full Shift or longer, the Employee
shall be paid an additional $2.00 per hour.

Preceptor Pay

(a)

(b)

The Employer shall establish a roster on which Employees may indicate their
interest in performing preceptor duties. In assigning preceptor duties, the
Employer shall first consider the Employees on the roster.

A Registered Nurse or Registered Psychiatric Nurse assigned by the Employer
as a preceptor shall receive an additional 65¢ per hour.
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(©) “Preceptor” shall mean a Registered Nurse or Registered Psychiatric Nurse
who is assigned to supervise, educate or evaluate students.

ARTICLE 17: VACATIONS WITH PAY

17.01

17.02

Definitions
For the purpose of this Article:
(a) “vacation” means annual vacation with pay;

(b) “vacation year” means the 12 month period commencing on the 1% day of
in each calendar year and concluding on the last day of
of the following calendar year;

(c) “date of employment” means:
(1) in the case of an Employee whose employment commenced between
the 1% and 15" days inclusive of any month, the 1% day of that calendar
month; or

(11) in the case of an Employee whose employment commenced between
the 16™ and last days inclusive of any month, the 1% day of the
following calendar month.

Vacation Entitlement

During each year of continuous service in the employ of the Employer, an Employee
shall earn entitlement to a vacation with pay to be taken in the next following year
and the rate at which such entitlement is earned shall be governed by the position held
by the Employee and the total length of such service as follows:

(a) Staff Nurse and Assistant Head Nurse

Provided that any more favourable or beneficial vacation entitlement which
applied to existing Employees in these positions prior to the effective date of
this Collective Agreement shall be preserved and continued in effect:

(1) during the 1* year of such employment, an Employee earns a vacation
of 15 working days;

(11) during each of the 2" to 9 years of employment, an Employee earns a
vacation of 20 working days;

(iii)  during each of the 10" to 19™ years of employment, an Employee
commences to earn vacation with pay at the rate of 25 working days
per year;
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(b)

(©)

(d)

(iv)  during each of the 20™ and subsequent years of employment, an
Employee commences to earn vacation with pay at the rate of 30
working days per year.

Head Nurse, Instructor, Clinical Nurse Specialist and Nurse Clinician

(1) during each of the 1% to 9™ years of employment, an Employee earns a
vacation of 20 working days;

(11) during each of the 10™ to 19™ years of employment, an Employee
commences to earn vacation with pay at the rate of 25 working days
per year;

(iii)  during each of the 20" and subsequent years of employment, an
Employee commences to earn vacation with pay at the rate of 30
working days per year.

Employee with Less than a Year of Service

An Employee who has less than one (1) year of service prior to the 1% day of

in any one (1) year shall be entitled to a vacation calculated on the
number of months from the date of employment in proportion to which the
number of months of the Employee’s service bears to 12 months.

Supplementary Vacation

The supplementary vacations as set out below are to be banked on the outlined
supplementary vacation employment anniversary date and taken at the
Employee’s option at any time subsequent to the current supplementary
vacation employment anniversary date but prior to the next supplementary
vacation employment anniversary date.

(1) Upon reaching the employment anniversary of 25 years of continuous
service, Employees shall have earned an additional five (5) work days
vacation with pay.

(i1))  Upon reaching the employment anniversary of 30 years of continuous
service, Employees shall have earned an additional five (5) work days
vacation with pay.

(iii)  Upon reaching the employment anniversary of 35 years of continuous
service, Employees shall have earned an additional five (5) work days
vacation with pay.

(iv)  Upon reaching the employment anniversary of 40 years of continuous

service, Employees shall have earned an additional five (5) work days
vacation with pay.
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17.03

(e)

(v) Upon reaching the employment anniversary of 45 years of continuous
service, Employees shall have earned an additional five (5) work days
vacation with pay.

Where a voluntarily terminated new Employee commences employment
within six (6) months of date of termination of employment with either the
same Employer or another Employer, such Employee shall accrue vacation
entitlement as though their employment had been continuous. The Employer
shall provide the Employee with a written statement of the Employee’s
vacation entitlement upon termination.

Time of Vacation

(2)

(b)

(©)

(d)

All vacation earned during one (1) vacation year shall be taken during the next
following vacation year at a mutually agreeable time.

(1) The Employer shall post the vacation schedule planner by January 1*
of each year. At this time, the Employer shall provide guidance as to
the reasonable number of Employees for each unit, program, or site
(whichever are applicable) who can be granted vacation at the same
time. An Employee shall submit their vacation preference for at least
75% of their annual vacation entitlement by March 15" of that year.
Where an Employee submits their vacation preference by March 15
of that year, the Employer shall indicate approval or disapproval of
that vacation request and shall post the resulting vacation schedule by
April 30" of the same year. Where the number of Employees
indicating a preference for a specific period exceeds the number of
Employees as determined by the Employer that can be allocated
vacation during that period, seniority relative to other Employees in
the unit, program or site (whichever are applicable) shall be the
deciding factor.

(i)  When an Employee submits a request in writing after April 30™ for
vacation, the Employer shall indicate approval or disapproval in
writing of the vacation request within 14 days of the request.

Notwithstanding Article 17.03(a), an Employee may be permitted to carry
forward a portion of unused vacation to the next vacation year. Requests to
carry forward vacation shall be made in writing and shall not be unreasonably
denied.

Notwithstanding Article 17.03(a) a Full-time or Part-time Employee shall
have the right to utilize vacation credits during the vacation year in which they
are earned provided the following conditions are met:

(1) the utilization does not exceed the total vacation earned by the
Employee at the time of taking the vacation; and
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(e)

®

(2

(11) such vacation can be taken at a mutually agreeable time.

(1) Subject to Article 17.03(e)(ii), the Employer shall grant the annual
vacation to which the Employee is entitled in one (1) unbroken period.

(i1)  Upon request of the Employee, the Employer may grant an
Employee’s request to divide the Employee’s vacation. Such request
shall not be unreasonably denied.

Notwithstanding Article 17.03(b), at the written request of the Employee, the
Employer shall provide the Employee with vacation pay rather than vacation
time with pay, for that portion of the Employee’s vacation entitlement that
exceeds four (4) weeks.

No Employee shall have her or his vacation cancelled or rescheduled by the
Employer unless it has been assessed to be a recognized critical unforeseen
emergency and it can be demonstrated that a bona fide attempt was made to
mobilize the appropriate, available resources to address and resolve the issues
before activating these provisions. An Employee who has her or his vacation
cancelled by the Employer shall be paid 2X her or his Basic Rate of Pay for
the Shift(s) worked during the period of vacation cancelled by the Employer.
The Employer shall also reimburse all non-refundable costs related to the
cancellation of the vacation.

17.04 Vacation Pay on Termination

(2)

(b)

If an Employee is terminated and proper notice given, the Employee shall
receive vacation pay in lieu of:

(1) the unused period of vacation entitlement up to in each
calendar year at the Employee’s basic rate, together with

(i1) 6% 1n the case of an Employee entitled to 15 working days vacation
per annum; 8% in the case of an Employee entitled to 20 working days
vacation per annum; or 10% in the case of an Employee entitled to 25
working days vacation per annum; or 12% in the case of an Employee
entitled to 30 working days vacation per annum; of the Employee’s
regular earnings from the 1% day of in each
calendar year to the date of termination.

Notwithstanding any other provisions of this Collective Agreement, if
employment is terminated by an Employee without giving proper notice under
“Discipline, Dismissal and Resignation”, Article 23.10, such Employee shall
receive vacation pay at the rate prescribed in the Employment Standards Code
R.S.A. 2000 c. E-9 concerning vacations with pay, provided that the Employer
may waive this clause if termination is due to illness or to other causes which
are acceptable to the Employer.
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(©) For an Employee who gives at least 28 calendar days notice of resignation or
who is dismissed, all monies due shall be paid on the last day of employment.

17.05 An Employee who is absent from work due to illness or injury shall accrue vacation
pay or entitlements in accordance with Article 17.02 for:

(a) periods during which the Employee is in receipt of sick leave pursuant to
Article 19.03;

(b) periods during which the Employee is in receipt of Short Term Disability
benefits;

(c) the first six (6) months of any period during which the Employee is in receipt
of Long Term Disability benefits; and

(d) periods during which the Employee is in receipt of Workers’ Compensation
benefits for the first 24 months of such absence.

ARTICLE 18: NAMED HOLIDAYS

(Amended in Article 30: Part-time, Temporary and Casual Employees and
Article 37: Extended Work Day)

18.01 (a) Full-time Employees shall be eligible to receive a day off with pay on or for
the following Named Holidays:

New Year’s Day Labour Day
Alberta Family Day Thanksgiving Day
Good Friday Remembrance Day
Victoria Day Christmas Day
Canada Day Boxing Day
August Civic Day

and any day proclaimed to be a holiday by:
(1) The Government of the Province of Alberta;
(11) The Government of Canada; and

(iii))  any one (1) day proclaimed by the government of the municipality to
be a civic holiday for general observance by the municipal community
in which the site is located.

(b) In addition to the foregoing Named Holidays, Full-time Employees who are
employed on or before July 1* in any year shall be granted an additional
holiday as a “Floater” holiday in that year. Such holiday shall be granted at a
mutually agreeable time. Failing mutual agreement by December 31% of that
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18.02

18.03

year, the Employee shall receive payment for such day at the Employee’s
Basic Rate of Pay.

To qualify for a Named Holiday with pay, the Employee must:

(a)

(b)

(b)

(c)

(d)

work her or his scheduled Shift immediately prior to and immediately
following the holiday except where the Employee is absent due to illness or
other reasons acceptable to the Employer; and

work on the holiday when scheduled or required to do so.

Except as specified in Article 18.03(b), an Employee obliged to work on a
Named Holiday shall be paid for all hours worked on the Named Holiday at
1 1/2X the Employee’s Basic Rate of Pay plus:

(1) an alternate day off at a mutually agreed time;

(i) by mutual agreement, a day added to the Employee’s next annual
vacation; or

(i) by mutual agreement, the Employee may receive payment for such day
at the Employee’s Basic Rate of Pay.

An Employee obliged to work on Christmas Day or August Civic Holiday
shall be paid for all hours worked on the Named Holiday at 2X the
Employee’s Basic Rate of Pay plus:

(1) an alternate day off at a mutually agreed time;

(i) by mutual agreement, a day added to the Employee’s next annual
vacation; or

(i) by mutual agreement, the Employee may receive payment for such day
at the Employee’s Basic Rate of Pay.

The Employer shall not schedule the alternate day off with pay as provided in
Article 18.03(a) and (b) until such time as the Employee and Employer have
endeavoured to agree on the date of the alternate day off. Failing mutual
agreement within 30 calendar days following the Named Holiday of the
option to be applied, the Employee shall have a day off with pay scheduled
adjacent to a scheduled day of rest.

In addition to an alternate day off, an Employee who is obliged to work
overtime on a Named Holiday shall be paid as follows:

(1) For all overtime hours worked on a Named Holiday 2.5X their Basic
Rate of Pay.
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18.05

18.06

(11) For all overtime hours worked on August Civic Holiday and Christmas
Day 3X their Basic Rate of Pay.

When a Named Holiday falls on a day that would otherwise be an Employee’s
regularly scheduled day of rest, the Employee shall receive an alternate day off as
outlined in Article 18.03 above.

When a Named Holiday falls during an Employee’s annual vacation, such holiday
may, by mutual agreement, be added to the vacation period, or the alternate day off
shall be dealt with as set out in Article 18.03.

(a)

(b)

(©)

An Employee shall be so scheduled as to provide the Employee with days off
on at least four (4) of the actual Named Holidays. Unless otherwise requested
by the Employee, one (1) of these four (4) Named Holidays shall be either
Christmas or New Year’s Day.

(1) An Employee granted Christmas Day off in accordance with Article
18.06(a) shall be scheduled such that the Employee shall have two (2)
consecutive days where she or he will not be obliged to work (i.e.
December 24 and 25; or December 25 and 26).

(1))  An Employee granted New Year’s Day off in accordance with Article
18.06(a) shall be scheduled such that the Employee shall have two (2)
consecutive days where she or he shall not be obliged to work (i.e.
December 31 and January 1; or January 1 and 2).

Where a Named Holiday falls on a Friday or a Monday, an Employee
scheduled for days of rest on the adjacent weekend shall, where possible, be
granted the Named Holiday off duty.

ARTICLE 19: SICK LEAVE

(Amended in Article 30: Part-time, Temporary and Casual Employees and
Article 37: Extended Work Day)

19.01

19.02

(a)

(b)

Sick leave is provided by the Employer for an illness, quarantine by a Medical
Officer of Health or because of an accident for which compensation is not
payable under the Workers’ Compensation Act R.S.A. 2000, c. W-15 and
Regulations.

The Employer recognizes that alcoholism, drug addiction and mental illness
are illnesses which can respond to therapy and treatment and that absence
from work due to such therapy shall be considered sick leave.

An Employee shall be allowed a credit for sick leave computed from the date of
employment at the rate of 1 1/2 working days for each full month of employment up
to a maximum credit of 120 working days.
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19.03

19.04

19.05

19.06

19.07

An Employee granted sick leave shall be paid for the period of such leave at the
Employee’s Basic Rate of Pay and the number of days thus paid shall be deducted
from the Employee’s accumulated sick leave credits up to the total amount of the
Employee’s accumulated credits at the time sick leave commenced.

Employees may be required to submit satisfactory proof to the Employer of any
illness, non-occupational accident or quarantine when circumstances make it
reasonable to do so. Where the Employee must pay a fee for such proof, the full fee
shall be reimbursed by the Employer.

(a)

(b)

When an Employee has accrued the maximum sick leave credits of 120
working days, the Employee shall no longer accrue sick leave credits until
such time as the Employee’s total accumulation is reduced below the
maximum. At that time the Employee shall recommence accumulating sick
leave credits.

An Employee, who at the date of ratification of this Collective Agreement, has
accrued more than 120 days of sick leave credits shall be entitled to use the
additional credits until they fall below the 120 days; thereafter, the Employee
shall not accrue greater than 120 days.

Sick leave shall be granted:

(2)

(b)

(©)

(a)

if an Employee becomes ill during her or his vacation period, only after the
expiry of the Employee’s vacation and provided the illness continues beyond
the vacation; or

for the period of sick time falling within a scheduled vacation period provided
that the Employee becomes ill prior to the commencement of the scheduled
vacation. If the Employee so wishes, the number of sick days paid within the
scheduled vacation shall be considered as vacation days not taken and may be
rescheduled to a later date.

Notwithstanding Article 19.06(a), should an Employee on vacation suffer an
illness or injury which results in their hospitalization or which would
otherwise have prevented the Employee from attending work for three (3)
working days or more, the Employee shall be considered as being on sick
leave for that period of hospitalization or that period that exceeds the three (3)
working days provided the Employee notifies the Employer upon return from
vacation and provides satisfactory proof of hospitalization, illness or injury
and its duration. Vacation time not taken shall be rescheduled to a mutually
agreeable time.

An Employee who has been receiving Long-term Disability (LTD) benefits
and who is able to return to work and who is:

(1) capable of performing the duties of her or his former position, shall
provide the Employer with two (2) weeks written notice of readiness
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19.08

19.09

19.10

(b)

to return to work. The Employer shall then reinstate the Employee in
the same position held by the Employee immediately prior to the
Employee’s disability at not less than the same step in the pay scale
and other benefits that accrued to the Employee prior to disability; or

(11) incapable of performing the duties of her or his former position, but is
capable of performing the duties of the Employee’s former
classification, shall provide the Employer with 28 days written notice
of the Employee’s readiness to return to work and the Employer shall
then reinstate the Employee to an existing position for which the
Employee is capable of performing the work entailed, at not less than
the same step in the pay scale and other benefits that accrued to the
Employee prior to disability.

(ii1))  In reinstating an Employee under (ii), the Employer will consult with
the Employee and the Union over possible suitable placements and
reinstate the Employee to a site suitable to the Employee if possible. If
that is not possible, the Employee will be reinstated to their home site
if possible. If the foregoing options are not possible, the Employee will
be reinstated to the closest possible site to that Employee’s home site.

An Employee who does not qualify for LTD benefits and who exhausts her or
his sick leave credits during the course of an illness shall be considered as
remaining on sick leave without pay or benefits for the duration of the illness
or up to 18 months, whichever is the lesser. Upon the Employee’s readiness to
return to work following such leave the Employee shall provide the Employer
with one (1) months notice of her or his intention to return to work. The
Employer shall then reinstate the Employee in the same classification which
the Employee held immediately prior to the absence, subject to the Lay-off
and Recall provisions of this Collective Agreement.

Upon request of an Employee, the Employer shall advise an Employee of her or his
accrued sick leave credits.

Sick leave credits shall not accumulate during periods of illness or injury.

(2)

(b)

An Employee who has accrued sick leave entitlement under the terms of this
Collective Agreement shall, upon the voluntary termination of employment
with the Employer, be entitled to retain such entitlement provided the
Employee enters into employment with an Employer who is also party to an
agreement with an identical sick leave provision, within six (6) months of the
date of termination of employment. Otherwise, sick leave credits shall be
cancelled and no payment shall be due therefor. The Employee shall be
provided with a written statement of such entitlement upon termination.

(1) Where a Regular or Temporary Employee has accumulated a sick
leave bank and such Employee subsequently transfers to a casual
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19.12

position, the Employee’s sick leave bank shall be frozen as at the time
of transfer to the casual position. Pursuant to Article 30.03, the Casual
Employee shall not have access to the frozen sick leave bank.

(i1))  Where a Casual Employee in Article 30.03 subsequently transfers to a
regular or temporary position with the same Employer, such Employee
shall have his or her frozen sick leave bank reinstated, and shall be
eligible to access such sick leave pursuant to Article 19: Sick Leave.

(iii))  Where an Employee terminates their employment with the Employer,
and within six (6) months of termination, obtains a casual position
with an employer who is also party to an agreement with an identical
sick leave provision, such Employee shall be entitled to port their sick
leave bank to the new employer. The Employee’s sick leave bank
shall be frozen. Pursuant to Article 30.03, the Casual Employee shall
not have access to the frozen sick leave bank.

(iv)  Where an Employee terminates their employment with the Employer,
and within six (6) months of termination, obtains a regular or
temporary position with an Employer which is also party to an
agreement with an identical sick leave provision, such Employee shall
be entitled to port and activate the sick leave bank from their previous
employer.

If an Employee requires time off for the purpose of attending a dental, physiotherapy,
optical or medical appointment, provided they have been given prior authorization by
the Employer, such absence shall be neither charged against their accumulated sick
leave, nor shall the Employee suffer any loss of income provided such absence does
not exceed two (2) hours during one (1) work day. If the absence is longer than two
(2) hours, the whole period of absence shall be charged against their accumulated sick
leave. Employees may be required to submit satisfactory proof of appointments.

The reinstatement of an Employee in accordance with this Article shall not be
construed as being a violation of the posting and/or scheduling provisions of Articles
7: Hours of Work and Scheduling Provisions, 14: Promotions, Transfers &
Vacancies, and 37: Extended Work Day.

ARTICLE 20: WORKERS’ COMPENSATION

20.01

An Employee who is incapacitated and unable to work, as a result of an accident
sustained while on duty in the service of the Employer within the meaning of the
Workers’ Compensation Act, shall continue to receive full net salary provided the
Employee assigns over to the Employer, on proper forms, the monies due from the
Workers” Compensation Board for time lost due to accident. A deduction of 1/10™ of
a day shall be charged against sick leave credits for each day an Employee is off
work. Employees shall only receive full net salary to the extent that 1/10" of a day
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20.03

20.04

can be deducted from sick leave credits, following which time the Employee will be
deemed to be on sick leave without pay pursuant to Article 19.07(b).

An Employee who has been on Workers’ Compensation and who is certified by the
Workers’ Compensation Board to be fit to return to work and who is:

(a) capable of performing the duties of her or his former position, shall provide
the Employer with two (2) weeks written notice of readiness to return to work.
The Employer shall then reinstate the Employee in the same position held by
the Employee immediately prior to the disability with benefits that accrued to
the Employee prior to the disability;

(b) incapable of performing the duties of her or his former position, but is capable
of performing the duties of her or his former classification, shall provide the
Employer with 28 days written notice of the Employee’s readiness to return to
work. The Employer shall then reinstate the Employee to an existing position
for which the Employee is capable of performing the work entailed, with
benefits that accrued to the Employee prior to the disability; or

(c) incapable of performing the duties of her or his former classification, shall be
entitled to benefits that the Employee is eligible for under Sick Leave or
Short-term Disability or Long-term Disability, in accordance with Articles 19:
Sick Leave or 21: Prepaid Health Benefits.

(d) For the purpose of determining salary increments, an Employee who is in
receipt of Workers” Compensation benefits shall be deemed to remain in the
continuous service of the Employer.

The reinstatement of an Employee in accordance with this Article shall not be
construed as being a violation of the posting and/or scheduling provisions of Articles
7: Hours of Work and Scheduling Provisions, 14: Promotions, Transfers & Vacancies
and 37: Extended Work Day.

In reinstating an Employee under Article 20.02(b), the Employer will consult with the
Employee and the Union over possible suitable placements and reinstate the
Employee to a site suitable to the Employee, if possible. If that is not possible, the
Employee will be reinstated to their home site, if possible. If the foregoing options are
not possible, the Employee will be reinstated to the closest possible site to that
Employee’s home site.

ARTICLE 21: EMPLOYEE BENEFITS

21.01

Effective the first of the month following 90 days after the date of ratification or
January 1, 2015, whichever is later, the Employer shall provide the consolidated
Health Benefit Trust of Alberta (HBTA) Benefits Plan (“Plan”). The Plan will be

compulsory for all eligible Employees and will include the following:
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(a)

(b)
(©)

HBTA Supplementary Health Benefits Plan inclusive of:

(1)

(ii)

vision care coverage providing for annual eye exams and up to $600
every two (2) calendar years per person for corrective lenses. This
shall be inclusive of coverage for elective corrective laser eye surgery;
and

80% direct payment provision for all medication prescribed by a
qualified practitioner. Subject to continuation of Joint Appeal Panel
and criteria that medication must be a substance:

(A) prescribed by a physician, dentist, pharmacist or nurse
practitioner to correct or treat a medical condition: that is

(B)  based on a diagnosis made by a physician, dentist or nurse
practitioner; and

(C)  which is required to be consumed (orally, by injection,
absorbed or inhaled); and is

(D)  dispensed by a pharmacist;

Alberta Health Care Insurance Plan;

The HBTA:

(1)

(i)

(iii)

(iv)

Basic Life Insurance (1X basic annual earnings rounded to next
highest $1,000);

Accidental Death and Dismemberment (basic) (1X basic annual
earnings rounded to next highest $1,000);

Short-term Disability (income replacement for a period of up to 120
working days during a qualifying disability equal to 66 2/3% of basic
weekly earnings to the established maximum following a 14 day
elimination period where applicable. The Short-term Disability shall
become effective on the first working day following the expiry of sick
leave credits in the case of absence due to injury or hospitalization. In
the particular case of Employees who have insufficient sick leave
credits to satisfy the 14 calendar day elimination period, the Short-
term Disability shall commence on the 15" day following the
commencement of non-hospitalized sickness);

Long-term Disability (income replacement during a qualifying
disability equal to 66 2/3% of basic monthly earnings to the
established maximum following a 120 working day elimination
period); and
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21.02

21.03

21.04

21.05

21.06

21.07

(d) The HBTA Dental Benefits Plan or equivalent, inclusive of reimbursement of
80% of eligible Basic Services; 50% of eligible Extensive Services [including
implants and appliances (appliances to include mouth guards for therapeutic
use)], and 50% of eligible Orthodontic Services (including coverage for
adults), in accordance with the current Alberta Blue Cross Usual and
Customary Fee Guide. A maximum annual reimbursement of $3,000 per
insured person per benefit year shall apply to Extensive Services. Orthodontic
Services shall be subject to a lifetime maximum reimbursement of $3,000 per
insured person.

Where the benefits specified in Article 21.01 are provided through administrative or
insurance contracts obtained by the Employer, the administration of such plans shall
be subject to and governed by the terms and conditions of the policies or contracts
entered into with the underwriters of the plan.

The premium costs shall be shared 75% by the Employer and 25% by the Employee.

The Employer shall make available to all Employees brochures and other relevant
information concerning the above plans, upon hiring and to all Employees and the
Union when there are changes to the plans.

The Employer shall:

(a) provide one (1) copy of each of the plans to the Provincial Office of the
United Nurses of Alberta.

(b) advise the Provincial Office of the United Nurses of Alberta of all premium
rate changes pursuant to Article 21.01(a) and (c).

Such coverage shall be provided to regular and Temporary Employees except for:

(a) Part-time Employees, whose regularly scheduled hours of work are fewer than
15 hours per week averaged over one (1) complete Cycle of the Shift
Schedule; and

(b) Temporary Employees, who are hired to work for a position of less than six
(6) months;

which Employees are eligible to participate only in Articles 21.01(a), 21.01(b) and
Article 21.01(d) above.

Providing the Employee is actively at work:

(a) supplementary health and dental plan benefits commence on the date of hire if
the date of hire is the first of the month or for those hired after the first of the
month benefits commence the first day of the month following the date of hire
into a benefits eligible position; and
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(b)

all other benefits commence on the date of hire into a benefits eligible
position, or where applicable, the date the insurer approves the coverage.

21.08 Retiree Supplementary Health Care and Dental Coverage (ARTA Benefit Plan)

(a)

(b)

(©)

(d)

(e)

The Employer agrees to take all necessary steps to facilitate the enrollment of
retired Employees on the Alberta Retired Teachers’ Association (ARTA)
Benefit Plan for supplemental health care and dental coverage, including:

(1) obtaining all relevant information from the ARTA Benefit Plan and
sharing the information with the Union.

(11) working with the ARTA to develop information materials for retired
and retiring Employees.

(ii1))  providing retiring Employees with the information to facilitate their
enrollment on the ARTA Benefit Plan.

Enrolment in the ARTA Benefit Plan will be subject to the terms and
conditions of the ARTA Benefit Plan.

The Employer and the Union will post the information for retired and retiring
Employees on their websites.

All retired and retiring Employees wishing to access the ARTA Benefit Plan
must become ARTA members.

The premiums for retiree supplementary health care and dental coverage shall
be paid 100% by the retiree.

ARTICLE 22: LEAVES OF ABSENCE

22.01 General Policies Governing Leaves of Absence

(a)

(b)

(©)

Applications for leave of absence shall be made, in writing, to the Employer
as early as possible in order that staff substitutions may be arranged.
Applications shall indicate the date of departure on leave and the date of
return.

Except as provided in Articles 22.04 and 22.05 where an Employee is granted
a leave of absence of more than a months duration, and that Employee is
covered by any or all of the plans specified in Article 21: Employee Benefits,
that Employee may, subject to the Insurer’s requirements, make prior
arrangement for the prepayment of the full premiums for the applicable plans.

With the exception of a leave of absence for Union or Local business, in the
case of a leave of absence in excess of one (1) month, Employees shall cease
to accrue sick leave and earned vacation to the extent that such leave exceeds
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(d)

(e)

®

one (1) month. The Employee’s increment date shall also be adjusted by the
same amount of time.

Employees shall not be entitled to Named Holidays with pay which may fall
during the period of leave of absence.

During an Employee’s leave of absence, the Employee may work as a Casual
Employee with the Employer without adversely affecting the Employee’s
reinstatement to the position from which the Employee is on leave.

In reinstating an Employee under Article 22.04(f) or 22.05(a), the Employer
will consult with the Employee and the Union over possible suitable
placements and reinstate the Employee to a site suitable to the Employee, if
possible. If that is not possible, the Employee will be reinstated to their home
site, if possible. If the foregoing options are not possible, the Employee will
be reinstated to the closest possible site to that Employee’s home site.

22.02 General Leave

Leave of absence without pay may be granted to an Employee at the discretion of the
Employer and the Employee shall not work for gain during the period of leave of
absence except with the express consent of the Employer. If a request for leave of
absence is denied, the Employer will advise the Employee in writing of the reasons
for the denial.

22.03 Bereavement Leave

(2)

(b)

Upon request, an Employee shall be granted reasonable leave of absence in
the event of a death of a member of the Employee’s immediate family (i.e.
spouse, child, parent, brother, sister, mother-in-law, father-in-law, brother-in-
law, sister-in-law, son-in-law, daughter-in-law, grandparent, grandchild,
guardian or fiancé(e), niece, nephew, aunt, uncle). Spouse shall include
common-law and/or same sex relationship. Step-parent, step-children, step-
brother and step-sister shall be considered as members of the Employee’s
immediate family. For the first five (5) calendar days of such leave of
absence, the Employee shall suffer no loss of regular earnings. Bereavement
leave may be extended by up to two (2) additional calendar days as may be
necessitated by reason of travel to the funeral.

In the event of a death of another relative or close friend, the Employer may
grant up to one (1) working day off with pay to attend the funeral services.

22.04 Maternity Leave

(2)

An Employee who has completed her probationary period shall, upon her
written request providing at least two (2) weeks advance notice where
possible, be granted maternity leave to become effective 12 weeks
immediately preceding the date of expected delivery or such shorter period as
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22.05

(b)

(c)

(d)

(e)

®

may be requested by the Employee, provided that she commences maternity
leave no later than the date of delivery.

Maternity leave shall be without pay and benefits, except for the portion of
maternity leave during which the Employee has a valid health-related reason
for being absent from work and is also in receipt of sick leave, EI SUB Plan
benefits, STD or LTD. Maternity leave shall not exceed 12 months unless
mutually agreed otherwise between the Employee and the Employer.

For the portion of Maternity Leave during which an Employee has a valid
health-related reason for being absent from work and who is in receipt of sick
leave, EI SUB Plan Benefits, STD or LTD; benefit plan premium payments
shall be administered in the same fashion as an Employee absent due to
illness.

Vacation accrual and time counted towards achieving another increment for
the portion of Maternity Leave during which the Employee has a valid health-
related reason for being absent from work and who is in receipt of sick leave,
EI SUB Plan Benefits, STD or LTD, shall be administered in accordance with
the applicable provisions of the Collective Agreement.

75%:25% premium cost sharing will continue for 12 full weeks following the
conclusion of the health-related period of maternity leave, provided that the
Employee makes arrangements to prepay their share of the premium prior to
the conclusion of the health-related period of maternity leave.

An Employee on such leave shall provide the Employer with at least two (2)
weeks written notice of readiness to return to work. The Employer shall
reinstate the Employee in the same position held by that Employee
immediately prior to taking leave, or, if such is not possible, provide the
Employee with alternate work of a comparable nature at not less than the
same step in the pay scale and other benefits that accrued to the Employee up
to the date the Employee commenced leave.

Adoption/Paternity Leave

(a)

An Employee who has completed the probationary period shall, upon written
request, be granted leave without pay and benefits for up to 12 months that is
necessary for the purpose of adopting a child or for parenting duties following
the birth of a child. An Employee on such leave shall provide the Employer
with at least two (2) weeks written notice of readiness to return to work. The
Employer shall reinstate the Employee in the same position held by the
Employee immediately prior to taking leave, or, if such is not possible,
provide the Employee with alternate work of a comparable nature at not less
than the same step in the pay scale and other benefits that accrued to the
Employee up to the date the leave commenced.
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22.06

22.07

(b)

(©)

(d)

The Employee may commence adoption leave upon one (1) days notice
provided that application for such leave is made when the adoption has been
approved and the Employer is kept informed of the progress of the adoption
proceedings.

The Employee may commence paternity leave with one (1) days notice
provided that the initial application for such leave is made 12 weeks prior to
the expected date of delivery.

75%:25% premium cost sharing will continue for 12 full weeks of
adoption/paternity leave provided that the Employee makes arrangements to
prepay their share of the premium prior to commencement of the
adoption/paternity leave.

Educational Leave

(a)

(b)

(©)

For the purpose of determining salary increments, an Employee who is
granted leave of absence for educational purposes shall be deemed to remain
in the continuous service of the Employer for the first 24 months of such
period of leave.

An Employee registered at a university or college pursuing a degree relevant
to nursing on the Employee’s own time who consequently is required to fulfill
requirements established by the university or college, may be granted up to
five (5) days leave without loss of regular earnings per year to fulfill such
attendance requirements. Prior to commencement of such studies, the
Employee shall advise the Employer in writing of such program requirements.

The Employer shall issue and make available to the Union a statement of
policy in respect to leaves of absence and any other assistance which it may
make available to Employees who desire to seek leave for educational
purposes.

Court Appearance

(a)

In the event an Employee is required to appear before a court of law as a
member of a jury, as a witness in a criminal matter or as a witness in any
matter arising out of the Employee’s employment with the Employer, the
Employee shall:

(1) suffer no loss of regular earnings for the scheduled Shift(s) so missed;

(11) be paid an amount equal to the Employee’s average daily earnings at
the Basic Rate of Pay to a maximum of the Employee’s regularly
scheduled daily hours for each day in attendance in court on a
scheduled day of rest, and be granted an alternate day of rest as
scheduled by the Employer. Such rescheduling of the day of rest shall
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22.09

22.10

(b)

(c)

not be construed to be a violation of the scheduling provisions of
Article 7: Hours of Work and Scheduling Provisions.

In the event an Employee is scheduled to work on the evening or night Shift(s)
on the day(s) or the night Shift commencing on the day(s) on which the
Employee is called as a juror or witness in matters arising out of the
Employee’s employment with the Employer, the Employee shall be granted a
leave of absence for those scheduled Shift(s).

Where an Employee is required by law to appear before a court of law for
reasons other than those stated in (a) above, the Employee shall be granted a
leave of absence without pay.

Personal Leave

(a)

(b)

(b)

Each Employee shall be entitled to three (3) Personal Leave days each year,
from April 1* through March 31*. Employees shall request such days as far in
advance as possible. These days are for the purpose of attending to personal
matters and family responsibilities, including attending appointments with
family members. While the use of Personal Leave days is not restricted from
being combined with vacation or long weekends where applicable and
appropriate, Personal Leave days are not intended for the purposes of
extending time off from work. Requests for Personal Leave shall not be
unreasonably denied.

If Employment commences on or after August 1* of the year, Personal Leave
days will be prorated for the remainder of the year as follows:

(i)  August I* — November 30™: two (2) Personal Leave days
(ii))  December 1** — March 31*: one (1) Personal Leave day.
Terminal Care Leave

An Employee with a qualified relative in the end-stage of life shall be entitled
to leave of absence without pay but with benefits at the normal cost sharing,
for a period up to six (6) months. Qualified relative means a person in a
relationship to the Employee for whom the Employee would be eligible for
the compassionate care benefit under Employment Insurance legislation.

Employees may be required to submit to the Employer satisfactory proof
demonstrating the need for Terminal Care Leave.

Military Leave

An Employee who is required by military authorities to attend training or perform
military services shall be granted leave without pay.
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Leave for Public Affairs

(a) The Employer recognizes the right of a Regular Employee to participate in
public affairs. Therefore, upon written request, the Employer shall allow leave
of absence without pay so that a Regular Employee may be a candidate in
federal, provincial or municipal elections.

(b) Regular Employees who are elected to public office shall be allowed leave of
absence without pay for a period of time not to exceed four (4) years.

ARTICLE 23: DISCIPLINE, DISMISSAL AND RESIGNATION

23.01

23.02

23.03

23.04

Unsatisfactory conduct by an Employee which is considered by the Employer to be
serious enough to be entered on the Employee’s record but not serious enough to
warrant suspension or dismissal shall result in a written warning to the Employee and
a copy to the Local within 10 days of the date the Employer first became aware of, or
reasonably should have become aware of the occurrence of the act. A written warning
that is grieved and determined to be unjustified shall be removed from the
Employee’s record.

Unsatisfactory performance by an Employee which is considered by the Employer to
be serious enough to be entered on the Employee’s record, but not serious enough to
warrant suspension or dismissal, shall result in a written warning to the Employee and
a copy to the Local within 10 days of the date the Employer first became aware of, or
reasonably should have become aware of the occurrence of the act. It shall state a
definite period in which improvement or correction is expected and, at the conclusion
of such time the Employee’s performance shall be reviewed with respect to the
discipline. The Employee shall be informed in writing of the results of the review.
The assignment of an improvement or correction period shall not act to restrict the
Employer’s right to take further action during said period, should the Employee’s
performance so warrant. A written warning that is grieved and determined to be
unjustified shall be removed from the Employee’s record.

In the event an Employee is suspended or dismissed, the Employer shall, provide
written reasons for the suspension or dismissal to the Employee and the Local
forthwith and in any event not later than five (5) days of the action being taken. The
action of suspension or dismissal shall be within 10 days of the date the Employer
first became aware of, or reasonably should have become aware of the occurrence of
the act giving rise to the suspension or dismissal. When the action involves a
suspension the notice shall specify the time period of the suspension.

An Employee who has been subject to disciplinary action may, after one (1) year of
continuous service, exclusive of absences of 30 consecutive days or more, or in any
event, after two (2) years of continuous service from the date the disciplinary measure
was invoked, request in writing that the Employee’s personnel file be cleared of any
record of the disciplinary action. Such request shall be granted provided the
Employee’s file does not contain any further record of disciplinary action during the
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23.05

23.06

23.07

23.08

23.09

23.10

23.11

above period, of which the Employee is aware. The Employer shall confirm in
writing to the Employee that such action has been effected.

The procedures stated in Articles 23.01, 23.02 and 23.03 do not prevent immediate
suspension or dismissal for just cause.

Where circumstances permit, the Employer shall schedule a disciplinary discussion
with the Employee by giving reasonable advance notice which shall not be less than
24 hours. At such discussion an Employee may be accompanied by a representative
of the Local. The Employer shall inform the Employee prior to such meeting taking
place that the Employee may be accompanied by a representative of the Local.
However, should the Union representative be unavailable, the Employer shall not be
prevented from taking disciplinary action.

In the event that an Employee is reported to her or his licensing body by the
Employer, the Employee shall be so advised, and unless otherwise requested a written
copy shall be forwarded to the Local forthwith.

An Employee absent without good and proper reason and without notifying the
Employer shall be considered to have terminated her or his services with the
Employer.

Except for the dismissal of a probationary Employee, there shall be no suspension,
dismissal or discipline except for just cause.

Twenty-eight (28) calendar days notice in writing, shall be given by an Employee
who resigns.

For the purpose of Articles 23.01, 23.02, 23.03 and 23.06, periods of time referred to
in days shall be deemed to mean such periods of time calculated on consecutive
calendar days exclusive of Saturdays, Sundays and Named Holidays which are
specified in Article 18: Named Holidays.

ARTICLE 24: NO STRIKE OR LOCKOUT

24.01

There shall be no strike, lockout or slowdown during the currency of this Collective
Agreement.

ARTICLE 25: SALARIES

25.01

25.02

Basic hourly salary scales and increments as set out in the Salary Appendix shall be
applicable to all Employees covered by this Collective Agreement effective on the
dates specified therein.

(a) Upon obtaining designation as an Alberta Registered Psychiatric Nurse:
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25.03

25.04

25.05

(b)

(1)

(i)

a newly graduated nurse shall be paid the rate applicable to a
Registered Psychiatric Nurse, retroactive to the date of successfully
writing her or his registration examinations or the Employee’s most
recent date of employment, whichever is later; and

in all other cases, a nurse who is not registered on her or his date of
employment and who subsequently is successful in obtaining
registration shall be paid the rate applicable to a Registered Psychiatric
Nurse, retroactive to the date of filing proof of application for Alberta
Registration with the Employer or the Employee’s most recent date of
employment, whichever is later.

Upon becoming registered by the College and Association of Registered
Nurses of Alberta (CARNA), a Temporary Permit Holder:

(1)

(i)

if newly graduated from a basic nursing education program approved
by the Nursing Education Program Approval Board (NEPAB), or one
who has satisfied CARNA that the Employee has completed a training
program substantially equivalent to a NEPAB-approved nursing
education program, shall be paid the rate applicable to a Registered
Nurse, retroactive to the date of successfully writing the Employee’s
course registration - examination or the Employee’s most recent date
of employment, whichever is later; and

in all other cases, a Temporary Permit Holder who has applied for
issuance of an annual certificate pursuant to the Health Professions
Act, and Regulations, and who subsequently qualifies to have her or
his name entered into the register of Registered Nurses, shall be paid,
for time worked after their most recent date of employment, at the rate
applicable to a Registered Nurse. Such payment will be retroactive to
the date the temporary permit was issued unless they had to write the
examination more than once, in which case it will only be retroactive
to the date the examination was successfully written.

Where the Employer has in place a system of depositing pay cheques in a bank on

behalf of Employees, all Employees shall participate, providing that the deposit shall
be made to the financial institution of the Employee’s choice no later than 0800 hours

on the designated pay day.

Except where payroll cheques or slips are distributed directly to the Employee by the

payroll office, the Employer shall issue such cheques or slips in a manner which

holds private information on such documents.

(2)

The Employee’s payroll cheque stub shall display the purpose and amount of
each item of income. The Employee’s payroll cheque stub shall display the
purpose and amount of each deduction.
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(b)

Employees shall receive notification of sick leave credits, vacation credits,
overtime accumulation, and days in lieu of Named Holidays, at least quarterly
and upon request. Where an Employee submits a request, the Employer will
provide the requested information within five (5) working days, excluding
weekends and Named Holidays. The format of this information may vary
depending on the Employer’s accounting system.

ARTICLE 26: EDUCATIONAL ALLOWANCES

26.01

(a)

(b)

(c)

For the purpose of establishing an Employee’s Basic Rate of Pay, the
Employer will recognize courses, diplomas and degrees relevant to Registered
Nursing or Registered Psychiatric Nursing practice offered by bona fide post
secondary educational institution.

Course/Certificate Hourly
Allowance

Clinical Course (including mid-wife course) 50¢

Certified Diabetes Educator Certificate 50¢

Board of Lactation Consultant Examiners Certificate 50¢

Canadian Nurses Association Certification 50¢

Active registration in the CARNA plus
Degree or Diploma in Psychiatric Nursing (a Diploma or

Degree in Nursing plus active registration in CRPNA) 50¢
Course in Nursing Unit Administration 50¢
One (1) Year Diploma 50¢
Baccalaureate Degree $1.25
Master’s Degree $1.50
Doctorate $1.75

For Employees employed as of the Date of Ratification of this Collective
Agreement, who are currently receiving educational allowances higher than
those set forth above, such allowances shall be maintained until such time as
the above allowances exceed the allowances being received by those
Employees.

An educational allowance for Baccalaureate Degree pursuant to Article
26.01(a) shall be payable only upon the Employee providing the Employer
with satisfactory proof that the Baccalaureate Degree is:

(1) a Nursing Baccalaureate Degree program recognized by Nursing
Education Program Advisory Board (NEPAB), College and
Association of Registered Nurses (CARNA) or International
Qualifications Assessment Service (IQAS); or

(11) for a Baccalaureate Degree other than for Nursing, a program
recognized as equivalent to a Baccalaureate Degree by the IQAS.
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26.02

26.03

26.04

26.05

The allowances for a clinical course and for the course in Nursing Unit
Administration are payable only when the course is applicable to the position held by
the Employee.

(a)

(b)

(c)

Allowances for education are not cumulative and an Employee shall be paid
only for the highest qualification attained, provided that, a Head Nurse and an
Assistant Head Nurse, subject to the limitation in Article 26.02 above, shall be
paid for both a clinical course and the course in Nursing Unit Administration.

In order to be recognized for the purpose of establishing an Employee’s Basic
Rate of Pay, a Canadian Nurses Association Certification or International
Board of Lactation Consultant Examiners Certification must be applicable to
the position held by the Employee and must be current.

Notwithstanding the above, when the Employer requires the Employee to
maintain a certification with the Canadian Nurses Association, the Employee
will receive an additional hourly allowance in the amount of 50¢ per hour
which will form part of the Employee’s Basic Rate of Pay.

Allowances for education shall be paid from the date the Employee provides proof of
qualifications to the Employer retroactive to the date the Employee completed the
requirements for the qualification or from the date of hire, whichever is later, to a
maximum of 12 months.

The parties agree that this Article shall be administered as follows with respect to
clinical courses and certifications:

(a)

(b)

In accordance with Article 26.01 and 26.02, in order to be recognized for the
purpose of establishing an Employee’s Basic Rate of Pay, a clinical course
must:

(1) be applicable to the position held by the Employee;

(i1) contain a supervised (direct or indirect), clinical component in a
practice setting in addition to the theoretical study; and

(ii1))  include an evaluative element applicable to the participant.

The parties have agreed that the following clinical courses meet the above
described criteria:

. Mount Royal University — Advanced Studies in Critical Care Nursing

. Mount Royal University — Advanced Studies in Mental Health

. Mount Royal University — Gerontology: Studies in Aging

. Mount Royal University — Maternal Infant Child Healthcare — Child

Health, Neonatal or Perinatal Focus
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(©)

(d)

. Mount Royal University — Advanced Studies in Perinatal and Neonatal
Nursing

. Grant MacEwan University — Post-Basic Nursing Practice: Hospice
Palliative Care and Gerontological Nursing Certificate Program

. Alberta Health Services — Critical Care Course
. Alberta Health Services — Perioperative Course
. Lethbridge College — Perioperative Course

. Midwifery

The list of clinical courses in (b) above is a sample listing only and is not
intended as a comprehensive listing of clinical courses eligible for
recognition. In determining recognition for clinical courses other than those
listed above, Employers will recognize courses that meet the criteria described
in (a) above and are similar in scope to the sample clinical courses listed in (b)
above.

Notwithstanding the criteria in 26.05(a)(i1) and (iii), Alberta Health Services —
Oncology Nursing Distance Education Certificate (ONDEC) shall be
considered a clinical course.

ARTICLE 27: RECOGNITION OF PREVIOUS EXPERIENCE

27.01

27.02

When an Employee has experience satisfactory to the Employer, the Employee’s
starting salary shall be adjusted as follows:

(a)
(b)

(©)

Experience prior to a five (5) year lapse will not be recognized.

All experience satisfactory to the Employer shall be recognized on a one-for-
one basis, up to the top increment in the salary scale.

If a Registered Nurse or Registered Psychiatric Nurse has completed a nursing
refresher course within the past 12 months, the Employer will recognize
experience that is more than five (5) years old.

Additional time worked and not credited for purposes of initial placement on the
salary scale, shall be applied towards the calculation of the next increment.
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ARTICLE 28: SHIFT DIFFERENTIAL AND WEEKEND PREMIUM

28.01

28.02

Shift Differential

(a)

(b)

(©)

A Shift differential of $2.75 per hour shall be paid:

(1)

(i)

(iii)

(iv)

to Employees working a Shift where the majority of such Shift falls
within the period of 1500 hours to 2300 hours; or

to Employees for each regularly scheduled hour worked between 1500
hours to 2300 hours provided that greater than one (1) hour is worked
between 1500 hours and 2300 hours.

to Employees for all overtime hours worked which fall within the
period of 1500 hours to 2300 hours.

Notwithstanding (ii) above, for Employees working a regular Shift that
concludes between 1500 and 1700 hours, no Shift differential will be
paid.

A Shift differential of $5.00 per hour shall be paid:

(1)

(ii)

(iii)

to Employees working a Shift where the majority of such Shift falls
within the period of 2300 hours to 0700 hours; or

to Employees for each regularly scheduled hour worked between 2300
hours to 0700 hours provided that greater than one (1) hour is worked
between 2300 hours and 0700 hours.

to Employees for all overtime hours worked which fall within the
period of 2300 hours to 0700 hours.

No Employee shall receive payment under Articles 28.01(a) and 28.01(b)
concurrently.

Weekend Premium

A weekend premium of $3.25 per hour shall be paid:

(2)

(b)

to Employees working a Shift wherein the majority of such Shift falls within a
64 hour period commencing at 1500 hours on a Friday; or

to Employees working each regularly scheduled hour worked after 1500 hours
on a Friday provided that greater than one (1) hour is worked within a 64 hour
period commencing at 1500 hours on a Friday.
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28.03

(©) to Employees working all overtime hours which fall within the 64 hour period
commencing at 1500 hours on a Friday.

(d) Notwithstanding (b) above, for Employees working a regular Shift that
concludes between 1500 hours and 1700 hours on a Friday, no weekend
premium will be paid for hours worked on the Friday.

All premiums payable under this Article shall not be considered as part of the
Employee’s Basic Rate of Pay.

ARTICLE 29: PENSION PLAN

29.01

29.02

29.03

29.04

29.05

The Employer shall contribute to the Local Authorities Pension Plan or an alternate
plan agreed to by the Union, as applicable, to provide benefits for participating
Employees, provided they are scheduled to work at least 14 hours per week as
averaged over one (1) complete Cycle of the Shift Schedule, in accordance with the
terms and conditions of the applicable Plan.

Where an eligible Part-time Employee requests enrollment in a pension plan referred
to in Article 29.01, the Employer shall facilitate such enrollment by providing the
Employee with the necessary forms and submitting such forms as may be necessary
to the applicable plan forthwith.

Where the Employee requests within five (5) years of the Employee’s date of hire to
have the Employee’s first year of employment recognized as pensionable service, the
Employer shall facilitate such arrangements as may be necessary and shall pay the
Employer’s portion of the contributions for the first year of service.

The Employer shall distribute to all Employees brochures and other relevant material
outlining the above plan upon hiring and when there are changes to the Plan.

(a) The Employer shall provide a supplemental pension plan in the form of a
Registered Retirement Savings Plan (RRSP).

(b) Effective on the Employee’s date of enrollment, a Regular Employee shall
have the right to contribute up to 2% of his or her regular earnings into the
RRSP until December 31st of the year the Employee turns 71. The Employer
shall match the Employee’s contributions into the RRSP.

(©) A Regular Employee who, by virtue of his or her age, no longer qualifies
under Article 29.05(b), shall receive an additional 2% of her or his regular
earnings.

(d) “Earnings” as defined in Article 29.05(b) above, will include WCB earnings
until such time that the Employee exhausts his or her sick leave credits and is
deemed to be on sick leave without pay.
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ARTICLE 30: PART-TIME, TEMPORARY AND CASUAL EMPLOYEES

(Amended in Article 37: Extended Work Day)

30.01 Part-Time Employees

Except as modified in Article 30.01, all provisions of this Collective Agreement shall
apply to Part-time Employees.

(a) Hours of Work

Amend Article 7.01(a) to read:

701 (@) ()

(i)

(iii)

(iv)

)

Regular hours of work for Part-time Employees,
exclusive of meal periods, shall be as scheduled by the
Employer but shall be less than those for Full-time
Employees. They may be less than 7.75 hours per day
and in any event, shall be less than 36.81 hours per
week averaged over one (1) complete Cycle of the Shift
Schedule.

Notwithstanding the foregoing, where mutually agreed,
a Part-time Employee may work full-time hours in
special circumstances such as vacation, sick leave or
absence from work by an Employee for any reason.

A Part-time Employee may work Shifts in addition to
those specified in Article 30.01(a).

Where a Part-time Employee volunteers or agrees,
when requested, to work additional Shifts which are not
designated as the Employee’s scheduled days of rest, or
to work beyond the Employee’s regularly scheduled
daily hours or pre-agreed length of Shift, the Employee
shall be paid the Employee’s basic rate for hours
worked up to 7.75 hours in a day and at 2X the
applicable basic hourly rate for those hours worked in
excess of 7.75 hours in a day.

Where the Employer requires a Part-time Employee to
work without having volunteered or agreed to do so or
on the Employee’s scheduled day of rest, the Employee
shall be paid 2X the applicable basic hourly rate for
work performed.
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(b)

Shift Schedules

(1)

Amend Article 7.02(g) to read:

7.02

(2

Except in cases of emergency or by mutual agreement
between the Employee and the Employer, Shift
schedules shall provide for:

(1)
(i)

(iii)

(iv)

(V)

64

at least 15 hours off duty between Shifts;

an average of at least two (2) consecutive days
per week, and a total of nine (9) days each four
(4) week period shall be scheduled as
designated days of rest. Employees may agree to
exchange their designated days of rest to other
non-scheduled days. When they agree to do so,
no overtime or penalty payment is required;

not more than six (6) consecutive scheduled
days of work; and

designated days of rest to occur on 1/2 of the
weekends, averaged over one (1) complete
Cycle of the Shift Schedule, provided that an
Employee shall not be scheduled to work more
than two (2) consecutive weekends. “Weekend”
shall mean a Saturday and the following
Sunday, assuring a minimum of 56 hours off
duty provided not more than one (1) hour is
worked on the Sunday. Where possible,
Employees shall not be required to work beyond
1800 hours on the day preceding the designated
days of rest when designated days of rest fall on
a weekend. Provided however that, when
scheduling considerations make compliance
with the requirement that designated days of rest
fall on a weekend impracticable, such will not
be required. Such deviation shall be stipulated in
the written advice required pursuant to Article
14.10.

Where possible, one (1) weekend in four (4)
week period shall be an extended weekend.
“Extended Weekend” shall mean a Saturday and
the following Sunday assuring a minimum of
79.75 hours off duty, provided not more than



one (1) hour is worked on the last day of the
extended weekend.

(g.1) The provisions that, prior to this Collective Agreement
coming into force, contractually afforded positions
within certain programs or units days of rest on at least
nine (9) out of 12 of the weekends averaged over one
(1) complete Cycle of the Shift Schedule shall continue
to apply to those positions unless the delivery of client
care requires a change and if so, it shall change only to
the extent necessary.

(11) Amend Article 7.02(h) to read:

7.02(h)Two (2) optional scheduling systems are available which may be
applied upon mutual agreement, in writing, between the Employer and
the Local. Where an option is applied, the relevant provisions of
Article 30.01(b)(1): 7.02(g) shall be as follows:

Option 1

(1) at least 15 hours off duty between Shifts;

(i1) an average of at least two (2) consecutive days per week, and a
total of nine (9) days each four (4) week period shall be
scheduled as designated days of rest. Employees may agree to
exchange their designated days of rest to other non-scheduled
days. When they agree to do so, no overtime or penalty
payment is required;

(iii)  not more than seven (7) consecutive scheduled days of work to
occur not more than once in a four (4) week cycle; and

(iv)  designated days of rest to occur on alternate weekends. One (1)

weekend in each four (4) week period shall be an extended
weekend. “Weekend” shall mean a Saturday and the following
Sunday, assuring a minimum of 56 hours off duty, provided not
more than one (1) hour if worked on the Sunday and “Extended
Weekend” shall mean a Saturday and the following Sunday
assuring a minimum of 79.75 hours off duty, provided not
more than one (1) hour is worked on the last day of the
extended weekend. Where possible, Employees shall not be
required to work beyond 1800 hours on the day preceding the
designated days of rest when designated days of rest fall on a
weekend. Provided however that, when scheduling
considerations make compliance with the requirement that
designated days of rest fall on a weekend impracticable, such
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(111)

will not be required. Such deviation shall be stipulated in the
written advice required pursuant to Article 14.10.

Option 11

(1) at least 15 hours off duty between Shifts;

(11) an average of at least two (2) consecutive days per week, and a
total of nine (9) days each four (4) week period shall be
scheduled as designated days of rest. Employees may agree to
exchange their designated days of rest to other non-scheduled
days. When they agree to do so, no overtime or penalty
payment is required;

(ii1))  not more than seven (7) consecutive scheduled days of work to
occur not more than twice in a six (6) week cycle; and

(iv)  designated days of rest on three (3) weekends in a six (6) week

period, one (1) of which will be an extended weekend.
“Weekend” shall mean a Saturday and the following Sunday,
assuring a minimum of 56 hours off duty, provided not more
than one (1) hour is worked on the Sunday, and “Extended
Weekend” shall mean a Saturday and the following Sunday
assuring a minimum of 79.75 hours off duty, provided not
more than one (1) hour is worked on the last day of the
extended weekend. Where possible, Employees shall not be
required to work beyond 1800 hours on the day preceding the
designated days of rest when designated days of rest fall on a
weekend. Provided however that, when scheduling
considerations make compliance with the requirement that
designated days of rest fall on a weekend impracticable, such
will not be required. Such deviation shall be stipulated in the
written advice required pursuant to Article 14.10.

Violation of any provision of Article 30.01(b) shall result in payment
to each affected Employee at 2X the Employee’s Basic Rate of Pay for
all regular hours worked during the period of violation.

() Increment Accrual

(@)

Part-time Employees shall be entitled to an increment on the
completion of 1920.75 regular hours of work and thereafter a further
increment upon the completion of each period of 1711.50 regular
hours actually worked to the maximum increment granted Full-time
Employees.
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(d)

(11) For Part-time Employees, leave of absence for Union or Local
business, other leaves of absence not exceeding one (1) month, periods
of sick leave with pay and while in receipt of Workers’ Compensation
benefits shall be considered as hours worked for the purpose of
calculating increments in accordance with Article 30.01(c)(1).

(ii1))  For Part-time Employees, educational leave up to 24 months shall be
considered as hours worked for the purpose of calculating increments
in accordance with Article 30.01(c)(1).

Vacation with Pay
(1) Amend Article 17.02 to read:

17.02 (a) The following hours will be recognized for the purposes
of determining vacation pay or entitlement:

(1) hours paid at the Basic Rate of Pay, inclusive of
periods of sick leave with pay;

(i1))  hours worked and paid in accordance with
Article 7.04;

(ii1))  hours worked on a Named Holiday to a
maximum of 7.75 hours;

(iv)  regularly scheduled hours during periods where
the Employee is in receipt of Short Term
Disability benefits;

(v) regularly scheduled hours during the first six (6)
months of any period where the Employee is
receiving Long Term Disability benefits; and

(vi)  regularly scheduled hours during the first 24
months of any period where the Employee is in
receipt of Workers” Compensation benefits.

(b) During each year of continuous service in the employ
of the Employer, an Employee shall commence earning
entitlement to a vacation with pay to be taken in the
next following vacation year and the rate at which such
entitlement is earned shall be governed by the position
held by the Employee and the total length of service in
accordance with the following:
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(1)

Hours specified in

Article 30.01(d) X
(1): (17.02(a))

(i)
Hours specified in
Article 30.01(d) X

(i): (17.02(2))

68

Staff Nurse and Assistant Head Nurse

Regular Part-time Employees shall earn
vacation with pay calculated in hours in
accordance with the following formula:

The applicable Number of hours of

% outlined = paid vacation time to be

below taken in the next

following vacation year

(a) 6% during the 1* employment year;

(b) 8% during each of the 2" to 9™
employment years;

(¢c)  10% during each of the 10" to 19"
employment years;

(d)  12% during each of the 20™ and
subsequent employment years.

Head Nurse, Instructor, Clinical Nurse

Specialist and Nurse Clinician

Regular Part-time Employees shall earn

vacation with pay calculated in hours in
accordance with the following formula:

The applicable Number of hours of

% outlined = paid vacation time to be

below taken in the next
following vacation year

(@) 8% during each of the 1% to 9"

employment years;

(b)  10% during each of the 10" to 19™
employment years;
(c)  12% during each of the 20™ and

subsequent employment years.



Hours specified in

(©)

Article 30.01(d)

(i): (17.02(a))

(d)

Supplementary Vacation

The supplementary vacations as set out below are to be
banked on the outlined supplementary vacation
employment anniversary date and taken at the
Employee’s option at any time subsequent to the
current supplementary ~ vacation  employment
anniversary date but prior to the next supplementary
vacation employment anniversary date.

Regular Part-time Employees shall earn supplementary
vacation with pay calculated in hours in accordance
with the following formula:

The applicable Number of hours of
% outlined paid supplementary
X below = vacation time to be

taken in the current
supplementary vacation
period.

(1) Upon reaching the employment anniversary of
25 years of continuous service, Employees shall
have earned an additional 2%.

(i1))  Upon reaching the employment anniversary of
30 years of continuous service, Employees shall
have earned an additional 2%.

(ii1)  Upon reaching the employment anniversary of
35 years of continuous service, Employees shall
have earned an additional 2%.

(iv)  Upon reaching the employment anniversary of
40 years of continuous service, Employees shall
have earned an additional 2%.

(v) Upon reaching the employment anniversary of
45 years of continuous service, Employees shall
have earned an additional 2%.

Employee with Less than a Year of Service

An Employee who has less than one (1) year of service
prior to the 1% day of in any one (1) year
shall be entitled to a vacation calculated on the number
of months from the date of employment in proportion to
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(e)

which the number of months of the Employee’s service
bears to 12 months.

(e) Where a voluntarily terminated Employee commences
employment within six (6) months of date of
termination of employment with either the same
Employer or another Employer, such Employee shall
accrue vacation entitlement as though his or her
employment had been continuous. The Employer shall
provide the Employee with a written statement of the
Employee’s vacation entitlement upon termination.

(11) Amend Article 17.04(a) to read:

17.04 (a) If an Employee is terminated and proper notice given,

vacation pay earned to the date of termination pursuant
to Article 30.01(d) will be paid in compliance with
Article 17.04(c).

Named Holidays

Amend Article 18 to read:

18.01 Part-time Employees shall be paid in addition to their Basic Rate of
Pay a sum equal to 4.8% of their regular earnings in lieu of Named
Holidays inclusive of the “Floater” holiday.

18.02 (a)

(b)

(c)

18.03 (a)

A Part-time Employee required to work on a Named Holiday
shall be paid at 1 1/2X the Employee’s Basic Rate of Pay for
work performed up to 7.75 hours.

Notwithstanding Article 18.02(a), a Part-time Employee
required to work on the August Civic Holiday or Christmas
Day shall be paid at 2X the Employee’s Basic Rate of Pay for
work performed up to 7.75 hours.

A Part-time Employee who is obliged to work overtime on a
Named Holiday shall be paid as follows:

(1) For all overtime hours worked on a Named Holiday
2.5X their Basic Rate of Pay.

(i1))  For all overtime hours worked on August Civic Holiday
and Christmas Day 3X their Basic Rate of Pay.

An Employee shall be scheduled so as to provide the Employee

with days off on at least three (3) of the actual Named
Holidays. Unless otherwise requested by the Employee, one (1)
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®

(b)

(c)

Sick Leave

of these three (3) Named Holidays shall be either Christmas or
New Year’s Day.

(i)  An Employee granted Christmas Day off in accordance
with Article 18.03(a) above, shall be scheduled such
that the Employee shall have two (2) consecutive days
where the Employee will not be obliged to work (i.e.
December 24 and 25; or December 25 and 26).

(i)  An Employee granted New Year’s Day off in
accordance with Article 18.03(a) above, shall be
scheduled such that the Employee shall have two (2)
consecutive days where the Employee shall not be
obliged to work (i.e. December 31 and January 1; or
January 1 and 2).

Where a Part-time Employee is not scheduled to work on what
would otherwise be a regular work day directly as a result of a
Named Holiday, those hours may, at the request of the
Employee, be rescheduled in the Cycle of the Shift Schedule.

Amend Article 19.02 to read:

19.02 (a)

(b)

A Part-time Employee shall accumulate sick leave benefits on
the basis of 1 1/2 days per month, prorated on the basis of the
hours worked by the Part-time Employee in relation to the
regularly scheduled hours for a Full-time Employee.

For Part-time Employees, sick leave accrual shall be based
upon regularly scheduled hours of work and any additional
Shifts worked, to a maximum of full-time hours.

Sick leave shall only be paid for regularly scheduled Shifts
missed due to illness or injury.

30.02 Temporary Employees

(a)

(b)

A Temporary Employee shall be covered by the terms of this Collective
Agreement, except that a Temporary Employee shall have no rights under

Article 15: Layoff and Recall.

Subject to the right of the Employer to release such Employee when no longer
required in that capacity or on completion of the expected term of the position,
the letter of hire as specified in Article 14.10 shall also specify the expected
term of the temporary position.
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30.03

(©) An Employee occupying a temporary position shall not have the right to
grieve placement pursuant to Article 14.02, if so eligible, or termination of
employment pursuant to Article 30.02(b).

Casual Employees

Except as modified in this Article, all provisions of this Collective Agreement shall
apply to Casual Employees except that the following Articles shall have no
application to Casual Employees:

* Article 7: Hours of Work and Scheduling Provisions - 7.01(a), 7.02, 7.03, 7.04
* Article 12: Seniority

* Article 15: Layoff and Recall

* Article 17: Vacations with Pay

* Article 18: Named Holidays

» Article 19: Sick Leave, except Article 19.10(b)

* Article 20: Workers” Compensation

* Article 21: Employee Benefits, and

* Article 22: Leaves of Absence.

(a) Hours of Work

(1) No Casual Employee shall be scheduled except with the Employee’s
consent. Except where a Casual Employee is scheduled for a specific
job or relieves for absences, the duration of which is three (3) months
or less, advance notice of scheduling shall not exceed seven (7)
calendar days.

(11) Where a Casual Employee is transferred to a position pursuant to
Article 14.02, the Employee shall receive the benefits of a Temporary
Employee while filling that position.

(ii1))  Where a Casual Employee is regularly scheduled under the provisions
of Article 2.04(b)(i1) and (iii) the scheduling provisions of Article 7:
Hours of Work and Scheduling Provisions shall apply.

(iv)  (A) In the event that a Casual Employee reports to work as
scheduled or called and the Employer cancels the Employee’s
Shift, the Employee shall be paid four (4) hours pay at the
Employee’s Basic Rate of Pay.

(B)  If fewer than four (4) hours remain in the scheduled Shift, the
Employee shall be paid for the remaining hours of the Shift at
the Employee’s Basic Rate of Pay. This does not apply in
situations where the start time of the scheduled Shift has been
changed.
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(C)  No Employee shall receive payment for Article 30.03(a)(iv)(A)
and Article 30.03(a)(iv)(B) concurrently.

(v) A Casual Employee shall be entitled to overtime worked in excess of
147.25 hours averaged over a four (4) week period starting October 6,
2014.

(b) Increment Accrual

Casual Employees shall be entitled to an increment on the completion of
1920.75 regular hours of work and thereafter a further increment upon the
completion of each period of 1711.50 regular hours actually worked to the
maximum increment granted Full-time Employees.

(©) Vacation
Amend Article 17 to read:

17.02 (a) Casual Employees shall be paid, in addition to their Basic Rate
of Pay, a sum equal to:

(1) 6% of their regular earnings during the 1% employment
year;

(i) 8% of their regular earnings during the 2™ to 9™
employment years;

(iii)  10% of their regular earnings during the 10™ to 19™
employment years;

(iv)  12% of their regular earnings during the 20" to 24™
employment years;

(v)  12.4% of their regular earnings during the 25" and
subsequent employment years; in lieu of vacations with

pay;

(b) Casual Employees shall receive payment in lieu of vacations
with pay to which they are entitled following each pay period.

(d) Named Holidays
Amend Article 18 to read:
18.01 Casual Employees shall be paid in addition to their Basic Rate of Pay a

sum equal to 4.8% of their regular earnings in lieu of Named Holidays
inclusive of the “Floater” holiday.
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(e)

®

18.02 (a) A Casual Employee required to work on a Named Holiday
shall be paid at 1 1/2X the Employee’s Basic Rate of Pay for
work performed up to 7.75 hours.

(b)  Notwithstanding Article 18.02(a), a Casual Employee required
to work on the August Civic Holiday or Christmas Day shall be
paid at 2X the Employee’s Basic Rate of Pay for work
performed up to 7.75 hours.

(c) A Casual Employee who is obliged to work overtime on a
Named Holiday shall be paid as follows:

(1) For all overtime hours worked on a Named Holiday
2.5X their Basic Rate of Pay.

(i1))  For all overtime hours worked on August Civic Holiday
and Christmas Day 3X their Basic Rate of Pay.

18.03 (a) An Employee shall be scheduled so as to provide the Employee
with days off on at least three (3) of the actual Named
Holidays. Unless otherwise requested by the Employee, one (1)
of these three (3) Named Holidays shall be either Christmas or
New Year’s Day.

(b) (1)  An Employee granted Christmas Day off in accordance
with Article 18.03(a) above, shall be scheduled such
that the Employee shall have two (2) consecutive days
where the Employee will not be obliged to work (i.e.
December 24 and 25; or December 25 and 26).

(i)  An Employee granted New Year’s Day off in
accordance with Article 18.03(a) above, shall be
scheduled such that the Employee shall have two (2)
consecutive days where the Employee shall not be
obliged to work (i.e. December 31 and January 1; or
January 1 and 2).

Casual Employees shall be eligible for Workers’ Compensation benefits in
accordance with the laws of Alberta.

In the event an Employee is required to serve as a witness in matters arising
out of her or his employment, the Employee shall be granted leave of absence
at her or his regular rate of pay, provided that any reimbursement paid to the
Employee for this appearance is paid to the Employer.
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ARTICLE 31: COPIES OF COLLECTIVE AGREEMENT

31.01

31.02

Following the signing of the Collective Agreement, each Employee affected shall be
provided with a copy by the Employer within seven (7) days of receipt of the copies
by the Employer. The Collective Agreement shall be printed in booklet form by the
United Nurses of Alberta. The costs of printing shall be shared equally between the
parties.

The Employer shall provide a copy of the Collective Agreement to each new
Employee upon hiring.

ARTICLE 32: DISPUTE RESOLUTION PROCESS

32.01

32.02

Purpose

The parties agree to the following dispute resolution process in order to resolve any
difference related to the application, interpretation or operation of this Collective
Agreement in an effort to maintain and enhance the provision of quality health care
services.

The parties agree that the purpose of the Dispute Resolution Process is to:

(a) encourage open, face-to-face dialogue between the people affected by a
dispute;

(b) achieve timely and equitable resolutions to identified issues as close to the
source as possible;

(c) contribute to and support a positive, harmonious work environment and
Employee and manager job satisfaction;

(d) recognize and respect the roles, interests and accountabilities of all involved;

(e) minimize the time and costs involved in resolving disputes; and

® achieve solutions that are consistent with the terms of this Collective
Agreement.
Communication

(a) Any notice or advice which the Employer or members of its administrative
staff are required to give the Local in respect of any matter referred to in this
Article shall be sufficient if sent by registered mail or delivered to the
President or Secretary of the Local except where an alternate person is
specified in advance by the Local in writing.
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32.03

32.04

32.05

32.06

32.07

(b) Any notice or advice which the Union or Local is required to give to the
Employer in respect of any matter referred to in this Article shall be sufficient
if delivered to the Chief Executive Officer or her or his designate.

Definition of Time Periods

(a) For the purpose of this Article, periods of time referred to in days shall be
deemed to mean such periods of time calculated on consecutive calendar days
exclusive of Saturdays, Sundays and Named Holidays which are specified in
Article 18: Named Holidays.

(b) Time limits may be extended by mutual agreement in writing. All time limits
in this Article are directory, and intended to enable timely resolution of
disputes.

Meetings

(a) An Employee shall have the right to be accompanied by a Union or Local
representative at any meeting described in this Article.

(b) For purposes of this Article, meetings can be held face-to-face, via telephone
or videoconference. Efforts to meet in-person will be made by both parties to
the greatest extent possible.

(c) Meetings at any stage of the dispute resolution process may be held during the
normal working day with no loss of pay for a participating Employee (i.e. the
grievor and a Local representative). Travel compensation shall also be
provided in accordance with Article 10: Transportation.

Disputes Affecting More Than One Employee

If a dispute directly affects two (2) or more Employees, it may be initiated under
Article 32.08.

Disputes Relating to Written Warning, Suspension or Termination

If a dispute relates to a written warning, suspension or dismissal, it may be initiated
under Article 32.08.

Initial Problem-Solving Stage

(a) Employees and managers, with or without representation, shall first attempt to
resolve any dispute through discussion with the person(s) with whom there is
a dispute.

(b) The parties agree to share information relevant to the dispute with one another
on a without prejudice basis.
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32.08

32.09

(©)

(d)

The discussion should include an open, respectful exchange of the interests of
the persons directly affected by the dispute, an exploration of potential options
to resolve the dispute and mutually acceptable solutions. All discussions at
this stage are on a without prejudice and without precedent basis.

If the dispute is not resolved satisfactorily, it may then become a grievance
and be advanced to the formal dispute resolution stage.

Formal Dispute Resolution — Grievance Filing

(a)

(b)

(©)

(d)

The grievance shall specify the details of the dispute, including, to the extent
known, the names(s) of the affected Employee(s), the site(s)/program(s)
affected, the Articles of the Collective Agreement affected and the desired
resolution.

A grievance shall be initiated within 10 days of the date the Employee, the
Employer, or the Union or Local first became aware of or reasonably should
have become aware of the occurrence of the act causing the grievance.

The parties shall meet for the purpose of resolving the grievance within 20
days from the date the grievance was submitted. The parties agree to share
information relevant to the dispute with one another on a without prejudice
basis and to engage in meaningful discussion. The representatives of the
parties at the meeting shall have the authority to resolve the grievance, and the
ability to obtain any necessary additional authority and communicate their
position within two (2) working days of the meeting. The Employer or the
Union shall communicate its decision, in writing within seven (7) days of the
meeting.

(1) If a resolution is achieved at or following the Article 32.08(c)
resolution meeting, the agreement shall be confirmed in writing by the
parties.

(11) If a resolution is not achieved at or following the Article 32.08(c)
resolution meeting, the grievance may be advanced to Arbitration
within seven (7) days of the receipt of the decision.

Mediation

(2)

Following attempts to resolve the dispute, the parties may agree to mediation.
The mediator shall be mutually agreed upon by the Local and the Employer.

(1) The mediator shall, within 10 calendar days, meet with the parties,
investigate the dispute and define the issues in dispute.

(i1))  During the proceedings, the parties shall fully disclose all materials
and information relevant to the issue(s) in dispute.
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32.10

32.11

(b)

(c)

(ii1))  The purpose of the mediator’s involvement in the grievance process is
to assist the parties in reaching a resolution of the dispute, and
anything said, proposed, generated or prepared for the purpose of
trying to achieve a settlement is to be considered privileged, and shall
not be used for any other purpose.

(iv)  The grievance may be resolved by mutual agreement between the
parties. The parties may request that the mediator issue a report
including non-binding recommendations.

The timelines specified at each step of the grievance and Arbitration process
shall apply unless the parties have mutually agreed, in writing, to extend the
applicable timeline to accommodate the mediation process.

The expenses of the mediator shall be borne equally by both parties.

Joint Dispute Resolution Advisory Committee (DRAC)

(a)

(b)

(c)

(d)

The parties shall form a joint DRAC made up of an equal number of
representatives of each party.

Prior to any grievance Arbitration, the parties to a dispute may agree to refer
the dispute to DRAC.

The purpose of DRAC’s involvement is to assist the parties in reaching a
resolution of the dispute. Anything said, proposed, generated or prepared for
the purpose of trying to achieve a settlement is to be considered privileged,
and shall not be used for any other purpose.

DRAC may make any recommendations it feels appropriate. All
recommendations of DRAC are non-binding and privileged, and shall not be
used for any other purpose.

Arbitration

(a)

(b)

(©)

Either of the parties wishing to submit a grievance to Arbitration shall notify
the other party and DRAC in writing.

Within 10 days after receipt of notification provided for in Article 32.11(a)
above, the parties shall attempt to agree upon an arbitrator hereinafter listed
for the dispute.

In the event that mutual agreement regarding the appointment of an arbitrator
is not achieved, DRAC shall, within 10 days after receipt of notification
provided for in Article 32.11(b) above, select one (1) of the following
arbitrators to hear the Arbitration:
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(d)

(e)

(H
(2

(h)

(1)

W)

Ms. Jan Alexander-Smith Mr. Tom Jolliffe

Mr. Tom Hodges Mr. Rob Garden
Mr. David Phillip Jones Mr. Gerald A. Lucas
Mr. Andrew C. L. Sims Mr. Lyle Kanee
Mr. Les Wallace Mr. David Tettensor

The selection shall be random.
Note: The parties may mutually agree to amend the above list.

Where one (1) of the parties determines that they need to have the issue heard
by an Arbitration Board rather than a sole arbitrator, they shall advise the
other party of this prior to the selection of the arbitrator. Both parties shall
advise one another the name of their appointee to the Arbitration Board prior
to the selection of the arbitrator.

After the arbitrator has been selected the arbitrator shall meet with the parties
within six (6) months and hear such evidence as the parties may desire to
present, assure a full, fair hearing, and shall render the decision, in writing, to
the parties within 60 days after the completion of the hearing.

The decision of the arbitrator shall be final and binding on the parties.

The Arbitration decision shall be governed by the terms of this Collective
Agreement and shall not alter, amend or change the terms of this Collective
Agreement; however, where an arbitrator, by way of an award, determines
that an Employee has been discharged or otherwise disciplined by an
Employer for cause and the Collective Agreement does not contain a specific
penalty for the infraction that is the subject matter of the Arbitration, the
arbitrator may substitute any penalty for the discharge or discipline that to the
arbitrator seems just and reasonable in all the circumstances.

Where an arbitrator, by way of an award, determines that the Collective
Agreement has been violated, the arbitrator may issue a declaration that the
Collective Agreement has been violated and may order the affected party to
comply with the Collective Agreement, even if this remedy was not
specifically sought in the grievance. An arbitrator may order compensation if
appropriate.

The fees and expenses of the arbitrator shall be borne equally by the two (2)
parties to the dispute.

Any of the time limits herein contained in Arbitration proceedings may be
extended if mutually agreed to in writing by the parties.
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ARTICLE 33: COMPENSATION ERRORS

33.01

33.02

A compensation error is an overpayment or underpayment to Employees which can
be quantified in a dollar value including but not limited to wages, benefits, accruals
and underpayment of premiums which arise as a result of administrative, process or
system error.

Employers are entitled to recover overpayments from Employees’ earnings according
to the following procedures:

(a)

(b)

(c)

(d)

(e)

®

When an Employer discovers a compensation overpayment has been made
that it wishes to recover it must advise the Employee of the cause and amount
of the overpayment and provide an explanation of how the amount was
calculated. The Employer shall only recover overpayments from within a 12
month period starting the day the Employee is made aware an overpayment
exists.

If the amount involved is less than $200, the advice in (a) may be oral and,
provided the Employee gives, and the Employer records the fact of, their oral
agreement, the Employer may recover the overpayment in any way the
Employee agrees is appropriate. A copy of the Employer’s note of the oral
agreement will be sent to the Local and the Employee.

If the amount involved exceeds $200 or, following oral advice, the
Employees’ consent has not been obtained, the advice given under (a) shall be
set out in writing in the form attached as Attachment A, with a copy to the
Local and the Employee.

An Employee receiving an Overpayment Recovery Notice must reply to that
notice as soon as possible and in any event within 25 days.

The Employer may recover overpayments by deductions from an Employees’
earnings:

(1) in any way agreed to by the Employee orally under (b) or in writing;

(11) if the Employee fails to reply after 25 days of receiving an
overpayment recovery notice or the parties cannot agree on a
repayment schedule, then starting with the Employee’s next pay
cheque, at a rate not to exceed $25 per $200 of Gross Earnings;

(11)  if the Employee resigns or is terminated for cause, from their final pay
cheque or other funds due on termination.

If the Employee still disputes the validity or the amount of the overpayment,

the parties will, within 20 days meet and attempt to resolve the issue. If it
remains unresolved, they will set out, in writing:
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33.03

33.04

(2

(h)

(1)

(1) the facts said to give rise to the overpayment;
(i)  the conflicting versions of the facts on the points of disagreement;
(i11)  if liability is disputed, the basis of that dispute.

The statement in (f) will be forwarded to an arbitrator for summary
adjudication. If the parties are unable to agree upon the choice of an
arbitrator, they shall immediately request the Director of Mediation Services
for the Province of Alberta to appoint an arbitrator. The arbitrator may, in
addition to exercising an arbitrator’s customary powers, and without limiting
those powers:

(1) resolve the matter based on written submission alone;
(11) use a conference call hearing in lieu of an in-person hearing.

The fees and expenses of the arbitrator shall be borne equally by the two (2)
parties to the dispute.

In any adjudication the onus of proving the overpayment is upon the
Employer.

Disputes over overpayment liability involving similar facts shall be
consolidated into a single hearing wherever possible.

If there is a payroll error and an Employee is without pay, the Employer must issue
the monies owing, within five (5) working days.

The above process is not intended to affect other payroll adjustments/deductions that
occur as a result of informal discussions between the Employee and their
Manager(s)/Time Keeper that result from errors in time entries and that are agreed
upon by the Employee through these informal discussions. The above process will
only apply if an error and resulting adjustment/deduction cannot be resolved through
submission of a time sheet correction.
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ATTACHMENT A
Overpayment Recovery Notice

You must reply to this notice as soon as possible and in any event within 25 days — See
Article 33: Compensation Errors of the Collective Agreement

Name:
Employee Number: Date:
BOX 1. An overpayment in the amount of $ has been identified as a result of the

following circumstances:

. If there has been an overpayment it must be repaid. Fill in your choice of
repayment method in box 2.

. If you believe there has not been an overpayment, fill in box 3 and explain
why.

. If you agree there has been an overpayment but dispute the amount fill in box
2 for the amount overpaid and box 3 explaining why and how the amount is
wrong.

BOX 2. Please indicate your overpayment preference and request by completing
one (1) of the following:

Collect the entire amount from my next cheque.

Collect $ dollars over the next pay periods.

Attached is a personal cheque for the entire amount.

Attached are  post-dated cheques for§  each to address the amount in full.

Please collect the amount of recovery required from one (1) or more of the following:
Overtime Bank
Statutory Holiday Bank
Vacation Bank
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BOX 3. If you dispute that there has been an overpayment or the accuracy of the amount
involved — explain why:

Repayment/Preference Agreed:

Employer Signature Date

Employee Signature Date

Please direct replies to:

Notes of Oral Discussion with Employee: Date:

cc: UNA
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ARTICLE 34: OCCUPATIONAL HEALTH AND SAFETY

34.01

34.02

The parties recognize the need for a safe and healthy workplace. The Employer shall
be responsible for providing safe and healthy working conditions. The Employer and
Employees will take all reasonable steps to eliminate, reduce or minimize all
workplace safety hazards. Occupational health and safety education, training and
instruction provided by the Employer, shall be paid at the Basic Rate of Pay, to fulfill
the requirements for training, instruction or education set out in the Occupational
Health and Safety Act, Regulation or Code.

(a)

(b)

(c)

(d)

(e)

®

There shall be an Occupational Health and Safety Committee (Committee),
which shall be composed of representatives of the Employer and
representatives of the Local and may include others representing recognized
functional bargaining units. This Committee shall meet once a month, and in
addition shall meet within 10 days of receiving a written complaint regarding
occupational health or safety. An Employee shall be paid the Employee’s
Basic Rate of Pay for attendance at Committee meetings. A request to
establish separate committees for each site or grouping of sites shall not be
unreasonably denied. The Employer shall provide training at no cost to all
Employees on the Committee to assist them in performing their duties on the
Committee. Training shall be paid at the Employee’s Basic Rate of Pay.

Minutes of each meeting shall be taken and shall be approved by the
Employer, the Local, and other bargaining groups, referred to in (a), prior to
circulation.

The purpose of the Committee is to consider such matters as occupational
health and safety and the Local may make recommendations to the Employer
in that regard.

If an issue arises regarding occupational health or safety, the Employee or the
Local shall first seek to resolve the issue through discussion with the
applicable immediate supervisor in an excluded management position. If the
issue is not resolved satisfactorily, it may then be forwarded in writing to the
Committee.

The Committee shall also consider measures necessary to ensure the security
of each Employee on the Employer’s premises and the Local may make
recommendations to the Employer in that regard.

(1) Should an issue not be resolved by the Committee, the issue shall be
referred to the Chief Executive Officer (CEO). A resolution meeting
between the Local and the CEO, or his or her designate(s), shall take
place within 21 calendar days of the issue being referred to the CEO.
The CEO or designate(s) shall reply in writing to the Local within
seven (7) calendar days of the resolution meeting.
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34.03

34.04

34.05

34.06

34.07

34.08

(11) Should the issue remain unresolved following the CEQ’s written
response, the Local may request and shall have the right to present its
recommendation(s) to the governing Board. The governing Board shall
reply in writing to the Local within 14 calendar days of the
presentation by the Local.

The Employer shall not unreasonably deny Committee members access to the
workplace to conduct safety inspections.

(a) No Employee shall be assigned to work alone on a unit.

(b) Where an Employee is assigned to work alone in other than a unit, the
Employer shall have in place a policy and procedure to support a Working
Alone Safety Plan which shall be reviewed annually by the Committee.

Where an Employee requires specific immunization and titre, as a result of or related
to the Employee’s work, it shall be provided at no cost.

(a) The Employer shall have in place a harassment policy which shall be
reviewed annually, and revised as deemed appropriate, by the Committee.

(b) There shall be a policy supporting zero tolerance of staff abuse which shall be
reviewed annually by the Committee. Signs shall be posted in public areas to
give notification of this.

The Employer shall:

(a) conduct ongoing hazard assessments, including those for a pandemic, disaster
or emergency response. Such assessments shall review:

(1) engineering controls,
(11) administrative policies, procedures and compliance; and
(iii)  appropriate personal protective devices and other equipment.

(b) share information with and obtain input from the Committee pertaining to all
hazard assessments.

Prior to introducing a regularly scheduled Shift that begins or ends between the hours
of 2400 and 0600 hours, the Employer will consult with the Local.

ARTICLE 35: PROFESSIONAL DEVELOPMENT

35.01

The parties to this Collective Agreement recognize the value of continuing
professional development for Employees in the nursing profession and that the
responsibility for such continuing education lies not only with the individual but also
with the Employer. For the purpose of this Article, the term “professional
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35.02

35.03

development” includes orientation, acquisition and maintenance of essential skills,
and other programs which may be offered or approved by the Employer.

In-Services

(a) The Employer reserves the right to identify specific in-service sessions as
being compulsory for Employees and those required to attend such sessions
shall be paid at the applicable rate of pay for attendance. The cost of materials
and tuition for an in-service session offered by the Employer shall be paid for
by the Employer for those Employees whose attendance is compulsory. In
addition to any in-service the Employer may identify as compulsory, the
following in-service programs shall be compulsory and shall be provided to
Employees on an annual basis:

(1) Cardio-Pulmonary Resuscitation;
(11) Anaphylaxis;

(ii1))  Fire (hands on experience with equipment except where not required
by the Employer’s established written fire procedures);

(iv)  Evacuation and disaster procedures; and
(v) Proper lifting and prevention of back injuries.

(b) Employees who attend in-service programs which are not identified as
compulsory by the Employer shall suffer no loss of regular earnings for
attending such programs.

(©) The Employer shall provide in-service education to ensure that each
Employee has the opportunity to attend not less than 23 hours per year. The
23 hours shall be in addition to any hours necessary for the compulsory in-
service as provided for in Article 35.02(a) and shall include a yearly in-service
for the purpose of explaining the pension plan to Employees, as well as an in-
service on prevention and management of staff abuse.

Professional Development Days

Upon request, each Employee shall be granted at least three (3) professional
development days annually for professional development, at the Basic Rate of Pay.
An Employee shall be advised, prior to taking any professional development days of
any transportation, registration fees, subsistence and other expenses that will be paid
by the Employer.

Such hours not used in each fiscal year shall not be carried forward into subsequent
years.
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35.04

35.05

35.06

Applications for such paid professional development opportunities shall be made in
writing, to the Employer as early as possible.

Nursing Journals

The Employer shall make available at each site no fewer than five (5) current nursing
journals.

Travel

Employees who are required by the Employer to attend staff development activities
shall be reimbursed for required transportation, subsistence, course material and
registration fees and shall be paid at the applicable rate of pay.

(a) The Employer will reimburse Employees (who at the beginning of their next
registration year have active registration in their Professional College) $250
for their dues if they have accumulated 684.6 or more regular hours actually
worked in the previous fiscal year.

(b) Regular hours actually worked in clause (a) includes:
(1) Leaves of absence for Union or Local business;
(i1) Other leaves of absence of one (1) month or less;
(i11)  Time on sick leave with pay;
(iv)  Absences while receiving Worker’s Compensation; and
(v) Educational leave up to 24 months.

(c) Professional College dues means dues paid to those who, at the beginning of
the next registration year, have active registration with either:

(1) The College and Association of Registered Nurses of Alberta
(CARNA),

(i1) The College of Registered Psychiatric Nurses of Alberta (CRPNA); or

(i11))  Any alternative Professional College acceptable to the Employer.

ARTICLE 36: PROFESSIONAL RESPONSIBILITY

36.01

(a) A Professional Responsibility Committee (Committee) shall be established
with up to four (4) Employees elected by the Local and up to four (4)
representatives of the Employer. Alternate representatives may be designated
from the same group.
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36.02

(b)

(c)

(d)

(e)

®

(2

(h)

(@)

W)

The functions of such Committee are to examine and make recommendations
regarding the concerns of Employees or the Employer relative to
patient/resident/client care including staffing issues.

A Chair shall be elected from amongst the Committee. The Committee shall
meet at least once a month at a regularly appointed time, and within 10 days
of receiving a written description of the issue regarding patient/resident/client
care.

A request to establish separate committees for each site or a grouping of sites
shall not be unreasonably denied.

Agendas for each meeting will be circulated prior to each meeting. Minutes of
each meeting will be kept. The minutes of the Committee shall be approved
by both parties prior to circulation. Unresolved items from previous meetings
will be highlighted and reviewed.

Where an issue is specific to one (1) unit or program, the Employee or Local
shall discuss the issue with the most immediate supervisor in an excluded
management position before the matter is discussed at the Committee.

Should an issue not be resolved by the Committee, the issue shall be referred
to the Chief Executive Officer (CEO). A resolution meeting between the
Local and the CEO, or his or her designate(s), shall take place within 21
calendar days of the issue being referred to the CEO. The CEO or
designate(s) shall reply in writing to the Local within seven (7) calendar days
of the resolution meeting.

Should the issue remain unresolved following the CEO’s written response, the
Local may request and shall have the right to present its recommendation(s) to
the governing Board. The governing Board shall reply in writing to the Local
within 14 calendar days of the presentation by the Local.

To prevent misunderstandings and to assure all issues are dealt with, answers
must be communicated, in writing, to the Committee.

The parties will provide available relevant information to allow for
meaningful discussion of the issues. The parties will endeavour to provide this
information in a timely fashion, and in any event not later than 30 days from
the original discussion of the particular issue(s).

An Employee attending Committee meetings shall be paid her or his Basic Rate of
Pay for such attendance.
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ARTICLE 37: EXTENDED WORK DAY

37.01

37.02

(a)

(b)

(©)

(d)

Where the Employer and the Local agree to implement a system employing
extended working days and a resultant compressed work week, they shall
evidence such agreement by signing a document indicating:

(1) applicable nursing unit;
(11) applicable positions; and
(iii))  applicable extended work day option.

Such list may be amended from time to time by agreement of the Employer
and the Local.

Agreements referred to in Article 37.01(a) may be terminated by either party
providing to the other party 12 weeks notice in writing of such intent.

Where an extended work day system is implemented or discontinued, the
resulting change to the hours per Shift and Shifts per Shift cycle of a Part-time
Employee shall not be deemed to be a violation of Article 30.01(a). Where
such change occurs, the Employer shall issue a new statement to the affected
Employee within 10 days of the change.

The Employer, the Union and the Local acknowledge and confirm that, with
the exception of those amendments hereinafter specifically detailed, when the
extended work day is implemented in a nursing unit, all other Articles of this
Collective Agreement shall remain in full force and effect as between the
parties.

Two (2) optional extended work day scheduling systems are available which may be
applied upon mutual agreement pursuant to Article 37.01(a). Where Option I or
Option II is applied, the relevant provisions of Article 7: Hours of Work and
Scheduling Provisions, and 30: Part-time, Temporary and Casual Employees shall be
amended as follows:

Option I: 11.08 Hour Extended Work Day

(A)

Amend Article 7.01(a) in its entirety to read:

7.01 (a) Regular hours of work for Full-time Employees, exclusive of
meal periods, shall:

(1) be a consecutive time period of 11.08 hours per day;

(i)  be 36.93 hours per week averaged over one (1)
complete Cycle of the Shift Schedule; and
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(111))  not exceed 12.25 hours per day maximum in-house
hours, as determined by the start and finish times of the
Shift, except where overtime is necessitated.

(B)  Amend Article 7.01(b) in its entirety to read:

7.01

(b)

Regular hours of work shall be deemed to:

(1) include as scheduled by the Employer, three (3) rest
periods of 15 minutes during each full working Shift;
and

(11) exclude, as scheduled by the Employer, two (2) meal
periods of 30 or 35 minutes each, the alternative to be
applied by the Employer. Two (2) or more meal periods
or rest periods may be combined by agreement between
the Employee and the Employer. Employee requests for
meal periods of more than 35 minutes that are
compatible with the scheduling of work assignments
shall not be unreasonably denied, except that such meal
periods shall not be scheduled to occur in the first or
last hour of the Shift except by mutual agreement
between the Employer and the Employee.

(C)  Amend Article 7.02(d), (e), (f), (g), (h) and (i) to read:

7.02

(d)

(e)

The Shift patterns which may be available are:

(1) permanent days;

(11) permanent nights (only by request of Employee);
(iii)  nights and days rotation.

An application in response to a position posted with Shift
pattern (ii) constitutes an Employee request for the purposes of
this section.

The Employer shall endeavour to minimize the assignment of
different Shift patterns between designated days of rest, where
Employees are working a Shift pattern 7.02(d)(iii)) which
begins with night Shifts. Where possible, there shall be at least
47.75 hours off duty between a night Shift to day Shift change.

A request by an Employee to work permanent nights shall not
be unreasonably withheld but the Employer may require an
Employee working permanent nights to work blocks of day
Shift for the purpose of maintaining proficiency. Such blocks
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(e.1)

®

(2

shall total not more than two (2) blocks per year totalling not
more than 14 calendar days per year.

An Employee who has requested to work Shift pattern (i1) and
has done so for at least 12 months, may give the Employer
notice that they wish to re-assert their Article 7.02(f) rights (“to
revert”). Upon receiving such notice, the Employer shall post a
Shift schedule within 12 weeks of receiving such a request.
Where multiple requests to revert are received, the Employer
will not be required to revise the schedule more than once in
any 12 month period commencing with the initial request to
revert. Upon receiving a request to revert, the Employer shall
provide all other Employees included on the schedule working
patterns (ii), regardless of how long they have worked in those
Shift patterns, notice of the request to determine if they also
wish to revert commencing with the next posted Shift schedule.

Employees who are required to rotate Shifts, shall be assigned
day duty 1/2 of the time during the Shift cycle, provided that in
the event of an emergency or where unusual circumstances
exist, an Employee may be assigned to such Shift as may be
necessary. For the purpose of applying the foregoing, an
Employee will be deemed to have been assigned day duty for
those periods of time absent on vacation or on or for a Named
Holiday, that would have, except for such absence, been day
duty to which the Employee would have been assigned in
accordance with the Shift schedule. Scheduled days of rest
shall not be considered as day duty for the purpose of applying
this provision. For the purposes of determining day duty, a day
Shift shall be considered to be a Shift where the majority of the
regularly scheduled Shift falls between 0700 hours and 1500
hours.

Except in cases of emergency or by mutual agreement between
the Employee and the Employer, Shift schedules shall provide
for:

(1) at least 22.5 hours off duty on a Shift changeover
between extended Shifts;

(i1) at least two (2) consecutive days of rest per week;

(111)  two (2) weekends off duty in each four (4) week period.
“Weekend” shall mean a Saturday and the following
Sunday. The period of time off must be at least 59
hours. Where possible, Employees shall not be required
to work beyond 2000 hours on the day preceding the
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(D)

(E)

designated days of rest when designated days of rest
fall on a weekend; and

(iv)  not more than four (4) consecutive extended Shifts nor
more than four (4) extended Shifts per week.

(v) Where possible, one (1) weekend in each four (4) week
period shall be an extended weekend. “Extended
Weekend” shall mean a Saturday and the following
Sunday assuring a minimum of 79.75 hours off duty.

(h) Does not apply.

(1) Violation of any provision of Article 37.02 Option I(C) 7.02(g)
shall result in payment to each affected Employee at 2X the
Employee’s Basic Rate of Pay for all regular hours worked
during the period of violation.

Amend Article 30.01(a): 7.01(a)(i) to read:

30.01(a) 7.01(a)(1) Regular hours of work for Part-time Employees,
exclusive of meal periods, shall be as scheduled
by the Employer but shall be less than those for
Full-time Employees. They shall be less than
36.93 hours per week averaged over one (1)
complete Cycle of the Shift Schedule.

Amend Article 30.01(b): 7.02(g) to read:

30.01(b) 7.02  (g) Except in cases of emergency or by mutual
agreement between the Employee and the
Employer, Shift schedules shall provide for:

(1) at least 22.5 hours off duty on a Shift
changeover between extended Shifts;

(11) an average of at least three (3) days per
week shall be scheduled as designated
days of rest, and at least two (2) such
days of rest per week shall be
consecutive for a total of 22 in a six (6)
week period. Employees may agree to
exchange their designated days of rest to
other non-scheduled days. When they
agree to do so, no overtime or penalty
payment is required;
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(i11))  two (2) weekends off duty in each four
(4) week period. “Weekend” shall mean
a Saturday and the following Sunday.
The period of time off must be at least
59 hours. Where possible, Employees
shall not be required to work beyond
2000 hours on the day preceding the
designated days of rest when designated
days of rest fall on a weekend; and

(iv) not more than four (4) consecutive
extended Shifts nor more than four (4)
extended Shifts per week.

(v) Where possible, one (1) weekend in each
four (4) week period shall be an
extended weekend. “Extended
Weekend” shall mean a Saturday and the
following Sunday assuring a minimum
of 79.75 hours off duty.

Option II: 9.75 Hour Extended Work Day
(A)  Amend Article 7.01(a) to read:

7.01 (a) Regular hours of work for Full-time Employees, exclusive of
meal periods, shall:

(1) be a consecutive time period of 9.75 hours per day; and

(i1) be 37.05 hours per week averaged over one (1)
complete Cycle of the Shift Schedule.

(B)  Amend Article 7.01(b) in its entirety to read:
7.01 (b) Regular hours of work shall be deemed to:

(1) include as scheduled by the Employer, three (3) rest
periods of 15 minutes during each full working Shift;
and

(11) exclude, as scheduled by the Employer, one (1) meal
period of 30 minutes. Two (2) or more meal periods or
rest periods may be combined by agreement between
the Employee and the Employer. Employee requests for
meal periods of more than 30 minutes that are
compatible with the scheduling of work assignments
shall not be unreasonably denied, except that such meal
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©)

(D)

(E)

period shall not be scheduled to occur in the first or last
hour of the Shift except by mutual agreement between
the Employer and the Employee.

Amend Article 7.02(g), (h) and (i) to read:

702 ()

(h)
(1)

(1)

(1)
(iii)

(iv)

(V)

at least 22.5 hours off duty on a Shift changeover
between extended Shifts;

at least two (2) consecutive days of rest per week;

two (2) weekends off duty in each four (4) week period.
“Weekend” shall mean a Saturday and the following
Sunday. The period of time off must be at least 59
hours. Where possible, Employees shall not be required
to work beyond 2000 hours on the day preceding the
designated days of rest when designated days of rest
fall on a weekend; and

not more than four (4) consecutive extended Shifts nor
more than four (4) extended Shifts per week.

Where possible, one (1) weekend in four (4) shall be an
extended weekend. “Extended Weekend” shall mean a
Saturday and the following Sunday assuring a
minimum of 79.75 hours off duty.

Does not apply.

Violation of any provision of Article 37.02 Option II(C) shall
result in payment to each affected Employee at 2X the
Employee’s Basic Rate of Pay for all regular hours worked
during the period of violation.

Amend Article 30.01(a): 7.01(a)(i) to read:

30.01(a)

7.01(a)(1) Regular hours of work for Part-time Employees,

exclusive of meal periods, shall be as scheduled
by the Employer but shall be less than those for
Full-time Employees. They shall be less than
37.05 hours per week averaged over one (1)
complete Cycle of the Shift Schedule.

Amend Article 30.01(b) 7.02(g) to read:

30.01(b)

7.02(g)

Except in cases of emergency or by mutual
agreement between the Employee and the
Employer, Shift schedules shall provide for:
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37.03

37.04

Amend Article 8.01(a) to read:

8.01 (a)

(1)

(i)

(iii)

(iv)

at least 22.5 hours off duty on a Shift
changeover between extended Shifts;

an average of at least three (3) days per
week shall be scheduled as designated
days of rest, and at least two (2) such
days of rest per week shall be
consecutive for a total of 16 in a five (5)
week period. Employees may agree to
exchange their designated days of rest to
other non-scheduled days. When they
agree to do so, no overtime or penalty
payment is required;

two (2) weekends off duty in each four
(4) week period. “Weekend” shall mean
a Saturday and the following Sunday.
The period of time off must be at least
59 hours; and

not more than four (4) consecutive
extended Shifts, nor more than four (4)
extended Shifts per week.

Where possible, one (1) weekend in each
four (4) week period shall be an
extended weekend. “Extended
Weekend” shall mean a Saturday and the
following Sunday assuring a minimum
of 79.75 hours off duty.

Overtime is all time authorized by the Employer and worked by the
Employee in excess of the regular daily hours specified in the
applicable Option in Article 37.02, or on scheduled days of rest.

Amend Article 11.01 to read:

11.01 (a)

(b)

A new Employee shall serve a probationary period of 471 hours
worked. The Employer shall provide an evaluation of each
probationary Employee at least once during the Employee’s
probationary period and again prior to the completion of her or his

probationary period.

During these evaluations the Employer shall notify the Employee, in
writing, of any deficiencies, and where possible, provide the Employee
an opportunity to correct them.
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37.05 Amend Article 17.02(a) and (b) to read:

17.02 Vacation Entitlement

During each year of continuous service in the employ of the Employer, an
Employee shall earn entitlement to a vacation with pay to be taken in the next
following year. The rate at which such entitlement is earned shall be governed
by the position held by the Employee and the total length of such service as
follows:

(a)

(b)

Staff Nurse and Assistant Head Nurse

(1)

(i)

(iii)

(iv)

During the 1% year of such employment, an Employee earns a
vacation of 116.25 working hours per year;

During each of the 2™ to 9" years of employment, an
Employee earns vacation of 155 working hours per year;

During each of the 10™ to 19" years of employment, an
Employee commences to earn vacation with pay at the rate of
193.75 working hours per year;

During each of the 20" and subsequent years of employment,
an Employee commences to earn vacation with pay at the rate
of 232.5 working hours per year.

Head Nurse, Instructor, Clinical Nurse Specialist and Nurse Clinician

(1)

(i)

(111)

During each of the 1* to ot years of employment, an Employee
earns vacation of 155 working hours per year;

During each of the 10" to 19" years of employment, an
Employee commences to earn vacation with pay at the rate of
193.75 working hours per year;

During each of the 20™ and subsequent years of employment,
an Employee earns vacation with pay at the rate of 232.5
working hours per year.

37.06 Amend Article 17.02 (d) to read:

17.02 (d)

Supplementary Vacation

The supplementary vacations as set out below are to be banked on the
outlined supplementary vacation employment anniversary date and
taken at the Employee’s option at any time subsequent to the current
supplementary vacation employment anniversary date but prior to the
next supplementary vacation employment anniversary date.
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(1) Upon reaching the employment anniversary of 25 years of
continuous service, Employees shall have earned an additional
38.75 hours.

(i)  Upon reaching the employment anniversary of 30 years of
continuous service, Employees shall have earned an additional
38.75 hours.

(ii1))  Upon reaching the employment anniversary of 35 years of
continuous service, Employees shall have earned an additional
38.75 hours.

(iv)  Upon reaching the employment anniversary of 40 years of
continuous service, Employees shall have earned an additional
38.75 hours.

(v) Upon reaching the employment anniversary of 45 years of
continuous service, Employees shall have earned an additional
38.75 hours.

37.07 Amend Article 17.04(a) to read:

17.04 (a)

Vacation Pay on Termination

If employment is terminated and proper notice given, the Employee
shall receive vacation pay in lieu of:

(1) the unused period of vacation entitlement up to
in each calendar year at the Employee’s
basic rate, together with

(i1) 6% in the case of an Employee entitled to 116.25 working
hours vacation per annum, or 8% in the case of an Employee,
entitled to 155 working hours vacation per annum, or 10% in
the case of an Employee entitled to 193.75 working hours
vacation per annum, or 12% in the case of an Employee
entitled to 232.5 working hours vacation per annum, of the
Employee’s regular earnings from the 1% day of in each
calendar year to date of termination.
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37.08

37.09

37.10

37.11

37.12

37.13

Amend Article 18.01 by adding (¢) to read:

18.01 (c)

It is agreed that a Full-time Employee covered by this Article shall be
entitled to 11 Named Holidays and one (1) Floater Holiday as
specified, and shall be paid for same at the Employee’s Basic Rate of
Pay for 7.75 hours to a maximum of 93 hours per annum.

Amend Article 18.03 by adding (e) to read:

18.03 (e)

pay for the day referred to in (a), (b) and (c) shall be for 7.75 hours.

Amend Article 19.02 to read:

19.02 An Employee shall be allowed a credit for sick leave computed from the date
of employment at the rate of 11.625 hours for each full month of employment
to a maximum credit of 930 hours.

Amend Article 19.03 to read:

19.03 An Employee granted sick leave shall be paid for the period of such leave at
the Employee’s Basic Rate of Pay and the number of hours thus paid shall be
deducted from the Employee’s accumulated sick leave credit to the total
number of the Employee’s accumulated credit at the time sick leave
commenced.

Amend Article 19.05 to read:

19.05 (a)

(b)

When an Employee has accrued the maximum sick leave credit of 930
hours, the Employee shall no longer accrue sick leave credits until
such time as the Employee’s total accumulation is reduced below the
maximum. At that time, the Employee shall recommence accumulating
sick leave credits.

An Employee, who at the date of ratification of this Collective
Agreement, has accrued more than 930 hours of sick leave credits shall
be entitled to use the additional credits until they fall below the nine
hundred and thirty 930 hours thereafter, the Employee shall not accrue
greater than 930 hours.

Amend Article 30.01(a): 7.01(a)(iv) and (v) to read:

30.01(a)

7.01(a)(iv)  Where a Part-time Employee volunteers or agrees,
when requested, to work additional Shifts which are not
designated as her or his scheduled days of rest, or to
work beyond the Employee's regularly scheduled daily
hours or pre-agreed length of Shift, the Employee shall
be paid her or his Basic Rate of Pay for such hours or, if
applicable, 2X the applicable basic hourly rate for those
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hours worked in excess of the regular daily hours
specified in the applicable Option in Article 37.02.

(v) Where the Employer requires a Part-time Employee to
work without the Employee having volunteered or
agreed to do so or on the Employee’s scheduled days of
rest, the Employee shall be paid 2X the applicable basic
hourly rate for work performed.

37.14 Amend Article 30.01(e) to read:

18.01 Part-time Employees shall be paid in addition to their Basic Rate of Pay a sum
equal to 4.8% of their regular earnings in lieu of Named Holidays, inclusive of
the “Floater” holiday.

18.02

18.03

(a)

(b)

(©)

(b)

A Part-time Employee who works on a Named Holiday shall be paid
for hours worked on the Named Holiday up to the regular daily hours
specified in the applicable Option in Article 37.02 at 1 1/2X the
Employee’s Basic Rate of Pay.

Notwithstanding Article 18.02(a), a Part-time Employee who works on
the August Civic Holiday or Christmas Day shall be paid for hours
worked on such Named Holiday up to the regular daily hours specified
in the applicable Option in Article 37.02 at 2X the Employee’s Basic
Rate of Pay.

A Part-time Employee who is obliged to work overtime on a Named
Holiday shall be paid as follows:

(1) For all overtime hours worked on a Named Holiday 2.5X their
Basic Rate of Pay.

(1i1))  For all overtime hours worked on August Civic Holiday and
Christmas Day 3X their Basic Rate of Pay.

An Employee shall be scheduled so as to provide the Employee with
days off on at least three (3) of the actual Named Holidays. Unless
otherwise requested by the Employee one (1) of these three (3) Named
Holidays shall be either Christmas or New Year’s Day.

(1) An Employee granted Christmas Day off in accordance with
Article 18.03(a) above, shall be scheduled such that the
Employee shall have two (2) consecutive days where the
Employee will not be obliged to work (i.e. December 24 and
25; or December 25 and 26).
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37.15

37.16

(11) An Employee granted New Year’s Day off in accordance with
Article 18.03(a) above, shall be scheduled such that the
Employee shall have two (2) consecutive days where the
Employee shall not be obliged to work (i.e. December 31 and
January 1; or January 1 and 2).

Amend Article 30.01(f) to read:

(a) Part-time Employees shall accumulate sick leave benefits on the basis of
11.625 hours per month prorated on the basis of the hours worked by the Part-
time Employee in relation to the regularly scheduled hours for Full-time
Employees.

(b) For Part-time Employees, sick leave accrual shall be based upon regularly
scheduled hours of work and any additional Shifts worked, to a maximum of
full-time hours. Sick leave shall only be paid for regularly scheduled Shifts
missed due to illness or injury.

Amend Article 30.03(d) to read:

18.01 A Casual Employee shall be paid in addition to her or his Basic Rate of Pay a
sum equal to 4.8% of the Employee’s regular earnings in lieu of Named
Holidays, inclusive of the “Floater” holiday.

18.02 (a)

(b)

(c)

A Casual Employee who works an extended work day Shift on a
Named Holiday shall be paid at 1 1/2X the applicable hourly rate for
the first 7.75 hours, except where the Employee replaces another
Employee who is normally scheduled on the extended work day Shift
and who is absent; in which case the Employee shall be paid 1 1/2X
for work performed on the Named Holiday up to the regular daily
hours specified in the applicable Option in Article 37.02.

Notwithstanding Article 18.02(a), a Casual Employee who works an
extended work day Shift on the August Civic Holiday or Christmas
Day shall be paid at 2X the applicable hourly rate for the first 7.75
hours, except where the Employee replaces another Employee who is
normally scheduled on the extended work day Shift and who is absent;
in which case the Employee shall be paid 2X for work performed on
such Named Holiday up to the regular daily hours specified in the
applicable Option in Article 37.02.

A Casual Employee who is obliged to work overtime on a Named
Holiday shall be paid as follows:

(1) For all overtime hours worked on a Named Holiday 2.5X their
Basic Rate of Pay.
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37.17

(11) For all overtime hours worked on August Civic Holiday and
Christmas Day 3X their Basic Rate of Pay.

18.03 (a) An Employee shall be scheduled so as to provide the Employee with
days off on at least three (3) of the actual Named Holidays. Unless
otherwise requested by the Employee, one (1) of these three (3)
Named Holidays shall be either Christmas or New Year’s Day.

(b) (1) An Employee granted Christmas Day off in accordance with
Article 18.03(a) above, shall be scheduled such that the
Employee shall have two (2) consecutive days where the
Employee will not be obliged to work (i.e. December 24 and
25; or December 25 and 26).

(1)  An Employee granted New Year’s Day off in accordance with
Article 18.03(a) above, shall be scheduled such that the
Employee shall have two (2) consecutive days where the
Employee shall not be obliged to work (i.e. December 31 and
January 1; or January 1 and 2).

A Casual or Part-time Employee who works an extended work day Shift shall be paid
at the overtime rate for time worked in excess of 7.75 hours per day except where the
Employee replaces another Employee who is normally scheduled on the extended
work day Shift and who is absent for any reason; in which case, 2X the applicable
basic hourly rate shall be paid for those hours worked in excess of the regular daily
hours specified in the applicable Option in Article 37.02.

ARTICLE 38: TECHNOLOGICAL CHANGE

38.01

Should the Employer introduce technological change by altering methods or utilizing
different equipment, and if such change will displace Employees in the bargaining
unit, the Employer will notify the Local with as much advance notice as possible of
such change and will meet and discuss reasonable measures to protect the interests of
Employees so affected.

ARTICLE 39: JOB DESCRIPTION AND CLASSIFICATION

39.01

39.02

For each nursing position in the bargaining unit, the Employer shall prepare a job
description. Copies of such descriptions shall be on hand and shall be available to
each Employee upon request. Copies of all such documents shall be provided to the
Local upon request, and whenever changes are made.

New Classifications

If the Employer creates a new classification which belongs in the bargaining unit and
which is not now designated in this Collective Agreement, or if a new classification is
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39.03

included in the bargaining unit by the Labour Relations Board, the following
provisions shall apply:

(a)

(b)

(c)

(d)

(e)

The Employer shall establish a position title and a salary scale and give
written notice of same to the Union.

If the Union does not agree with the position title and/or the salary scale,
representatives of the Employer and the Union, shall, within 30 days of the
creation of the new classification or the inclusion of a new classification in the
bargaining unit, meet for the purpose of establishing a position title and salary
scale for the new classification.

Should the Parties, through discussion and negotiation, agree in regard to a
salary scale for the new classification the salary scale shall be retroactive to
the date the new classification was implemented.

Should the Parties, through discussion and negotiation, not be able to agree to
a position title, it is understood that the Employer’s decision in respect to the
position title shall not be subject to the Grievance and Arbitration procedure
contained in this Collective Agreement or in the Code.

Should the Parties not be able to agree, the Union may, within 60 days of the
date the new classification was created or included in the bargaining unit,
refer the salary scale to Arbitration. Should the Union not refer the matter to
Arbitration within the stated time limit, the final position of the Employer, as
stated in the negotiations, shall be implemented.

Classification Review

(2)

(b)

(©)

(d)

(e)

An Employee who has good reason to believe that he/she is improperly
classified may apply, in writing by electronic mail, to the Director of the
Department to have his/her classification reviewed. The Director of the
Department will give consideration to such application and notify the
Employee accordingly.

Should the Employee feel that he/she has not received proper consideration in
regard to a classification review, he/she may request that the matter be further
reviewed by discussion between the Union and the Employer.

The Employer shall notify the Union of its position within 90 days of the
matter being brought to the Employer by the Union.

Where the parties are unable to agree, the matter may be subject to the
procedures outlined in Article 32: Dispute Resolution Process.

Should an Employee be reclassified to a higher classification pursuant to this
Article, any wage increase associated with the reclassification shall be
retroactive to the date of the written application by the Employee. The
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Employee shall move to the step on the salary scale of the higher
classification in accordance with Article 14.06.

§)) An Employee who is reclassified to a lower classification shall be red circled
at their current rate of pay until such time as their current rate of pay equals or
exceeds the rate of pay of the previous classification. Such reclassification
shall not invoke the provisions of Article 15: Layoff and Recall.

ARTICLE 40: COMMITTEE PARTICIPATION

40.01

Except as otherwise provided in this Collective Agreement, an Employee (or the
Employee’s alternate) who is a member and attends meetings of a committee
established by the Employer, shall be paid at the Employee’s applicable rate of pay
for attendance at such meetings. Employees on leave shall receive their Basic Rate of
Pay. Time spent traveling for meetings called by the Employer at other than the
Employee’s home site and further than 35 kilometres from that site or the Employee’s
home whichever is shorter shall be paid in accordance with Article 7: Hours of Work
and Scheduling Provisions and reimbursement for kilometerage shall be in
accordance with Article 10: Transportation.

ARTICLE 41: AMBULANCE DUTY

41.01

41.02

41.03

Where the Employer requires Employees to perform Ambulance duties, the Employer
shall establish a roster on which Employees may indicate their willingness to perform
Ambulance duties. An Employee who has not placed her or his name on such a roster
shall not be required to take an Ambulance assignment except where no Employee on
the roster can perform such assignment.

An Employee assigned to travel by Ambulance shall be paid $50 per round trip
beyond a radius of 35 kilometres from the Employee’s place of employment.

In addition to the payment in Article 41.02 above:

(a) In the event circumstances permit an immediate return to the Employee’s
place of employment, the Employee shall be paid at the Employee’s basic rate
and/or, if applicable, the overtime rate as stated in Article 8: Overtime, to
which the Employee is entitled up to the time:

(1) the patient/resident/client is released into the care of the receiving site;

(i1))  the Employee’s scheduled work period would otherwise have ended;
or

(ii1)  the Employee has returned to her or his place of employment;

whichever is the later, and the Employee shall be reimbursed for reasonable
and substantiated expenses incurred.
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(b) In the event circumstances prevent an immediate return to the Employee’s
place of employment, the Employee shall be entitled to:

(1) no loss of regular earnings for time not worked on regularly scheduled
Shifts as a result of the Ambulance duty;

(11) reimbursement for reasonable and substantiated expenses incurred;
and

(ii1))  the Employee’s Basic Rate of Pay and/or, if applicable, the overtime
rate as stated in Article 8: Overtime, for the time spent on the return
trip on the same basis as if the Employee had been working at the
Employee’s place of employment.

ARTICLE 42: EMPLOYMENT INSURANCE PREMIUM REDUCTIONS

42.01

42.02

Subject to Article 42.02, the Employee’s portion of all monies from Employment
Insurance Commission Premium Reductions shall be administered for the benefit of
Employees by the Employer in accordance with the Employment Insurance
Commission’s regulations.

Where, on the coming into force of this Collective Agreement the funds were paid to
a Local or some specific Local-administered program, that shall continue, subject to
the terms of any existing arrangements.

Otherwise, the funds shall be paid to Employees unless the Local and the Employer
agree otherwise.

ARTICLE 43: SUBSISTENCE AND CAMP ALLOWANCE

43.01

Employees who are required to travel beyond a 50 kilometres radius from their home
site or 50 kilometres from their normal work area (where that work area exceeds a 50
kilometre radius from their home site) on business authorized by the Employer shall
be reimbursed for expenses incurred as shown below, or in accordance with the
Province of Alberta Regulations Governing Travel and Subsistence or Employer
Policy, whichever is higher.

(a) Meals

Breakfast $9.20
Lunch $11.60
Supper  $20.75

Reimbursement for meals may be claimed as follows:

(1) breakfast, if the time of departure is earlier or the time of return is later
than 0730 hours;
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43.02

(b)

(c)

(d)

(11) lunch, if the time of departure is earlier or the time of return is later
than 1300 hours;

(ii1))  dinner, if the time of departure is earlier or the time of return is later
than 1830 hours.

Per Diem Allowance

A per diem allowance of $7.35 may be claimed for each 24 hour period while
away from home.

Accommodation

Where an Employee requires overnight accommodations in conducting
required or authorized Employer business, the Employee may claim
reimbursement as follows:

(1) full reimbursement for approved hotel or motel accommodation upon
the provision of a receipt; or

(i)  where no accommodation receipt is produced, a flat rate of $20.15
may be claimed in lieu of the allowance claimable under sub-section

().
Miscellaneous Travel Costs

(1) Where it is necessary to use taxis or other transportation for travel on
Employer business, the incurred costs shall be reimbursed by the
Employer upon submission of receipts.

(i)  Parking charges incurred while on Employer business shall be
reimbursed upon submission of receipts.

Camp Allowance

(a)

(b)

The parties recognize the value of staff attendance on overnight
patient/resident/client recreational/therapeutic activities (“Camp”) authorized
by the Employer, as these enhance patient assessment and treatment planning.

Accordingly, the parties agree that the following method will be adopted to
compensate Employees who volunteer to accompany patients/residents/clients
on Camp.

(1) An Employee who attends a Camp shall be paid at the Employee’s
Basic Rate of Pay for 7.75 hours of work only.

(i1) In addition to the payments in (a) above, an Employee shall be paid an
allowance of $70 for each day in attendance at such activity.
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(©)

Employees who volunteer to attend Camp shall be eligible for free time at the
discretion of the Camp Director.

ARTICLE 44: MOBILITY

44.01

44.02

Sites

(a)

(b)

(©)

(d)

All Employees will work either “at” a designated site, or “at or out of” a
designated site.

Multi-site Employees established under Article 44.03 will work “at”, or “at or
out of”, more than one (1) designated site, but one (1) of those sites must be
designated as their home site.

Employees under this Collective Agreement, for so long as they remain
Employees and regardless of their work location, will remain under the
control and direction of the Employer.

The Employer may establish new sites, or close existing sites.

“At or out of” Positions

(a)

(b)

(©)

(d)

An “at or out of” position is one where the Employee is required in the regular
course of their duties to perform work at more than one (1) site on an
unscheduled basis or to perform the Employee’s duties at locations other than
Employer sites where the Employer deems it appropriate because either:

(1) Services are best delivered at places other than sites operated by the
Employer, including schools, patients’ homes, places of business, etc.;
or

(11))  the Service requires specialist Employees or involves a specialized or
specific medical Service which, due to insufficient demand at one (1)
location, is best delivered by the same Employees working “at or out
of” a site or sites on an irregular basis.

All programs previously considered as “community nursing” fall within and
are examples of the description above.

“At or out of” Employees will not be assigned to work at sites to do the work
that has been routinely done by Employees working at that site. That is, their
work will be for the purpose the position was created. These positions will not
be utilized for scheduling relief or staff replacement. Float positions created
under Article 44.06 are not ““at or out of” positions.

An Employee given a notice of change in position from an “at” a site position
(whether single site or multi-site) to an “at or out of” a site position may
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44.03

accept the new “at or out of” position or decline the “at or out of” position
transfer and exercise rights under Article 15: Layoff and Recall.

Multi-site Positions

(a)

(b)

(c)

(d)

(e)

®

A multi-site position is one where the Employees are required to work
routinely and on a scheduled basis “at” or “at or out of”” more than one (1)
site.

The Employer may create new multi-site positions where necessary either
because:

(1) they require specialist Employees; or

(i)  they involve specialized or specific medical Services which, due to
insufficient demand at one (1) location, are best delivered by the same
Employees working at more than one (1) site on a regularly scheduled
basis.

The norm will continue to be that most Employees will continue to be
employed in single site positions.

If the Employer establishes a multi-site position, it shall prepare a description
of the position, the locations involved and the reason why the position needs
to be a multi-site position.

It will provide the Local with:

(1) the description of the position and the rationale for its creation;
(i1))  the locations involved and the designated home site;

(iii))  the proposed implementation date;

(iv)  whether it is a new position; and

(v) whether it results in the elimination of one (1) or more existing
positions.

If the Employer creates new multi-site positions that result in the elimination
of existing positions, then the Employer, in consultation with the Union and
the Employees, will determine the willingness of the incumbent Employees to
accept the new multi-site positions. Those positions will be filled by the
transfer of willing qualified incumbents in order of seniority.

Any Employee whose position is eliminated as the result of the creation of a
new multi-site position who is not transferred to a new multi-site position will
receive a notice under Article 15: Layoff and Recall.
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(2

(h)

(1)

W)

(k)

)

(m)

(n)

Any new multi-site positions not filled by the processes in Article 44.03(d)
and (e) will be filled by job posting.

If the Local, within 10 days of receiving the description of a new multi-site
position, objects that it is an inappropriate situation to create a multi-site
position, the Local may direct that issue to the Relocation Committee for
resolution. The submissions to the Relocation Committee shall include the
Local’s reasons why the creation of the position is inappropriate.

In determining whether a multi-site position is appropriate, the Relocation
Committee will consider the type and scope of multi-site positions previously
agreed to, the description of the purpose of such positions in this Agreement,
and the changing nature of the delivery of heath care Services.

For the purposes of Article 7: Hours of Work and Scheduling Provisions,
Article 30: Part-time, Temporary and Casual Employees, and Article 37:
Extended Work Day, the Employee’s Shift schedules shall include the sites
other than the home site.

An Employee given a notice of a change in the position from an “at” a site
position to a multi-site position may accept the move, accept the Employee’s
rights under Article 15: Layoff and Recall except the right to displace other
Employees, or object to the move and ask that it be reviewed by the Employer
and, failing resolution within five (5) days, by the Relocation Committee. An
Employee’s objection must state in writing the reasons upon which the
Employee objects to the relocation.

The Employee, upon giving an objection, and the Employer, upon receiving
that Employee’s objection, will ascertain, whether there are other Employees
able to accept the relocation in place of the objecting Employee, whether they
are willing to do so, and whether the objecting Employee is willing and
suitable to take that other Employee’s place in lieu of the Employee’s
position.

The Employer will provide the Relocation Committee and the Local with the
information about the willingness and ability of other Employees to relocate
prior to the next meeting of the Relocation Committee.

The Relocation Committee will decide whether the personal circumstances of
the Employee revealed in the objection are such that is not reasonable for her
to be required to accept the multi-site position in accordance with the
Employer’s notice after considering:

(1) The Employee’s interests in remaining at a single workplace including

significant transportation difficulties, family circumstances and similar
personal interests or significant professional interests;
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44.04

(0)

(p)

(11) The degree to which the Service requires or depends upon the
Employee’s particular skills, abilities and training;

(ii1))  The availability of other persons able and willing to take the multi-site
position; and

(iv)  Any earlier relocations the Employee experienced that compound the
effect of the disruption on her personal circumstances.

If the Relocation Committee finds that there is a suitable qualified volunteer
willing to accept the multi-site position in place of the Employee raising
objections, it may direct that the multi-site position be given to that volunteer
in place of the objecting Employee provided the objecting Employee is
willing and suitable to take that volunteer’s place in lieu of the Employee’s
position.

If no suitable volunteer is available and if, after considering the
circumstances, the Relocation Committee finds that the Employee’s interests
outweigh the Employer’s interests in making the transfer, the Employee will
as a result be entitled to exercise full Article 15: Layoff and Recall rights.

Permanent Service Relocation

(a)

(b)

(©)

(d)

Employees given a notice of permanent relocation of their positions to a
location over 50 kilometres from their home site may accept the transfer or
decline the transfer and exercise their rights under Article 15: Layoff and
Recall.

Employees given a notice of permanent relocation due to Service relocation to
a location under 50 kilometres from their home site may accept the relocation,
accept their rights under Article 15: Layoff and Recall except the right to
displace other Employees, or object to the transfer, and ask that it be reviewed
by the Employer and, failing resolution within five (5) days, by the Relocation
Committee. An Employee’s objection must state in writing the reasons upon
which the Employee objects to the relocation.

The Employee, upon giving an objection, and the Employer, upon receiving
that Employee’s objection, will ascertain whether there are other Employees
able to accept the relocation in place of the objecting Employee, whether they
are willing to do so, and whether the objecting Employee is willing and
suitable to take that other Employee’s place in lieu of the Employee’s
position.

Each will provide the Relocation Committee and the Local with the

information regarding the willingness and ability of volunteers to take the
position prior to the next meeting of the Relocation Committee.
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44.05

(e)

®

(2

The Relocation Committee will decide, prior to the Employee’s relocation,
whether the personal circumstances of the Employee revealed in the objection
are such that is not reasonable for the Employee to be required to relocate in
accordance with the Employer’s notice after considering:

(1) the Employee’s interests in remaining at the Employee’s existing
workplace including significant transportation difficulties, family
circumstances and similar personal interests or significant professional
interests;

(11) the degree to which the relocating Service requires or depends upon
the Employee’s particular skills, abilities and training;

(ii1))  the availability of other persons able and willing to take the position;
and

(iv)  any earlier relocations the Employee experienced that compounds the
effect of the disruption on that Employee’s personal circumstances or
cumulatively results in the Employee being moved in excess of 50
kilometres from the Employee’s original location.

If the Relocation Committee finds that there is a suitable qualified volunteer
willing to accept the position in place of the Employee raising objections to
relocation, it may direct that the position be given to that volunteer in place of
the objecting Employee provided the objecting Employee is willing and
suitable to take that volunteer’s place in lieu of their position.

If no suitable volunteer is available and if, after considering the
circumstances, the Relocation Committee finds that the Employee’s interests
outweigh the Employer’s interests in making the relocation, the Employee
will as a result be entitled to exercise full Article 15: Layoff and Recall rights.

Temporary Transfers

(2)

(b)

(©)

Meetings
Employees may be assigned to attend meetings at another site.
Orientation

New Employees may be assigned to attend orientation at another site to
support centralized or standardized delivery or space issues. This shall not
replace site specific space orientation.

Relocations due to Renovations or Facility or Equipment Maintenance or
Failure
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(d)

If renovations or facility or equipment maintenance or failure require a
temporary transfer of all or part of a unit/program to another site, the
following procedures will apply:

If the relocation is anticipated to last for less than 150 days and is for less than
50 kilometres, the Employer may transfer the Employees. In other situations,
the decision about which Employees will relocate temporarily will be made as
follows:

(1) Employees from the Service being temporarily relocated will be asked
to volunteer to relocate.

(i)  If fewer Employees than required volunteer to relocate temporarily,
then the governing Service Relocation provisions shall apply. An
Employee laid off due to this provision shall not forfeit recall rights by
refusing recalls to other than the position from which the Employee
was laid off.

(i11)  If more Employees than required volunteer to relocate temporarily, the
most senior Employees shall have the right to relocate temporarily,
provided they have the ability to perform the work.

The Employer must provide Employees transferred under this
provision with any necessary orientation.

Employees’ FTEs will not change due to a temporary transfer under
this provision.

Employees transferred under this provision may, for the duration of
the transfer, be integrated into the operations and rotations of the
receiving site.

Employees will return to the sending site once the need for the
relocation is over.

Temporary locations under this Article shall last no more than two (2)
years unless the Local agrees to extend that period.

Education and Skills Maintenance

The Employer may assign Employees to work at more than one (1) site for
educational and skills maintenance purposes.

For workshops, conferences, in-services and training related to new
equipment or processes that do not exceed five (5) days duration, the
Employer will wherever possible provide the Employee with 12 weeks notice
and in no event will the period of notice be reduced below three (3) weeks
without the Local’s consent.
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(e)

Where an Employee is assigned to another site for skills maintenance
purposes because the necessary work environment or patient contact can only
be provided at that other site and only at times that are unpredictable and not
amenable to substantial advanced notice (for example because they depend
upon the presence of certain types or volumes of patients), the Employee will
be given reasonable notice in the circumstances.

For other educational or skills maintenance purposes, where it is impractical
to provide the skills maintenance at the Employee’s home site, Employees
may be assigned to work at any site provided they are given 12 weeks notice,
or any shorter period of notice agreed to be the Local.

Any single assignment shall not exceed three (3) months. The term of
assignments can be renewed and extended with Local agreement. No
Employee will be given more than two (2) such assignments within a 12
month period without the Local’s consent.

The Employer will not transfer an Employee to a location more than 50
kilometres from their home site under this provision without the Local’s
consent, which will not be unreasonably withheld.

The Employer shall endeavor to offer staff in similar circumstances similar
opportunities to attend other sites for education or skills maintenance.

This clause will not be used for the purposes of regularly scheduling
Employees across sites on an ongoing basis or for operational convenience
unrelated to the skills maintenance involved.

The Employer will give Employees assigned to another site a reasonable
period of site orientation commensurate with their duties at that site.

Emergency Circumstances

An emergency is an unforeseen combination of circumstances or the resulting
state that calls for immediate action.

A situation is not an emergency if it results from a reasonably foreseeable
combination of circumstances or if reasonable remedial steps could have been
or can still be taken to deal with the circumstances.

Employees from any site may be assigned to work at any site to provide
assistance in emergency circumstances.

Before invoking this provision, the Employer will assess its ability to meet the
emergency by compelling Employees at that site to work overtime. The ability
or necessity to compel overtime neither proves nor disproves emergency
circumstances. The parties recognize that the decision should be made in the
best interests of patient care, that the relative costs are not a factor in
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themselves and that there are times when requiring mandatory overtime may
itself create stresses on Employees and safety concerns that outweigh the
stresses and concerns caused by relocation.

The Employer will notify the Union forthwith at any time this provision is
invoked and disclose the circumstances that resulted in the emergency.

The Employer shall reimburse Employees for all reasonable, necessary and
substantiated additional accommodation and transportation costs for traveling
between sites including parking if not otherwise provided.

44.06 Designated Float Positions

(a)

(b)

(c)

(d)

(e)

The Employer may post designated float positions. A float position is one that
may be scheduled in any site designated in the posting, not to exceed three (3)
sites, the furthest two (2) sites being no more than 100 kilometres apart, for
the following purposes:

(1) Coverage for sick leave;

(11) Coverage for vacation;

(ii1))  Coverage for approved leave of absence;
(iv)  Coverage for educational programs;

(v) Coverage for those on skills maintenance;
(vi)  Surges in workload;

(vii)  Coverage for unanticipated absences.

The FTE total for designated float positions must not exceed 3% of the
Employer’s total FTEs worked by Part-time and Full-time Regular
Employees.

One (1) of the sites at which the Employee floats shall be designated as the
Employee’s home site.

The Employer will post schedules for float positions in accordance with
Article 7: Hours of Work and Scheduling Provisions and Article 37: Extended
Work Day in each specified site. The schedules will show the applicable site
for all hours worked. Change of site for a Shift prior to the commencement of
the Shift will not activate the Shift change penalty.

Where an Employee is required to move between sites after a Shift has
commenced, travel time will be part of the normal daily hours of work.
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44.07

44.08

®

(2

(h)

(1)

Overtime for float Employees will be paid in accordance with Article 8:
Overtime and any Extended Work Day Agreement recognizing total hours
worked in all specified sites.

The Employer will provide Article 11.03 orientation at the Employee’s home
site and a reasonable orientation to each of the other designated sites.

The Article 13: Evaluations and Personnel File yearly evaluation will be done
by the supervisor at the home site.

There will be no layoffs as a result of the use of float positions.

Volunteers for Temporary Assignments

(a)

(b)

(©)

The Employer may seek and post for Regular Employees willing to take
temporary transfers to provide relief for persons absent due to the following
circumstances:

(1) Sick leave;

(i1) Vacation;

(ii1))  Approved leave of absence;
(iv)  Educational programs;

(v) Skills maintenance.

The Employer will indicate and postings will designate the site (or sites in the
case of multi-site positions) involved, and any necessary qualifications. The
posting may either specify anticipated dates of the temporary vacancy, or may
seek an expression of willingness to accept such a position at some future
date.

This will not be used for temporary positions which must be posted under
Article 14.02.

Relocation Committee

(a)

(b)

There shall be a Joint Standing Committee on relocation issues. (“the
Relocation Committee”).

The Relocation Committee will consist of an equal number of nominees from
the Employers and the Union. The committee may sit in panels as directed by
the Umpire and any panel may exercise the full powers of the committee.
Panels of the committee shall consist of three (3) people from the Union and
three (3) from the Employers. Panels of the Relocation Committee will meet,
as the need arises, on questions of work assignment.
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(©)

(d)

(e)

®

(2

(h)

W)

The Umpire and any alternate umpires on work assignments shall be
appointed jointly by the parties, from three (3) names submitted by the Union
and three (3) names submitted by the Employers. The initial Umpire will be
Mr. Jay Spark. The initial Alternate Umpire will be Ms. Donna Neumann.

The agenda will consist of such items that the Collective Agreement allows to
be dealt with by the committee. All such matters properly submitted will
automatically be placed on the agenda for the next Relocation Committee
meeting.

The Relocation Committee shall meet as necessary and at least monthly and
attempt to resolve the issues in dispute under the guidance of the umpire.

If the Relocation Committee is not able to settle the matter within 10 days
after the Umpire’s commencement of discussions between the parties, either
party may refer the matter to the Umpire for decision.

The Umpire shall encourage the parties to reach a consensual resolution of
each issue, but failing that, will issue a final and binding decision based on the
Umpire’s meetings with the Committee within 10 days of the matter being
referred to the Umpire.

The Relocation Committee and the Umpire may hear submissions from any
person it believes may assist the committee or the Umpire in arriving at a
decision. The Committee and the Umpire shall proceed informally. If
questions of procedure arise that cannot be resolved consensually, the Umpire
will settle the process to be followed.

At any time an Umpire decides a matter, the Umpire will consider the same
factors as the Relocation Committee.

The costs of the Umpire will be shared equally between the parties.
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LETTER OF UNDERSTANDING #1

RE: UNIT

WHEREAS the parties agree that patient and Employee safety is of mutual importance to the
Employer, the Union and the Local; and

WHEREAS the physical design, staffing patterns, and patient needs differ amongst Alberta units
and sites; and

1.

The Employer shall provide the Union with a list of areas in each site that the
Employer has designated as a unit for the purposes of application of Articles 16.02
and 34.04. Such list shall be provided to the Union no later than October 31, 2014.

If the Union identifies any concerns:
(a) regarding Employee safety relative to the application of Article 34.04; or

(b) regarding patient/resident/client safety, or the unit administration relative to
Article 16; or

(c) where the Employer has not designated as a unit or part of a unit,

then an Ad-hoc Committee, not exceeding eight (8) , of equal numbers appointed by
the Employer and the Union shall be established and shall address such concerns.

Failing resolution of the dispute by the Ad-hoc Committee, pursuant to the above, the
Union shall have the right to advance and present the dispute within 30 days of
receipt of the written notification pursuant to #1 and #8 of this Letter of
Understanding, to the Chief Executive Officer or designate.

The Chief Executive Officer or designate shall reply in writing to the Union within
seven (7) days of the presentation by the Union.

Failing resolution of the dispute between the parties pursuant to #3 above, the Union
may advance the dispute within 30 days of response from the Chief Executive Officer
or designate to Arbitration in accordance with this Collective Agreement.

In hearing the dispute pursuant to #4 above, the Board of Arbitration or arbitrator
shall consider whether the designation of a unit is appropriate in the circumstances in
order to satisfy the requirements of Article 16.02 and Article 34.04.

Should the Board of Arbitration or Arbitrator find that the Employer’s designation of
a unit is inappropriate, the matter shall be returned to the parties for a period of 30
days during which the Employer and the Union will attempt to again resolve the
matter.
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Should the parties fail to resolve the matter within the 30 day period, the Board of
Arbitration or arbitrator shall render a decision in this regard.

Should the Employer alter the designation of a unit during the term of this agreement,
the Union shall be so notified in writing and the provisions of Sections #2 through #7
in the Letter of Understanding shall apply to the altered designation.
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LETTER OF UNDERSTANDING #2
RE: CHARGE DESIGNATION REVIEW COMMITTEE

A Charge Designation Review Committee shall be established, upon the request of
the Union, to review the charge designation of a unit that does not have a person who
is a Registered Nurse or Registered Psychiatric Nurse in charge on a specific Shift.

The Committee shall determine if the documented charge roles and responsibilities
pursuant to Article 16.02(c) accurately reflect the roles and responsibilities of the
person designated in charge of the unit. The Committee shall determine whether the
person designated is qualified to carry out the actual roles and responsibilities.

The Committee shall issue a report which is binding on the parties.

The Committee shall be comprised of three (3) members, one (1) appointed by the
Employer, and one (1) appointed by the Union. The Chair will be mutually appointed
by the parties, failing which the parties will use the selection process under Article
32.11.

Each party shall pay the expenses of their own Nominee and equally share the
expenses of the Chairperson.

Where the Committee is requested to review a charge designation, they shall convene
within 30 days of the request of the Union. Where more than one (1) request for the
Committee is made, the request shall be dealt with in order of timing of the requests,
and the 30 days may be exceeded as a result.

The Charge Designation Review Committee is a body constituted to provide a
method for the settlement of differences pursuant to the terms of Division 22 of the
Labour Relations Code.
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LETTER OF UNDERSTANDING #3

RE: IN-CHARGE DESIGNATION FOR MORE THAN ONE (1) UNIT
Notwithstanding Article 16.02(a) and 16.02(d), the Employer and the Local may agree to
combine more than one (1) unit for the purpose of designating a RN/RPN In-Charge. Such
agreement will not be unreasonably withheld.

1. This may occur where:
(1) The site is designated as long term care; or

(i1) The site is a combined acute care and long term care facility; or

(ii1))  The level of care designated does not require, by government regulation
and/or standards, the continual presence of a RN/RPN.

2. Any time an RN/RPN assigned as In-Charge of more than one (1) unit, the parties
agree that:

(1) The RN/RPN will be provided an appropriate orientation to the applicable
unit(s); and

(11) There will be an ability to communicate between the units as the need arises;
and

(ii1))  There shall be at least one (1) other regulated health professional on each unit.

3. An Employee assigned in-charge for more than one (1) unit shall be paid an
additional $3.50 per hour and Article 16.02(b)(i) shall not apply.

4. There will be no loss of hours of work for any existing member of the bargaining unit
as the direct result of designating an Employee in charge of more than one (1) unit.
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LETTER OF UNDERSTANDING #4
RE: TRANSFER OF PROGRAMS

The parties agree that where Services are moved between different bargaining units
which are both represented by the United Nurses of Alberta and signatory to an
agreement containing this provision, or individually by United Nurses of Alberta and
a non-United Nurses of Alberta bargaining agent signatory to a Collective Agreement
with an identical program transfer provision, the parties will meet to discuss
implications for Employees working in those Services.

In the event that a Service has been transferred pursuant to #1 Employees affected
directly shall have, in addition to rights specified in Article 15: Layoff and Recall, the
right to transfer to the newly created positions within the other bargaining unit, to the
extent that such positions are available, and to the extent that the affected Employees
have the ability to perform the work. If there are remaining vacant newly created
positions within the receiving bargaining unit, these positions shall be filled in
accordance with the Layoff and Recall provisions in the receiving bargaining unit. If
there are remaining vacant newly created positions following this, those Employees
indirectly affected by the Service transfer shall have, in addition to the rights
specified in Article 15: Layoff and Recall, the right to transfer to the newly created
positions, to the extent that the positions are available and to the extent that the
Employees have the ability to perform the work, for up to 30 days from the date of
the transfer.

An Employee who transfers pursuant to #2 shall be subject to the terms and
conditions of the applicable Collective Agreement of the receiving bargaining unit,
maintain seniority provisions and shall not be required to serve a probationary period
or a trial period.

The parties may enter into individual, specific transfer agreements consistent with the
principles, terms and conditions contained in this Letter of Understanding, however, it
is expressly agreed that in the absence of any transfer agreement, general or specific
between the individual parties, the terms and conditions expressed within this Letter
of Understanding shall apply in full.
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LETTER OF UNDERSTANDING #5
RE: DEFERRED SALARY PLAN

The Employer shall have a policy in place which will enable Employees who have completed
their probationary period to access a deferred salary plan.

During such absence, the Employee shall have the right to continue with benefits as per Article
21: Employee Benefits, provided that he or she pays the full cost of the premiums. All provisions
of Article 22.01(e) shall apply during the leave.

At the completion of the leave, the Employer shall reinstate the Employee in the same position
held by her or him immediately prior to taking the leave or, if such is not possible, provide the
Employee with alternate work of a comparable nature at not less than the same step in the pay
scale and other benefits that accrued to the Employee up to the date the leave commenced.

The policy shall be in accordance with Canada Customs and Revenue Agency and Local
Authorities Pension Plan regulations.
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LETTER OF UNDERSTANDING #6
RE: JOINT COMMITTEE

The parties recognize the value of joint discussions related to the ongoing administration of this
Collective Agreement.

Whereas it is the intent of the parties to continue the Joint Committee to facilitate these
discussions, the parties agree as follows:

1.

Within 90 days of ratification of this Collective Agreement, the parties shall appoint
representatives to the Joint Committee.

The Joint Committee will be comprised of Employer and Union representatives.

The Joint Committee will meet every two (2) months, or as otherwise mutually
agreed, to discuss issues arising out of the administration of this Collective
Agreement.

The purpose of this Joint Committee will be to:
(a) exchange information;
(b) engage in discussions regarding issues of mutual concern; and

(c) make recommendations to their respective principals regarding the ongoing
administration of this Collective Agreement.

The Joint Committee shall establish Terms of Reference outlining the purpose of the
Joint Committee, Committee membership and the reporting relationships for each of
the parties.
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LETTER OF UNDERSTANDING #7
RE: RETENTION & RECRUITMENT INITIATIVES

WHEREAS the parties agree that:

Recruitment is a critical factor in addressing retention and workload concerns
of current Employees.

It is anticipated that over the next 10 years, large numbers of senior
Employees will retire. Succession planning must address the loss in numbers,
as well as the loss of experience. Simultaneously, there will be an increased
demand for Services to the system, given the changing demographics.

Recruitment approaches must balance the need for new Employees, while
respecting current Employees.

It is desirable to recruit and retain both experienced Employees and
Employees entering the workforce.

The retention of current Employees and recruitment of new Employees are
shared priority issues.

Increased Service expansion will create challenges on how to maintain current
Service requirements while adding additional capacity.

Rural and urban Services may have differing human resource needs.
There is value in early collaboration for effective problem solving.

In addition to improved working terms and conditions in the current
Collective Agreement, additional strategies will be required to address the
nursing shortage.

Decisions made at the Local level are more effective in meeting the needs of
the Employer and Employee.

In recognition of these factors, the parties agree to undertake recruitment and retention initiatives

as follows:

I. TRANSITIONAL GRADUATE NURSE RECRUITMENT PROGRAM

1. Key Principles:

(a)

Recruitment initiatives will have a positive impact on the work environment
of current and prospective Employees and will improve the quality of
patient/resident/client care;
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(b)

(©)

(d)

(e)

®

(2

Recruitment of new nursing graduates is critical to the sustainability of health
care services;

AHS has committed to have sufficient numbers of regular and temporary
positions greater than six (6) months available to be able to hire at least 70%
of the Alberta nursing student graduates;

The Transitional Graduate Nurse Recruitment Program (TGNRP) has been
proven to be successful in recruiting and retaining new nursing graduates and
supporting the development of confidence and competence to enable new
nurses to work independently;

The TGNRP serves as an employment transition and learning opportunity for
Graduate Nurses;

Mentorship is an important element for success of the TGNRP and will be
supported as part of the TGNRP; and

Transitional Graduate Nurses learn and develop confidence and competence at
varying rates depending upon the individual and the Unit/Program, and the
TGNRP needs to be sufficiently flexible to accommodate these differences.

The Program:

The Employer shall create at least 20 and up to 1000 regular positions in each year of
the Collective Agreement.

(a)

(b)

(©)

A maximum of 25% of the above positions may be regular Part-time positions
of no less than 0.7 FTE.

These positions shall not be part of the baseline staff count. There shall be no
reduction in the number of nursing hours worked on any Unit as a result of the
creation of these positions.

The parties agree that these positions are created for the purpose of providing
employment and learning opportunities for Graduate Nurses.

The competition for these positions shall be restricted to Graduate Nurses, Graduate
Psychiatric Nurses, Registered Nurses and Registered Psychiatric Nurses who have
graduated within the 12 months prior to commencement of the TGNRP and who have
not yet obtained a regular position with AHS.

Successful applicants for these positions will be covered by all of the provisions of
the Collective Agreement except as provided for in Item 6 below.
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Successful applicants for these positions shall work under the guidance of a
Registered Nurse, Registered Psychiatric Nurse, Clinical Educator or Clinical
Supervisor on each Shift worked. The Employer will make every reasonable attempt
to assign a consistent mentor to support each TGNRP participant.

TGNRP positions will be posted for a maximum duration of nine (9) months.
Recognizing that TGNRP participants will develop confidence and competence at
varying rates:

(a) The TGNRP participant and the manager and/or assigned mentor will have
ongoing discussions regarding the TGNRP participant’s progress and, on at
least a monthly basis, will review the TGNRP participant’s readiness to
independently assume the full scope of RN or RPN practice.

(b) Once the TGNRP participant and the manager/mentor have determined that
the TGNRP participant is ready to independently assume the full scope of RN
or RPN practice:

(1) The TGNRP participant will be required to make application for
available vacant positions of no less than 0.5 FTE. It is agreed that
these Employees shall not receive special consideration for vacant
positions. Experience gained in the Graduate Nurse and Graduate
Psychiatric Nurse positions shall not be used as the deciding factor in
the selection of candidates for vacant positions in accordance with
Article 14: Promotions, Transfers & Vacancies.

(i1) The TGNRP participant can be offered relief hours or shifts paid at the
applicable rate of pay when there are no Regular, Temporary or Casual
Employees available to work the hours or shifts at the Basic Rate of
Pay.

TGNRP participants who do not achieve a regular position, within nine (9) months of
their initial appointment, will be transferred to casual status.

Where Employers have hired graduates under this Letter of Understanding, a review
of the progress and implementation of the TGNRP shall be provided to the Joint
Committee.

The Employer shall provide available, relevant information to the Union and Local(s)
in a timely manner and, in any event, no later than 14 days from the date of the initial
request for information.
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Il. EXTRAORDINARY TEMPORARY POSITIONS FOR INTERNATIONAL
RECRUITMENT

WHEREAS the parties agree that it may be of mutual benefit to the Employees and the
Employer to staff extraordinary temporary positions to meet current and projected short-term
human resources requirements and provide assistance relative to workloads, vacation absence
coverage and improve quality of worklife for current Employees, and

WHEREAS staffing of extraordinary temporary positions will be limited to the Employer’s out-
of-country recruitment initiative as approved by Human Resources and Social Development, and
Citizenship and Immigration Canada;

NOW THEREFORE the parties agree that the Collective Agreement be amended by the
following:

1. The definition of Temporary Employee under Article 2.04(c) is amended to include
(iv) “Extraordinary Temporary Employee” is one who is hired under the terms of this
Letter of Understanding for a specific job of more than 12 months but less than 24
months.

2. The parties agree that the positions are created for the purpose of accommodating
placement of nurses hired under the out-of-country recruitment initiative, and thus,
competitions shall be restricted to nurses who are authorized to work under this
program.

3. Positions created through this initiative, will be established in high needs areas
defined as those with high vacancies, impacted by Service enhancements, subject to
high relief or vacation relief that is not met by normal recruitment action. No Regular
or Temporary Employee shall experience reduced regular hours as a result of this
initiative.

4. Successful applicants for “Extraordinary Temporary Positions” shall be covered by
all provisions of the Collective Agreement, pursuant to Article 30.02 in the Multi-
Employer/UNA Collective Agreements.

5. An international nurse hired into an Extraordinary Temporary position who holds a
temporary permit issued by the College and Association of Registered Nurses of
Alberta (CARNA) or the College of Registered Psychiatric Nurses of Alberta
(CRPNA) on her or his date of employment, shall be placed on the appropriate step of
the Graduate Nurse salary scale. Upon confirmation of registration by CARNA or
CRPNA, she or he shall be paid at the rate applicable to a Registered
Nurse/Registered Psychiatric Nurse, retroactive to qualifying criterion in Article
25.02(a) or 25.02(b).

6. The Employer agrees to provide a progress and implementation review of the
program initiative to the Union and Local at each affected site.
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lll. TIMELY EXPANSION OF SERVICE CAPACITY

Where the Employer is expanding Service capacity which will require additional staff over and
above the current staffing complement, and where the application of the terms and conditions of
the Collective Agreement may delay the planned expansion, the parties shall meet prior to the
planned expansion to discuss how the recruitment process will take place, review the current and
required staffing complement and discuss other relevant factors.

IV. RETENTION OF EXPERIENCED EMPLOYEES

The parties recognize that there are a number of senior, experienced Employees who are eligible
for retirement currently, or in the near future. The parties recognize the contribution of these
Employees and wish to take steps to encourage these Employees to remain in the system.
Therefore, the following programs shall be implemented.

1. Retention Recognition

(a)

(b)

(©)

In addition to the rates of pay specified in the Salary Appendix, Employees
with 20 or more calendar years of nursing service shall receive a 2% Long
Service Pay Adjustment (LSPA). This shall form part of the Employee’s Basic
Rate of Pay.

Calendar years of nursing service to determine eligibility for the LSPA will be
based upon the calendar years registered with any nursing licensing body.

Within 90 days of:
(1) date of employment; or
(i1) achieving 20 calendar years of nursing service;

an Employee eligible for an LSPA in paragraph 1(a) above shall provide the
Employer with reasonable proof of the Employee’s calendar years of nursing
service, as described in paragraph 1(b) above. An Employee who requires
further time to obtain reasonable proof shall, within the 90 days above,
provide the Employer with written notice of their efforts, in which case, the
Employer shall provide a reasonable extension of time for providing such
proof.

2. Retirement Preparation Program

An Employee who is eligible for an unreduced pension, or an Employee who has a
combined age and years of nursing employment of 77 shall be eligible to participate
in the Retirement Preparation Program (Program) in accordance with the following:
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(a)

(b)

(c)

(d)

(1)

(ii)

(iii)

(iv)
(1)

(i)

The Employee and the Employer may mutually agree to reduce the
Employee’s clinical hours of work while maintaining the Employee’s
FTE on either an ongoing or temporary basis. The clinical hours of
work shall be reduced to no less than a 0.6 FTE. The balance of the
Employee’s FTE shall be spent performing project work for the
Employer as mutually agreed. (Project work may include research,
leadership assignments and special projects.) The Program shall
include a written plan detailing how the non-clinical remainder of the
FTE will be utilized.

For purposes of this program, “leadership assignments” shall mean “to
act as a guide, role model, advisor or counselor who shares practical,
day-to-day, applied knowledge with other Employees.”

A formal leadership assignment as project work is distinguished from
preceptorship under Article 16: Responsibility Allowance, Temporary
Assignment and In-Charge in that the duties of the preceptor role are
performed concurrently and in addition to the Employee’s regular
clinical duties. Where the non-clinical portion of this Program is
utilized to provide leadership support, this work will be done over and
above the regular staff count and there will be no regular clinical
duties assigned for the leadership portion of the Program.

The Employer shall not unreasonably refuse such a request.

The Program shall be reviewed by the Employer and the Employee on
at least an annual basis.

The Program may be terminated by either the Employee or the
Employer by providing 60 days notice in writing of such termination.

Upon reaching mutual agreement regarding the details of the Program, the
Employee shall:

(1)

(i)

officially notify the Employer of her or his intended retirement date,
such retirement date being up to four (4) years from the
commencement date the Program as agreed by the Employee and the
Employer; and

after a period of up to four (4) years participating in the Program,
commence retirement, unless otherwise agreed between the Employee
and the Employer. The Employer shall inform the Local of all such
agreements.

An Employee participating in the Program shall continue to earn salary at the
Employee’s pre-Program FTE and accrue benefits according to her or his FTE
prior to Program participation for the period of her or his participation in the
Program.
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(e) All clinical hours vacated shall be filled in accordance with Article 14.15.
Pre-retirement FTE Reduction

(a) The parties agree that a Regular Employee for whom the Employer has
approved a reduction of the Employee’s FTE in accordance with Article 14.15
may continue to contribute to the pension plan in an unreduced fashion,
provided the following criteria are met. The Employee must:

(1) be eligible for an unreduced pension, or have a combined age and
years of nursing employment of 80; and

(11) reduce their FTE by no more than 0.2 FTE and to no lower than a 0.6
FTE for no longer than a 2.5 year period.

(b) For Employees that have reduced their FTE in accordance with Article 14.15
as part of this Pre-retirement FTE Reduction, Article 14.15(c) is amended to
read; “No Employee may decrease her or his regular hours of work pursuant
to Article 14.15 more than once.”

V. UNIQUE EMPLOYMENT OPTIONS TO SUPPORT RECRUITMENT AND
RETENTION

WHEREAS the parties agree that it may be of mutual benefit to the Employees and the
Employer to utilize unique employment options to support enhanced recruitment of new
Employees and retention of current Employees;

The parties agree that the Collective Agreement be amended by the following:

Weekend Worker

Option I — Extended Work Day Option

1.

The parties may mutually agree to implement a Weekend Schedule in order to meet
staffing needs on weekends and individual Employee preferences for a weekend work
schedule. Except as provided below, all provision of this Collective Agreement
related to Regular Full-time Employees shall apply to Employees on a Weekend
Schedule. A Weekend Schedule is defined as a schedule in which Regular, Full-time
Employees work weekends in accordance with the following conditions and are
treated as a Regular Full-time Employee in all respects.

Regular hours of work for Employees on a Weekend Schedule, exclusive of meal
periods shall be:

(a) a consecutive time period of 11.08 hours per day, such Shifts to occur on both
Saturday and Sunday and either Monday or Friday; and
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10.

(b) 29.55 hours per week averaged over one (1) complete Cycle of the Shift
Schedule.

Rest periods and meal breaks shall be scheduled in accordance with Article 37.02(B).

The scheduling provisions of Article 37.02(C) shall apply, except that Articles
37.02(C)(g)(iii) and 37.02(C)(g)(v) shall not apply.

Employees shall be paid for 36.93 hours per week averaged over one (1) complete
Cycle of the Shift Schedule.

Vacation
(a) Vacation entitlement shall be determined in accordance with Article 37.05.

(b) Vacation earned shall be taken at an accelerated rate of 1.25 paid hours for
every hour taken as vacation. Such hours shall be deducted from the
Employee’s vacation bank.

Sick Leave

(a) Sick leave accrual shall be determined in accordance with Article 37.10 and
37.11.

(b) Accrued sick leave shall be taken at an accelerated rate of 1.25 paid hours for
every hour taken as sick leave. Such hours shall be deducted from the
Employee’s sick leave bank.

Shift Differential and Weekend Premium

Shift differential and weekend premium shall only be paid for hours actually worked,
and shall be paid at the rates specified in Article 28: Shift Differential and Weekend
Premium.

Letter of Portability

Upon request of an Employee, a letter of portability shall be prepared by the
Employer and reflect that Employees on a weekend schedule are Full-time
Employees.

Pension

Pension shall be calculated on full-time hours of work.

131



Option II — Regular Work Day Option — Amend to reflect 15 Shifts in a four (4) week
period.

1. The parties may mutually agree to implement a Regular Work Day Weekend
Schedule in order to meet staffing needs on weekends and individual Employee
preferences for a weekend work schedule. Except as provided below, all provision of
this Collective Agreement related to Regular Full-time Employees shall apply to
Employees on a Weekend Schedule. A Weekend Schedule is defined as a schedule in
which Regular, Full-time Employees work weekends in accordance with the
following conditions and are treated as a Regular Full-time Employee in all respects.

2. Regular hours of work for Employees on a Regular Work Day Weekend Schedule,
exclusive of meal periods shall be:

(a) a consecutive time period of 7.75 hours per day, such Shifts to occur on
Saturday, Sunday, Monday and Friday; and

(b) 29.06 hours per week averaged over one (1) complete Cycle of the Shift

Schedule.
3. Rest periods and meal breaks shall be scheduled in accordance with Article 7.01(b).
4. The scheduling provisions of Article 7: Hours of Work and Scheduling Provisions

shall apply, except that Articles 7.02(g) (iii), and 7.02(g)(v) shall not apply.

5. Employees shall be paid for 36.81 hours per week averaged over one (1) complete
Cycle of the Shift Schedule.

6. Vacation

(a) Vacation entitlement shall be determined in accordance with Article 17:
Vacations With Pay.

(b) Vacation earned shall be taken at an accelerated rate of 1.26 paid hours for
every hour taken as vacation. Such hours shall be deducted from the
Employee’s vacation bank.

7. Sick Leave

(a) Sick leave accrual shall be determined in accordance with Article 19: Sick
Leave.

(b) Accrued sick leave shall be taken at an accelerated rate of 1.26 paid hours for
every hour taken as sick leave. Such hours shall be deducted from the
Employee’s sick leave bank.
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10.

Shift Differential and Weekend Premium

Shift differential and weekend premium shall only be paid for hours actually worked,
and shall be paid at the rates specified in Article 28: Shift Differential and Weekend
Premium.

Letter of Portability

Upon request of an Employee, a letter of portability shall be prepared by the
Employer and reflect that Employees on a weekend schedule are Full-time
Employees.

Pension

Pension shall be calculated on full-time hours of work.

VI. WORKFORCE ENHANCEMENT TASK FORCE

1.

In addition to the strategies identified above, it is recommended that each Employer
and the Union have joint consultations, at the Local level, to discuss approaches to
human resource requirements including, but not limited to the preceding recruitment
and retention initiatives. Any initiatives that affect the terms and conditions of
employment shall require mutual agreement between the Union and the Employer.

The parties will share information regarding these Local initiatives at the Joint
Committee.

Where appropriate, these Local initiatives will endeavour to access resources
available through other initiatives, such as the CARNA Professional Development
Fund or the Nursing Advisory Council of Alberta.

VIl. UNIQUE EMPLOYMENT OPTIONS TO SUPPORT RECRUITMENT AND
RETENTION

WHEREAS the parties agree that it may be of mutual benefit to the Employees and the
Employer to utilize unique employment options to support enhanced recruitment of new
Employees and retention of current Employees,

The parties may agree to one (1) or more of the following:

A.
B.
C.

Flexible Part-time Position;
Seasonal Part-time Position; and
Benefit-Eligible Casual Position.
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A. FLEXIBLE PART-TIME POSITION

1.

Purpose

(a) The purpose of the Flexible Part-time Position (FPP) is to:

(1) provide an Employee with an opportunity to increase her or his FTE,
as an alternative to the provisions of Article 14.15;

(11) allow flexibility on additional Shifts not included on the posted
schedule;

(ii1))  enhance recruitment by facilitating the creation of higher FTEs; and

(iv)  create more benefit-eligible part-time positions out of existing part-
time positions which are not benefit-eligible.

Definition

(a) An FPP is a position with:

(1) a specified FTE of no less than 0.4 FTE;

(11) at least 50% of the hours scheduled according to Articles 7: Hours of
Work and Scheduling Provisions, 30: Part-time, Temporary, and
Casual Employees, or 37: Extended Work Day (except for designated
days of rest); and

(ii1))  the remainder of the specified FTE to be scheduled on a flexible basis,
as indicated below.

(b) A Flexible Part-time Employee shall be guaranteed a specified FTE of no less
than 0.4 FTE. Such Employee shall commit to working the specified FTE. If
the Employer does not make Shifts available to the Employee to achieve the
specified FTE, the Employee shall be paid for the specified FTE.

(a) FPP Implementation
(1) An Employee may request an FPP to increase their existing FTE.

(i)

Such request shall not be unreasonably denied. Where such a request
is granted, such Employee’s existing FTE shall become the scheduled
portion of the FPP, and the incremental increase in the Employee’s
FTE shall become the flexible portion of the FPP.

The Employer may post an FPP. The posting shall state the portion of

the number of hours per Shift and Shifts per cycle that are scheduled,
and the portion to be scheduled on a flexible basis.
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(b)

FPP Termination
(1) An Employee may terminate their FPP by:

(A)  providing the Employer with 28 days written notice of their
intention to revert to their pre-FPP FTE; or

(B)  providing the Employer with 28 days written notice of their
intention to reduce their FTE down to the scheduled portion of
the FPP.

(i)  An Employer may terminate an FPP by issuing a position elimination
notice pursuant to Article 15: Layoff and Recall.

Scheduling of FPP and other Shifts

(a)

(b)

(c)

(d)

The scheduled portion of the FPP shall be scheduled and posted pursuant to
Articles 7: Hours of Work and Scheduling Provision, 30: Part-time,
Temporary and Casual Employees, or 37: Extended Work Day (except for
designated days of rest).

The flexible portion of the FPP shall be scheduled as follows:
(1) the Employee shall provide the Employer with his or her:

(A)  Shift availability for greater than the flexible portion of their
FPP; and

(B)  designated days of rest

for a four (4) week period. The Employee shall be assigned Shifts
only in accordance with the availability provided by the Employee.

(i)  Where possible, the Employer will confirm the Employee’s Shifts
(based on an Employee’s stated availability) at least 24 hours in
advance. Such Shifts shall be paid at the Employee’s Basic Rate of
Pay.

The Employer shall not require an Employee to work Shifts which provide
less than 15 hours off between Shifts (except for Employees working the
extended workday who shall not be required to work Shifts which provide less
than 11.75 hours off between Shifts.)

Where an Employee works a Shift(s) over and above their FPP, Article
30.01(a) shall apply.
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Sick Leave

(a) Sick leave shall be accrued on all hours worked and paid at the Basic Rate of
Pay.

(b) Sick leave may be taken on any Shift from the scheduled portion or the pre-
booked flexible portion of the FPP, in accordance with Article 19: Sick Leave.

(c) If an Employee is unable to achieve their specified FTE over the four (4) week
period referenced in Item 4(b)(i) due to illness or injury, sick leave will be
paid up to the specified FTE.

Vacation
(a) Vacation will be accrued on all hours worked and paid at Basic Rate of Pay.

(b) Vacation up to the specified FTE may be requested pursuant to Articles 17:
Vacation with Pay, 30: Part-time, Temporary and Casual Employees, and 37:
Extended Work Day.

B. SEASONAL PART-TIME EMPLOYEE

1.

The definition of Regular Employee under Article 2.04(a) is amended to include (iii)
“Seasonal Part-time Employee”, is one who is hired under the terms of this Letter of
Understanding.

A Seasonal Part-time Employee shall be covered by the provisions of Article 30.01,
except as provided otherwise below.

A Seasonal Part-time Employee may compress a specified annual FTE into smaller
portion of a year (for example, such Employee could work a 0.5 FTE compressed into
full-time hours over a six (6) month period). During the remaining months (for
example, the remaining six (6) months), the Employee would be under no obligation,
and could not be compelled, to accept any scheduled or unscheduled work with the
Employer.

A Seasonal Part-time Employee may achieve such a position by either requesting that
their current position be converted into a Seasonal Part-time position, or that a
vacancy posted pursuant to Article 14: Promotions, Transfers & Vacancies be
converted to a Seasonal Part-time position. Such request shall not be unreasonably
denied by the Employer.

A Seasonal Part-time Employee may choose to be paid either:
(a) for those hours actually worked; or

(b) as a part-time FTE (for example, in the situation described in Item 3 above, as
a 0.5 FTE) over the whole course of the year, both when working the
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compressed full-time hours, and when not working during the remainder of
the year.

(a) Notwithstanding a Seasonal Part-time Employee working full-time hours for a
portion of a year, such Employee’s benefit coverage and premiums shall be
prorated based on the Employee’s part-time FTE.

(b) Where a Seasonal Part-time Employee opts to be paid according to Item 5(a)
above, such Employee shall make prior arrangements with the Employer for
the prepayment of the Employee’s portion of premiums for the applicable
Collective Agreement plans.

(a) Such Employee’s vacation and sick leave accrual shall be based on her or his
regular hours worked.

(b)  Vacation and sick leave shall only be utilized during the compressed work
period described in Item 3 above.

C. BENEFIT-ELIGIBLE CASUAL EMPLOYEE

1.

Purpose
The purpose the Benefit-Eligible Casual Employee (BECE) is to:
(a) retain existing Casual Employees;

(b) provide flexible options for Employees as they transition through life stages;
and

(c) enhance recruitment opportunities.
Definition

A BECE is a Casual Employee with a guaranteed specified FTE of no less than 0.4
FTE and no specified hours per Shifts or Shifts per Shift cycle. A BECE shall be
eligible for sick leave pursuant to Article 19: Sick Leave, benefits pursuant to Article
21: Employee Benefits, and Article 29: Pension Plan, as amended below. Unless
otherwise specified below, Article 30.03 shall apply.

(a) BECE Implementation

(1) A Casual Employee may request to become a BECE at a mutually
agreed FTE of not less than 0.4 FTE.

(i)  An Employer may post a BECE. The posting shall indicate the
specified guaranteed FTE which shall be no less than 0.4 FTE.
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(b)

BECE Termination

(1) A BECE may revert to casual status by providing the Employer with
28 days written notice of their intention to revert to casual status; or

(i)  An Employer may terminate these positions in which case the BECE
shall revert to casual status.

Scheduling of BECE Shifts

(a)

(b)

(©)

(d)

(e)

The BECE will provide the Employer with his or her Shift availability and
Shift choices, which exceed their guaranteed FTE, over a four (4) week
period.

The Employer shall confirm assigned Shifts with the BECE. The Employee
shall be assigned Shifts only in accordance with the availability provided by
the Employee.

Where possible, the Employer shall confirm the Employee’s Shifts (based on
the Employee’s stated availability) at least 24 hours in advance. Such Shifts
shall be paid at the Employee’s Basic Rate of Pay.

The Employer will not require an Employee to work Shifts which provide less
than 15 hours off between Shifts (except for Employees replacing an
Employee who normally works the extended workday, who shall not be
required to work Shifts which provide less than 11.75 hours off between
Shifts.)

Where an Employee works a Shift(s) over and above their specified FTE,
Article 30.03 shall apply.

Sick Leave

(a)
(b)

(©)

Sick leave will be accrued on the BECE’s FTE.

Sick leave may be taken up to the BECE’s FTE, for pre-booked Shifts where
the BECE cannot work due to illness or injury.

If, as a result of illness or injury, a BECE is unable to report for a Shift that
has not been pre-booked, the Employee shall be paid sick leave for that Shift
provided that they were unable to achieve their guaranteed FTE by the end of
the four (4) week period.

Vacation

Prior to implementing a BECE, the Employer and Local shall specify how the
vacation provisions shall be applied.
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LETTER OF UNDERSTANDING #8
RE: COMBINED POSITIONS

The parties acknowledge that further efforts may be necessary on the issue of recruitment in
order to assist the current Employees by addressing workload issues and enhancing the ability of
the Employer to recruit new Employees.

The parties agree that the creation of larger FTEs supports the retention of current Employees by
addressing workload issues and enhancing the ability to recruit new Employees;

The parties agree to the following

1.

This Letter of Understanding applies to all areas except to the City of Edmonton and
the City of Calgary.

Where the Employer has been unable to fill small (less than 0.42) FTE positions
through the normal posting provisions or Article 14.15, the Employer may post
combined positions to work in specified sites. Such positions shall not be structured
to work in more than three (3) specified sites and the sites must be within 100
kilometres of one (1) another. The posting shall indicate that the positions are
combined.

Employees for the above positions will be assigned a home site.
Article 7: Hours of Work and Scheduling Provisions

Schedules for Employees will be posted in accordance with Article 7: Hours of Work
and Scheduling Provisions and Article 37: Extended Work Day in the specified sites
within the region. The schedules shall indicate the applicable site for all hours
worked. Change of site for Shift will not activate the Shift change penalty.

Article 8: Overtime

Overtime will be paid as per Article 8: Overtime and Article 37: Extended Work Day
recognizing total hours worked in all specified sites.

Article 11: Probationary Period and Orientation

Orientation as specified in Article 11.03 shall be provided at the home site. A
reasonable orientation shall be provided at each of the other sites.

Article 13: Evaluations and Personnel File

The most immediate supervisor at the home site of each Employee will do yearly
evaluations in accordance with Article 13: Evaluations and Personnel File.
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8. A job description will be developed in accordance with Article 39: Job Description
and Classification for these positions.

0. When a combined position is vacated, the Employer will, prior to posting the
combined position as a vacancy, consider whether the circumstances in one (1) or
other site have changed to justify using Article 14.15 to increase the FTE of a position
at one (1) of the sites.

This Letter of Understanding will be in effect until March 31, 2017 and may be extended by the
mutual agreement of the parties.
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LETTER OF UNDERSTANDING #9
RE: MERGER OR DIVISION OF UNITS

The parties agree the Employer retains the right to create positions that entail regularly working
on more than one (1) unit, and when such positions are created, the posting will clearly indicate
this. Although the Employer retains the right to create multi-unit positions and float positions,
the norm will be that Employees will continue to be employed in a single unit. The parties
further agree that notwithstanding any provision of this Collective Agreement, in the event that
the Employer combines multiple units on the same site into a single unit or divides a single unit
into multiple units, no notice of position elimination shall be required, provided that there is no
other substantial change to the Employee’s position. This does not preclude the Employer from
requiring an Employee to “float” to another unit on an exceptional basis in order to meet
operational requirements; or preclude an Employee from agreeing to work additional Shifts on
other units.
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LETTER OF UNDERSTANDING #10
RE: SCHEDULING

For the purposes of Article 7: Hours of Work and Scheduling Provisions, the parties agree to the

following:

1.

Article 7.02(a) shall apply as written, but does not obligate the Employer to any
specific labeling system. However, for Employees working night Shifts, at no time
shall an Employee be scheduled to work more than one (1) hour on a day considered
to be a scheduled day of rest.

For the purposes of Article 7.02(g)(i1) “two (2) consecutive days of rest” shall mean:

(a)

(b)

(c)

(d)

(e)

®

(2

(h)

(1)

For Employees moving from day Shift to day Shift — two (2) complete
calendar days off, ensuring a minimum of 63.75 hours off duty.

For Employees moving from day Shift to evening Shift — two (2) complete
calendar days off, ensuring a minimum of 71.75 hours off duty.

For Employees moving from day Shift to night Shift — one (1) complete
calendar day off, one (1) day where no more than one (1) hour is worked
ensuring a minimum of 55.75 hours off duty.

For Employees moving from evening Shift to day Shift — two (2) complete
calendar days, ensuring a minimum of 55.75 hours off duty.

For Employees moving from evening Shift to evening Shift — two (2)
complete calendar days, ensuring a minimum of 63.75 hours off duty.

For Employees moving from evening Shift to night Shift - one (1) complete
calendar day off, one (1) day where no more than one (1) hour is worked,
ensuring a minimum of 47.75 hours off duty.

For Employees moving from night Shift to day Shift — two (2) complete
calendar days off, ensuring a minimum of 71.75 hours off duty.

For Employees moving from night Shift to evening Shift — two (2) complete
calendar days, ensuring a minimum of 79.75 hours off duty.

For Employees moving from night Shift to night Shift — one (1) complete
calendar day off, one (1) day where no more than one (1) hour is worked,
ensuring a minimum of 63.75 hours off duty.

“Week” shall mean seven (7) consecutive days commencing at 0000h, on a day
determined by the Employer. The first day of the week shall be noted on the schedule
and may be changed by providing 12 weeks notice.
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LETTER OF UNDERSTANDING #11
RE: LUMP SUM PAYMENT

The parties agree that:

1.

An Employee shall receive a lump sum payment of up to $1,750, to be paid semi-
annually, as follows:

(a)

(b)

Full-time Employees shall receive:

(1) $875 on the first pay day following the pay period which includes
September 30; and

(11) $875 on the first pay day following the pay period which includes
March 31.

Part-time and Casual Employees shall receive:

(1) $875 on the first pay day following the pay period which includes
September 30, prorated to their regular hours actually worked between
April 1 and September 30; and

(11) $875 on the first pay day following the pay period which includes
March 31, prorated to their regular hours actually worked between
October 1, and March 31.

For the purposes of this Letter of Understanding, “regular hours actually worked”

includes:

(a) Leaves of absence for Union and Local business;

(b) Other leaves of absence of one (1) month or less;

(c) Time on sick leave with pay;

(d) Absences while receiving Workers” Compensation; and
(e) Educational leave up to 24 months.

Employees who commence employment or change her or his employment category
within one (1) of the defined qualifying periods shall have their entitlement prorated.

Employees terminating employment shall be entitled to the lump sum payment
prorated for the period up to and including the date of termination.

This Letter of Understanding shall not apply to Undergraduate Nurses.
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LETTER OF UNDERSTANDING #12

RE: COST OF LIVING LUMP SUM PAYMENT (2015/2016 FISCAL YEAR)

The parties agree that:

1.

For the April 1, 2016, wage increases in the Salary Appendix, if the Consumer Price Index
(CPI), based on the Statistics Canada Annual Alberta CPI figure for 2015, is above 5%,
then an Employee shall receive a Cost of Living Lump Sum payment, paid semi-annually,
calculated as follows:

(a)

(b)

(©)

Change in Alberta - 5% Cost of Living Protection (%)
2015 CPI
Cost of Regular hours Basic Rate September 30,
Living actually worked of Pay on 2016 Cost of
Protection between April 1, March 31, Living Lump
(%) 2016 - September 2016 Sum
30,2016 Payment*
Cost of Regular hours Basic Rate March 31,
Living actually worked of Pay on 2017 Cost of
Protection between October March 31, Living Lump
(%) 1,2016 - March 2016 Sum
31,2017 Payment™**

* Cost of Living Lump Sum Payment to be paid on the first pay day following the pay
period which includes September 30, 2016.

** Cost of Living Lump Sum Payment to be paid on the first pay day following the pay
period which includes March 31, 2017.

For the purposes of this Letter of Understanding, “regular hours actually worked”

includes:

(a) Leaves of absence for Union and Local business;

(b) Other leaves of absence of one (1) month or less;

(c) Time on sick leave with pay;

(d) Absences while receiving Workers” Compensation; and

(e) Educational leave up to 24 months.
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LETTER OF UNDERSTANDING #13

RE: NO REDUCTION OF NURSING HOURS

The parties agree that:

1.

During the term of this Collective Agreement, there will be no overall reduction in
the total number of hours worked by Employees.

(a)

(b)

Recognizing the potential seasonal and periodic variations in hours worked to
meet the service demands of the health system, the number of hours worked
will be reviewed on an annual basis.

The benchmark against which future annual comparisons of total Employee
hours worked shall be the total of Employee hours worked between April 1,
2012, and March 31, 2013, (Benchmark Hours). A report of these hours will
be broken into quarterly segments. Where possible, the report will provide
information by zone, and by site or community services.

The process to conduct the future annual comparisons will be as follows:

(a)

(b)

(©)

The Employers will provide the Joint Committee with the Benchmark Hours
within 120 days of ratification of this Collective Agreement.

For information, the Employers will provide the Joint Committee with
quarterly reports on the total number of hours worked. For comparison and
analysis purposes, where possible, the report will provide information by
zone, and by site or community services.

(1) The Employers will provide the Joint Committee with an annual report
on the total number of hours worked by Employees, with an analysis
of the variation.

(i1) Where there is a negative variation in the total number of hours
worked, the Employers will provide an explanation of the variance.

(iii)  The Employers will take every reasonable action necessary to increase
the total hours worked to the Benchmark Hours. The Employers will
share information regarding these actions with the Union.
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LETTER OF UNDERSTANDING #14

RE: EMPLOYEES WITH MULTIPLE EMPLOYMENT RELATIONSHIPS

(ALBERTA HEALTH SERVICES)

Employees who, on June 30, 2010, occupied more than one (1) position with the
Employer (“the former positions™), shall thereafter be deemed to hold just one (1)
position subject to the following conditions:

(2)

(b)

(c)

(d)

(e)

®

Employees may continue to hold the former positions for so long as the
Employee remains in those positions. The positions will be administered like
multi-site positions until the Employee no longer holds more than one (1)
former position.

No Employee may continue to hold former positions consisting of more than
1.0 FTE.

Employees over the 1.0 FTE limit will advise the Employer of which position,
positions or portions of a position they wish to drop to reduce their total to 1.0
FTE.

If the Employee does not make a choice, or makes a choice that is in the
Employer’s view unfeasible, the Employer will first attempt to resolve the
matter with the Employee, failing which it may decide on the former position,
positions or part of a position to be dropped and reduce the Employee to 1.0
FTE.

Where the Employee’s existing shift schedules are non-compliant as a result
of the former positions being treated as one (1) multi-site position:

(1) The Employee may continue to work those schedules as if they were
two (2) positions without additional premiums due to the combined
effect of the two (2) schedules. However, this shall only last until the
Employer reposts the first of the two (2) schedules and in any event no
later than June 30, 2011.

(11) In order to re-schedule the Employee in a manner that will be contract
compliant the Employer and Employee will attempt to agree on new
contract compliant schedules and in doing so may agree to redistribute
the Employee’s FTE distribution between sites. Failing agreement the
Employer will decide on the former position, positions or part of a
position to be eliminated or modified in order to allow the contract
compliant schedules. In so doing, the Employee’s overall FTE
allocation will not be reduced.

Employees still holding former positions under this section may use the
provisions of Article 14.15 at any time rather than just once per year provided:
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* doing so will consolidate their work assignments,
* they do not, by so doing, exceed 1.0 FTE’s in total.

(2) The Employer may reconfigure any former position or part of a former
position vacated by Employees holding former positions under this clause.

Any former position or part of a former position vacated as a result of this Letter of
Understanding shall be filled in accordance with Article 14.15(b).

Employees previously occupying more than one (1) position shall have their vacation
entitlement adjusted to recognize their prior employment in all positions up to a
maximum of 1.0 FTE, retroactive to April 1, 2009. The onus is on the Employee to
provide the Employer with satisfactory proof of qualifying prior employment.

The hours in each Employee’s sick leave banks shall be added together to create a
single sick leave bank. If the two (2) sick leave banks added together total more than
the 120 day or 930 hour maximum, then the maximum is capped at 120 days or 930
hours.

(a) Regular Employees who, as of June 30, 2010, also worked as Casual
Employees under what was a second contract of employment shall, up until
September 30, 2010:

(1) continue to be paid as if they were separate Employees. Such
Employees shall be deemed to have agreed to work the casual shifts
without those premiums due solely to their combined employment.

(1))  have their increment assignment and hours towards the calculation of
the next increment adjusted to recognize all hours worked between
April 1, 2009 and up to September 30, 2010.

(b) Effective October 1, 2010, compensation for additional shifts worked shall be
paid in accordance with the Collective Agreement for a single employment
relationship. The responsibility will be on the Employer to determine, from
the Employee or otherwise, whether an offered shift will attract a premium or
overtime pay.

(a) Casual Employees who, as of June 30, 2010, worked under more than one (1)
casual employment contract shall, up until September 30, 2010:

(1) continue to be paid as if they were separate Employees. Such
Employees shall be deemed to have agreed to work the casual shifts
without those premiums due solely to their combined employment.

(i1) have their increment assignment and hours towards the calculation of
the next increment adjusted to recognize all hours worked between
April 1, 2009 and September 30, 2010.
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10.

(b)

Effective October 1, 2010, compensation for all shifts worked shall be paid in
accordance with the Collective Agreement for a single employment
relationship. The responsibility will be on the Employer to determine, from
the Employee or otherwise, whether an offered shift will attract a premium or
overtime pay.

Regular Employees who, as of June 30, 2010, worked under more than one (1)
regular part-time contract of employment shall have their increment assignment and
hours towards the calculation of the next increment adjusted to recognize all hours
worked between April 1, 2009, until such time as his or her employment relationship
has been consolidated.

For the purposes of paragraphs 5, 6 and 7 above, the onus is on the Employee to
provide the Employer with satisfactory proof of having worked such hours. The
deadline for Employees to provide satisfactory proof of eligible hours worked is three
(3) months from the latter date indicated in paragraphs 5, 6 and 7, as applicable.

(2)

(b)

(c)

Hours worked in one (1) position that were included in any recognition of
previous experience in accordance with Article 27: Recognition of Previous
Experience when the Employee achieved the other position(s), shall not be
recognized for purposes of adjusting the Employee’s increment level or
included in hours towards the next increment. (i.e. hours cannot be counted
twice).

The adjustment shall only include those hours which are normally recognized
for purposes of increment accrual pursuant to Article 30.01(c), (regular hours
actually worked, leave of absence for Union business, other leaves of absence
not exceeding one (1) month, periods of sick leave and WCB and educational
leave up to 24 months).

Only hours worked up to the equivalent of full-time hours shall be recognized.

Nothing in this Letter of Understanding modifies the provisions of the Employment
Standards Code.
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LETTER OF UNDERSTANDING #15
RE: SEVERANCE

Severance will be offered as a result of organizational changes that result in the
permanent reduction in the number of Regular Employees in the bargaining unit.

The Employer will offer the following severance to eligible Regular Employees, as
defined in Item 3 of this Letter of Understanding:

(a) A Regular Full-time Employee shall be eligible for severance pay in the
amount of two (2) week’s full-time pay at their Basic Rate of Pay for each full
year of continuous employment to a maximum of 40 weeks pay.

(b) A Regular Part-time Employee shall be eligible for severance pay in the
amount of two (2) week’s full-time pay at their Basic Rate of Pay for each full
period of 1711.5 hours worked at the Basic Rate of Pay to a maximum of 40
weeks pay.

(c) For purposes of severance, continuous employment will be calculated from
the last date of hire recognized with the Employee’s current Employer.

A Regular Employee who has received layoff notice in accordance with Article 15:
Layoff and Recall and for whom no alternate vacant position is available, shall have
the option to select either of:

(a) Layoff with recall rights as specified in Article 15: Layoff and Recall of the
Collective Agreement; or

(b) Severance in accordance with this Letter of Understanding.

A Regular Employee who accepts severance pay as described above, shall have
terminated their employment, with no further rights to recall.

An Employee who has been terminated for just cause or who has resigned or retired
shall not be eligible for severance.

A Regular Employee who receives notice of layoft shall have 14 calendar days from
the date the notice of layoff is issued to advise the Employer, in writing, that the
Employee wishes to take the Severance offered by the Employer. Any Employee who
does not advise the Employer, in writing of the Employee’s decision to accept
severance shall be deemed to have selected layoff in accordance with Article 15:
Layoff and Recall of this Collective Agreement.

(a) Employees who select severance will not be eligible for rehire by any
Employer who is a party to a Collective Agreement containing this provision,
or any Employer or agency funded directly or indirectly by the Employer
paying the severance, for the period of the severance (which for the purpose of
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clarity means the period of time equal to the number of weeks of severance
paid to the Employee).

(b) The Employee may be considered for hire by an Employer referred to in (a)
provided they repay the Employer from whom severance was received, the
difference, if any, between the time they were unemployed and the length of
time for which the severance was paid.

8. Severance pay provided under this Letter of Understanding shall be deemed to be
inclusive of any and all legislative requirements for termination notice.

This Letter of Understanding shall apply over a period of time beginning the date on which the
parties exchange notice of ratification for this Collective Agreement and ending March 31, 2017,
or upon the date of ratification of the next Collective Agreement, whichever is later.
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LETTER OF UNDERSTANDING #16

RE: DUTY TO ACCOMMODATE

The parties acknowledge they share the responsibility for the duty to accommodate
Employees up to the point of undue hardship. The parties also acknowledge that
working together to ensure Employees are accommodated in a manner that provides
meaningful work and promotes a culture of inclusiveness is of particular importance
in the health care sector.

If at any point during the process of accommodation a dispute arises, either party may
refer the matter to the Dispute Resolution Advisory Committee referenced in Article
32: Dispute Resolution Process.
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LETTER OF UNDERSTANDING #17

RE: GRANDFATHERING OF EMPLOYEES AT CERTAIN SITES
FOR EMPLOYEES AT AHS SITES
WITH 100% HEALTH AND/OR DENTAL REIMBURSEMENT COVERAGE

Effective the first of the month following 90 days after the Date of Ratification, or January 1,
2015, whichever is later, all eligible Employees shall be enrolled in the new consolidated Health
Benefit Trust of Alberta (HBTA) Benefits Plan (the Plan). The Plan is compulsory and includes
among other benefits, a Supplementary Health plan with 80% reimbursement for prescribed
medication and a Dental Benefits plan that reimburses 80% of eligible Basic Services; 50% of
eligible Extensive Services (maximum $3,000 per insured person per benefit year) and 50% of
eligible Orthodontic Services (lifetime maximum of $3,000 per insured person).

Recognizing that as of the Date of Ratification, the following sites (or portions of sites) have
100% reimbursement for prescribed medication and 100% reimbursement for Basic dental

services:

100% Prescription Drug Co-insurance

100% Basic Dental Co-
Insurance

The following sites/programs in Northern Lights &
Northwestern Former Health Entities (FHEs), including
positions designated as “Community” and “Facility”, but
excluding NARP positions:

- Northwest Health Centre (NWHC - High Level),
Addiction & Mental Health, & Public Health

- Fort Vermilion Community Health Centre

- St. Theresa General Hospital (Fort Vermillion)

- La Crete Advanced Ambulatory Care Center, Community
Health Centre & Continuing Care Centre

- Northern Lights Regional Health Centre (NLRHC — Fort
McMurray), Community Cancer Centre, Mental Health &
Psychiatry Unit

- Fort McMurray Addictions

- Fort McMurray Public Health

- Rainbow Lake Community Health Centre

Peace Country FHE
- Valleyview Health Centre (*Facility)

Aspen FHE

- Athabasca Healthcare Centre (*Facility)

- Boyle Health Centre (*Facility)

- Elk Point Health Centre (*Facility)

- Smoky Lake Health Centre & Continuing Care (*Facility)
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- Hinton Health Centre (*Facility)
- Jasper Health Centre (*Facility)
- Edson Health Centre (*Facility)

David Thompson FHE

- Sundre Hospital & Care Centre (*Facility)
- Coronation Hospital (*Facility)

- Ponoka Hospital & Care Centre (*Facility)

East Central FHE
-Provost Health Centre (*Facility)
-Wainwright Health Centre (*Facility)

Chinook FHE Chinook
- Fort MacLeod Health Centre (*Facility) - Cardston Health Centre
- Pincher Creek Health Centre (*Facility) (*Facility)
- Crowsnest Pass Health Centre (*Facility) - Coaldale Health Centre
- Milk River Health Centre (*Facility) (*Facility)
- Cardston Health Centre (*Facility)
- Coaldale Health Centre (*Facility)
Calgary
- Oilfields Hospital Black
Diamond (*Facility)

For these sites (or portions of sites) the parties agree as follows:

1.

Employees employed at AHS sites (or portions of sites) with 100% reimbursement
for prescribed medication and 100% reimbursement for Basic dental services as of the
Date of Ratification, will transition into the consolidated HBTA Plan, but will
maintain their 100% reimbursement as noted above.

An Employee who transfers out of one (1) of the sites (or portions of sites) as noted
above, will be enrolled in the standard HBTA Benefits Plan in accordance with
Article 21.01(a) and 21.01(d)(i), effective the first day of the month following the
date of transfer.

Notwithstanding Item 1 above, Employees hired or transferred into a benefits eligible
position at those sites noted above on or after January 1, 2017, will be enrolled in the
standard HBTA benefits plan in accordance with Article 21.01(a) and 21.01(d)(i),
effective the first day of the month following the date of transfer or hire. This
provision does not apply to an Employee who was employed at one (1) of those sites
prior to 2017 and who was thereafter transferred to another position at the same or
another of those sites.
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LETTER OF UNDERSTANDING #18

RE: NON-HBTA BENEFIT PLANS

Where an Employer signatory to this Collective Agreement is not a member of the Health
Benefit Trust of Alberta (HBTA), such Employers must provide HBTA-equivalent group plans
in accordance with Article 21: Employee Benefits.

A plan required to be equivalent to HBTA will not be found deficient if any additional benefits
provided out weigh any specific alleged deficiency. That is, except for benefits specifically
described in Article 21.01, plan benefits are to be assessed on an overall value to Employee
basis.
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LETTER OF UNDERSTANDING #19

PROFESSIONAL RESPONSIBILITY

The parties will forthwith establish a forum for good faith discussions during the term of the
Collective Agreement about how to improve the effectiveness of the Professional Responsibility
Committee and addressing concerns about safe staffing.
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LETTER OF UNDERSTANDING #20

2013-2016 LUMP SUM PAYMENTS

2013 Lump Sum

(2)

(b)

(c)

(d)

(e)
(H
(2

The $2,000 amount of the lump sum is for Regular and Temporary Full-time
Employees.

For Part-time and Casual Employees, the $2,000 amount is to be prorated
based on the proportion of their regular hours actually worked between April
1, 2013, and March 31, 2014, to the full-time hours of work at their home site,
to a maximum of $2,000.

For the purposes of this Letter of Understanding, “regular hours actually
worked” includes:

(1) Leaves of absence for Union and Local business;

(11) Other leaves of absence of one (1) month or less;

(iii)  Time on sick leave with pay;

(iv)  Absences while receiving Workers’ Compensation; and
(V) Educational leave up to 24 months.

The Employee’s status shall be based on their status on the Date of
Ratification.

All amounts are subject to applicable deductions.
Such lump sum payments shall not be pensionable.

The Employer shall pay the lump sum within 90 days from the Date of
Ratification of the Collective Agreement.

2014-2015 and the 2015-2016 Lump Sum Payments

(a)

(b)

The $1,000 amount of the lump sum is for Regular and Temporary Full-time
Employees.

For Part-time and Casual Employees, the $1,000 amount is to be prorated
based on the proportion of their regular hours actually worked between April
1, 2014, and March 31, 2015, (or April 1, 2015, and March 31, 2016, as the
case may be) to full-time hours of work at their home site, to a maximum of
$1,000.
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(©) For the purposes of this Letter of Understanding, “regular hours actually
worked” includes:

(1) Leaves of absence for Union and Local business;

(i1) Other leaves of absence of one (1) month or less;

(i11))  Time on sick leave with pay;

(iv)  Absences while receiving Workers” Compensation; and
(v) Educational leave up to 24 months.

(d) The Employer shall pay the lump sum semi-annually, with half being paid on
the first pay day following the pay period which includes September 30, and
half being paid on the first pay day following the pay period which includes
March 31.

(e) Employees who commence employment or change her or his employment
category within one (1) of the defined qualifying periods shall have their
entitlement prorated.

® Employees terminating employment shall be entitled to the lump sum
payment prorated for the period up to and including the date of termination.

(2) All amounts are subject to applicable deductions.

(h) Such lump sum payments shall not be pensionable.
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ADDENDUM OF LOCAL CONDITIONS

The names that appear in this Addendum of Local Conditions are operational names and in no
way alter or affect the application, jurisdiction, description or legal name that appears in the
Alberta Labour Relations Board certificates defining bargaining units.

|. ALBERTA HEALTH SERVICES - SOUTH ZONE

ADDENDUM A: LOCAL CONDITIONS APPLICABLE TO FORT MACLEOD
HEALTH CARE CENTRE: SPECIAL DEVELOPMENT UNIT AND
UNITED NURSES OF ALBERTA, LOCAL #82

1. HOURS OF WORK AND SCHEDULING

The provisions of Article 7: Hours of Work and Scheduling shall be amended as
follows:

(a) Amend Article 7.01(a) to read:

7.01 (a) Regular hours of work for regular Full-time Employees,
exclusive of meal periods, shall be:

(1) 11.08 hours per day; and
(i1) 38.78 hours per week averaged over one (1) Shift cycle.
(b) Amend Article 7.01(b) to read:
7.01 (b) Regular hours of work shall be deemed to:

(1) include, as scheduled by the Employer, one (1) rest
period of 15 minutes during each period of 3.875 hours
of work; and

(i1) exclude, as scheduled by the Employer, two (2) meal
periods, each of 30 minutes each. Two (2) or more
meal periods or rest periods may be combined by
agreement between the Employee and the Employer;
except that such meal periods shall not be scheduled to
occur in the first or last hour of the Shift except by
mutual agreement between the Employer and the
Employee.

() Amend Article 7.02(d), (e), (f), (g) and (h) to read:

7.02  (d) The Shift patterns which may be available are:
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(e)

(e.])

®

(1) permanent days;
(i)  permanent nights (only by request of the Employee);
(ii1))  nights and days rotation.

An application in response to a position posted with Shift
pattern (i1) constitutes an Employee request for the purposes of
this section.

The Employer shall endeavour to minimize the assignment of
different Shift patterns between designated days of rest, where
Employees are working a Shift pattern 7.02(d)(iii)) which
begins with night Shifts. Where possible, there shall be at least
47.75 hours off duty between a night Shift to day Shift change.

A request by an Employee to work permanent nights shall not
be unreasonably withheld but the Employer may require an
Employee working permanent nights to work blocks of day
Shift for the purpose of maintaining proficiency. Such blocks
shall total not more than two (2) blocks per year totalling not
more than 14 calendar days per year.

An Employee who has requested to work Shift pattern (ii) and
has done so for at least 12 months, may give the Employer
notice that they wish to re-assert their Article 7.02(f) rights (“to
revert”). Upon receiving such notice, the Employer shall post a
Shift schedule within 12 weeks of receiving such a request.
Where multiple requests to revert are received, the Employer
will not be required to revise the schedule more than once in
any 12 month period commencing with the initial request to
revert. Upon receiving a request to revert, the Employer shall
provide all other Employees included on the schedule working
pattern (ii), regardless of how long they have worked in that
Shift pattern, notice of the request to determine if they also
wish to revert commencing with the next posted Shift schedule.

Employees who are required to rotate Shifts, shall be assigned
day duty 1/2 of the time during the Shift cycle provided that in
the event of an emergency, or where unusual circumstances
exist, an Employee may be assigned to such Shift as may be
necessary. For the purpose of applying the foregoing, an
Employee will be deemed to have been assigned day duty for
those periods of time absent on vacation or on or for a Named
Holiday, that would have, except for such absence, been day
duty to which the Employee would have been assigned in
accordance with the Shift schedule. Scheduled days of rest
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OVERTIME

(1)

(2

(h)

shall not be considered day duty for the purpose of applying
this provision. For the purposes of determining day duty, a day
Shift shall be considered to be a Shift where the majority of the
regularly scheduled Shift falls between 0700 hours and 1500
hours.

Subject to the provisions of this Collective Agreement, the
Employer is responsible for the hours of operation, number of
staff on each Shift and the staffing configuration. The
proportion of day duty in Article 7.02(f) may be reduced below
1/2 when it is mathematically impossible to assign all available
Shifts using only Regular Employees within the scheduling
provisions contained in this Collective Agreement. When it is
not possible, the proportion of day duty will be reduced only to
the extent necessary to allow those Employees to be scheduled
into the available Shifts.

Except in cases of emergency or by mutual agreement between
the Employee and the Employer, Shift schedules shall provide
for:

(1) at least 22.5 hours off duty on a Shift changeover
between Shifts;

(11) at least two (2) consecutive days of rest per week;

(ii1))  not more than four (4) consecutive 11.08 hour Shifts
without days off; and

(iv)  where practicable, days off to be scheduled in such a
way as to equally distribute weekends off, excepting
those Full-time Employees who are employed
specifically for weekend work. Weekend is defined as
Saturday and Sunday.

Article 7.02(h) shall not apply.

The provisions of Article 8: Overtime shall be amended as follows:

Amend Article 8.01(a) to read:

8.01

(2)

Overtime is all time authorized by the Employer and worked by an
Employee in excess of 11.08 hours per day or on scheduled days of

rest.
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3.

PART-TIME, TEMPORARY AND CASUAL EMPLOYEES

(a) Hours of Work and Scheduling

Item 1, Hours of Work and Scheduling shall apply, except as amended as

follows:

(1) Amend Article 30.01(a) to read:

Amend Article 7.01 (a) to read:

7.01() (i)

(i)

(iii)

(iv)

(V)

Regular hours of work for regular Part-time Employees,
exclusive of meal periods, shall be as scheduled by the
Employer but shall be less than those for Full-time
Employees. They may be less than 11.08 hours per day
and in any event, shall be less than 38.78 hours per

week averaged over one (1) complete Cycle of the Shift
Schedule.

Notwithstanding the foregoing, where mutually agreed,
a Part-time Employee may work full-time hours in
special circumstances such as vacation, sick leave or
absence from work by an Employee for any reason.

A Part-time Employee may work Shifts in addition to
those specified in Article 30.01(a).

Where a Part-time Employee volunteers or agrees,
when requested, to work additional Shifts which are not
designated as the Employee’s scheduled days of rest, or
to work beyond the Employee’s regularly scheduled
daily hours or pre-agreed length of Shift, the Employee
shall be paid the Employee’s Basic Rate of Pay for
hours worked up to 11.08 hours in a day and at 2X the
applicable basic hourly rate for those hours worked in
excess of 11.08 hours in a day.

Where the Employer requires a Part-time Employee to
work without having volunteered or agreed to do so or
on the Employee’s scheduled day of rest, the Employee
shall be paid 2X the applicable basic hourly rate for
work performed.
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(b)

(c)

(11) Amend Article 30.01(b) to read:

Amend Article 7.02(g) to read:

7.02 (g) Except
between the Employee and the Employer, Shift
schedules shall provide for:

(1)

(ii)

(iii)

(iv)

Increment Accrual

in cases of emergency or by mutual agreement

at least 22.5 hours off duty on a Shift
changeover between Shifts;

an average of at least three (3) days per week
shall be scheduled as designated days of rest,
and at least two (2) such days of rest per week
shall be consecutive for a total of 14 in a four
(4) week period. Employees may agree to
exchange their designated days of rest to other
non-scheduled days. When they agree to do so,
no premium is required;

not more than four (4) consecutive 11.08 hour
Shifts without days off; and

where practicable, days off to be scheduled in
such a way as to equally distribute weekends
off, excepting those Part-time Employees who
are employed specifically for weekend work.
Weekend is defined as Saturday and Sunday.

Amend Article 30.01(c) (i) to read:

30.01 (c) (i)

Part-time Emp
completion of

loyees shall be entitled to an increment on the
2022.75 regular hours of work and thereafter a

further increment upon the completion of each period of 1829

regular hours

actually worked to the maximum increment

granted Full-time Employees.

Casual Employees — Increment Accrual

Amend Article 30.03(b) to read:

30.03 (b)

Casual Employees shall be entitled to an increment on the

completion of

2022.75 regular hours of work and thereafter a

further increment upon the completion of each period of 1829

regular hours

actually worked to the maximum increment

granted Full-time Employees.
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ADDENDUM B:

LOCAL CONDITIONS APPLICABLE TO AHS MENTAL HEALTH
SERVICES (PRAIRIE RIDGE) AND UNITED NURSES OF
ALBERTA, LOCAL #418

1. PARKING

Employees will not be charged for the use of unreserved parking stalls.

ADDENDUM C: LOCAL CONDITIONS APPLICABLE TO RAYMOND HEALTH
CENTRE AND UNITED NURSES OF ALBERTA, LOCAL #418
1. HOURS OF WORK AND SCHEDULING

It is agreed by both Parties that the current work schedule will remain in place until
such time that the Employer determines that there is a bonafide requirement to
implement a change or when the Employees request the schedule be changed. In any
case there will be a minimum of 12 weeks notice given. At that point the current
Collective Agreement/Scheduling provisions and Local Conditions will be followed.

The provisions of Article 7: Hours of Work and Scheduling shall be amended as
follows:

(2)

(b)

(©)

Amend Article 7.01(a) and 37.02 Option I (A): 7.01 (a) to read:

7.01 (a) Regular hours of work for regular Full-time Employees,
exclusive of meal periods, shall be:

(1) 7.75 consecutive hours per day and 36.81 hours per
week averaged over one (1) complete Cycle of the Shift
Schedule: or

(i1) 11.08 consecutive hours per day or 36.01 hours per
week, averaged over one (1) complete Cycle of the
Shift Schedule.
Amend Article 7.01(b) (iii) to read:
7.01 (b) Regular hours of work shall be deemed to:
(iii))  include, as scheduled by the Employer, one (1) rest
period of 15 minutes during each period of 3.875 hours
of work.

Add Article 7.02(g) (vi):

7.02  (g) (vi) at least 11.75 hours off duty between an Extended
Work Day and a consecutive regular workday.
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2. OVERTIME

The provisions of Article 8: Overtime shall be amended as follows:

Amend Article 8.01(a) to read:

8.01(a) (i)

Overtime is all time authorized by the Employer and worked by an

Employee in excess of a regularly scheduled shift of 7.75 hours per
day or on scheduled days of rest.

(11) Overtime is all time authorized by the Employer and worked by an
Employee in excess of a regularly scheduled shift of 11.08 hours per
day or on scheduled days of rest.

Note: When deciding whether Article 8.01(a)(i) or 8.01(a)(ii) is
applicable the determining factor will be the scheduled shift that is

being covered.

3. PART-TIME, TEMPORARY AND CASUAL EMPLOYEES

(a)

(b)

Regular hours of work for Regular Part-time Employees who work at least
one (1) scheduled Extended Workday shift, exclusive of meal breaks, shall be
as scheduled by the Employer but shall be less than those for Full-time
Employees. They may be less than 11.08 hours per day, and in any event,
shall be less than 36.01 hours per week averaged over one (1) complete Cycle

of the Shift Schedule.

Amend Article 37.02(E) to read:

Amend Article 30.01(b): 7.02(g) to read:

30.01(b) 7.02 (g)

Except in cases of emergency or by mutual agreement
between the Employee and the Employer, Shift
schedules shall provide for:

(@)

(i)
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at least 22.5 hours off duty on a Shift
changeover between Shifts;

nine (9) designated days of rest per Cycle of the
Shift Schedule with an additional one (1)
designated day of rest for every two (2)
scheduled Extended Work day shifts, or part
thereof, up to a maximum of 15. Employees
may agree to exchange their designated days of
rest to other non-scheduled days. When they
agree to do so, no overtime or penalty payment
is required;



(c)

Increment Accrual

(iii)

(iv)

(V)

Extended Work Day | Designated Days of
(EWD —11.08) Rest (DDO)

SIZiaSo|e|o v s |w|o|—
| |n|h|A (WL —|—

two (2) weekends off duty in each four (4) week
period. “Weekend” shall mean a Saturday and
the following Sunday. The period of time off
must be at least 59 hours. Where possible,
Employees shall not be required to work beyond
2000 hours on the day proceeding the
designated days of rest fall on a weekend; and

not more than four (4) consecutive extended
Shifts nor more than four (4) extended Shifts per
week.

Where possible, one (1) weekend in each four
(4) week period shall be an extended weekend.
“Extended Weekend” shall mean a Saturday and
the following Sunday, assuring a minimum of
79.75 hours off duty.

Amend Article 30.01(c) (i) to read:

30.01 (¢) (i) Part-time Employees shall be entitled to an increment on the
completion of 1920.75 regular hours of work and thereafter a
further increment upon the completion of each period of 1711.5
regular hours actually worked to the maximum increment
granted Full-time Employees.
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(d) Casual Employees — Increment Accrual
Amend Article 30.03(b) to read:

30.03 (b) Casual Employees shall be entitled to an increment on the
completion of 1920.75 regular hours of work and thereafter a
further increment upon the completion of each period of 1711.5
regular hours actually worked to the maximum increment
granted Full-time Employees.

4. PARKING

Employees will not be charged for the use of unreserved parking stalls.

ADDENDUM D: LOCAL CONDITIONS APPLICABLE TO ALFRED EGAN HOME
AND UNITED NURSES OF ALBERTA, LOCAL #409

1. HOURS OF WORK AND SCHEDULING PROVISIONS

It is agreed by both Parties that the current work schedule will remain in place until
such time that the Employer determines that there is a bonafide requirement to
implement a change or when the Employees request the schedule be changed. In any
case there will be a minimum of 12 weeks notice given. At that point the current
Collective Agreement/Scheduling provision and Local Conditions will be followed.

The provision of Article 7: Hours of Work and Scheduling shall be amended as
follows:

(a) Amend Article 37.02(A) to read:
Amend Article 7.01(a) to read:

7.01 (a) Regular hours of work for Full-time Employees, exclusive of
meal periods shall:

(1) be 11.25 consecutive hours per day; and

(11) be 38.75 hours per week averaged over one (1)
complete Cycle of the Shift Schedule; and

(1i11))  not exceed 12.25 maximum in-hospital hours per day,

as determined by the start and finish times of the Shift,
except where overtime is necessitated.
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(b)  Amend Article 37.02(B) to read:
Amend Article 7.01(b) to read:
7.01 (b) Regular hours of work shall be deemed to:

(1) include, as scheduled by the Employer, two (2) rest
periods of 22.5 minutes during each full working Shift.

(i1) exclude, as scheduled by the Employer, two (2) meal
periods of 30 minutes each. Two (2) or more meal
breaks or rest periods may be combined by agreement
between the Employee and the Employer, except that
such meal period shall not be scheduled to occur in the
first or last hour of the Shift except by mutual
agreement between the Employer and the Employee.

OVERTIME
The provisions of Article 8: Overtime shall be amended as follows:
Amend Article 8.01(a) to read:

8.01 (a) Overtime is all time authorized by the Employer and worked by an
Employee in excess of a regularly scheduled shift of 11.25 hours per
day or on scheduled days of rest.

PART-TIME, TEMPORARY AND CASUAL EMPLOYEES
(A)  Hours of Work and Scheduling
Hours of Work and Scheduling shall apply, except as amended as follows:
(1) Amend Article 30.01(a) to read:
Amend Article 7.01(a) to read:

7.01(a)(1) Regular hours of work for regular Part-time Employees,
exclusive or meal periods, shall be as scheduled by the
Employer but shall be less than those for Full-time
Employees. They may be less than 11.25 hours per day
and in any event, shall be less than 38.75 hours per

week averaged over one (1) complete Cycle of the Shift
Schedule.
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(i)

(i)

(iii)

(iv)

)

Notwithstanding the foregoing, where mutually agreed,
a Part-time Employee may work full-time hours in
special circumstances such as vacation, sick leave or
absence from work by an Employee for any reason.

A Part-time Employee may work Shifts in addition to
those specified in Article 30.01(a).

Where a Part-time Employee volunteers or agrees,
when requested, to work additional Shifts which are not
designated as the Employee’s scheduled days of rest, or
to work beyond the Employee’s regularly scheduled
daily hours or pre-agreed length of Shift, the Employee
shall be paid the Employee’s Basic Rate of Pay for
hours worked up to 11.25 hours in a day and at 2X the
applicable basic hourly rate for those hours worked in
excess of 11.25 hours in a day.

Where the Employer requires a Part-time Employee to
work without having volunteered or agreed to do so or
on the Employee’s scheduled day of rest, the Employee
shall be paid 2X the applicable basic hourly rate for
work performed.

Amend Article 30.01(b) to read:

Amend Article 7.02(g) to read:

Except in cases of emergency or by mutual agreement between the
Employee and the Employer, Shift schedules shall provide for:

(@)

(i)

(iii)

at least 22.5 hours off duty on a Shift change over between

Shifts;

an average of at least three (3) days per week shall be
scheduled as designated days of rest, and at least two (2) such
days of rest per week shall be consecutive. There shall be a
minimum of 29 days of rest in each eight (8) week Shift cycle,
for a total of 88 in a 24 week period. Employees may agree to
exchange their designated days of rest to other non-scheduled
days. When they agree to do so, no premium is required:

not more than four (4) consecutive 11.25 hour Shift without
days off; and
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4.

(iv)  where practicable, days off to be scheduled in such a way as to
equally distribute weekends off, excepting those Part-time
Employees who are employed specifically for weekend work.
Weekend is defined as Saturday and Sunday.

(B) Increment Accrual
Amend Article 30.01(c)(i) to read:

30.01(c)(i)  Part-time Employees shall be entitled to an increment on the
completion of 2022.75 regular hours of work and thereafter a
further increment upon completion of each period of 1829
regular hours actually worked to the maximum increment
granted Full-time Employees.

(C)  Casual Employees Increment Accrual

Amend Article 30.0.3(b) to read:

Casual Employees shall be entitled to an increment on the completion of
2022.75 regular hours of work and thereafter a further increment upon the
completion of each period of 1829 regular hours actually worked to the
maximum increment granted Full-time Employees.

PARKING

Employees will not be charged for the use of unreserved parking stalls.
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Il. ALBERTA HEALTH SERVICES - CALGARY ZONE

ADDENDUM A: LOCAL CONDITIONS APPLICABLE TO ALBERTA HEALTH
SERVICES - CALGARY ZONE AND UNITED NURSES OF
ALBERTA, LOCALS #1, #34, #40, #65, #80, #95, #115, #119, #121,
#143, #202, #211, #228, #302S, #307, #308, #313, #414 AND #415

1. It is hereby agreed between the parties that those positions presently classified as
Mental Health Workers/Therapists shall be compensated as follows:

Mental Health Worker/Therapist: Registered Nurse rates.

ADDENDUM B: LOCAL CONDITIONS APPLICABLE TO ALBERTA HEALTH
SERVICES - CALGARY ZONE AND UNITED NURSES OF
ALBERTA, LOCAL #211 (COMMUNITY)

1. RESPONSIBILITY ALLOWANCE AND TEMPORARY ASSIGNMENT PAY
Amend Article 16 to add Article 16.07:

16.07 An in-charge premium of $1.00 per hour shall be paid to a designated
Employee when the Manager is not readily available for consultation.

ADDENDUM C: LOCAL CONDITIONS APPLICABLE TO CLARESHOLM CARE
CENTRE AND UNITED NURSES OF ALBERTA, LOCAL #228

1. PARKING

Employees will not be charged for the use of unreserved parking stalls.
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lll. ALBERTA HEALTH SERVICES - CENTRAL ZONE

ADDENDUM A:

ADDENDUM B:

PARKING

LOCAL CONDITIONS APPLICABLE TO CENTENNIAL CENTRE
AND UNITED NURSES OF ALBERTA, LOCAL #222

Employees will not be charged for the use of unreserved parking stalls.

LOCAL CONDITIONS APPLICABLE TO DAYSLAND HEALTH
CENTRE AND UNITED NURSES OF ALBERTA, LOCAL #186

The parties hereby agree that it is mutually desirous to maintain the Shift schedule for
Employees which employs both the 7.75 hour work day and the 11.08 hour work day.

THEREFORE the following amendments are made to the provisions of Article 7.01, 7.02,
30.01(a), 30.01(b) and 37.02:

1.

Amend Article 7.02(g), 30.01(b)(1): 7.02(g), and 37.02 Option I(C): 7.02(g):

Except in cases of emergency or by mutual agreement between the Employee and the
Employer, Shift schedules shall provide for:

7.02

(€9)

(1)

(ii)

(iii)

(iv)

at least 22.5 hours off duty on a Shift changeover between
Shifts;

at least two (2) consecutive days of rest per week;

days of rest on at least two (2) weekends in each four (4) week
period. “Weekend” shall mean a Saturday and the following
Sunday, assuring a minimum of 56 hours off duty. Where
possible, Employees shall not be required to work beyond 1800
hours on the day preceding the designated days of rest when
designated days of rest fall on a weekend; and

not more than four (4) consecutive Shifts, nor more than five
Shifts per week.

Amend Article 7.01(a) and 37.02 Option I(A): 7.01(a) as follows:

7.01

(2)

Regular hours of work for Full-time Employees, exclusive of meal
periods shall be:

(1)

(ii)

either 7.75 consecutive hours per day or 11.08 consecutive
hours per day; and

36.98 hours per week averaged over one (1) complete Cycle of
the Shift Schedule.
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Amend Article 30.01(a): 7.01(a)(i) and 37.02 Option I(D) as follows:

7.01 (a) (1) Regular hours of work for Part-time Employees exclusive of
meal periods, shall be as scheduled by the Employer, but shall
be less than those for Full-time Employees. They may be less
than 11.08 hours per day, and in any event, shall be less than
36.98 hours per week averaged over one (1) complete Cycle of
the Shift Schedule.

This agreement may be terminated by either party providing to the other party 12
weeks notice in writing of such intent.
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IV. ALBERTA HEALTH SERVICES - EDMONTON ZONE

ADDENDUM A: LOCAL CONDITIONS APPLICABLE TO UNIVERSITY OF
ALBERTA HOSPITAL AND UNITED NURSES OF ALBERTA,

LOCAL #301

1. HOURS OF WORK AND SCHEDULING PROVISIONS

(a) Amend Article 7.01(a) to read:

7.01 (a) Regular hours of work for Full-time Employees, exclusive of
meal periods shall be:

(@)
(i)

(iii)

7.75 consecutive hours per day;

38.75 hours per week averaged over one (1) complete
Cycle of the Shift Schedule; and

2022.75 hours per year.

Flexible or modified hours of work may be implemented where
mutually agreed in writing by the Employer and the Local.

(b) Amend Article 7.01(b) to read:

7.01 (b) Regular hours of work shall be deemed to:

(1)

(ii)

(iii)

(iv)

include, as scheduled by the Employer, two (2) rest
periods of 20 minutes during each full working Shift of
7.75 hours; or

include, as scheduled by the Employer, one (1) rest
period of 40 minutes during each full working Shift of
7.75 hours if this is more compatible with the
scheduling of work assignments; the alternative to be
applied shall be at the discretion of the Employer; or

include, as scheduled by the Employer, one (1) rest
period of 20 minutes during each half Shift of not less
than four (4) hours; and

exclude a meal period of 30 minutes to be scheduled by
the Employer during each working day on which the
Employee works in excess of four (4) hours.
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(©) Amend Article 7.02(f)(i) to read:
7.02 () (i) Day duty means Shifts where the majority of the
regularly scheduled Shift falls between 0700 hours and
1515 hours.
(d) Amend Article 7.02 (g) (iv) to read:
7.02  (g) (iv) not more than seven (7) consecutive scheduled days of
work.
VACATION WITH PAY
(a) Amend Article 17.04 (a) (i1) to read:

17.04 (a) (1)) 6% in the case of an Employee entitled to 15 working
days (116.25 hours) vacation per annum; 8% in the case
of an Employee entitled to 20 working days (155 hours)
vacation per annum; 10% in the case of an Employee
entitled to 25 working days (193.75 hours) vacation per
annum; 12% in the case of an Employee entitled to 30
working days (232.50 hours) vacation hours per annum;
or 14% in the case on an Employee entitled to 35
working days (271.25 hours) per annum; of the
Employee’s regular earnings from the 1% day of May in
each calendar year to the date of termination.

PART-TIME, TEMPORARY AND CASUAL

(a)

Amend Article 30.01(a) to read:
(a) Hours of Work
Amend Article 7.01(a) to read:

7.01 (a) (1) Regular hours of work for Part-time Employees,
exclusive of meal periods, shall be as scheduled
by the Employer but shall be less than those for
Full-time Employees. They may be less than
7.75 hours per day and in any event, shall be
less than 155 hours per 28 calendar day period.
Such 28 calendar day periods shall be
consecutive and non-inclusive.

(i)  Notwithstanding the foregoing, where mutually
agreed, a Part-time Employee may work full-
time hours in special circumstances such as
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(iii)

(iv)

(V)

(vi)

vacation, sick leave or absence from work by an
Employee for any reason.

A Part-time Employee may work Shifts in
addition to those specified in Article 30.01(a).

Where a Part-time Employee volunteers or
agrees, when requested, to work additional
Shifts which are not designated as her or his
scheduled days of rest, or to work beyond the
Employee’s regularly scheduled daily hours or
pre-agreed length of Shift, the Employee shall
be paid her or his basic rate for hours worked up
to 7.75 hours in a day, and 2X the applicable
basic hourly rate for those hours worked in
excess of 7.75 hours in a day.

Where the Employer requires a Part-time
Employee to work without having volunteered
or agreed to do so or on the Employee’s
scheduled day of rest, the Employee shall be
paid 2X the applicable basic hourly rate for
work performed.

Flexible or modified hours of work may be
implemented where mutually agreed in writing
by the Employer and the Local. A Part-time
Employee shall be paid at 2X the applicable
Basic Rate of Pay for all hours worked in excess
of regular hours of work on a flexible or
modified Shift schedule.

Amend Article 7.01(b) to read:

7.01 (b) Regular hours of work shall be deemed to:

(1)

(i)
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include, as scheduled by the Employer, two (2)
rest periods of 20 minutes during each full
working Shift of 7.75 hours; or

include, as scheduled by the Employer, one (1)
rest period of 40 minutes during each full
working Shift of 7.75 hours if this is more
compatible with the scheduling of work
assignments; the alternative to be applied shall
be at the discretion of the Employer; or



(b)

(c)

(d)

(ii1))  include, as scheduled by the Employer, one (1)
rest period of 20 minutes during each half Shift
of not less than four (4) hours; and

(iv)  exclude a meal period of 30 minutes to be
scheduled by the Employer during each working
day on which the Employee works in excess of
four (4) hours.

Amend Article 30.01(b) 7.02(g)(ii) to read:

702 (g (i)

an average of at least two (2) consecutive days per
week, and a total of eight (8) days each four (4) week
period, shall be scheduled as designated days of rest.
Employees may agree to exchange their designated
days of rest to other non-scheduled days. When they
agree to do so, no overtime or penalty payment is
required.

Amend Article 30.01(b) 7.02(g)(iii) to read:

7.02  (g) (i11)) not more than seven (7) consecutive scheduled days of

work.

Amend Article 30.01(c) to read:

30.01 (c¢) Increment Accrual

(@)

(i)

(iii)

Part-time Employees shall be entitled to an increment
on the completion of 2022.75 regular hours of work,
and thereafter, a further increment upon the completion
of each period of 1829 regular hours actually worked,
to the maximum increment granted Full-time
Employees.

For Part-time Employees, leave of absence for Union or
Local business, other leaves of absence not exceeding
one (1) month, periods of sick leave with pay and while
in receipt of Workers’ Compensation benefits shall be
considered as hours worked for the purpose of
calculating increments in accordance with Article
30.01(c)().

For Part-time Employees, educational leave up to 24
months shall be considered as hours worked for the

purpose of calculating increments in accordance with
Article 30.01(c)(1).
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(e) Amend Article 30.03(a)(v) to read:

30.03 (a)

(v) A Casual Employee whose home site is the University
of Alberta Hospital shall be entitled to overtime worked
in excess of 155 hours averaged over a four (4) week
period (with a starting point established as October 6,
2014).

) Amend Article 30.03(b) to read:

(b) Increment Accrual

Casual Employees shall be entitled to an increment on the completion
of 2022.75 regular hours of work, and thereafter, a further increment
upon the completion of each period of 1829 regular hours actually
worked, to the maximum increment granted Full-time Employees.

EXTENDED WORK DAY

(a) Amend Article 37.01 to read:

37.01 (a)

(b)

(©)

(d)

Where the parties to this Collective Agreement agree to
implement a system employing extended working days and
resultant compressed work week, they shall evidence such
agreement by signing a document indicating:

(1) applicable nursing unit;
(i)  applicable positions; and
(111)  applicable extended work day option.

Such list may be amended from time to time by agreement of
the parties.

Agreements referred to in Article 37.01(a) may be terminated
by either party providing to the other party 12 weeks notice in
writing of such intent.

Where an extended work day system is implemented or
discontinued, the resulting change to the hours per Shift and
Shifts per Shift cycle of a Part-time Employee shall not be
deemed to be a violation of Article 30.01(a). Where such
change occurs, the Employer shall issue a new statement to the
affected Employee within 10 days of the change.

The Employer and the Local acknowledge and confirm that,
with the exception of those amendments hereinafter
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specifically detailed, when the extended work day is
implemented in a nursing unit, all other Articles of this
Collective Agreement shall remain in full force and effect as

between the parties.

(b) Amend Article 37.02 to read:

37.02 Three (3) optional extended work day scheduling systems are available
which may be applied upon mutual agreement pursuant to Article
37.01(a). Where Option I, Option II or Option III is applied, the
relevant provisions of Article 7 and 30 shall be amended as follows:

Option I: 11.625 Hour Extended Work Day

(A)  Amend Article 7.01(a) in its entirety to read:

701 (a)

Regular hours of work for Full-time Employees,
exclusive of meal periods, shall:

(1)

(i)

(111)

be a consecutive time period 11.625
hours per day;

be 38.75 hours per week averaged over
one (1) complete Cycle of the Shift
Schedule (2022.75 hours per year); and

not exceed 12.25 hours in-hospital hours
per day, as determined by the start and
finish times of the Shift, except where
overtime is necessitated.

(B)  Amend Article 7.01(b) in its entirety to read:

7.01  (b)
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Regular hours of work shall be deemed:

(@)

(i)

to include a 20 minute rest period for
each four (4) hours scheduled, two (2) of
which may be combined by agreement
between the Employer and the
Employee; and

to exclude a meal period of 30 minutes
to be scheduled by the Employer during
each working day in which the
Employee works in excess of four (4)
hours.



(i11)  Where in-hospital time is 12.25 hours as
determined by the start and finish of the
Shift, 7.5 minutes of unpaid time will be
scheduled by the Employer in
combination with a meal break or rest
period.

(iv)  Meal periods shall not be scheduled to
occur in the first or last hour of the Shift
except by mutual agreement between the
Employer and the Employee.

(C)  Amend Article 7.02(d), (e), (e.1), (f), (g), (h) and (i) to read:

7.02

(d)

(e)

(e.1)

179

The Shift patterns which may be available are:
(1) Permanent days

(i)  Permanent nights (only by request of
Employee)

(ii1)  Nights and days rotation

An application in response to a position posted
with Shift pattern (i) constitutes an Employee
request for the purposes of this section.

The Employer shall endeavor to minimize the
assignment of different Shift patterns between
designated days of rest, where Employees are
working a Shift pattern 7.02(d)(ii1) which begins
with night Shifts. Where possible, there shall be
at least 47.75 hours off duty between a night
Shift to day Shift change.

A request by an Employee to work permanent
nights shall not be unreasonably withheld, but
the Employer may require an Employee
working permanent nights to work blocks of day
Shift for the purpose of maintaining proficiency.
Such blocks shall total not more than two (2)
blocks per year totalling not more than 14
calendar days per year.

An Employee who has requested to work Shift
pattern (ii) and has done so for at least 12
months, may give the Employer notice that they
wish to re-assert their Article 7.02(f) rights (“to



®

(2
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revert”). Upon receiving such notice, the
Employer shall post a Shift schedule within 12
weeks of receiving such a request. Where
multiple requests to revert are received, the
Employer will not be required to revise the
schedule more than once in any 12 month period
commencing with the initial request to revert.
Upon receiving a request to revert, the
Employer shall provide all other Employees
included on the schedule working patterns (ii),
regardless of how long they have worked in
those Shift patterns, notice of the request to
determine if they also wish to revert
commencing with the next posted Shift
schedule.

Employees who are required to rotate Shifts,
shall be assigned day duty 1/2 of the time during
the Shift cycle, provided that in the event of an
emergency or where unusual circumstances
exist, an Employee may be assigned to such
Shift as may be necessary. For the purpose of
applying the foregoing, an Employee will be
deemed to have been assigned day duty for
those periods of time absent on vacation or on
or for a Named Holiday, that would have,
except for such absence, been day duty to which
the Employee would have been assigned in
accordance with the Shift schedule. Scheduled
days of rest shall not be considered as day duty
for the purpose of applying this provision. For
the purposes of determining day duty, a day
Shift shall be considered to be a Shift where the
majority of the regularly scheduled Shift falls
between 0700 hours and 1515 hours.

Except in cases of emergency or by mutual
agreement between the Employee and the
Employer, Shift schedules shall provide for:

(1) at least 22.5 hours off duty on a Shift
changeover between extended Shifts;

(i1) at least two (2) consecutive days of rest
per week;



(i11))  two (2) weekends off duty in each four
(4) week period. “Weekend” shall mean
a Saturday and the following Sunday.
The period of time off must be at least
59 hours. Where possible, Employees
shall not be required to work beyond
2000 hours on the day preceding the
designated days of rest when designated
days of rest fall on a weekend; and

(iv) not more than four (4) consecutive
extended Shifts.

V) Where possible, one (1) weekend in each
four (4) week period shall be an
extended weekend. “Extended
Weekend” shall mean a Saturday and the
following Sunday assuring a minimum
of 79.75 hours off duty.

(h) Does not apply.

(1) Violation of any provision of Article 37.02
Option I(C) 7.02(g) shall result in payment to
each affected Employee at 2X the Employee’s
Basic Rate of Pay for all regular hours worked
during the period of violation.

(D)  Amend Article 30.01(a): 7.01(a)(i) to read:

30.01(a) 7.01 (a) (1) Regular hours of work for
Part-time Employees,
exclusive of meal periods,
shall be as scheduled by
the Employer but shall be
less than those for Full-
time Employees. They
shall be less than 38.75
hours per week averaged
over one (1) complete
Cycle of the Shift
Schedule.

(E)  Amend Article 30.01(b): 7.02(g) to read:

30.01(b) 7.02  (g) Except in cases of emergency or
by mutual agreement between the
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Employee and the Employer,
Shift schedules shall provide for:

(1)

(i)

(111)

(iv)

)

at least 22.5 hours off
duty on a  Shift
changeover between
extended Shifts;

an average of at least
three (3) days per week
shall be scheduled as
designated days of rest,
and at least two (2) such
days of rest per week
shall be consecutive for a
total of 22 in a six (6)
week period. Employees
may agree to exchange
their designated days of
rest to other non-
scheduled days. When
they agree to do so, no
overtime  or  penalty
payment is required;

two (2) weekends off
duty in each four (4)
week period. “Weekend”
shall mean a Saturday and
the following Sunday.
The period of time off
must be at least 59 hours.
Where possible,
Employees shall not be
required to work beyond
2000 hours on the day
preceding the designated
days of rest when
designated days of rest
fall on a weekend; and

not more than four (4)
consecutive extended
Shifts;

Where possible, one (1)
weekend in each four (4)



week period shall be an
extended weekend.
“Extended Weekend”
shall mean a Saturday and
the following Sunday
assuring a minimum of
79.75 hours off duty;

Option II: Combination Regular Work Day and Option I
Extended Work Day

FULL-TIME EMPLOYEES:

When a Full-time Employee is scheduled to work an extended work
day under this Option, the provisions of Article 37, Option I, shall
apply except as amended below. When a Full-time Employee is
scheduled to work a regular work day under this Option, the provisions
of Article 7: Hours of Work and Scheduling Provisions shall apply
except as amended below.

(A)  In addition to Article 7.01(a), regular hours of work for Full-
time Employees, exclusive of meal periods, may be a
consecutive time period of 11.625 hours per day;

(B)  Amend Article 7.01 (a) to read:

7.01

(2)

Regular hours of work for Full-time Employees,
exclusive of meal periods, shall be 38.75 hours
per week averaged over one (1) complete Cycle
of the Shift Schedule. Regular hours of work
shall be 18 extended workday Shifts and three
(3) regular workday Shifts in a six (6) week
period. Other combinations of the number of
extended workdays and regular workdays may
be implemented with agreement between the
Employer, the Employee and the Local and the
agreement referred to in Article 37.01 shall
reflect the agreement.

(C)  Amend Article 7.02(g), (h) and (i) to read:

7.02

(2
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Except in cases of emergency or by mutual
agreement between the Employee and the
Employer, Shift schedules shall provide for:

1 A at least 22.5 hours off duty on a
Shift ~ changeover  between
extended Shifts;



(B) at least 15 hours off duty on a
Shift changeover between regular
Shifts; and

(C)  at least 15 hours off duty on a
Shift changeover between a
regular Shift and an extended
Shift, or vice versa;

(i1) at least two (2) consecutive days of rest
per week;

(ii1))  two (2) weekends off duty in each four
(4) week period. “Weekend” shall mean
a Saturday and the following Sunday.
The period of time off must be at least
59 hours. Where possible, Employees
shall not be required to work beyond
2000 hours on the day preceding the
designated days of rest when designated
days of rest fall on a weekend;

(iv)  not more than four (4) consecutive
Shifts; and

(v) Where possible, one (1) weekend in four
(4) shall be an extended weekend.
“Extended Weekend” shall mean a
Saturday and the following Sunday
assuring a minimum of 79.75 hours off
duty.

(h) Does not apply.

(1) Violation of any provision of Article 37.02
Option II(C) shall result in payment to the
affected Employee at 2X the Employee’s Basic
Rate of Pay for all regular hours worked during
the period of violation.

PART-TIME EMPLOYEES:

When a Part-time Employee is scheduled to work an extended work
day under this Option, the provisions of Article 37, Option I, shall
apply except as amended below. When a Part-time Employee is
scheduled to work a regular work day the provisions of Article 7:
Hours of Work and Scheduling Provisions and Article 30: Part-Time,
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Temporary and Casual Employees shall apply except as amended

below:

(D)  Amend Article 30.01(a): 7.01(a)(i) to read:

30.01(a) 7.01 (a)(i) Regular hours of work for Part-time

Employees, exclusive of meal periods,
shall be as scheduled by the Employer
but shall be less than those for Full-time
Employees. They shall be less than
38.75 hours per week averaged over one
(1) complete Cycle of the Shift
Schedule. There shall be no more than
three (3) regular workdays scheduled by
the Employer in a six (6) week period.
Other combinations of the number of
extended workdays and  regular
workdays may be implemented with
agreement between the Employer, the
Employee and the Local and the
agreement referred to in Article 37.01
shall reflect the agreement.

(E)  Amend Article 30.01(b) 7.02(g) to read:

30.01(b) 7.02 (g)
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Except in cases of emergency or by
mutual agreement between the
Employee and the Employer, Shift
schedules shall provide for:

) (A)  atleast 22.5 hours off
duty on a Shift
changeover between
extended Shifts;

(B) at least 15 hours off
duty on a Shift
changeover between a
regular Shifts; and

(C) at least 15 hours off
duty on a Shift
changeover between a
regular Shift and an
extended Shift, or
vice versa;



(i)

(iii)

(iv)

V)

an average of at least three (3)
days per week shall be
scheduled as designated days
of rest, and at least two (2)
such days of rest per week
shall be consecutive for a total
of 21 in a six (6) week period.
Employees may agree to
exchange their designated
days of rest to other non-
scheduled days. When they
agree to do so, no overtime or
penalty payment is required;

two (2) weekends off duty in
each four (4) week period.
“Weekend” shall mean a
Saturday and the following
Sunday. The period of time
off must be at least 59 hours;
and

not more than four (4)
consecutive Shifts.

Where possible, one (1)
weekend in each four (4) week
period shall be an extended
weekend. “Extended
Weekend” shall mean a
Saturday and the following
Sunday assuring a minimum
of 79.75 hours off duty.

Option I1I: 9.75 Hour Extended Work Day

(A)

Amend Article 7.01(a) to read:

701 (a)

Regular hours of work for Full-time Employees,

exclusive of meal periods, shall:

(1) be a consecutive time period of 9.75
hours per day; and

(i)  be 39 hours per week averaged over one

(1) complete
Schedule.
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(B)  Amend Article 7.01(b) in its entirety to read:

7.01

(b)

Regular hours of work shall be deemed to:

(1)

(ii)

include as scheduled by the Employer,
two (2) rest periods of 20 minutes during
each full working Shift; and

exclude, as scheduled by the Employer,
one (1) meal period of 30 minutes. Two
(2) or more meal periods or rest periods
may be combined by agreement between
the Employee and the Employer, except
that such meal period shall not be
scheduled to occur in the first or last
hour of the Shift except by mutual
agreement between the Employer and
the Employee.

(C)  Amend Article 7.02(g), (h) and (i) to read:

7.02

(2
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Except in cases of emergency or by mutual
agreement between the Employee and the
Employer, Shift schedules shall provide for:

(1)

(i)

(iii)

(iv)

(V)

at least 22.5 hours off duty on a Shift
changeover between extended Shifts;

at least two (2) consecutive days of rest
per week;

two (2) weekends off duty in each four
(4) week period. “Weekend” shall mean
a Saturday and the following Sunday.
The period of time off must be at least
59 hours. Where possible, Employees
shall not be required to work beyond
2000 hours on the day preceding the
designated days of rest when designated
days of rest fall on a weekend; and

not more than five (5) consecutive
extended Shifts.

Where possible, one (1) weekend in four
(4) shall be an extended weekend.
“Extended Weekend” shall mean a
Saturday and the following Sunday



assuring a minimum of 79.75 hours off
duty.

(h) Does not apply.

(1) Violation of any provision of Article 37.02
Option III(C) shall result in payment to each
affected Employee at 2X the Employee’s Basic
Rate of Pay for all regular hours worked during
the period of violation.

(D)  Amend Article 30.01(a): 7.01(a)(i) to read:

30.01(a)  7.01(a) (1) Regular hours of work for
Part-time Employees,
exclusive of meal periods,
shall be as scheduled by the
Employer but shall be less
than those for Full-time
Employees. They shall be
less than 39 hours per week
averaged over one (1)
complete Cycle of the Shift
Schedule.

(E)  Amend Article 30.01(b) 7.02(g) to read:

30.01(b)  7.02(g) Except in cases of emergency or by
mutual agreement between the
Employee and the Employer, Shift
schedules shall provide for:

(1) at least 22.5 hours off duty on
a Shift changeover between
extended Shifts;

(11) an average of at least three
(3) days per week shall be
scheduled as designated days
of rest, and at least two (2)
such days of rest per week
shall be consecutive for a
total of 12 in a four (4) week
period. Employees may agree
to exchange their designated
days of rest to other non-
scheduled days. When they
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WEEKEND WORKER

(iii)

(iv)

)

agree to do so, no overtime or
penalty payment is required;

two (2) weekends off duty in
each four (4) week period.
“Weekend” shall mean a
Saturday and the following
Sunday. The period of time
off must be at least 59 hours;
and

not more than five (5)
consecutive extended Shifts.

Where possible, one (1)
weekend in each four (4)
week period shall be an
extended weekend.
“Extended Weekend” shall
mean a Saturday and the
following Sunday assuring a
minimum of 79.75 hours off
duty.

(©) Amend Article 37.03 to read:

Amend Article 8.01(a) to read:

8.01(a)

Overtime is all time authorized by
the Employer and worked by the
Employee in excess of the regularly
scheduled daily hours specified in
the applicable Option in Article
37.02, or on scheduled days of rest.

Amend the Letter of Understanding Re: Recruitment and Retention V to read:

Weekend Worker

Option I — Extended Work Day Option

1. The parties may mutually agree to implement a Weekend Schedule in order to
meet staffing needs on weekends and individual Employee preferences for a
weekend work schedule. Except as provided below, all provision of this
Collective Agreement related to Regular Full-time Employees shall apply to
Employees on a Weekend Schedule. A Weekend Schedule is defined as a
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schedule in which Regular, Full-time Employees work weekends in
accordance with the following conditions and are treated as a Regular Full-
time Employee in all respects.

Regular hours of work for Employees on a Weekend Schedule, exclusive of
meal periods shall be:

(a) a consecutive time period of 11.625 hours per day, such Shifts to occur
on both Saturday and Sunday and either Monday or Friday; and

(b) 31 hours per week averaged over one (1) complete Cycle of the Shift
Schedule.

Rest periods and meal breaks shall be scheduled in accordance with Article
37.02(B).

The scheduling provisions of Article 37.02(C) shall apply, except that Articles
37.02(C)(g)(iii) and 37.02 (C) (g) (v) shall not apply.

Employees shall be paid for 38.75 hours per week averaged over one (1)
complete Cycle of the Shift Schedule.

Vacation

(a) Vacation entitlement shall be determined in accordance with Article
37.05.

(b) Vacation earned shall be taken at an accelerated rate of 1.25 paid hours
for every hour taken as vacation. Such hours shall be deducted from
the Employee’s vacation bank.

Sick Leave

(a) Sick leave accrual shall be determined in accordance with Article
37.10 and 37.11.

(b) Accrued sick leave shall be taken at an accelerated rate of 1.25 paid
hours for every hour taken as sick leave. Such hours shall be deducted
from the Employee’s sick leave bank.

Shift Differential and Weekend Premium

Shift Differential and Weekend Premium shall only be paid for hours actually
worked and shall be paid at the rates specified in Article 28: Shift Differential
and Weekend Premium.
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10.

Letter of Portability

Upon request of an Employee, a letter of portability shall be prepared by the
Employer and reflect that Employees on a weekend schedule are Full-time
Employees.

Pension

Pension shall be calculated on full-time hours of work.

Option IT — Regular Work Day Option — Amend to reflect 16 Shifts in a four (4)
week period.

1.

The parties may mutually agree to implement a Regular Work Day Weekend
Schedule in order to meet staffing needs on weekends and individual
Employee preferences for a weekend work schedule. Except as provided
below, all provision of this Collective Agreement related to Regular Full-time
Employees shall apply to Employees on a Weekend Schedule. A Weekend
Schedule is defined as a schedule in which Regular, Full-time Employees
work weekends in accordance with the following conditions and are treated as
a Regular Full-time Employee in all respects.

Regular hours of work for Employees on a Regular Work Day Weekend
Schedule, exclusive of meal periods shall be:

(a) a consecutive time period of 7.75 hours per day, such Shifts to occur
on Saturday, Sunday, Monday and Friday; and

(b) 31 hours per week averaged over one (1) complete Cycle of the Shift
Schedule.

Rest periods and meal breaks shall be scheduled in accordance with Article
7.01(b).

The scheduling provisions of Article 7: Hours of Work and Scheduling
Provisions shall apply, except that Article 7.02(g) (iii) and 7.02 (g) (v) shall

not apply.

Employees shall be paid for 38.75 hours per week averaged over one (1)
complete Cycle of the Shift Schedule.

Vacation

(a) Vacation entitlement shall be determined in accordance with Article
17: Vacations with Pay.
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10.

(b) Vacation earned shall be taken at an accelerated rate of 1.25 paid hours
for every hour taken as vacation. Such hours shall be deducted from
the Employee’s vacation bank.

Sick Leave
(a) Sick leave accrual shall be determined in accordance with Article 19:
Sick Leave.

(b) Accrued sick leave shall be taken at an accelerated rate of 1.25 paid
hours for every hour taken as sick leave. Such hours shall be deducted
from the Employee’s sick leave bank.

Shift Differential and Weekend Premium

Shift Differential and Weekend Premium shall only be paid for hours actually
worked and shall be paid at the rates specified in Article 28: Shift Differential
and Weekend Premium.

Letter of Portability

Upon request of an Employee, a letter of portability shall be prepared by the
Employer and reflect that Employees on a weekend schedule are Full-time
Employees.

Pension

Pension shall be calculated on full-time hours of work.
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6. SALARY APPENDIX

Amend the Salary Appendix to add:

Clinical Supervisor/
Patient Care Coordinator
Donor/Recipient Coordinator

April 1,2013
2% LSPA Rate

April 1, 2014
2% LSPA Rate

April 1, 2015
2% LSPA Rate

April 1, 2016
2% LSPA Rate

Step 1

$37.99
$38.75

$38.75
$39.53

$39.62
$40.41

$40.81
$41.63

Step 2

$39.33
$40.12

$40.12
$40.92

$41.02
$41.84

$42.25
$43.10

Nephrology Nurse Clinician

April 1, 2013
2% LSPA Rate

April 1,2014
2% LSPA Rate

April 1, 2015
2% LSPA Rate

April 1, 2016
2% LSPA Rate

Step 1

$37.91
$38.67

$38.67
$39.44

$39.54
$40.33

$40.72
$41.54

Step 2

$39.28
$40.07

$40.07
$40.87

$40.97
$41.79

$42.20
$43.04

Step 3

$40.78
$41.60

$41.60
$42.43

$42.53
$43.38

$43.81
$44.69

Step 3

$40.72
$41.53

$41.53
$42.36

$42.47
$43.31

$43.74
$44.61

Step 4

$42.12
$42.96

$42.96
$43.82

$43.93
$44.81

$45.25
$46.16

Step 4

$42.06
$42.90

$42.90
$43.76

$43.87
$44.75

$45.18
$46.09
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Step 5

$43.53
$44.40

$44.40
$45.29

$45.40
$46.31

$46.76
$47.70

Step 5

$43.48
$44.35

$44.35
$45.24

$45.35
$46.26

$46.71
$47.64

Step 6

$44.99
$45.89

$45.89
$46.81

$46.92
$47.86

$48.33
$49.30

Step 6

$44.90
$45.80

$45.80
$46.72

$46.83
$47.77

$48.23
$49.19

Step 7

$46.33
$47.26

$47.26
$48.21

$48.32
$49.29

$49.77
$50.77

Step 7

$46.27
$47.20

$47.20
$48.14

$48.26
$49.23

$49.70
$50.70

Step 8

$47.70
$48.65

$48.65
$49.62

$49.75
$50.75

$51.24
$52.26

Step 8

$47.66
$48.61

$48.61
$49.58

$49.71
$50.69

$51.20
$52.21

Step 9

$49.38
$50.37

$50.37
$51.38

$51.50
$52.53

$53.05
$54.11

Step 9

$49.33
$50.32

$50.32
$51.33

$51.45
$52.48

$52.99
$54.05



ADDENDUM B: LOCAL CONDITIONS APPLICABLE TO ALBERTA HOSPITAL
EDMONTON AND UNITED NURSES OF ALBERTA, LOCAL #183

1. HOURS OF WORK AND SCHEDULING PROVISIONS
The provisions of Article 7 shall be amended as follows:
(A)  Amend Article 7.01(a) to read:

7.01 (a) Regular hours of work for Full-time Employees exclusive of
meal periods shall be:

(1) 7.75 consecutive hours per day; and

(11) 38.75 hours per week averaged over one (1) complete
Cycle of the Shift Schedule.

(B) Amend Article 7.02(g)(iii) to read:

7.02  (g) (iii)) days of rest on two (2) weekends in a five (5) week
period. “Weekend” shall mean a Saturday and the
following Sunday, assuring a minimum of 56 hours off
duty, provided not more than one (1) hour is worked on
the Sunday. Where possible, Employees shall not be
required to work beyond 1800 hours on the day
preceding the designated day of rest when the
designated day of rest falls on a weekend,;

2. PART-TIME, TEMPORARY AND CASUAL EMPLOYEES
The provisions of Article 30 shall be amended as follows:
(A)  Amend Article 30.01(a): 7.01 (a)(i) to read:
30.01 (a): Amend Article 7.01(a)(i) to read:

7.01 (a) (i) Regular hours of work for Part-time Employees,
exclusive of meal periods, shall be as scheduled by the
Employer but shall be less than those for Full-time
Employees. They may be less than 7.75 hours per day,
and in any event, shall be less than 38.75 hours per
week, averaged over one (1) complete Cycle of the
Shift Schedule.

(B)  Amend Article 30.01(b) to read:

30.01 (b) (i) an average of at least two (2) consecutive days per
week, and a total of 10 days each five (5) week period

194



shall be scheduled as designated days of rest.
Employees may agree to exchange their designated
days of rest to other non-scheduled days. When they
agree to do so, no overtime or penalty payment is

required.
(C)  Amend Article 30.01(c) (i) to read:

30.01 (c¢) (1)  Part-time Employees shall be entitled to an increment
on the completion of 2022.75 regular hours of work and
thereafter, a further increment upon the completion of
each period of 1829 regular hours actually worked to
the maximum increment granted Full-time Employees.

(D)  Amend Article 30.03(a) by adding (v) to read:

30.03 (a) (v) A Casual Employee whose home site is Alberta
Hospital Edmonton shall be entitled to overtime worked
in excess of 155 hours averaged over a four (4) week
period starting October 6, 2014.

(E)  Amend Article 30.03(b) to read:

30.03 (b) Casual Employees shall be entitled to an increment on the

completion of 2022.75 regular hours of work and thereafter, a
further increment upon the completion of each period of 1829
regular hours actually worked to the maximum increment
granted Full-time Employees.

(F)  For the purpose of adopting a compressed work week or flextime system,
modified hours of work and provisions related thereto may be implemented by
mutual agreement, in writing, between the Employer and the Local.

WEEKEND WORKER

Amend the Letter of Understanding Re: Recruitment and Retention V to read:

Regular Work Day Option — Amend to reflect 16 Shifts in a four (4) week period.

1.

The parties may mutually agree to implement a Regular Work Day Weekend
Schedule in order to meet staffing needs on weekends and individual
Employee preferences for a weekend work schedule. Except as provided
below, all provision of this Collective Agreement related to Regular Full-time
Employees shall apply to Employees on a Weekend Schedule. A Weekend
Schedule is defined as a schedule in which Regular, Full-time Employees
work weekends in accordance with the following conditions and are treated as
a Regular Full-time Employee in all respects.
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Regular hours of work for Employees on a Regular Work Day Weekend
Schedule, exclusive of meal periods shall be:

(a) a consecutive time period of 7.75 hours per day, such Shifts to occur
on Saturday, Sunday, Monday and Friday; and

(b) 31 hours per week averaged over one (1) complete Cycle of the Shift
Schedule.

Rest periods and meal breaks shall be scheduled in accordance with Article
7.01(b).

The scheduling provisions of Article 7: Hours of Work and Scheduling
Provisions shall apply, except that Article 7.02(g) (iii) and 7.02 (g) (v) shall
not apply.

Employees shall be paid for 38.75 hours per week averaged over one (1)
complete Cycle of the Shift Schedule.

Vacation

(a) Vacation entitlement shall be determined in accordance with Article
17: Vacations with Pay.

(b) Vacation earned shall be taken at an accelerated rate of 1.25 paid hours
for every hour taken as vacation. Such hours shall be deducted from
the Employee’s vacation bank.

Sick Leave

(a) Sick leave accrual shall be determined in accordance with Article 19:
Sick Leave.

(b) Accrued sick leave shall be taken at an accelerated rate of 1.25 paid
hours for every hour taken as sick leave. Such hours shall be deducted
from the Employee’s sick leave bank.

Shift Differential and Weekend Premium

Shift Differential and Weekend Premium shall only be paid for hours actually
worked and shall be paid at the rates specified in Article 28: Shift Differential
and Weekend Premium.

Letter of Portability

Upon request of an Employee, a letter of portability shall be prepared by the
Employer and reflect that Employees on a weekend schedule are Full-time
Employees.
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4.

10. Pension
Pension shall be calculated on full-time hours of work.

PARKING

An Employee shall not be charged a fee for parking space.

ADDENDUM C: LOCAL CONDITIONS APPLICABLE TO ALBERTA HEALTH

SERVICES - EDMONTON ZONE AND UNITED NURSES OF
ALBERTA, LOCAL #196 (COMMUNITY)

EDMONTON CIVIC EMPLOYEES CHARITABLE ASSISTANCE FUND

A payroll deduction in the amount of 1/4 of 1% shall be made from the wages of all
Employees covered by this Local Condition. Such deductions shall be made on a bi-
weekly basis and shall be forwarded to the Secretary/Treasurer of the Fund at the end
of each pay period, together with a list of Employees from whom deductions have
been made.

CLASSIFICATION

A Nurse II shall be classified as an Assistant Head Nurse.

Article 16.01(a) shall not apply to Nurse II (Assistant Head Nurse) classification.
REGIONAL CONTINUING CARE SERVICES (RCCS)

The parties agree that the provisions of Article 7: Hours of Work and Scheduling
Provisions and Article 30: Part-time, Temporary and Casual Employees, as they
apply to Employees of Regional Continuing Care Services (RCCS), shall be amended
as follows:
(A)  Hours of Work and Scheduling Provisions

The provisions of Article 7 shall be amended as follows:

Amend Article 7.01(a) to read:

7.01 (a) Regular hours of work for Full-time Employees exclusive of
meal periods shall be:

(1) 7.75 consecutive hours per day; and

(11) 38.75 hours per week averaged over one (1) complete
Cycle of the Shift Schedule.
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(B)

©)

Part-Time, Temporary and Casual Employees

The provisions of Article 30 shall be amended as follows:

(1) Amend Article 30.01(a): 7.01 (a)(i) to read:

30.01(a): 7.01 (a)(i) Amend Article 7.01(a)(i) to read:

7.01(a) (i) Regular hours of work for Part-time Employees
exclusive of meal periods, shall be as scheduled by the
Employer but shall be less than those for Full-time
Employees. They may be less than 7.75 hours per day,
and in any event, shall be less than 38.75 hours per
week, averaged over one (1) complete Cycle of the
Shift Schedule.

(i1) Amend Article 30.01(c)(i) to read:

30.01(c) (i) Part-time Employees shall be entitled to an increment
upon the completion of 2022.75 regular hours of work
and thereafter, a further increment upon the completion
of 1829 regular hours actually worked to the maximum
increment granted Full-time Employees.

(ii1))  Amend Article 30.03(b) to read:

30.03(b) Casual Employees shall be entitled to an increment
upon the completion of 2022.75 regular hours of work
and thereafter, a further increment upon the completion
of 1829 regular hours actually worked to the maximum
increment granted Full-time Employees.

Red Circle

(1) The parties agree that if, after an Employee has been placed on the
Salary Appendix as per Article 27: Recognition of Previous
Experience, their current rate of pay, minus applicable Educational
Allowances, is higher than the rate set out in the Salary Appendix, the
Employee’s rate of pay shall be red-circled.

(1)  An Employee whose rate has been red-circled will have their rate of
pay reviewed annually on the Employee’s anniversary date or at such
time as they are entitled to an increment as per Article 30: Part-time,
Temporary and Casual Employees.

(iii))  An Employee whose rate of pay has been red-circled shall remain red-

circled until the rate of the “Salary Appendix” equals or exceeds their
red-circled rate.
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CHOICE

The parties agree that the provisions of Article 7: Hours of Work and Scheduling
Provisions, Article 9: On-Call Duty/Call Back and Article 30: Part-time, Temporary
and Casual Employees, as it applies to Employees working in the CHOICE program,
shall be amended as follows:

(A)  Hours of Work and Scheduling Provisions
(1) Amend Article 7.01(a) to read:

7.01 (a) Regular hours of work for Full-time Employees
exclusive of meal periods shall be:

(1) 7.75 consecutive hours per day; and

(1i1)  38.75 hours per week averaged over one (1)
complete Cycle of the Shift Schedule.

(11) Amend Article 7.02 (f) to read:

7.02  (f)  Unless otherwise agreed in writing by the Local and the
Employer, Employees working Shift patterns 7.02(d)
(v), shall be assigned day duty at least 28% of the time
during the Shift cycle. For the purpose of applying the
foregoing, an Employee will be deemed to have been
assigned day duty for those periods of time absent on
vacation or on or for a Named Holiday that would have
except for such absence been day duty to which the
Employee would have been assigned in accordance
with the Shift schedule. Scheduled days of rest shall not
be considered as day duty for the purpose of applying
this provision. For the purposes of determining day
duty, a day Shift shall he considered to be a Shift where
the majority of the regularly scheduled Shift falls
between 0700 hours and 1500 hours.

(B)  On-Call/Call Back
Amend Article 9.02 (d)(iii) to read:

9.02(d) (111)) not more than two (2) weekends in a four (4) week period.
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(C)  Part-time, Temporary and Casual Employees
The provisions of Article 30 shall be amended as follows:
(1) Amend Article 30.01(a): 7.01 (a)(i) to read:
30.01(a): Amend Article 7.01(a)(i) to read:

7.01 (a) (1) Regular hours of work for Part-time Employees,
exclusive of meal periods shall be as scheduled
by the Employer but shall be less than those for
Full-time Employees. They may be less than
7.75 hours per day, and in any event shall be
less than 38.75 hours per week averaged over
one (1) complete Cycle of the Shift Schedule.

(i1) Amend Article 30.01(c) (i) to read:

30.01 (c¢) (1) Part-time Employees shall be entitled to an
increment on the completion of 2022.75 regular
hours of work, and thereafter, a further
increment upon the completion of each period
of 1829 regular hours actually worked, to the
maximum  increment  granted  Full-time
Employees.

(ii1))  Amend Article 30.03(b) to read:

30.03 (b) Casual Employees shall be entitled to an increment on
the completion of 2022.75 regular hours of work, and
thereafter, a further increment upon the completion of
each period of 1829 regular hours actually worked, to
the maximum increment granted Full-time Employees.

ADDENDUM D: LOCAL CONDITIONS APPLICABLE TO ALBERTA HEALTH
SERVICES - EDMONTON ZONE AND CRITICAL CARE
EDUCATION PROGRAM AND THE EMERGENCY ORIENTATION
PROGRAM

Whereas it is the intention of the parties to support clinical staff in the Critical Care Orientation
Program and the Emergency Orientation Program, the parties agree as follows:

1. The Employer agrees to fund Employees approved by the Employer and accepted into
the Critical Care Orientation Program or the Emergency Orientation Program up to a
maximum of $4,000. Should the cost of the programs increase, the Employer agrees
to increase the amount of funding to cover the cost of the programs.
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Funded Employees can anticipate a 12 month return-for-service commitment with the
Employer by signing the Alberta Health Services Return Service Commitment
agreement. This Return Service Commitment agreement commences following
completion of the program, inclusive of the clinical practicum and the trial or
probation period as applicable, which is to be completed with the Employer within
the Critical Care Department or the Emergency Department.

Should the Employee terminate employment with the Employer before the
completion of the 12 month return service commitment, the funds referred to in
paragraph 1 will immediately become due and payable to the Employer. The amount
to be repaid to the Employer will be prorated by multiplying the amount of the loan
by the ratio of months remaining in the above mentioned period to the total number of
months mentioned above. The Employee agrees that the Employer reserves the right
to collect any monies owing. The Employee agrees to have monies owing deducted
from his or her final paycheque.

The Employer agrees to pay the Employee at the Basic Rate of Pay for attendance in
the program. Part-time Employees attending the program on a full-time basis will be
paid at the Basic Rate of Pay for all hours in attendance, not to exceed a 1.0 FTE.

Funded Employees will be selected for Full-time or Part-time positions in accordance
with Article 14: Promotions, Transfers & Vacancies. All provisions of the Collective
Agreement apply during the term of paid education leave, except Article 14.07(a) for
internal applicants and Article 11.01 for external applicants. Under this agreement,
trial period or probationary period commence after completion of the program
inclusive of the clinical practicum.

201



V. ALBERTA HEALTH SERVICES - NORTH ZONE

ADDENDUM A: LOCAL CONDITIONS APPLICABLE TO ALBERTA HEALTH

SERVICES - NORTH ZONE AND UNITED NURSES OF ALBERTA

Letter of Understanding Re: Northern Incentive Program

1.

An Employee employed at a work site between the 55th and 57th parallel will be
eligible to receive a Remote Retention Allowance of $3,000 per year prorated for non
Full-time Employees. The Remote Retention Allowance will be calculated on an
hourly basis and paid per pay period for all Employer-paid hours at the Basic Rate of
Pay, exclusive of overtime. Hours that are unpaid by the Employer, such as an unpaid
Leave of Absence, STD, LTD or WCB will not be included in the calculation or
payment of Remote Retention Allowance.

An Employee employed at a work site north of the 57th parallel will be eligible to
receive a Northern Allowance of $6,300 per year prorated for non-Full-time
Employees. The Northern Allowance will be calculated on an hourly basis and paid
per pay period for all Employer-paid hours at the Basic Rate of Pay, exclusive of
overtime. Hours that are unpaid by the Employer, such as an unpaid Leave of
Absence, STD, LTD or WCB will not be included in the calculation or payment of
Northern Allowance.

An Employee employed at a work site in the Municipality of Wood Buffalo will be
eligible to receive a Fort McMurray Allowance of $12,480 per year prorated for non
Full-time Employees. The Fort McMurray Allowance will be calculated on an hourly
basis and paid per pay period for all Employer-paid hours at the Basic Rate of Pay,
exclusive of overtime. Hours that are unpaid by the Employer, such as an unpaid
Leave of Absence, STD, LTD or WCB will not be included in the calculation or
payment of the Fort McMurray Allowance.

Regular and Temporary, Full-time and Part-time Employees working in excess of one
(1) full year at work sites above the 57th parallel will also be eligible to receive a
taxable, annual reimbursement of personal travel expenses up to a maximum of
$1,235 per calendar year. Reimbursement shall be in accordance with Employer
policy and procedure.

The Northern Incentive Program is considered taxable income. The Northern
Incentive Program is not part of insurable income for benefit purposes.

Any Employee whose location does not fall within the parameters described above
and who currently receives an allowance, or any Employee who is currently receiving
an allowance greater than outlined above, will continue to receive said allowance,
until March 31, 2013, or when a new Collective Agreement is negotiated, whichever
is later or until such time as the Employee transfers from the site.

The Employer reserves the right to amend or terminate with 90 days notice.
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ADDENDUMB: LOCAL CONDITIONS APPLICABLE TO ALBERTA HEALTH
SERVICES - NORTH ZONE AND UNITED NURSES OF ALBERTA,
LOCAL #207 (COMMUNITY)

1. COMMUNICABLE DISEASE PROGRAM - CONTACT TRACER,
PARTNERS NOTIFIER (SEXUALLY TRANSMITTED DISEASE NURSE)

Whereas Alberta Health Services currently employs an Employee in the
Communicable Disease Program of the Public Health Unit and that Employee is
required to travel extensively:

The parties agree that the Employee is covered by the terms of the Collective
Agreement and that there is a need to amend the provisions of Article 7: Hours of
Work and Scheduling Provisions and Article 8: Overtime to accommodate this
position.

As a result, the parties agree to Amend Articles 7: Hours of Work and Scheduling
Provisions and 8: Overtime in relation to the position identified as follows:

(a) During each week where the Employee is not required to work outside the
City of Grande Prairie (including a radius of 100 kilometres) then the current
provisions of Article 7: Hours of Work and Scheduling Provisions and Article
8: Overtime apply.

(b) During each week where the Employee is required to work outside the City of
Grande Prairie (including a radius of 100 kilometres) then certain provisions
of Article 7: Hours of Work and Scheduling Provisions and Article 8:
Overtime shall be amended as follows:

(1) ten (10) consecutive hours of work per day;

(11) when the regular hours of work exceed 7.75 hours per day, regular
hours of work shall be deemed to exclude two (2) unpaid meal periods
of not less than 30 minutes and up to 60 minutes each.

(ii1))  Overtime is all time authorized by the Employer or designated
alternate and worked by an Employee in excess of 10 hours per day or
36.81 hours per week, or in excess of those scheduled weekly hours
pursuant to Article 7: Hours of Work and Scheduling Provisions.
Overtime shall be paid for all hours worked on a scheduled day of rest.

This Article shall be in effect for the term of this Agreement. Either party may
terminate this Article upon 30 days written notice.

203



ADDENDUM C:
1. HOURS OF WORK
(a)

LOCAL CONDITIONS APPLICABLE TO ALBERTA HEALTH
SERVICES - NORTH ZONE AND UNITED NURSES OF ALBERTA,
LOCAL #162 (COMMUNITY)

The parties agree that the following Hours of Work provisions for nurses
previously covered by Addendum S, Multi-Employer/UNA Community
Collective Agreement April 1, 2001, to March 31, 2003, shall remain in force
and effect until March 30, 2017, or such longer period as the parties may

agree.

7.01 Regular Hours of Work

Regular hours of work for Full-time Employees, exclusive of meal
periods shall be:

(a)
(b)
(c)

(d)

(e)

702 (a)

(b)

7.5 consecutive hours per day;
37.5 hours per week;

regular hours of work shall include two (2) consecutive days of
rest per week; and

days of rest on 1/2 of the weekends averaged over one (1)
complete Cycle of the Shift Schedule, provided that an
Employee shall not be scheduled to work more than two (2)
consecutive weekends. “Weekend” shall mean a Saturday and
the following Sunday assuring a minimum of 56 hours off
duty, provided not more than one (1) hour is worked on the
Sunday. Where possible, Employees shall not be required to
work beyond 1800 hours on the day preceding the designated
days of rest when designated days of rest fall on a weekend.

The provisions that, prior to this Collective Agreement coming
into force, contractually afforded positions under this Local
Condition with days of rest on weekends, shall continue to
apply unless the delivery of client care requires a change, and if
so, it shall change only to the extent necessary.

Regular hours of work shall be deemed to exclude an unpaid
meal period of 30 minutes to be scheduled by the Employer
provided the period worked exceeds four (4) hours.

The 30 minute meal break identified in Article 7.02(a) may be
extended to 60 minutes by mutual agreement between the
Employee and the Employer provided the 7.5 hours identified
in Article 7.01(a) are worked on that day.
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7.03

7.04

7.05

7.06

7.07

7.08

7.09

(c) Notwithstanding that the meal period is to be excluded in the
calculation of regular hours of work, if the Employer requires
an Employee to be readily available for duty during her or his
meal period, the Employee shall be so advised in advance and
be paid for that meal period at her or his Basic Rate of Pay.

(d) If an Employee is recalled to duty during her or his meal period
or rest period she or he shall be given a full meal period later in
the Shift, or, where that is not possible, be paid for the meal
period or rest period as follows:

(1) the rest period, at 2X the Employee’s Basic Rate of Pay
rather than at straight time; or

(i1) for a meal period for which the Employee is entitled to
be paid in accordance with Article 7.02(c), at 2X the
Employee’s Basic Rate of Pay rather than at straight
time; or

(ii1))  for a meal period for which the Employee is entitled to
be paid, at 2X the Employee’s Basic Rate of Pay.

Regular hours of work shall be deemed to include one (1) rest period
of 15 minutes during each period of 3.75 hours worked.

Regular hours of work shall be scheduled by the Employer to fall
between the hours of 0800 hours and 2200 hours. Such hours of work
shall not exceed the provision in Article 7.01(a) above in any one (1)
day.

Except in cases of emergency or by mutual agreement between the
Employee and the Employer, there will be at least 10 hours off duty
between Shifts.

The normal range of hours identified in Article 7.04 may be altered by
mutual agreement between the Employee and the Employer.

The two (2) consecutive days of rest in Article 7.01(c) can be altered
by mutual agreement between the Employer and the Employee.

Shift schedules shall be posted six (6) weeks in advance.
Notwithstanding the foregoing, the Shift schedule may be posted with
less than six (6) weeks notice by mutual agreement between the
Employee(s) and the Employer.

If, in the course of a posted schedule, the Employer changes the
Employee’s Shift start time by two (2) hours or more the Employee
shall be paid at the rate of 2X the Employee’s Basic Rate of Pay for all
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7.10

7.11

7.12

7.13

hours worked on that Shift unless at least seven (7) calendar days
notice of such change has been given.

Notwithstanding Article 7.09, changes to the posted Shift schedule
may be made without penalty at any time by mutual agreement of the
Employee and the Employer.

In the event that an Employee reports for work as scheduled and prior
to the commencement of the Shift, is requested by the Employer to
leave and report for a later Shift, the Employee shall be compensated
for the inconvenience by a payment equal to three (3) hours pay at the
Employee’s Basic Rate of Pay.

Employees may exchange Shifts among themselves with the written
approval of their supervisor. In the event that it is not possible to get
approval in writing, the verbal approval of their supervisor will be
considered sufficient. Such verbal approval must be confirmed in
writing.

Time spent travelling to provide programs and patient/resident/client
care shall be considered hours worked and paid at the applicable rate.
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VI. ALBERTA HEALTH SERVICES - COMMUNITY MENTAL HEALTH
CLINICS

ADDENDUM A: LOCAL CONDITIONS APPLICABLE TO ALBERTA HEALTH
SERVICES - COMMUNITY MENTAL HEALTH CLINICS
(PREVIOUSLY TRANSFERRED FROM THE FORMER MENTAL
HEALTH BOARD IN APRIL 1, 2003)

1. HOURS OF WORK AND SCHEDULING
(a) Amend Article 7.01(a) to read:

7.01 (a) Regular hours of work for regular Full-time Employees,
exclusive of meal periods, shall be:

(1) 7.75 hours per day;

(i1) 38.75 hours per week averaged over one (1) complete
Cycle of the Shift Schedule.

(iii) Employees at date of ratification of these Local
Conditions who work 7.25 hours per day, 36.25 hours
per week shall be able to maintain such hours of work.

(b) Amend Article 7.02(g) to read:

7.02  (g) Except in cases of emergency or by mutual agreement between
the Employee and the Employer, Shift schedules shall provide
for:

(1) at least two (2) consecutive days of rest;
(i1) not more than seven (7) consecutive days of work;
(ii1))  no split Shifts.
(c) Article 7.02(h) shall not apply.
2. PART-TIME, TEMPORARY AND CASUAL EMPLOYEES
(a) Hours of Work and Scheduling

Item 1, Hours of Work and Scheduling shall apply, except as amended as
follows:

(1) Amend Article 30.01(a), 7.01 (a) (i) to read:
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(b)

(c)

(d)

Amend Article 7.01 (a)(i) to read:

7.01(a) (i)

Regular hours of work for regular Part-time Employees,
exclusive of meal periods, shall be as scheduled by the
Employer but shall be less than those for Full-time
Employees. They may be less than 7.75 hours per day
and in any event shall be less than 38.75 hours per week
averaged over one (1) complete Cycle of the Shift
Schedule.

(11) Amend Article 30.01(b) to read:

Amend Article 7.02(g) to read:

702 (g

Increment Accrual

Except in cases of emergency or by mutual agreement
between the Employee and the Employer, Shift
Schedules shall provide for:

(1) not more than seven (7) consecutive days of
work;

(i1) no split Shifts;

Amend Article 30.01(c) to read:

30.01 (c¢) Part-time Employees shall be awarded salary increments upon
the completion of 2022.75 or 1892.5 hours of work as
applicable.

Amend Article 30.03 (a) by adding (v) to read:

3003 (a) (V)

Where the hours of work and scheduling provisions of
this addendum apply, a Casual Employee shall be
entitled to overtime worked in excess of 155 hours
averaged over a four (4) week period starting October
6,2014.

Casual Employees — Increment Accrual

Amend Article 30.03(b) to read:

30.03 (b) A Casual Employee shall be eligible to advance from her
current Basic Rate of Pay to the Basic Rate of Pay at the next
increment of the salary scale on completion of 2022.75 or
1892.5 hours of work as applicable.
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VIl. ALBERTA HEALTH SERVICES - CANCER CARE

ADDENDUM A: LOCAL CONDITIONS APPLICABLE TO ALBERTA HEALTH
SERVICES - CANCER CARE AND UNITED NURSES OF
ALBERTA, LOCAL #302N AND #302S

1. HOURS OF WORK AND SCHEDULING PROVISIONS
(a) Amend Article 7.01(a) to read:

7.01 (a) Regular hours of work for Full-time Employees, exclusive of
meal periods shall be:

(1) 7.75 consecutive hours per day;

(i1) 38.75 hours per week averaged over one (1) complete
Cycle of the Shift Schedule; and

(b) Amend Article 7.02 (g) (iv) to read:

7.02 (g) (iv) not more than seven (7) consecutive scheduled days of
work.

() Article 7.02 (g) (v) and 7.02(h) shall not apply.

(d)  Notwithstanding Articles 7.01, 7.03 and 7.04(a), Employees may work
flexible hours by written agreement between the Local and the Employer.

2. EDUCATION ALLOWANCE

Where an Employee employed on June 30, 2010, was receiving more than one (1)
educational allowance pursuant to Article 26.03 of the Alberta Cancer Board/UNA
Collective Agreement (expiring March 31, 2010), such Employee shall continue to
receive such educational allowances provided they continue to meet the criteria for
payment of a clinical course pursuant to Article 26.02. Article 26: Educational
Allowances of this Collective Agreement shall apply to all Employees hired after the
Effective Date.
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3.

PART-TIME, TEMPORARY AND CASUAL

(a)

(b)

(c)

Amend Article 30.01(a) to read:

(a)

Hours of Work

Amend Article 7.01(a) to read:

7.01 (2) (i)

(ii)

(iii)

(iv)

)

Regular hours of work for Part-time Employees,
exclusive of meal periods, shall be as scheduled by the
Employer but shall be less than those for Full-time
Employees. They may be less than 7.75 hours per day
and in any event, shall be less than 38.75 hours per

week averaged over one (1) complete Cycle of the Shift
Schedule.

Notwithstanding the foregoing, where mutually agreed,
a Part-time Employee may work full-time hours in
special circumstances such as vacation, sick leave or
absence from work by an Employee for any reason.

A Part-time Employee may work Shifts in addition to
those specified in Article 30.01(a).

Where a Part-time Employee volunteers or agrees,
when requested, to work additional Shifts which are not
designated as her or his scheduled days of rest, or to
work beyond the Employee’s regularly scheduled daily
hours or pre-agreed length of Shift, the Employee shall
be paid her or his basic rate for hours worked up to 7.75
hours in a day, and 2X the applicable basic hourly rate
for those hours worked in excess of 7.75 hours in a day.

Where the Employer requires a Part-time Employee to
work without having volunteered or agreed to do so or
on the Employee’s scheduled day of rest, the Employee
shall be paid 2X the applicable basic hourly rate for
work performed.

Amend Article 30.01(b) 7.02(g)(i1) to read:

7.02

(& ()

an average of at least two (2) consecutive days per
week shall be scheduled as designated days of rest;

Amend Article 30.01(b) 7.02(g)(iii) to read:

7.02

(2) (ii1)) not more than seven (7) consecutive scheduled days of

work.
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(d) Amend Article 30.01(c) to read:

30.01 (¢) Increment Accrual

(1)

(i)

(iii)

Part-time Employees shall be entitled to an increment
on the completion of 2022.75 regular hours of work,
and thereafter, a further increment upon the completion
of each period of 1829 regular hours actually worked,
to the maximum increment granted Full-time
Employees.

For Part-time Employees, leave of absence for Union or
Local business, other leaves of absence not exceeding
one (1) month, periods of sick leave with pay and while
in receipt of Workers’ Compensation benefits shall be
considered as hours worked for the purpose of
calculating increments in accordance with Article
30.01(c)(0).

For Part-time Employees, educational leave up to 24
months shall be considered as hours worked for the
purpose of calculating increments in accordance with
Article 30.01(c)(1).

(e) Amend Article 30.03(a)(v) to read:

3003 (a) (V)

A Casual Employee shall be entitled to overtime
worked in excess of 155 hours averaged over a four (4)
week period starting October 6, 2014.

® Amend Article 30.03(b) to read:

(b) Increment Accrual

Casual Employees shall be entitled to an increment on the completion
of 2022.75 regular hours of work, and thereafter, a further increment
upon the completion of each period of 1829 regular hours actually
worked, to the maximum increment granted Full-time Employees.

EXTENDED WORK DAY

(a) Amend Article 37.01 to read:

37.01 (a) Where the parties to this Collective Agreement agree to
implement a system employing extended working days and
resultant compressed work week, they shall evidence such
agreement by signing a document indicating:
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(b)

(©)

(d)

(1) applicable nursing unit;
(i)  applicable positions; and
(ii1))  applicable extended work day option.

Such list may be amended from time to time by agreement of
the parties.

Agreements referred to in Article 37.01(a) may be terminated
by either party providing to the other party 12 weeks notice in
writing of such intent.

Where an extended work day system is implemented or
discontinued, the resulting change to the hours per Shift and
Shifts per Shift cycle of a Part-time Employee shall not be
deemed to be a violation of Article 30.01(a). Where such
change occurs, the Employer shall issue a new statement to the
affected Employee within 10 days of the change.

The Employer and the Union acknowledge and confirm that,
with the exception of those amendments hereinafter
specifically detailed, when the extended work day is
implemented in a nursing unit, all other Articles of this
Collective Agreement shall remain in full force and effect as
between the parties.

(b) Amend Article 37.02 to read:

(1) Amend Article 7.01 to read:

7.01

(@) Regular hours of work for Full-time Employees,
exclusive of meal periods, shall:

(1) be a combination of Shifts of 11.5 consecutive
hours per day and 7.75 consecutive hours per
day; or be 9.75 consecutive hours per day;

(i1))  be 38.75 hours per week averaged over one (1)
Cycle of the Shift Schedule; and

(iii)  except where overtime is necessitated, not
exceed 12.25 hours per day of in-hospital time,
as determined by the start and finish times of the
Shift.
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(i)

Amend Article 7.02 to read:

7.02

(a)

(b)

(c)

(d)

(e)

®

Employees, in the course of their regular duties, may be
required to work on various Shifts throughout the 24
hour period of the day and the seven (7) days of the
week. The Shift where the majority of hours worked
fall between 2400 and 0800 hours is the first Shift of
the working day.

“Days of Rest” for a Full-time Employee means all
days where the Employee is not scheduled to work,
pursuant to Article 7: Hours of Work and Scheduling
Provisions or Article 37: Extended Work Day.

The Employer, in scheduling Shifts, shall take into
consideration an Employee’s request for certain Shift
schedules, subject to the requirements of Article
7.02(a).

The Shift patterns which may be available are:

(1) Permanent days

(i1))  Permanent nights (only by request of Employee)
(111)  Nights and days rotation

The Employer shall endeavour to minimize the
assignment of different Shift patterns between
designated days of rest, where Employees are working
a Shift pattern 7.02(d)(ii1)) which begins with night
Shifts.

A request by an Employee to work permanent nights
shall not be unreasonably withheld but the Employer
may require an Employee working permanent nights to
work blocks of day Shift for the purpose of maintaining
proficiency. Such blocks shall total not more than two
(2) blocks per year totalling not more than 14 calendar
days per year.

Employees who are required to rotate Shifts, shall be
assigned day duty 1/2 of the time during the Shift cycle,
provided that in the event of an emergency or where
unusual circumstances exist, an Employee may be
assigned to such Shift as may be necessary. For the
purpose of applying the foregoing, an Employee will be
deemed to have been assigned day duty for those
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periods of time absent on vacation or for a Named
Holiday that would have, except for such absence, been
day duty to which the Employee would have been
assigned in accordance with the Shift schedule.

Scheduled days of rest shall not be considered as day
duty for the purpose of applying this provision.

(f.1)  Does not apply.

(2) Except in cases of emergency or by mutual agreement
between the Employee and the Employer, Shift
schedules shall provide for:

(1) at least 22.5 hours off duty on a Shift
changeover between extended Shifts;

(11) at least two (2) consecutive days of rest per
week;

(i11)  two (2) weekends off duty in each four (4) week
period. “Weekend” shall mean a Saturday and
the following Sunday. The period of time must
be at 59 hours; and

(iv)  not more than four (4) consecutive extended
Shifts nor more than four (4) extended Shifts per
week.

(h) Violation of any provision of Article 37.02: 7.02(g)
shall result in payment to each affected Employee at 2X
the Employee’s Basic Rate of Pay for all regular hours
worked during the period of violation.

(ii1))  Amend Article 30.01(a): 7.01(a)(i) to read:

30.01(a) 7.01(a)(1)  Regular hours of work for Part-time Employees,
exclusive of meal periods, shall be as scheduled
by the Employer but shall be less than those for
Full-time Employees. They may be less than
11.5 hours per day and, in any event, shall be
less than 38.75 hours per week, averaged over
one (1) complete Cycle of the Shift Schedule.
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(iv)  Amend Article 30.01(b): 7.02(g) to read:

30.01(b) 7.02(g) Except in cases of emergency or by mutual

agreement between the Employee and the
Employer, Shift schedules shall provide for:

(1) at least 22.5 hours off duty on a Shift
changeover between extended Shifts;

(11) an average of three (3) days per week
shall be scheduled as designated days of
rest, and at least two (2) such days of
rest per week shall be consecutive;

(i11))  two (2) weekends off duty in each four
(4) week period. “Weekend” shall mean
a Saturday and the following Sunday.
The period of time off must be at least
59 hours; and

(iv) not more than four (4) consecutive
extended Shifts nor more than four (4)
extended Shifts per week.

(©) Amend Article 37.03 to read:

Amend Article 8.01(a) to read:

8.01(a) (i)

(i)

Overtime is all time authorized by the Employer and worked
by the Employee in excess of the regular daily hours specified
Article 37.02, or on scheduled days of rest.

Notwithstanding Article 8.01(a)(i), where an Employee works
a combination of extended working days and regular working
days pursuant to Article 37.01(a), overtime is all time
authorized by the Employer and worked by the Employee in
excess of the daily hours posted in the schedule, or on
scheduled days of rest.

(d) Amend Article 37.15 to read:

Amend Article 30.01(f) to read:

19.02 (a)

Part-time Employees shall accumulate sick leave benefits on
the basis of 11.625 hours per month prorated on the basis of the
hours worked by the Part-time Employee in relation to the
regularly scheduled hours for Full-time Employees.
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(e)

(b) For Part-time Employees, sick leave accrual shall be based
upon regularly scheduled hours of work and any additional
Shifts worked, to a maximum of full-time hours. Sick leave
shall only be paid for regularly scheduled Shifts missed due to
illness or injury.

Amend Article 37.17 to read:

A Casual or Part-time Employee who works an extended work day Shift shall
be paid at the overtime rate for time worked in excess of 7.75 hours per day
except where the Employee replaces another Employee who is normally
scheduled on the extended work day Shift and who is absent for any reason; in
which case, 2X the applicable basic hourly rate shall be paid for those hours
worked in excess of the regular daily hours specified in the applicable Option
in Article 37.02.

WEEKEND WORKER

Amend the Letter of Understanding Re: Recruitment and Retention V to read:

Weekend Worker

Option I — Extended Work Day Option

1.

The parties may mutually agree to implement a Weekend Schedule in order to
meet staffing needs on weekends and individual Employee preferences for a
weekend work schedule. Except as provided below, all provision of this
Collective Agreement related to Regular Full-time Employees shall apply to
Employees on a Weekend Schedule. A Weekend Schedule is defined as a
schedule in which Regular, Full-time Employees work weekends in
accordance with the following conditions and are treated as a Regular Full-
time Employee in all respects.

Regular hours of work for Employees on a Weekend Schedule, exclusive of
meal periods shall be:

(a) a consecutive time period of 11.5 hours per day, such Shifts to occur
on both Saturday and Sunday and either Monday or Friday; and

(b) 30.67 hours per week averaged over one (1) complete Cycle of the
Shift Schedule.

The scheduling provisions of Article 37.02(C) shall apply, except that Article
37.02(C) 7.02(g)(1i1) and (g)(v) shall not apply.

Employees shall be paid for 38.75 hours per week averaged over one (1)
complete Cycle of the Shift Schedule.
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Vacation

(a) Vacation entitlement shall be determined in accordance with Article
37.05.

(b) Vacation earned shall be taken at an accelerated rate of 1.26 paid hours
for every hour taken as vacation. Such hours shall be deducted from
the Employee’s vacation bank.

Sick Leave

(a) Sick leave accrual shall be determined in accordance with Article
37.10,37.11 and 37.12.

(b) Accrued sick leave shall be taken at an accelerated rate of 1.26 paid
hours for every hour taken as sick leave. Such hours shall be deducted
from the Employee’s sick leave bank.

Shift Differential and Weekend Premium

Shift differential and weekend premium shall only be paid for hours actually
worked, and shall be paid at the rates specified in Article 28: Shift Differential
and Weekend Premium.

Letter of Portability

Upon request of an Employee, a letter of portability shall be prepared by the
Employer and reflect that Employees on a weekend schedule are Full-time
Employees.

Pension

Pension shall be calculated on full-time hours of work.

Option II — Regular Work Day Option — Amend to reflect 16 Shifts in a four (4)
week period.

1.

The parties may mutually agree to implement a Regular Work Day Weekend
Schedule in order to meet staffing needs on weekends and individual
Employee preferences for a weekend work schedule. Except as provided
below, all provision of this Collective Agreement related to Regular Full-time
Employees shall apply to Employees on a Weekend Schedule. A Weekend
Schedule is defined as a schedule in which Regular, Full-time Employees
work weekends in accordance with the following conditions and are treated as
a Regular Full-time Employee in all respects.

Regular hours of work for Employees on a Regular Work Day Weekend
Schedule, exclusive of meal periods shall be:
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10.

(a) a consecutive time period of 7.75 hours per day, such Shifts to occur
on Saturday, Sunday, Monday and Friday; and

(b) 31 hours per week averaged over one (1) complete Cycle of the Shift
Schedule.

Rest periods and meal breaks shall be scheduled in accordance with Article
7.01(b).

The scheduling provisions of Article 7: Hours of Work and Scheduling
Provisions shall apply, except that Article 7.02(g) (iii) shall not apply.

Employees shall be paid for 38.75 hours per week averaged over one (1)
complete Cycle of the Shift Schedule.

Vacation

(a) Vacation entitlement shall be determined in accordance with this Local
Condition.

(b) Vacation earned shall be taken at an accelerated rate of 1.25 paid hours
for every hour taken as vacation. Such hours shall be deducted from
the Employee’s vacation bank.

Sick Leave
(a) Sick leave accrual shall be determined in accordance with Article 19.

(b) Accrued sick leave shall be taken at an accelerated rate of 1.25 paid
hours for every hour taken as sick leave. Such hours shall be deducted
from the Employee’s sick leave bank.

Shift Differential and Weekend Premium

Shift differential and weekend premium shall only be paid for hours actually
worked, and shall be paid at the rates specified in Article 28: Shift Differential
and Weekend Premium.

Letter of Portability

Upon request of an Employee, a letter of portability shall be prepared by the
Employer and reflect that Employees on a weekend schedule are Full-time
Employees.

Pension

Pension shall be calculated on full-time hours of work.
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LETTER OF UNDERSTANDING RE: BASIC LIFE INSURANCE -
CURRENT CANCER CARE EMPLOYEES

Effective the first of the month following 90 days after the Date of Ratification, or
January 1, 2015, whichever is later, all eligible Employees shall be enrolled in the
new consolidated Health Benefit Trust of Alberta (HBTA) Benefits Plan (the Plan).
The Plan is compulsory and includes Basic Life Insurance (1X basic annual earnings
rounded to next highest $1,000).

Recognizing that as of the Date of Ratification, Employees within the Cancer Care
program at the following sites have Basic Life Insurance (3X basic annual earnings
rounded to next highest $1,000):

Central Alberta Cancer Centre, Cross Cancer Institute, Grande Prairie Cancer
Centre, Holy Cross Site Phase II, Jack Ady Cancer Centre, Margery E. Yuill
Cancer Centre, Sunlife Place, Tom Baker Cancer Centre.

For those Employees, the parties agree as follows:

1. Said Employees will transition into the consolidated HBTA Plan, but will
maintain their Basic Life Insurance (3X basic annual earnings rounded to next
highest $1,000) as noted above for as long as they continue to remain
employed in the Cancer Care program of Alberta Health Services. The
premiums shall continue to be cost-shared with the Employer paying 75% of
the premium costs.

2. All Employees within the Cancer Care program hired or transferred into an
benefit eligible position after the consolidated Health Benefit Trust of Alberta
(HBTA) Benefits Plan (the Plan) has been implemented will be enrolled on
the Plan, in accordance with Article 21.01(c). This paragraph 2 does not apply
to an Employee to whom paragraph 1 applies, and who is subsequently
transferred within the Cancer Care program.

3. An Employee covered by #1 above who transfers out of one (1) of the Cancer
Care Sites as noted above, will be enrolled on the standard HBTA Benefits
Plan effective the date of transfer.
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VIIl. ALBERTA HEALTH SERVICES — ADDICTION AND MENTAL
HEALTH (FORMERLY AADAC)

ADDENDUM A:

LOCAL CONDITIONS APPLICABLE TO EMPLOYEES AT THE
LANDER TREATMENT CENTRE (CLARESHOLM), RENFREW
RECOVERY CENTRE (CALGARY), OPIOID DEPENDENCY
PROGRAM (CALGARY), ADDICTION RECOVERY CENTRE
(EDMONTON), HENWOOD TREATMENT CENTRE
(EDMONTON), OPIOID DEPENDENCY PROGRAM
(EDMONTON), NORTHERN ADDICTION CENTRE/BUSINESS
AND INDUSTRY CLINIC (GRANDE PRAIRIE)

1. RE: EXTENDED WORK DAYS

Amend Article 37.01 to read:

37.01

(a)

Where the parties to this Collective Agreement agree to implement a
system employing extended working days or a combination of
extended working days and regular working days of 7.75 hours, and a
resultant compressed work week, they shall evidence such agreement
by signing document indicating:

(1) applicable nursing unit; and
(i)  applicable positions; and

(1i1)  applicable extended work day option in Article 37.02, or
combination of applicable extended work day option in Article
37.02 and regular working days.

2. RE: EMPLOYEES WITH MULTIPLE EMPLOYMENT RELATIONSHIPS

A.

Employees who on the Transitional Ratification Date (September 15, 2010),
occupied more than one (1) position with the Employer (“the former
positions”), shall thereafter be deemed to hold just one (1) position subject to
the following conditions:

(a)

(b)

Employees may continue to hold the former positions for so long as
the Employee remains in those positions. The positions will be
administered like multi-site positions until the Employee no longer
holds more than one (1) former position.

No Employee may continue to hold former positions consisting of
more than 1.0 FTE.
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(©)

(d)

(e)

®

(2

Employees over the 1.0 FTE limit will advise the Employer of which
position, positions or portions of a position they wish to drop to reduce
their total to 1.0 FTE.

If the Employee does not make a choice, or makes a choice that is in
the Employer’s view unfeasible, the Employer will first attempt to
resolve the matter with the Employee, failing which it may decide on
the former position, positions or part of a position to be dropped and
reduce the Employee to 1.0 FTE.

Where the Employee’s existing shift schedules are non-compliant as a
result of the former positions being treated as one (1) multi-site
position:

(1) The Employee may continue to work those schedules as if they
were two (2) positions without additional premiums due to the
combined effect of the two (2) schedules. However, this shall
only last until the Employer reposts the first of the two (2)
schedules and in any event no later than one (1) year from the
Transitional Ratification Date.

(i)  In order to re-schedule the Employee in a manner that will be
contract compliant the Employer and Employee will attempt to
agree on new contract compliant schedules and in doing so
may agree to redistribute the Employee’s FTE distribution
between sites. Failing agreement the Employer will decide on
the former position, positions or part of a position to be
eliminated or modified in order to allow the contract compliant
schedules. In so doing, the Employee’s overall FTE allocation
will not be reduced.

Employees still holding former positions under this section may use
the provisions of Article 14.15 at any time rather than just once per
year provided:

(1) doing so will consolidate their work assignments,
(i1))  they do not, by so doing, exceed 1.0 FTE’s in total.

The Employer may reconfigure any former position or part of a former
position vacated by Employees holding former positions under this
clause.

Any former position or part of a former position vacated as a result of this
Letter of Understanding shall be filled in accordance with Article 14.15(b).

Employees previously occupying more than one (1) position shall have their
vacation entitlement adjusted to recognize their prior employment in all
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positions up to a maximum of 1.0 FTE, retroactive to April 1, 2009. The onus
is on the Employee to provide the Employer with satisfactory proof of
qualifying prior employment.

In addition to 3(A) above the hours in each Employee’s sick leave banks shall
be added together to create a single sick leave bank. If the two (2) sick leave
banks added together total more than the 120 day or 930 hour maximum, then
the maximum is capped at 120 days or 930 hours.

(a)

(b)

(2)

(b)

Regular Employees who, as of the Transitional Ratification Date, also
worked as Casual Employees under what was a second contract of
employment shall, up until three (3) months after the ratification date;

(1) continue to be paid as if they were separate Employees. Such
Employees shall be deemed to have agreed to work the casual
shifts without those premiums due solely to their combined
employment.

(i)  have their increment assignment and hours towards the
calculation of the next increment adjusted to recognize all
hours worked between April 1, 2009, and until such time as his
or her employment relationship has been consolidated.

Effective three (3) months after the Transitional Ratification Date,
compensation for additional shifts worked shall be paid in accordance
with the Collective Agreement for a single employment relationship.
The responsibility will be on the Employer to determine, from the
Employee or otherwise, whether an offered shift will attract a premium
or overtime pay.

Casual Employees who, as of the Transitional Ratification Date
worked under more than one (1) casual employment contract shall, up
until three (3) months from the Transitional Ratification Date:

(1) continue to be paid as if they were separate Employees. Such
Employees shall be deemed to have agreed to work the casual
shifts without those premiums due solely to their combined
employment.

(i1) have their increment assignment and hours towards the
calculation of the next increment adjusted to recognize all
hours worked between April 1, 2009, and until such time as his
or her employment relationship has been consolidated.

Effective three (3) months after the Transitional Ratification Date,
compensation for all shifts worked shall be paid in accordance with the
Collective Agreement for a single employment relationship. The
responsibility will be on the Employer to determine, from the
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Employee or otherwise, whether an offered shift will attract a premium
or overtime pay.

G. Regular Employees who, as of the Transitional Ratification Date, worked
under more than one (1) regular part-time contract of employment shall have
their increment assignment and hours towards the calculation of the next
increment adjusted to recognize all hours worked between April 1, 2009, and
until such time as his or her employment relationship has been consolidated.

H. For the purposes of paragraphs E, F and G above, the onus is on the Employee
to provide the Employer with satisfactory proof of having worked such hours.
The deadline for Employees to provide satisfactory proof of eligible hours
worked is three (3) months from the latter date indicated in paragraphs E, F
and G, as applicable.

L. (a) Hours worked in one (1) position that were included in any recognition

of previous experience in accordance with Article 27: Recognition of
Previous Experience when the Employee achieved the other
position(s), shall not be recognized for purposes of adjusting the
Employee’s increment level or included in hours towards the next
increment. (i.e. hours cannot be counted twice).

(b) The adjustment shall only include those hours which are normally
recognized for purposes of increment accrual pursuant to Article
30.01(c), (regular hours actually worked, leave of absence for Union
business, other leaves of absence not exceeding one (1) month, periods
of sick leave and WCB and educational leave up to 24 months).

(c) Only hours worked up to the equivalent of full-time hours shall be
recognized.

J. Nothing in this Letter of Understanding modifies the provisions of the
Employment Standards Code.

3. SALARIES

A. For transition purposes only:

(a) A Nurse II shall be paid as an Assistant Head Nurse in the Salaries
Appendix; and

(b) A Nurse III shall be paid as a Head Nurse in the Salaries Appendix.

B. (a) An Employee’s hourly rate of pay will be determined by placing them

on the Pay Step on the grid that is closest to, but no less than their
current rate of pay (i.e. equal to or greater than current hourly rate).
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(b)

(c)

(d)

If an Employee’s current rate of pay is greater than Step 9 on the
applicable classification in the Salaries Appendix, the Employee’s
hourly rate will not be reduced (Red-Circled) until such time as the
rate for the classification in which the Employee is employed exceeds
the Employee’s Red-Circled rate.

(For Information Purposes Only)

Within 90 days of the Transitional Ratification Date, if applicable, an
Employee shall submit the following documentation to determine their
applicable Basic Rate of Pay:

(1) proof of previous experience in accordance with Article 27:
Recognition of Previous Experience. Hours worked in one (1)
position that were included in any recognition of previous
experience according to the provisions in place on the day
before the Transitional Ratification Date, shall not be
recognized for purposes of adjusting the Employee’s increment
level or included in hours towards the next increment. (i.e.
hours cannot be counted twice).

(i1) satisfactory proof of clinical courses, certifications or degrees
to demonstrate eligibility for educational allowances in
accordance with Article 26: Educational Allowances;

(i11))  proof of 20 years of nursing service to determine eligibility for
the two percent (2%) Special Long Service Pay Adjustment in
accordance with the Letter of Understanding re: Retention and
Recruitment Initiatives, Item IV: Retention of Experienced
Employees.

Upon providing satisfactory proof for one (1) of more of the items in

C(d) above, such additions to an Employee’s Basic Rate of Pay shall
be effective as of the Transitional Ratification Date.
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IX. ALBERTA HEALTH SERVICES — CORRECTIONS SERVICES

ADDENDUM A: LOCAL CONDITIONS APPLICABLE TO EMPLOYEES AT PEACE
RIVER CORRECTIONAL CENTRE, FORT SASKATCHEWAN
CORRECTIONAL CENTRE, EDMONTON REMAND CENTRE,
EDMONTON YOUNG OFFENDERS CENTRE, RED DEER
REMAND CENTRE, CALGARY CORRECTIONAL CENTRE,
CALGARY REMAND CENTRE, CALGARY YOUNG OFFENDER
CENTRE, MEDICINE HAT REMAND CENTRE, AND THE
LETHBRIDGE CORRECTIONAL CENTRE

1. ARTICLE 7: HOURS OF WORK AND SCHEDULING PROVISIONS

A. Article 7: Hours of Work and Scheduling Provisions shall be amended as

follows:

7.01 Regular Hours of Work

(2)

Regular hours of work for Full-time Employees, exclusive of
meal periods are:

(1)
(i)

7.75 consecutive hours per day; and

38.75 hours per week averaged over one (1) complete
Cycle of the Shift Schedule.

7.02  Shift Schedules

(€9)

Except in cases of emergency or by mutual agreement between
the Employee and the Employer, Shift schedules shall provide

for:
(1)
(1)
(ii1)

(iv)

)

at least 15 hours off duty between Shifts;
at least two (2) consecutive days of rest;

days of rest on two (2) weekends in a five (5) week
period. “Weekend” shall mean a Saturday and the
following Sunday, assuring a minimum of 56 hours off
duty, provided not more than one (1) hour is worked on
the Sunday. Where possible, Employees shall not be
required to work beyond 1800 hours on the day
preceding the designated day of rest when the
designated day of rest falls on a weekend,

not more than six (6) consecutive scheduled days of
work.

shall not apply.
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“6 On /3 Off” Schedule

(a)

(b)

(c)

(d)

Within four (4) weeks of the Date of the Arbitration Award (March 7,
2011), an Employee who was working a “6 on/3 off” schedule (6/3
Schedule) on the Award Date may make a request to the Employer to
continue their 6/3 Schedule.

The Employer may agree to such request, which shall not be
unreasonably withheld. When considering whether to agree to such a
request, the Employer may take into account such factors as added
operational costs, or operational inefficiencies (including, but not
limited to, the creation of small FTEs as a result of continuing the 6/3
Schedule), or both.

Where the Employer and Employee mutually agree to continue the 6/3
Schedule, it is understood that such agreement:

(1) may result in a reduction in the Employee’s FTE, in which
case, the Employee agrees to such FTE reduction, and that the
FTE reduction will not trigger Article 15: Layoff and Recall;
and

(i1) shall not require the Employer to provide extra hours to the
Employee in order for the Employee to maintain their original
FTE.

(1) Either the Employer or the Employee may provide notice of
intention to terminate the 6/3 Schedule. The Employer shall
give effect to the request within 16 weeks of receiving such
notice.

(11) Pursuant to Article 14.14(b), an Employee may request to
increase their regular hours of work.

Article 30: Part-Time, Temporary And Casual Employees, shall be amended
to read as follows:

(2)

Amend Article 30.01(a) to read:
(1) Hours of Work
Amend Article 7.01(a) to read:

7.01(a) (i) Regular hours of work for Part-time Employees,
exclusive of meal periods, shall be as scheduled
by the Employer but shall be less than those for
Full-time Employees. They may be less than
7.75 hours per day and in any event, shall be
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(i)

(iii)

(iv)

(V)

less than 38.75 per week averaged over one (1)
complete Cycle of the Shift Schedule.

Notwithstanding the foregoing, where mutually agreed,
a Part-time Employee may work full-time hours in
special circumstances such as vacation, sick leave or
absence from work by an Employee for any reason.

A Part-time Employee may work Shifts in addition to
those specified in Article 30.01(a).

Where a Part-time Employee volunteers or agrees,
when requested, to work additional Shifts which are not
designated as her or his scheduled days of rest, or to
work beyond the Employee’s regularly scheduled daily
hours or pre-agreed length of Shift, the Employee shall
be paid her or his basic rate for hours worked up to 7.75
hours in a day, and 2X the applicable basic hourly rate
for those hours worked in excess of 7.75 hours in a day.

Where the Employer requires a Part-time Employee to
work without having volunteered or agreed to do so or
on the Employee’s scheduled day of rest, the Employee
shall be paid 2X the applicable basic hourly rate for
work performed.

(b) Amend Article 30.01(b) to read:

7.02

(g) Except in cases of emergency or by mutual agreement

between the Employee and the Employer, Shift
schedules shall provide for:

(1) at least 15 hours off duty between Shifts;

(11) an average of at least two (2) consecutive days
per week, and a total of 10 days each five (5)
week period shall be scheduled as designated
days of rest. Employees may agree to exchange
their designated days of rest to other non-
scheduled days. When they agree to do so, no
overtime or penalty payment is required; and

(iii)) not more than six (6) consecutive scheduled
days of work; and

(iv)  designated days of rest on two (2) weekends in a

five (5) week period. “Weekend” shall mean a
Saturday and the following Sunday, assuring a
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minimum of 56 hours off duty, provided not
more than one (1) hour is worked on the
Sunday. Where possible, Employees shall not be
required to work beyond 1800 hours on the day
preceding the designated day of rest when the
designated day of rest falls on a weekend.

Amend Article 30.01(c) to read:

30.01 (c)

Increment Accrual

(1)

(i)

(iii)

Part-time Employees shall be entitled to an
increment on the completion of 2022.75 regular
hours of work, and thereafter, a further
increment upon the completion of each period
of 1829 regular hours actually worked, to the
maximum  increment  granted  Full-time
Employees.

For Part-time Employees, leave of absence for
Union or Local business, other leaves of
absence not exceeding one (1) month, periods of
sick leave with pay and while in receipt of
Workers’ Compensation benefits shall be
considered as hours worked for the purpose of

calculating increments in accordance with
Article 30.01(c)(1).

For Part-time Employees, educational leave up
to 24 months shall be considered as hours
worked for the purpose of calculating
increments in accordance with  Article
30.01(c)(@).

Amend Article 30.03(a)(v) to read:

30.03(a) (v) A Casual Employee shall be entitled to overtime
worked in excess of 155 hours averaged over a four (4)
week period starting October 6, 2014.

Amend Article 30.03(b) to read:

30.03 (b)

Increment Accrual

Casual

Employees shall be entitled to an increment on

the completion of 2022.75 regular hours of work, and
thereafter, a further increment upon the completion of
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each period of 1829 regular hours actually worked, to
the maximum increment granted Full-time Employees.

D. Article 37: Extended Work Day shall be amended to read as follows:

(a) Amend Article 37.01 to read:

37.01 (a)

(b)

(c)

(d)

Where the parties to this Collective Agreement agree to
implement a system employing extended working days
and resultant compressed work week, they shall
evidence such agreement by signing a document
indicating:

(1) applicable correctional services facility;
(11) applicable positions; and
(iii))  applicable extended work day option.

Such list may be amended from time to time by
agreement of the parties.

Agreements referred to in Article 37.01(a) may be
terminated by either party providing to the other party
12 weeks’ notice in writing of such intent.

Where an extended work day system is implemented or
discontinued, the resulting change to the hours per Shift
and Shifts per Shift cycle of a Part-time Employee shall
not be deemed to be a violation of Article 30.01(a).
Where such change occurs, the Employer shall issue a
new statement to the affected Employee within 10 days
of the change.

The Employer and the Local acknowledge and confirm
that, with the exception of those amendments
hereinafter specifically detailed, when the extended
work day is implemented in a nursing unit, all other
Articles of this Collective Agreement shall remain in
full force and effect as between the parties.

(b) Amend Article 37.02 as follows:

37.02 An optional extended work day scheduling systems are
available which may be applied upon mutual agreement
pursuant to Article 37.01(a). Where Option I, or Option II is
applied, the relevant provisions of Article 7: Hours of Work
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and Scheduling Provisions and 30: Part-time, Temporary and
Casual Employees shall be amended as follows:

Option I: 11.25 Hour Extended Work Day

(A)

(B)

©)

Amend Article 7.01(a) in its entirety to read:

7.01(a) Regular hours of work for Full-time Employees,
exclusive of meal periods, shall:

(1)

(i)

(iii)

be a consecutive time period 11.25 hours
per day;

be 39.375 hours per week averaged over
one (1) complete Cycle of the Shift
Schedule (2022.75 hours per year); and

except where overtime is necessitated,
not exceed 12.25 hours per day of
facility time, as determined by the start
and finish times of the Shift,

Amend Article 7.02(d) to include:

(iv)

days and evenings rotation.

Amend Article 7.02 (g) to read:

(2
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Except in cases of emergency or by mutual
agreement between the Employee and the
Employer, Shift schedules shall provide for:

(1)

(i)

(iii)

at least 22.5 hours off duty on a Shift
changeover between extended Shifts;

at least two (2) consecutive days of rest
per week;

two (2) weekends off duty in each four
(4) week period. “Weekend” shall mean
a Saturday and the following Sunday.
The period of time off must be at least
59 hours. Where possible, Employees
shall not be required to work beyond
2000 hours on the day preceding the
designated days of rest when designated
days of rest fall on a weekend; and



(iv)  not more than four (4) consecutive
extended Shifts nor more than five (5)
extended Shifts per week.

(D)  Amend Article 30.01(a): 7.01(a)(i) to read:

30.01(a) 7.01(a)(i) Regular hours of work for Part-

time Employees, exclusive of
meal periods, shall be as
scheduled by the Employer but
shall be less than those for Full-
time Employees. They may be
less than 11.25 hours per day
and, in any event, shall be less
than 39.375 hours per week
averaged over one (1) complete
Cycle of the Shift Schedule.

(E)  Amend Article 30.01(b): 7.02(g) to read:

30.01(b) 7.02(g)
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(i)

(iii)

Except in cases of emergency or
by mutual agreement between the
Employee and the Employer,
Shift schedules shall provide for:

at least 22.5 hours off duty on a
Shift ~ changeover  between
extended Shifts;

an average of at least three (3)
days per week shall be scheduled
as designated days of rest, and at
least two (2) such days of rest per
week shall be consecutive for a
total of 21 in a six (6) week
period. Employees may agree to
exchange their designated days
of rest to other non-scheduled
days. When they agree to do so,
no overtime or penalty payment
is required;

two (2) weekends off duty in
each four (4) week period.
“Weekend” shall mean a
Saturday and the following
Sunday. The period of time off



must be at least 59 hours. Where
possible, Employees shall not be
required to work beyond 2000
hours on the day preceding the
designated days of rest when
designated days of rest fall on a
weekend; and

(iv)  not more than four (4)
consecutive extended Shifts.

(F)  Amend Article 37.03 to read:

8.01(a) Overtime is all time authorized by the Employer
and worked by the Employee in excess of the
regularly scheduled daily hours specified in
Item 1.E.(b)(A)(i), or on scheduled days of rest.

(G)  Amend Article 37.17 to read:

A Casual or Part-time Employee who works an
extended work day Shift shall be paid at the overtime
rate for time worked in excess of 7.75 hours per day
except where the Employee replaces another Employee
who is normally scheduled on the extended work day
Shift and who is absent for any reason; in which case,
2X the applicable basic hourly rate shall be paid for
those hours worked in excess of the regular daily hours
specified above in Item 1.E.(b)(A)(1).

2. SALARIES AND CLASSIFICATIONS
A. For transition purposes only:
(a) Medical and Health 1 and Medical and Health 2 Employees shall be

(b)

placed into the Registered Nurse classification in the Salaries
Appendix.

(For Information Purposes Only)

The Employer shall undertake a job audit of a sampling of both
Medical and Health 1 and Medical and Health 2 Employees, using the
Job Evaluation tool currently called “CRHA Nursing Job Evaluation
Project — Nursing Compensable Factors, June 28, 2000 (Job Audit).

232



(©)

(d)

(e)

(For Information Purposes Only)

The Job Audit shall be completed by May 31, 2011, and the Employer
shall provide the Job Audit analysis and outcomes to the Union
forthwith.

(For Information Purposes Only)

If the Job Audit outcomes result in the Medical and Health 1 or
Medical and Health 2 being reclassified to a higher paid classification
in the Salaries Appendix:

(1) the hourly rate of pay for Employees reclassified to a higher
classification shall be determined by placing them on the pay
step of the higher classification that is closest to, but not less
than, the hourly rate of pay they were receiving in the
Registered Nurse classification;

(i)  the adjustment to the hourly rate of pay in the higher
classification shall be paid retroactive to September 13, 2010.

The Employer shall make a decision about any reclassifications no
later than June 30, 2011; and shall make any resulting retroactive
payments no later than July 31, 2011.

Within 60 days of the Date of the Arbitration Award, if applicable, an
Employee shall submit the following documentation to determine their
applicable Basic Rate of Pay:

(a)

(b)

(c)

proof of previous experience in accordance with Article 27:
Recognition of Previous Experience. Hours worked in one (1) position
that were included in any recognition of previous experience according
to the provisions in place on the day before the Award Date, shall not
be recognized for purposes of adjusting the Employee’s increment
level or included in hours towards the next increment. (i.e. hours
cannot be counted twice).

satisfactory proof of clinical courses, certifications or degrees to
demonstrate eligibility for educational allowances in accordance with
Article 26: Educational Allowances;

proof of 20 years of nursing service to determine eligibility for the two
(2) percent (2%) Special Long Service Pay Adjustment in accordance
with the Letter of Understanding Re: Retention and Recruitment
Initiatives, Item I'V: Retention of Experienced Employees.
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(a)

(b)

Upon providing satisfactory proof for one (1) or more of the items in B
above, such additions to an Employee’s Basic Rate of Pay shall be
effective as of September 13, 2010.

Notwithstanding C(a) above, where an Employee has completed the
qualification requirements for an education allowance after September
13, 2010, the educational allowance will be effective from the date of
the completed qualifications.

If an Employee’s hourly rate of pay in effect on September 12, 2010, is
greater than the top step of the applicable grid in the Salaries Appendix, the
Employee’s hourly rate of pay as of September 12, 2010, shall be red-circled
until such time as the highest achievable hourly rate under the salary grid
exceeds the Employee’s red-circled rate of pay.

3. LETTER OF UNDERSTANDING RE: EMPLOYEES WITH MULTIPLE
EMPLOYMENT RELATIONSHIPS

A.

Employees who on September 13, 2010, occupied more than one (1) position
with the Employer (“the former positions”), shall thereafter be deemed to hold
just one (1) position subject to the following conditions:

(a)

(b)

(c)

(d)

(e)

Employees may continue to hold the former positions for so long as
the Employee remains in those positions. The positions will be
administered like multi-site positions until the Employee no longer
holds more than one (1) former position.

No Employee may continue to hold former positions consisting of
more than 1.0 FTE.

Employees over the 1.0 FTE limit will advise the Employer of which
position, positions or portions of a position they wish to drop to reduce
their total to 1.0 FTE.

If the Employee does not make a choice, or makes a choice that is in
the Employer’s view unfeasible, the Employer will first attempt to
resolve the matter with the Employee, failing which it may decide on
the former position, positions or part of a position to be dropped and
reduce the Employee to 1.0 FTE.

Where the Employee’s existing shift schedules are non-compliant as a
result of the former positions being treated as one (1) multi-site
position:

(1) The Employee may continue to work those schedules as if they
were two (2) positions without additional premiums due to the
combined effect of the two (2) schedules. However, this shall
only last until the Employer reposts the first of the two (2)
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schedules and in any event no later than one (1) year from
March 7, 2011.

(11) In order to re-schedule the Employee in a manner that will be
contract compliant the Employer and Employee will attempt to
agree on new contract compliant schedules and in doing so
may agree to redistribute the Employee’s FTE distribution
between sites. Failing agreement the Employer will decide on
the former position, positions or part of a position to be
eliminated or modified in order to allow the contract compliant
schedules. In so doing, the Employee’s overall FTE allocation
will not be reduced.

63) Employees still holding former positions under this section may use
the provisions of Article 14.15 at any time rather than just once per
year provided:

(1) doing so will consolidate their work assignments,
(i)  they do not, by so doing, exceed 1.0 FTE’s in total.

(2) The Employer may reconfigure any former position or part of a former
position vacated by Employees holding former positions under this
clause.

Any former position or part of a former position vacated as a result of this
Letter of Understanding shall be filled in accordance with Article 14.15(b).

Employees previously occupying more than one (1) position shall have their
vacation entitlement adjusted to recognize their prior employment in all
positions up to a maximum of 1.0 FTE, retroactive to September 13, 2010.
The onus is on the Employee to provide the Employer with satisfactory proof
of qualifying prior employment.

The hours in each Employee’s sick leave banks shall be added together to
create a single sick leave bank. If the two (2) sick leave banks added together
total more than the 120 day or 930 hour maximum, then the maximum is
capped at 120 days or 930 hours.

(a) Regular Employees who, as of September 13, 2010, also worked as
Casual Employees under what was a second contract of employment
shall, up until three (3) months after March 7, 2011;

(1) continue to be paid as if they were separate Employees. Such
Employees shall be deemed to have agreed to work the casual
shifts without those premiums due solely to their combined
employment.
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(b)

(2)

(b)

(11) have their increment assignment and hours towards the
calculation of the next increment adjusted to recognize all
hours worked between September 13, 2010, and until such time
as his or her employment relationship has been consolidated.

Effective three (3) months after the September 13, 2010, compensation
for additional shifts worked shall be paid in accordance with the
Collective Agreement for a single employment relationship. The
responsibility will be on the Employer to determine, from the
Employee or otherwise, whether an offered shift will attract a premium
or overtime pay.

Casual Employees who, as of the September 13, 2010, worked under
more than one (1) casual employment contract shall, up until three (3)
months from March 7, 2011:

(1) continue to be paid as if they were separate Employees. Such
Employees shall be deemed to have agreed to work the casual
shifts without those premiums due solely to their combined
employment.

(i1) have their increment assignment and hours towards the
calculation of the next increment adjusted to recognize all
hours worked between September 13, 2010, and until such time
as his or her employment relationship has been consolidated.

Effective three (3) months after September 13, 2010, compensation for
all shifts worked shall be paid in accordance with the Collective
Agreement for a single employment relationship. The responsibility
will be on the Employer to determine, from the Employee or
otherwise, whether an offered shift will attract a premium or overtime

pay.

Regular Employees who, as of the September 13, 2010, worked under more
than one (1) regular part-time contract of employment shall have their
increment assignment and hours towards the calculation of the next increment
adjusted to recognize all hours worked between September 13, 2010, and until
such time as his or her employment relationship has been consolidated.

For the purposes of paragraphs E, F and G above, the onus is on the Employee
to provide the Employer with satisfactory proof of having worked such hours.
The deadline for Employees to provide satisfactory proof of eligible hours
worked is three (3) months from the latter date indicated in paragraphs E, F
and G, as applicable.

(a)

Hours worked in one (1) position that were included in any recognition
of previous experience in accordance with Article 27: Recognition of
Previous Experience when the Employee achieved the other
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position(s), shall not be recognized for purposes of adjusting the
Employee’s increment level or included in hours towards the next
increment. (i.e. hours cannot be counted twice).

(b) The adjustment shall only include those hours which are normally
recognized for purposes of increment accrual pursuant to Article
30.01(c), (regular hours actually worked, leave of absence for Union
business, other leaves of absence not exceeding one (1) month, periods
of sick leave and WCB and educational leave up to 24 months).

(c) Only hours worked up to the equivalent of full-time hours shall be

recognized.

J. Nothing in this Letter of Understanding modifies the provisions of the
Employment Standards Code.

4. LETTER OF UNDERSTANDING RE: PARKING FOR CORRECTIONS

NURSES

1. For so long as the Department of Solicitor General and Public Services
(SGPS) provides parking at its facilities at no cost to Alberta Health Services
(AHS) for the use of Corrections Nurses, AHS will not charge any fees to
Corrections Nurses for such parking.

2. If SGPS begins charging AHS for use of parking by the Corrections Nurses,
AHS will charge the Corrections Nurses in accordance with its parking
policies. No charge will be made for any parking where Article 10.06 of the
Collective Agreement applies.

3. Until the Edmonton Remand operations are relocated to the new Edmonton

Remand Centre, AHS shall continue to provide no-cost parking to the
Corrections Nurses working at the current location.
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X. ALBERTA HEALTH SERVICES - EDMONTON ZONE & COVENANT

HEALTH

ADDENDUM A:

LOCAL CONDITIONS APPLICABLE TO UNITED NURSES OF
ALBERTA, LOCAL #301 (UNIVERSITY OF ALBERTA
HOSPITAL), LOCAL #33 (ROYAL ALEXANDRA HOSPITAL),
LOCAL #32 (GLENROSE REHABILITATION HOSPITAL), LOCAL
#85 (STURGEON COMMUNITY HOSPITAL), LOCAL #62 (LEDUC
COMMUNITY HOSPITAL), LOCAL #196 (COMMUNITY CARE
AND PUBLIC HEALTH SERVICES), LOCAL #11 (MISERICORDIA
COMMUNITY HOSPITAL), LOCAL #79 (GREY NUNS
COMMUNITY HOSPITAL/EDMONTON GENERAL CONTINUING
CARE CENTRE)

1. TERM OF ADDENDUM

(2)

(b)

(©)

This Addendum shall form part of the Collective Agreement currently in
effect between the parties. Notwithstanding the preceding, any party to this
Addendum may terminate the Addendum by providing at least 12 weeks
written notice to the other parties.

If any party wishes to amend or renew this Addendum in subsequent
Collective Agreement negotiations, notice shall be given to all parties who are
signatories to this Addendum. All other parties who are signatories to this
Addendum have the right to be present when changes are negotiated to this
Addendum. All signatories to this Addendum must consent to any changes to
this Addendum.

If any party wishes to amend or renew the Addendum and they are unable to
reach agreement, such dispute may, subject to 1(a) above, be resolved in the
same manner as a collective bargaining dispute pursuant to the provisions of
the Labour Relations Code, but involving all parties to this Addendum.

2. APPLICATION

(a)

(b)

(c)

In the event of a conflict between the terms of this inter-Employer Addendum
and provisions contained in related intra-Employer Addenda, the provisions of
the intra-Employer Addenda shall prevail.

In the event of a conflict between the terms of this Addendum and terms of
the Collective Agreement which are not addressed in related intra-Employer
Addenda, the terms of this Addendum shall prevail.

Notwithstanding anything in this Addendum or the operation of this
Addendum, the parties agree that nothing contained in this Addendum, nor the
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operation of the provisions of this Addendum, may be relied upon by any of
the parties in any common Employer application.

TRANSFER(S) OF PROGRAMS

(a)

(b)

Transfers of programs between different bargaining units shall be dealt with in
accordance with the Letter of Understanding Re: Transfer of Programs.

Notwithstanding clause (a) above, if there are not sufficient volunteers to
transfer with the program to ensure its viability, the Employer concerned may
require Employees to temporarily transfer to available positions in the other
bargaining unit beginning with the least senior Employees affected by the
transfer, subject to their ability to do the work, for a period of up to six (6)
months. Upon conclusion of the temporary transfer, Employees shall revert to
their former bargaining unit, and shall retain accrued rights to exercise
severance or displacement options.

EMPLOYEES WORKING IN OTHER SITES

Sharing of Expertise, Education, or Maintenance of Skills

(a)

Skill Maintenance

Employees from any bargaining unit may be assigned to work within any
bargaining unit for the purpose of skill maintenance. The known skill
maintenance areas include:

* critical care

* emergency

* Obstetrics

* Perioperative and/or recovery room

Other areas may be added to this list with agreement of the parties, such
agreement shall not be unreasonably withheld. If such agreement is not
reached, the parties may invoke the dispute resolution mechanism contained
within this Addendum.

The Employer(s) shall endeavor to offer staff in similar circumstances similar
opportunities to attend other bargaining units for skill maintenance. Any
single assignment shall not exceed three (3) months. The term of assignments
can be renewed and extended with Union agreement.

Employees shall only be required to be assigned to another bargaining unit for

skill maintenance if the skill maintenance can not be provided at the
Employee’s home bargaining unit.
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(b)

(c)

(d)

(e)

The parties agree that this clause will not be used for the purposes of regularly
scheduling Employees across bargaining units on an ongoing basis or solely
for operational convenience.

Education

The Employer(s) may assign Employees to work in more than one (1)
bargaining unit for the purposes of providing and receiving education,
inclusive of related practical experience with and without direct supervision.

Any single assignment shall not exceed three (3) months. The term of
assignments can be renewed and extended with Union agreement.

Meetings

Employees are permitted to attend meetings at another site not represented by
their bargaining unit.

Orientation

New Employees may be assigned to attend orientation at another site to
support centralized or standardized delivery or space issues. This shall not
replace site specific space orientation.

“At or out of” Positions

An “at or out of” position is one where the Employee is required in the regular
course of their duties to perform work at more than one (1) site on an
unscheduled basis or to perform the Employee’s duties at locations other than
Employer sites where the Employer deems it appropriate because either:

(1) Services are best delivered at places other than sites operated by the
Employer, including schools, patients’ homes, places of business etc.,
or

(11) the Service requires specialist Employees or involve a specialized or
specific medical Service which, due to insufficient demand at one (1)
location, is best delivered by the same Employees working “at or out
of” a site or sites on an irregular basis.

“At or out of” Employees will not be assigned to work at sites to do the work
that has been routinely done by Employees working at that site. That is, their
work will be for the purpose the position was created. These positions will not
be utilized for scheduling relief or staff replacement. Float positions created
under Article 44.06 are not “at or out of” positions.

An Employee given a notice of change in position from an “at a site” position
(whether single site or multi-site) to an “at or out of a site” position may
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®

(2

accept the new “at or out of” position or decline the “at or out of” position
transfer and exercise rights under Article 15: Layoff and Recall.

Conditions

For Employees assigned to work within another bargaining unit, the following
conditions shall apply:

(1) Twelve (12) weeks notice of such assignments shall be given to the
Employee(s) assigned pursuant to (a) (Skill Maintenance) and (b)
(Education) above with a copy to the Union and Local. The 12 week
notice period may be waived if there is agreement between the Union
and Local and the Employer concerned.

(11) During the period of such assignment, the Employee shall continue to
be a member of the Employee’s home bargaining unit and covered by
the applicable Collective Agreement.

(iii)) The Employer shall reimburse the Employee for all reasonable
necessary and substantiated additional transportation costs incurred in
travelling between sites in the course of a Shift, including parking for
the Shift where not otherwise provided, as per the Collective
Agreement or Employer Travel Reimbursement Policy.

(iv)  An Employee working at another site shall receive a reasonable period
of orientation to the other site.

No Layoffs

There shall be no layoffs as a result of an Employee working within more than
one (1) bargaining unit.

CONDITIONS APPLYING TO EMERGENCY BASIS ASSIGNMENTS TO
ANY SITE

(a)

Employees from any bargaining unit may be assigned to work at any other
bargaining unit for the purpose of providing assistance in emergency
situations.

An emergency is an unforeseen combination of circumstances or the resulting
state that calls for immediate action.

A situation is not an emergency if it results from a reasonably foreseeable
combination of circumstances or if reasonable remedial steps could have been
or can still be taken to deal with the circumstances.

Employees from any site may be assigned to work at any site to provide
assistance in emergency circumstances.
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(b)

(©)

(d)

(e)

®

Before invoking this provision, the Employer will assess its ability to meet the
emergency by compelling Employees at that site to work overtime. The
ability or necessity to compel overtime neither proves nor disproves
emergency circumstances. The parties recognize that the decision should be
made in the best interests of patient care, that the relative costs are not a factor
in themselves and that there are times when requiring mandatory overtime
may itself create stresses on Employees and safety concerns that outweigh the
stresses and concerns caused by relocation.

The Employer will notify the Union forthwith at any time this provision is
invoked and disclose the circumstances that resulted in the emergency.

The Employer shall reimburse Employees for all reasonable, necessary and
substantiated additional accommodation and transportation costs for traveling
between sites including parking if not otherwise provided.

During the period of the assignment to a different bargaining unit, the
Employee shall continue to be a member of her or his home bargaining unit
and covered by that Collective Agreement.

The Employer shall reimburse the Employee for all reasonable necessary and
substantiated additional transportation and costs incurred in travelling between
sites in the course of a Shift, including parking for the Shift where not
otherwise provided, as per the Collective Agreement or Employer Travel
Reimbursement Policy.

The Employer shall notify the Union forthwith whenever this provision is
invoked. The Employer(s) agrees to disclose relevant information.

There shall be no layoffs as a result of an Employee working in more than one
(1) bargaining unit.

Any Employee working within another bargaining unit in this Addendum
shall receive a reasonable period of orientation to the other site.

RENOVATIONS

In the event that restructuring of premises requires a temporary transfer of a unit
between Employers, the following procedure shall be followed:

(2)

The decisions regarding which Employees will relocate temporarily will be as
follows:

(1) Employees from the Service being temporarily relocated will be asked
to volunteer to relocate.

(11) If fewer Employees than required volunteer to relocate temporarily,
then the Letter of Understanding governing Service Relocation at the
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(b)

(c)

(d)

(e)

®

(2

(h)

sending site (or if there is no Letter in force at the sending site, then at
the receiving site) shall apply between the Employers.

(ii1))  If more Employees than required volunteer to relocate temporarily, the
most senior Employees shall have the right to relocate temporarily,
provided they have the ability to perform the work.

Employees who receive notice of position elimination as per (a)(ii) above,
shall have the right to exercise their rights pursuant to Article 15: Layoff and
Recall, but not the right to severance, unless there is a permanent reduction in
the number of Regular Employees.

If fewer Employees than required relocate temporarily, the sending Employer
shall have the right to create and fill equivalent positions at the receiving site
in accordance with the sending bargaining unit’s Collective Agreement. These
Employees shall be treated in the same manner as Employees who have
temporarily transferred.

No Employee shall have an increase or decrease in her or his regular hours of
work as a result of this transfer.

Employees who transfer temporarily shall continue to be treated as Employees
under their current Certificate and Collective Agreement.

Employees from the sending bargaining unit who transfer temporarily to the
receiving site may be integrated into the operations and rotations of the
receiving site.

When the required space at the sending site is ready for operations and staff,
Employees from the sending site shall be transferred to the sending site. In
any event the Employees shall be transferred back to the sending site no later
than two (2) years from the date of their temporary relocation, unless the
Employer and Union and Local agree to extend the period of the temporary
relocation.

The Employer shall provide such Employees with any re-orientation or re-
training as necessary.

RECALL

(2)

An Employee on layoff shall have the right to be recalled to another Employer
provided that:

(1) the Employee has the ability to perform the work;

(1)  there are no Employees on layoff with recall rights at that other
Employer; and
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(b)

(c)

(ii1))  the receiving Employer has been unable to fill the position through any
recall or modified recall provisions which exist.

Recalls to another Employer shall be in order of seniority. If an Employee
accepts recall to another Employer, the Employee shall transfer her or his
seniority and pension entitlements, and unused vacation and illness leave, up
to the maximum level of entitlements in effect at the receiving bargaining
unit.

An Employee shall have the right to refuse recall to another Employer without
adversely affecting the Employee’s site, Employer wide or inter-Employer
recall status, provided there is another eligible Employee who is recalled and
accepts the recall to the vacancy. Where there are no other eligible Employees
who accept a notice of recall to the other Employer, in respect of recall to an
assignment of 14 calendar days or more, then the senior Employee on the
recall lists at the other Employer shall be provided another notice of recall,
and if she or he refuses the recall to the other Employer, the Employee shall
retain her or his recall status at the Employee’s site and with the Employee’s
Employer, but shall be deemed to have forfeited her or his right of recall to
another Employer under this provision.

8. PROMOTIONS, TRANSFERS AND VACANCIES

(a)

(b)

(©)

If a vacancy remains at another Employer after the provisions of Article 14:
Promotions, Transfers & Vacancies (and any related Addenda) have been
implemented, Employees from the other Employer have the right to apply for
the vacancy at the other Employer. The vacancy shall be filled whenever
possible from Employees covered by this Addendum. Should the Employee
be the successful candidate, the Employee may transfer her or his accrued
seniority and pension entitlements, vacation entitlements and unused vacation
up to one (1) year’s entitlement and illness leave, up to the maximum level of
entitlements in effect at the receiving bargaining unit. Such Employee shall be
subject to Article 14: Promotions, Transfers & Vacancies of the receiving
Collective Agreement (and any related Addenda).

In making promotions and transfers, the determining factors shall be skill,
knowledge, efficiency, experience and other relevant attributes, and where
these factors are considered by the Employer to be relatively equal, seniority
shall be the deciding factor.

The Employer may choose to recruit to a position utilizing a single posting
(except dual postings where modified recall provisions are applicable), and
apply existing order of consideration provisions applicable to the receiving
bargaining unit and Collective Agreement.
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10.

RECEIVING CLAUSE

This Addendum shall apply to the University of Alberta Hospital, Royal Alexandra
Hospital, Glenrose Rehabilitation Hospital, Sturgeon Community Hospital, and
Leduc Community Hospital, and Alberta Health Services Community Care and
Public Health Services, the Misericordia Community Hospital, Grey Nuns
Community Hospital and Edmonton General Continuing Care Centre. With the
consent of all parties, additional Employers, bargaining agents and bargaining units
may be added to this Addendum, or parts of this Addendum.

DISPUTE RESOLUTION MECHANISM

(a)

(b)

(c)

If a grievance is filed regarding this Addendum notice shall be given to all
other parties who are signatories to this Addendum. Other parties shall have a
right to attend and shall be deemed to have standing at any Arbitration
regarding a dispute over this Addendum.

In addition, the parties agree to meet as may be deemed necessary, by either
party, to review issues pertaining to disputes/grievances being advanced by
more than one (1) bargaining unit in relation to a particular Employer
decision.

In the event the parties cannot agree upon the resolution to these issues, a
Committee will be established, comprised of equal representation from the
Employers and Union, to undertake fact finding and to make
recommendations to the parties in respect of the issues. The Committee shall
report to the parties within two (2) months of its establishment, and the parties
shall give due consideration to the recommendations of the Committee.
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XI. COVENANT HEALTH

ADDENDUM A: LOCAL CONDITIONS APPLICABLE TO COVENANT HEALTH
AND UNITED NURSES OF ALBERTA (LOCALS #3, #11, #15, #22,
#70, #72, #79, #86, #99, #154, #192, #198)

1. AMEND ARTICLE 21: EMPLOYEE BENEFITS AS FOLLOWS:

21.01 Effective the first of the month following 90 days after the Date of
Ratification or January 1, 2015, whichever is later, the Employer shall provide
the consolidated Covenant Health Benefits Plan (Plan). The Plan will be
compulsory for all eligible Employees and will include the following:

(a) The Supplementary Health Benefits Plan, substantially equivalent to
the HBTA Plan as of the Date of Ratification inclusive of:

(1) vision care coverage providing for annual eye exams and up to
$600 every two (2) calendar years per person for corrective
lenses. This shall be inclusive of coverage for elective
corrective laser eye surgery; and

(i)  eighty (80%) direct payment provision for all medication
prescribed by a qualified practitioner. Subject to continuation
of Joint Appeal Panel criteria that medication must be a
substance:

(A)  prescribed by a physician, dentist, pharmacist or nurse
practitioner, to correct or treat a medical condition; that
is

(B)  based on a diagnosis made by a physician, dentist, or
nurse practitioner; and

(C)  which is required to be consumed (orally, by injection,
absorbed or inhaled); and is

(D)  dispensed by a pharmacist.
(b) Alberta Health Care Insurance Plan;

(©) Basic Life Insurance (1X basic annual earnings rounded to next
highest $1,000);

(d) Accidental Death and Dismemberment (basic) (1X basic annual
earnings rounded to next highest $1,000);
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21.02

21.03

21.04

21.05

(e) Short-term Disability (income replacement for a period of up to 120
working days during a qualifying disability equal to 66 2/3% of basic
weekly earnings to the established maximum following a 14 day
elimination period where applicable. The Short-term Disability shall
become effective on the first working day following the expiry of sick
leave credits in the case of absence due to injury or hospitalization. In
the particular case of Employees who have insufficient sick leave
credits to satisfy the 14 calendar day elimination period, the Short-
term Disability shall commence on the 15th day following the
commencement of non-hospitalized sickness);

§)) Long-term Disability (income replacement during a qualifying
disability equal to 66 2/3% of basic monthly earnings to the
established maximum following a 120 working day elimination
period); and

(2) The Covenant Health Consolidated Dental Benefits Plan or equivalent,
inclusive of reimbursement of 80% of eligible Basic Services; 50% of
eligible Extensive Services [including implants and appliances
(appliances to include mouth guards for therapeutic use)], and 50% of
eligible Orthodontic Services (including coverage for adults), in
accordance with the current Alberta Blue Cross Usual and Customary
Fee Guide. A maximum annual reimbursement of $3,000 per insured
person per benefit year shall apply to Extensive Services. Orthodontic
Services shall be subject to a lifetime maximum reimbursement of
$3,000 per insured person.

Where the benefits specified in Article 21.01 are provided through
Administrative or Insurance Contracts obtained by the Employer, the
administration of such plans shall be subject to and governed by the terms and
conditions of the policies or contracts entered into with the underwriters of the
plan.

The premium costs shall be shared 75% by the Employer and 25% by the
Employee.

The Employer shall make available to all Employees brochures and other
relevant information concerning the above plans, upon hiring and to all
Employees and the Union when there are changes to the plans.

The Employer shall:

(a) provide one (1) copy of each of the plans to the Provincial Office of
the United Nurses of Alberta.

(b) advise the Provincial Office of the United Nurses of Alberta of all
premium rate changes pursuant to Article 21.01(a) and (c).
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21.06 Benefit Eligibility

21.07

21.08

Such coverage shall be provided to regular and Temporary Employees, except

for:

(a)

(b)

Part-time Employees, whose regularly scheduled hours of work are
fewer than 15 hours per week averaged over one (1) complete Cycle of
the Shift Schedule; and

Temporary Employees, who are hired to work for a position of less
than six (6) months;

which Employees are eligible to participate only in Articles 21.01(a), 21.01(b)
and Article 21.01(g) above.

Waiting Periods

Providing the Employee is actively at work:

(a)

(b)

Supplementary health and dental plan benefits commence on the date
of hire if the date of hire is the first of the month or for those hired
after the first of the month benefits commence the first day of the
month following the date of hire into a benefits eligible position; and

All other benefits commence on the date of hire into a benefits eligible
position, or where applicable, the date the insurer approves the
coverage.

Retiree Supplementary Health Care and Dental Coverage (ARTA Benefit

Plan)

(a)

(b)

The Employer agrees to take all necessary steps to facilitate the
enrollment of retired Employees on the Alberta Retired Teachers’
Association (ARTA) Benefit Plan for supplemental health care and
dental coverage, including:

(1) obtaining all relevant information from the ARTA Benefit Plan
and sharing the information with the Union;

(i)  working with the ARTA to develop information materials for
retired and retiring Employees;

(i)  providing retiring Employees with the information to facilitate
their enrollment on the ARTA Benefit Plan.

Enrolment in the ARTA Benefit Plan will be subject to the terms and
conditions of the ARTA Benefit Plan.
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(c) The Employer and the Union will post the information for retired and
retiring Employees on their websites.

(d) All retired and retiring Employees wishing to access the ARTA
Benefit Plan must become ARTA members.

(e) The premiums for retiree supplementary health care and dental
coverage shall be paid 100% by the retiree.

RE: COVENANT HEALTH SITES WITH 100% HEALTH AND/OR DENTAL
REIMBURSEMENT COVERAGE

Effective the first of the month following 90 days after the Date of Ratification, or
January 1, 2015, whichever is later, all eligible Employees shall be enrolled in the
Covenant Health Consolidated Benefit Plan (the Plan). The Plan is compulsory and
includes among other benefits, a Supplementary Health plan with 80%
reimbursement for prescribed medication and a Dental Benefits plan that reimburses
80% of eligible Basic Services; 50% of eligible Extensive Services (maximum $3,000
per insured person per benefit year) and 50% of eligible Orthodontic Services
(lifetime maximum of $3,000 per insured person).

Recognizing that as of the Date of Ratification, the following sites (or portions of
sites) have 100% reimbursement for prescribed medication and/or 100%
reimbursement for Basic dental services:

Mineral Springs Hospital, Youville Home and Our Lady of the Rosary.
For these sites the parties agree as follows:

1. Employees employed at Covenant Health sites with 100% reimbursement for
prescribed medication and/or 100% reimbursement for Basic dental services
as of the Date of Ratification, will transition into the consolidated Covenant
Health Plan, but will maintain their 100% reimbursement as noted above for
all existing and new benefit eligible Employees at those sites.

2. Any Employee who transfers out of one (1) of the sites as noted above, but
remains in the employ of Covenant Health, will be enrolled in the standard
Covenant Health Consolidated Benefits plan in accordance with Articles
21.01(a) and 21.01(d)(1), effective the first day of the month following the
date of transfer.

3. Notwithstanding item 1 above, Employees hired or transferred into a benefits
eligible position at those sites noted above on or after January 1, 2017, will be
enrolled in the standard Covenant Health Consolidated Benefits Plan in
accordance with Articles 21.01(a) and 21.01(d)(1), effective the first day of the
month following the date of transfer or hire.
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ADDENDUM B: LOCAL CONDITIONS APPLICABLE TO COVENANT HEALTH

AND UNITED NURSES OF ALBERTA (LOCALS #3, #11, #15, #22,
#70, #72, #79, #86, #99, #154, #192, #198)

“Bargaining Unit” shall mean the applicable Local of the United Nurses of Alberta.

1.

TRANSFER(S) OF PROGRAMS

(a) Transfers of programs between different Bargaining Units shall be dealt with
in accordance with the Letter of Understanding Re: Transfer of Programs.

(b) Notwithstanding (a) above, if there are not sufficient volunteers to transfer
with the program to ensure its viability, the Employer may require Employees
to temporarily transfer to available positions in the other Bargaining Unit
beginning with the least senior Employees affected by the transfer, subject to
their ability to do the work, for a period of up to six (6) months. Upon
conclusion of the temporary transfer, Employees shall revert to their former
Bargaining Unit, and shall retain accrued rights to exercise severance or
displacement options.

SERVICE RELOCATION

When the Employer delivers Services from more than one (1) site, and the Employer
decides to relocate a Service to another site or sites, the Employer shall consult with
the Union and Local and the affected Employee(s) to determine the willingness of
such Employee(s) to be relocated.

When an Employee does not wish to be relocated, the Employee shall have the right
to request that she or he be issued notice pursuant to the provisions of Article 15:
Layoff and Recall of the Collective Agreement. Such request shall not be
unreasonably denied.

In the event of a denial of such request, the Employee(s) shall have the right to submit
a grievance at Step 4 of the grievance procedure within five (5) calendar days of the
date the Employee was advised of such decision. The arbitrator or Arbitration Board
shall meet within 14 calendar days of the filing of such grievance, and shall render the
decision, in writing, to the parties, within 14 calendar days after the completion of the
hearing.

Unless the Employer has no other viable option, or unless mutually agreed by the
Union and Local and the Employer, the Employee shall not be required to undergo
such relocation until and unless the arbitrator or Arbitration Board denies the
grievance.
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3.

EMPLOYEES WORKING IN OTHER BARGAINING UNITS

Sharing of Expertise, Education or Maintenance of Skills

(a)

(b)

(©)

Skill Maintenance

If the Employer believes that the maintenance of skills is required and such
requires an Employee within one (1) Bargaining Unit to attend at the other
Bargaining Unit to obtain the skills, the parties may agree on skill
maintenance areas, such agreement shall not be unreasonably withheld. If
such agreement is not reached, the parties may invoke the dispute resolution
mechanism contained within this Addendum.

If areas of skill maintenance are agreed upon, the Employer shall endeavor to
offer staff in similar circumstances similar opportunities to attend the other
Bargaining Unit for skill maintenance. Any single assignment shall not exceed
three (3) months. The term of assignments can be renewed and extended with
Local(s) agreement.

Employees shall only be required to be assigned to the other Bargaining Unit
for skill maintenance if the skill maintenance cannot be provided within the
Employee’s home Bargaining Unit.

The parties agree that this clause will not be used for the purposes of regularly
scheduling Employees across Bargaining Units on an ongoing basis or solely
for operational convenience.

Education

The Employer may assign Employees to work in more than one (1)
Bargaining Unit for the purposes of providing and receiving education
(inclusive of related practical experience with and without direct supervision).

Any single assignment shall not exceed three (3) months. The term of
assignments can be renewed and extended with Union and Local(s)
agreement.

The parties agree that this clause will not be used for the purposes of regularly
scheduling Employees across Bargaining Units on an ongoing basis or solely
for operational convenience.

Meetings

Employees are permitted to attend meetings at another site not represented by
their Bargaining Unit.
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(d)

(e)

®

(2

Orientation

New Employees may be assigned to attend orientation at another site to
support centralized or standardized delivery or space issues. This shall not
replace site specific orientation.

“At or out of” Positions

An “at or out of” position is one where the Employee is required in the regular
course of their duties to perform work at more than one (1) site on an
unscheduled basis or to perform the Employee’s duties at locations other than
Employer sites where the Employer deems it appropriate because either:

(1) Services are best delivered at places other than sites operated by the
Employer, including schools, patients’ homes, places of business etc.,
or

(11) the Service requires specialist Employees or involve a specialized or
specific medical Service which, due to insufficient demand at one (1)
location, is best delivered by the same Employees working “at or out
of” a site or sites on an irregular basis.

“At or out of” Employees will not be assigned to work at sites to do the work
that has been routinely done by Employees working at that site. That is, their
work will be for the purpose the position was created. These positions will not
be utilized for scheduling relief or staff replacement. Float positions created
under Article 44.06 are not “at or out of” positions.

An Employee given a notice of change in position from an “at” a site position
(whether single site or multi-site) to an “at or out of a site” position may
accept the new “at or out of” position or decline the “at or out of” position
transfer and exercise rights under Article 15: Layoff and Recall.

Special Procedures

The Employer may designate an Employee to participate in the provision of
special procedures (within any bargaining unit) when accompanying an
unstable patient, or a patient who is reasonably likely to become unstable, to

an alternate site for the specific purpose of such procedure. The Employee
shall receive adequate and reasonable orientation.

Conditions

For Employees assigned to work in another bargaining unit, the following
conditions shall apply:

(1) Twelve (12) weeks notice of such assignments shall be given to the
Employee(s) assigned pursuant to (a) (Skill Maintenance) and (b)
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(h)

(Education) above with a copy to the Union and Locals. The 12 week
notice period may be waived if there is agreement between the Union
and Locals and the Employer.

(i1) During the period of such assignments, the Employee shall continue to
be a member of this bargaining unit and covered by this Collective
Agreement.

(ii1)  The Employer shall reimburse the Employee for all reasonable
necessary and substantiated additional transportation costs incurred in
travelling between sites in the course of a Shift, including parking for
the Shift where not otherwise provided, as per the Collective
Agreement or the Employer Travel Reimbursement Policy.

(iv)  An Employee working within another Bargaining Unit shall receive a
reasonable period of orientation to the other site.

No Layoffs

There shall be no layoffs as a result of an Employee working within more than
one (1) Bargaining Unit.

CONDITIONS APPLYING TO EMERGENCY BASIS ASSIGNMENTS TO
ANY BARGAINING UNIT

(2)

(b)

An emergency is an unforeseen combination of circumstances or the resulting
state that calls for immediate action.

A situation is not an emergency if it results from a reasonably foreseeable
combination of circumstances or if reasonable remedial steps could have been
or can still be taken to deal with the circumstances.

Employees from any site may be assigned to work at any site to provide
assistance in emergency circumstances.

Before invoking this provision, the Employer will assess its ability to meet the
emergency by compelling Employees at that site to work overtime. The ability
or necessity to compel overtime neither proves nor disproves emergency
circumstances. The parties recognize that the decision should be made in the
best interests of patient care, that the relative costs are not a factor in
themselves and that there are times when requiring mandatory overtime may
itself create stresses on Employees and safety concerns that outweigh the
stresses and concerns caused by relocation.

During the period of the assignment to a different Bargaining Unit, the
Employee shall continue to be a member of this Bargaining Unit and covered
by this Collective Agreement.
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(©)

(d)

(e)

®

The Employer shall reimburse the Employee for all reasonable necessary and
substantiated additional transportation and costs incurred in travelling between
sites in the course of a Shift, including parking for the Shift where not
otherwise provided, as per the Collective Agreement or the Employer Travel
Reimbursement Policy.

The Employer shall notify the Union and Local(s) forthwith whenever this
provision is invoked. The Employer agrees to disclose relevant information.

There shall be no layoffs as a result of an Employee working in more than one
(1) Bargaining Unit.

Any Employee working within another Bargaining Unit in this Addendum
shall receive a reasonable period of orientation to the other site.

MULTI-BARGAINING UNIT POSITIONS

(a)

(b)

(c)

(d)

(e)

®

The Employer shall endeavour to minimize the number of multi-Bargaining
Unit positions. If the Employer desires to create multi-Bargaining Unit
positions, such positions may only be created when operational requirements
make this necessary. Multi-Bargaining Unit positions shall be defined as
positions whose duties involve regularly, on a non-emergent basis, working at
other sites. For the purposes of Article 7: Hours of Work and Scheduling
Provisions, an Employee’s schedule shall include Bargaining Unit.

Multi-Bargaining Unit positions shall be posted at all sites and all Employees
in the other Bargaining Unit shall be treated as internal candidates. In filling
multi-Bargaining Unit positions, the determining factors shall be skill,
knowledge, efficiency, experience and other relevant attributes, and where
these factors are considered by the Employer to be relatively equal, seniority
shall be the deciding factor.

Each multi-Bargaining Unit position shall have a home Bargaining Unit. The
Employee shall be covered by the Collective Agreement in place at her or his
home Bargaining Unit and the Employee shall be a member of such
Bargaining Unit.

Multi-Bargaining Unit positions will be placed in an appropriate, existing
classification, in accordance with duties.

The Employer shall reimburse the Employee for all reasonably necessary and
substantiated additional transportation costs incurred in travelling between
sites in the course of a Shift, including parking for the Shift where not
otherwise provided, as per the Collective Agreement or the Employer Travel
Reimbursement Policy.

Clause 3 above shall not apply to Employees occupying multi-Bargaining
Unit positions.
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RENOVATIONS

In the event that restructuring of premises requires a temporary transfer of a unit to a
site represented by another bargaining agent the following procedure shall be
followed:

(a)

(b)

(c)

(d)

(e)

®

(2

The decision regarding which Employees will relocate temporarily will be as
follows:

(1) Employees from the Service being temporarily relocated will be asked
to volunteer to relocate.

(11) If fewer Employees than required volunteer to relocate temporarily,
then the Letter of Understanding governing Service Relocation at the
sending site (or if there is no Letter in force at the sending site, then at
the receiving site) shall apply.

(ii1))  If more Employees than required volunteer to relocate temporarily, the
most senior Employees shall have the right to relocate temporarily,
provided they have the ability to perform the work.

Employees who receive notice of position elimination as per (a)(ii) shall have
the right to exercise their rights pursuant to the Article 15: Layoff and Recall
Article within their home site, but not the right to severance, unless there is
permanent reduction in the number of Regular Employees.

If fewer Employees than required relocate temporarily, the Employer shall
have the right to create and fill equivalent positions in the receiving
Bargaining Unit in accordance with the sending Bargaining Unit’s Collective
Agreement. These Employees shall be treated in the same manner as
Employees who have temporarily transferred.

No Employee shall have an increase or decrease in her or his regular hours of
work as a result of this transfer.

Employees who transfer temporarily shall (except for day-to-day supervision)
continue to be treated as Employees under their current Certificate and
Collective Agreement.

Employees from the sending Bargaining Unit who transfer temporarily to the
receiving bargaining unit may be integrated into the operations and rotations
of the receiving Bargaining Unit.

When the required space at the sending site is ready for operations and staff,
Employees from the sending site shall be transferred to the sending site. In
any event the Employees shall be transferred back to the sending site no later
than two (2) years from the date of their temporary relocation, unless the
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Employer and Union and Local(s) agree to extend the period of the temporary
relocation.

(h) The Employer shall provide such Employees with any re-orientation or re-
training as necessary.

7. DESIGNATED FLOAT POSITIONS

(a) The Employer may post designated float positions. A float position is one that
may be scheduled in any site designated in the posting, not to exceed three (3)
sites, the furthest two (2) sites being no more than 100 kilometres apart, for
the following purposes:

(1) Coverage for sick leave;

(11) Coverage for vacation,;

(iii))  Coverage for approved leave of absence;
(iv)  Coverage for educational programs;

(v) Coverage for those on skills maintenance;
(vi)  Surges in workload;

(vii)  Coverage for unanticipated absences.

(b) The FTE total for designated float positions must not exceed 3% of the
Employer’s total FTEs worked by Part-time and Full-time Regular
Employees.

() One (1) of the sites at which the Employee floats shall be designated as the
Employee’s home site.

(d) The Employer will post schedules for float positions in accordance with
Article 7: Hours of Work and Scheduling Provisions and Article 37: Extended
Work Day in each specified site. The schedules will show the applicable site
for all hours worked. Change of site for a Shift prior to the commencement of
the Shift will not activate the Shift change penalty.

(e) Where an Employee is required to move between sites after a Shift has
commenced, travel time will be part of the normal daily hours of work.

) Overtime for float Employees will be paid in accordance with Article 8:
Overtime and any Extended Work Day Agreement recognizing total hours
worked in all specified sites.

(2) The Employer will provide Article 11.03 orientation at the Employee’s home

site and a reasonable orientation to each of the other designated sites.
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(h)

(1)

The Article 13: Evaluations and Personnel File yearly evaluation will be done
by the supervisor at the home site.

There will be no layoffs as a result of the use of float positions.

VOLUNTEERS FOR TEMPORARY ASSIGNMENTS

(a)

(b)

(c)

The Employer may seek and post for Regular Employees willing to take
temporary transfers to provide relief for persons absent due to the following
circumstances:

(1) Sick leave;

(11) Vacation;

(iii)  Approved leave of absence;
(iv)  Educational programs;

(v) Unanticipated resignation;
(vi)  Recruitment difficulties; or
(vii)  Skills Maintenance.

The Employer will indicate and postings will designate the site (or sites in the
case of multi-site positions) involved, and any necessary qualifications. The
posting may either specify anticipated dates of the temporary vacancy, or may
seek an expression of willingness to accept such a position at some future
date.

This will not be used for temporary positions which must be posted under
Article 14.02.

PROMOTIONS, TRANSFERS AND VACANCIES

(2)

If a vacancy remains in another Bargaining Unit after the provisions of Article
14: Promotions, Transfer & Vacancy have been implemented, Employees
from the other Bargaining Unit have the right to apply for the vacancy in the
other Bargaining Unit. The vacancy shall be filled whenever possible from
Employees covered by this Addendum. Should the Employee be the
successful candidate, the Employee may transfer her or his accrued seniority
and pension entitlements, vacation entitlement and unused vacation and illness
leave, up to the maximum level of entitlements in effect at the receiving
bargaining unit. Such Employee shall be subject to the Promotions, Transfers
and Vacancies provision of the receiving Collective Agreement.
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10.

1.

(b)

(©)

(d)

Employees are not required to resign their position at the original site in order
to transfer their entitlements outlined in 9(a) above.

In making promotions and transfers, the determining factors shall be skill,
knowledge, efficiency, experience and other relevant attributes, and where
these factors are considered by the Employer to be relatively equal, seniority
shall be the deciding factor.

The Employer may choose to recruit to a position utilizing a single posting
(except dual postings where modified recall provisions are applicable), and
apply existing order of consideration provisions applicable to the receiving
Bargaining Unit and Collective Agreement.

RECALL

(a)

(b)

(c)

An Employee on layoff shall have the right to be recalled to the other
Bargaining Unit provided that:

(1) the Employee has the ability to perform the work;

(11) there are no Employees on layoff with recall rights in the other
Bargaining Unit; and

(i11)  the Employer has been unable to fill the position through any recall or
modified recall provisions which exist.

Recalls to the other Bargaining Unit shall be in order of seniority. If an
Employee accepts recall to the other Bargaining Unit, the Employee shall
transfer her or his seniority and pension entitlements, and unused vacation and
illness leave, up to the maximum level of entitlements in effect at the
receiving Bargaining Unit.

An Employee shall have the right to refuse recall to the other Bargaining Unit
without adversely affecting her or his recall status, provided there is another
eligible Employee who is recalled and accepts the recall to the vacancy.
Where there are no other eligible Employees who accept a notice of recall to
the other Bargaining Unit, in respect of recall to an assignment of 14 calendar
days or more, then the senior Employee on the recall lists at the other
Bargaining Unit shall be provided another notice of recall, and if the
Employee refuses the recall to the other Bargaining Unit, the Employee shall
retain her or his recall status at the Employee’s home Bargaining Unit, but
shall be deemed to have forfeited her or his right of recall to the other
Bargaining Unit under this provision.

APPLICATION OF THE SALARY APPENDIX

(a)

Part-time or Casual Employees shall be entitled to advance to the next step on
the salary grid upon the completion of 1920.75 hours paid at the Basic Rate of
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12.

13.

(b)

(©)

Pay in their first year of employment, and thereafter a further increment upon
the completion of each period of 1711.50 hours actually worked at the Basic
Rate of Pay up to the maximum increment.

Part-time or Casual Employees who work at another site covered by the
Multi-Employer/United Nurses of Alberta Collective Agreement may, once a
year, provide proof of hours worked at the Basic Rate of Pay for that other
Employer, or at another Covenant site and have those hours applied for the
purpose of achieving further increments on the Salary Grid, up to the
maximum increment. Hours worked in another Classification, providing it is
work covered by this Collective Agreement, shall be included, however the
Employee shall be paid in accordance with the wage rate of the classification
of the position held by the Employee at the applicable site.

This provision shall come into effect upon Ratification of the Agreement and
shall have limited retroactive application as follows:

(1) Prior to March 31, 2015, and upon proof of hours worked, Employees
will be advanced to the highest step on the salary grid achieved
working at another site, or for another Employer covered by this
Collective Agreement.

(11) After application of (c)(i) above, Employees can only advance one (1)
step per year as a result of this provision.

ENTITLEMENT TRANSFER

(a)

(b)

Employees may port their entitlements in accordance with Addendum B, 9
(Promotions Transfer and Vacancies) without resigning their position with the
other Employer.

Notwithstanding 12(a), if an Employee remains in a Regular or Temporary
position at the original site, vacation and sick banks will not be transferred.

RECEIVING CLAUSE

This Addendum shall apply to:

St. Joseph’s Auxiliary Hospital (Edmonton)
Misericordia Community Hospital (Edmonton)

Grey Nuns Community Hospital/Edmonton General Continuing Care Centre
(Edmonton)

Youville Home (St. Albert)

St. Mary’s Hospital (Camrose)
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14.

St. Joseph’s Hospital (Vegreville)
Bonnyville Healthcare Centre (Bonnyville)
Our Lady of the Rosary Hospital (Castor)
Killam Health Centre (Killam)

Banff Mineral Springs Hospital (Banft)

St. Michael’s Health Centre (Lethbridge)
Mary Immaculate Hospital (Mundare)

St. Joseph’s Home (Medicine Hat)

of the Covenant Health. With the consent of all parties, additional Employers,
bargaining agents and bargaining units may be added to this Addendum, or parts of
this Addendum.

DISPUTE RESOLUTION MECHANISM

(a)

(b)

(©)

(d)

(e)

This Addendum shall form part of the Collective Agreement and shall remain
in force subject to negotiation and renewal by the parties.

If any party wishes to amend, delete, or renew this Addendum in subsequent
Collective Agreement negotiations, notice shall be given to all parties who are
signatories to this Addendum. All other parties who are signatories to this
Addendum have the right to be present when changes are negotiated to this
Addendum. All signatories to this Addendum must consent to any changes to
this Addendum.

If any party wishes to amend, delete or renew this Addendum and they are
unable to reach agreement, such dispute may be resolved in the same manner
as a collective bargaining dispute pursuant to the provisions of the Labour
Relations Code, but involving all parties to this Addendum.

If a grievance is filed regarding this Addendum, notice shall be given to all
other parties who are signatories to this Addendum. Other parties shall have a
right to attend and shall be deemed to have standing at any Arbitration
regarding a dispute over this Addendum.

In addition, the parties agree to meet at such other time as the parties agree
upon, to review issues pertaining to disputes/grievances being advanced by
more than one (1) bargaining unit in relation to a particular Employer
decision.
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§)) In the event the parties cannot agree upon the resolution to these issues, a
Committee will be established, comprised of equal representation from the
Employer and Locals, to undertake fact finding and to make recommendations
to the parties in respect of the issues. The Committee shall report to the parties
within two (2) months of its establishment, and the parties shall give due
consideration to the recommendations of the Committee.

ADDENDUM C: LOCAL CONDITIONS APPLICABLE TO COVENANT HEALTH

AND UNITED NURSES OF ALBERTA (LOCALS #3, #11, #15, #22,
#70, #72, #79, #86, #99, #154, #192, #198)

RE: EDUCATIONAL OPPORTUNITIES: ADVANCED STUDIES IN CRITICAL CARE
ORIENTATION PROGRAM, PERIOPERATIVE NURSING PROGRAM, OBSTETRICS
OR THE EMERGENCY ROOM ORIENTATION PROGRAM

Whereas it is the intention of the parties to support clinical staff in the Critical Care Orientation
Program, Perioperative Nursing Program and the Emergency Orientation Program (the
Programs) the parties agree as follows:

1.

The Employer agrees to fund Employees approved by the Employer and accepted into
the Programs. The programs are valued at a minimum of $4,000 which includes, but
is not limited to, salary of the Employees while they are in the classroom.

Funding of the Program shall include the course and material costs, applicable wages,
shift premiums, and applicable benefits as per the Collective Agreement.

The Employer agrees to pay the Employee at the Basic Rate of Pay for attendance in
the Program. Part-time Employees attending the Program on a full-time basis will be
paid at the Basic rate of Pay for all hours in attendance, not to exceed a 1.0 FTE.

Part-time Employees attending the Program on a full-time basis shall be considered
Temporary Full-time Employees, and as such, Article 30.02 of the Collective
Agreement shall apply.

Funded Employees will be selected for full-time or part-time positions in accordance
with Article 14: Promotions, Transfers & Vacancies. All provisions of the Collective
Agreement apply during the term of paid education leave, except Article 14.07(a) for
internal applicants and Article 11.01 for external applicants. Under this Local
Condition, the Employee’s trial period or probationary period will commence after
completion of the Program inclusive of the clinical practicum.

For Employees who have not completed their trial period or probationary period prior
to the commencement of the Program, the time of such periods will be suspended
during the Program.
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10.

1.

12.

13.

14.

For Employees not placed in a regular position prior to beginning the Program, the
Employer shall make reasonable efforts to have at least a 0.50 FTE, regular or
temporary position available for Employees who complete the Program.

(a) Should such positions not be available, the Employer will guarantee the
Employee hours of work as a Benefit Eligible Casual Employee, to the
equivalent of 0.50 FTE.

(b) If such positions are available, Employees are expected to work in a position
for a minimum of 12 months.

Funded Employees agree to provide a 12 month return-for-service commitment in at
least a 0.50 FTE with the Employer by signing the Covenant Health Return Service
Commitment Agreement. This Return Service Commitment Agreement commences
following completion of the Program inclusive of the clinical practicum. The return
service is to be completed with the Employer, within the applicable Department.

Should the Employee terminate employment with Covenant Health before the
completion of the 12-month return service commitment, the funds referred to in Item
#1 will immediately become due and payable to Covenant Health. The amount to be
repaid to Covenant Health will be prorated by multiplying that amount of the funds
paid by the ratio of months remaining in the return service commitment period to the
total 12 month return service commitment period. For example, if an Employee
resigns her or his position after six (6) months of service, the amount owed would be:
$4,000 X 6/12 = $2,000.

Notwithstanding Article 33: Compensation Errors, the Employee agrees that
Covenant Health reserves the right to collect any monies owing. The Employee
agrees to have monies owing deducted from her or his final pay cheque, including
any vacation pay owing. The Employer may agree to a payment plan which is
mutually agreeable to the Employee.

In the event the Employee fails to fulfill the return service commitment by the
Employee’s own choice, but remains an Employee of Covenant Health, the amount of
monies owed by the Employee will be reduced by 75%.

Should the Employer terminate the Employee’s employment at any time during the
return service commitment period, the Employee will be considered to have fulfilled
her obligations with respect to return service and no monies will be owed to the
Employer.

If the Employee is absent for 30 days or more during the return service commitment
period, the period of time for the return service commitment will be extended for an
amount of time equal to the absence.

If the Employee is unsuccessful during the course, trial period or probationary period,
the Employer and the Local will meet to discuss placing the Employee in a vacant or
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15.

16.

17.

suitable position. Such placement will not be subject to the provisions of Article 14:
Promotions, Transfers & Vacancies

Where the Employee and/or the Local identify concerns that may prevent the
Employee from completing the return service commitment, the Employer will review
those concerns and work with the Local and the Employee to resolve those concerns.

The Employer reserves the right to waive the requirement of the return service
commitment when extenuating circumstances occur.

This agreement shall be reviewed annually and can be terminated with 90 days notice
by either party.

ADDENDUM D: LOCAL CONDITIONS APPLICABLE TO MISERICORDIA

COMMUNITY HOSPITAL AND UNITED NURSES OF ALBERTA,
LOCAL #11

EXTENDED WORK DAY
(a) Amend Article 37.02(A) to read:
Amend Article 7.01(a) to read:

7.01 (a) Regular hours of work for Full-time Employees, exclusive of
meal periods shall:

(1) be a consecutive time period of 11.25 hours per day;

(i1))  be 37.5 hours per week averaged over one (1) complete
Cycle of the Shift Schedule; and

(iii)  not exceed 12.25 maximum in-hospital hours per day,
as determined by the start and finish times of the Shift,
except where overtime is necessitated.

(b) Amend Article 37.02(B) to read:
Amend Article 7.01(b) to read:
7.01 (b) Regular hours of work shall be deemed to:
(1) include as scheduled by the Employer, three (3) rest
periods of 15 minutes during each full working Shift;

and

(11) exclude, as scheduled by the Employer, two (2) meal
periods of 30 minutes each. Two (2) or more meal
breaks or rest periods may be combined by agreement
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(©)

(d)

(e)

between the Employee and the Employer, except that
such meal period shall not be scheduled to occur in the
first or last hour of the Shift except by mutual
agreement between the Employer and the Employee.

Amend Article 37.02(D) to read:
Amend Article 30.01(a): 7.01(a)(i) to read:

7.01 (a) (1) Regular hours of work for Part-time Employees, exclusive of
meal periods, shall be as scheduled by the Employer but shall
be less than those for Full-time Employees. They shall be less
than 37.5 hours per week averaged over one (1) complete
Cycle of the Shift Schedule.

Amend Article 37.14 to read:
Amend Article 30.01(e) to read:

18.01 A Part-time Employee shall be paid in addition to her or his Basic Rate
of Pay a sum equal to 4.8% of the Employee’s regular earnings in lieu
of Named Holidays inclusive of the “Floater” holiday.

18.02 (a) A Part-time Employee who works on a Named Holiday shall
be paid for the first 11.25 hours worked on the Named Holiday
at 1 1/2X her or his Basic Rate of Pay.

(b) Notwithstanding Article 18.02(a), a Part-time Employee
required to work on the August Civic Holiday or Christmas
Day shall be paid at 2X the Employee’s Basic Rate of Pay for
work performed up to 11.25 hours.

Amend Article 37.16 to read:
Amend Article 30.03(d) to read:

18.01 A Casual Employee shall be paid in addition to her or his Basic Rate
of Pay a sum equal to 4.8% of the Employee’s regular earnings in lieu
of Named Holidays inclusive of the “Floater” holiday.

18.02 (a) A Casual Employee who works an extended work day Shift on
a Named Holiday shall be paid at 1 1/2X the applicable hourly
rate for the first 7.75 hours except where she or he replaces
another Employee who is normally scheduled on the extended
work day Shift and who is absent; in which case the Employee
shall be paid 1 1/2X for work performed on the Named
Holiday up to 11.25 hours.
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(b)

18.03 (a)

(b)

Notwithstanding Article 18.02(a), a Casual Employee who
works an extended work day Shift on the August Civic Holiday
or Christmas Day shall be paid at 2X the applicable hourly rate
for the first 7.75 hours except where the Employee replaces
another Employee who is normally scheduled on the extended
work day Shift and who is absent; in which case the Employee
shall be paid 2X for work performed on such Named Holiday
up to the regular daily hours specified in the applicable Option
in Article 37.02.

An Employee shall be scheduled so as to provide the Employee
with days off on a least three (3) of the actual Named Holidays.
Unless otherwise requested by the Employee, one (1) of these
three (3) Named Holidays shall be either Christmas or New
Year’s Day.

(1)  An Employee granted Christmas Day off in accordance
with Article 18.03(a) above, shall be scheduled such
that the Employee shall have two (2) consecutive days
where the Employee will not be obliged to work (i.e.
December 24 and 25; or December 25 and 26).

(i)  An Employee granted New Year’s Day off in
accordance with Article 18.03(a) above, shall be
scheduled such that the Employee shall have two (2)
consecutive days where the Employee shall not be
obliged to work (i.e. December 31 and January 1; or
January 1 and 2).

ADDENDUM E: LOCAL CONDITIONS APPLICABLE TO LOCAL #11 WORKING
AT VILLA CARITAS
L. HOURS OF WORK AND SCHEDULING PROVISIONS

The provisions of Article 7 shall be amended as follows:

(A)

Amend Article 7.01(a) to read:

7.01

(2)

Regular hours of work for Full-time Employees exclusive of
meal periods shall be:

(1) 7.75 consecutive hours per day; and

(i1) 38.75 hours per week averaged over one (1) complete
Cycle of the Shift Schedule.
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(B)  Amend Article 7.02(g)(iii) to read:

7.02  (g) (ii1)) days of rest on two (2) weekends in a five (5) week
period. “Weekend” shall mean a Saturday and the
following Sunday, assuring a minimum of 56 hours off
duty, provided not more than one (1) hour is worked on
a Sunday. Where possible, Employees shall not be
required to work beyond 1800 hours on the day
preceding the designated day of rest when the
designated day of rest falls on a weekend,;

PART-TIME, TEMPORARY AND CASUAL EMPLOYEES
The provisions of Article 30 shall be amended as follows:
(A)  Amend Article 30.01(a): 7.01 (a)(i) to read:

30.01 (a): Amend Article 7.01(a)(i) to read:

7.01 (a) (i) Regular hours of work for Part-time Employees,
exclusive of meal periods, shall be as scheduled by the
Employer but shall be less than those for Full-time
Employees. They may be less than 7.75 hours per day,
and in any event, shall be less than 38.75 hours per
week, averaged over one (1) complete Cycle of the
Shift Schedule.

(B)  Amend Article 30.01(b) to read:

30.01 (b) (i) an average of at least two (2) consecutive days per
week, and a total of eight (8) days each four (4) week
period shall be scheduled as designated days of rest.
Employees may agree to exchange their designated
days of rest to other non-scheduled days. When they
agree to do so, no overtime or penalty payment is
required.

(C)  Amend Article 30.01(c) (i) to read:

30.01 (c¢) (1)  Part-time Employees shall be entitled to an increment
on the completion of 2022.75 regular hours of work and
thereafter, a further increment upon the completion of
each period of 1829 regular hours actually worked to
the maximum increment granted Full-time Employees.
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(D)

(E)

(F)

Amend Article 30.03(a) by adding (v) to read:

30.03 (a) (v) A Casual Employee whose home site is Villa Caritas
shall be entitled to overtime worked in excess of 155
hours averaged over a four (4) week period (with a
starting point established as the first day of the first pay
period following 90 days from the Date of Ratification
of this Collective Agreement.

Amend Article 30.03(b) to read:

30.03 (b) Casual Employees shall be entitled to an increment on the
completion of 2022.75 regular hours of work and thereafter, a
further increment upon the completion of each period of 1829
regular hours actually worked to the maximum increment
granted Full-time Employees.

For the purpose of adopting a compressed work week or flextime system,
modified hours of work and provisions related thereto may be implemented by
mutual agreement, in writing, between the Employer and the Local.

WEEKEND WORKER

Amend the Letter of Understanding Re: Recruitment and Retention V to read:

Regular Work Day Option — Amend to reflect 16 Shifts in a four (4) week period.

1.

The parties may mutually agree to implement a Regular Work Day Weekend
Schedule in order to meet staffing needs on weekends and individual
Employee preferences for a weekend work schedule. Except as provided
below, all provision of this Collective Agreement related to Regular Full-time
Employees shall apply to Employees on a Weekend Schedule. A Weekend
Schedule is defined as a schedule in which Regular, Full-time Employees
work weekends in accordance with the following conditions and are treated as
a Regular Full-time Employee in all respects.

Regular hours of work for Employees on a Regular Work Day Weekend
Schedule, exclusive of meal periods shall be:

(a) a consecutive time period of 7.75 hours per day, such Shifts to occur
on Saturday, Sunday, Monday and Friday; and

(b) 31 hours per week averaged over one (1) complete Cycle of the Shift
Schedule.

Rest periods and meal breaks shall be scheduled in accordance with Article
7.01(b).
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10.

The scheduling provisions of Article 7: Hours of Work and Scheduling
Provisions shall apply, except that Article 7.02(g) (iii) and 7.02 (g) (v) shall
not apply.

Employees shall be paid for 38.75 hours per week averaged over one (1)
complete Cycle of the Shift Schedule.

Vacation

(a) Vacation entitlement shall be determined in accordance with Article
17: Vacations with Pay.

(b) Vacation earned shall be taken at an accelerated rate of 1.25 paid hours
for every hour taken as vacation. Such hours shall be deducted from
the Employee’s vacation bank.

Sick Leave

(a) Sick leave accrual shall be determined in accordance with Article 19:
Sick Leave.

(b) Accrued sick leave shall be taken at an accelerated rate of 1.25 paid
hours for every hour taken as sick leave. Such hours shall be deducted
from the Employee’s sick leave bank.

Shift Differential and Weekend Premium

Shift Differential and Weekend Premium shall only be paid for hours actually
worked and shall be paid at the rates specified in Article 28: Shift Differential
and Weekend Premium.

Letter of Portability

Upon request of an Employee, a letter of portability shall be prepared by the
Employer and reflect that Employees on a weekend schedule are Full-time
Employees.

Pension

Pension shall be calculated on full-time hours of work.
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ADDENDUM F:

LOCAL CONDITIONS APPLICABLE TO COVENANT HEALTH
AND UNITED NURSES OF ALBERTA LOCAL #72 (ST.

MICHAEL’S HEALTH CENTRE, LETHBRIDGE) AND LOCAL #99

(ST. JOSEPH’S AUXILIARY HOSPITAL) AND LOCAL #154
[YOUVILLE HOME (ST. ALBERT)] AND LOCAL #22 (MARY
IMMACULATE HOSPITAL, MUNDARE) AND LOCAL #70 (ST.
JOSEPH’S HOME, MEDICINE HAT)

The parties agree that the provisions of Article 16: Responsibility Allowance, Temporary
Assignment and In-Charge and Article 26: Educational Allowances shall be amended as follows:

1. IN-CHARGE, TEMPORARY ASSIGNMENT AND PRECEPTOR PAY

Amend Article 16 to read:

16.01 In Charge Pay

(a)

(b)

(©)

(d)

The Employer shall designate a person to be in charge of a Unit.
Where such person is absent from the Unit for a consecutive time
period of two (2) hours or more, an alternate will be designated in
charge.

(1) When an Employee who holds the position of a Staff Nurse is
designated in charge of a Unit, such Employee shall be paid an
additional $2.00 per hour.

(i1) When an Employee who holds the position of an Assistant
Head Nurse is designated in charge of a Unit, such Employee
shall be paid an hourly rate which is no less than what a Staff
Nurse at the same pay step would be paid when designated in
charge.

The Employer shall prepare a document specifying the roles and
responsibilities of a person designated in charge, including the
authority or process for augmenting staff. Copies of such documents
shall be on hand at each nursing unit and shall be available to each
Employee upon request.

The Employer shall provide an appropriate orientation to an Employee
prior to assigning the Employee in charge.

16.02 Temporary Assignment

Notwithstanding Article 2.04(b)(iii), Regular or Temporary Employees may
be assigned to relieve others for additional duties.

269



(a)

(b)

When an Employee is assigned to replace another Employee in a
higher paid classification for one (1) full Shift or longer, the Employee
shall be paid an additional amount equal to the differential between the
Employee's current rate of pay and the equivalent step for the more
senior classification in which the Employee is relieving.

When an Employee is assigned to replace another person in an out-of-
scope position at a more senior level for one (1) full Shift or longer,
the Employee shall be paid an additional $2.00 per hour.

16.03 Preceptor Pay

(a)

(b)

(c)

The Employer shall establish a roster on which Employees may
indicate their interest in performing preceptor duties. In assigning
preceptor duties, the Employer shall first consider the Employees on
the roster.

A Registered Nurse or Registered Psychiatric Nurse assigned by the
Employer as a preceptor shall receive an additional 65¢ per hour.

“Preceptor” shall mean a Registered Nurse or Registered Psychiatric
Nurse who is assigned to supervise, educate or evaluate students.

EDUCATIONAL ALLOWANCES

Amend Article 26.01(a) to read:

26.01 (a)

For the purpose of establishing an Employee’s Basic Rate of Pay, the
Employer will recognize courses, diplomas and degrees relevant to
Registered Nursing or Registered Psychiatric Nursing practice offered
by bona fide post secondary educational institution. With respect to the
Gerontological Certification, the certification must be provided by the
Canadian Nurses Association.

Course/Certificate Hourly Allowance
Clinical Course (including mid-wife course) 50¢
Certified Diabetes Educator Certificate 50¢
Gerontological Certification 70¢
Board of Lactation Consultant Examiners Certificate ~ 50¢
Canadian Nurses Association Certification 50¢

Active registration in the CARNA plus
Psychiatric Nursing or a Degree or Diploma in

Nursing Plus Active Registration in CRPNA 50¢
Course in Nursing Unit Administration 50¢
One (1) Year Diploma 50¢
Baccalaureate Degree $1.25
Master’s Degree $1.50
Doctorate $1.75
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(b) For Employees employed as of the Date of Ratification of this
Collective Agreement, who are currently receiving educational
allowances higher than those set forth above, such allowances shall be
maintained until such time as the above allowances exceed the
allowances being received by those Employees.

(c) An educational allowance for Baccalaureate Degree pursuant to
Article 26.01(a) shall be payable only upon the Employee providing
the Employer with satisfactory proof that the Baccalaureate Degree is:

(1) a Nursing Baccalaureate Degree program recognized by
Nursing Education Program Advisory Board (NEPAB),
College And Association Of Registered Nurses Of Alberta
(CARNA) or International Qualifications Assessment Service
(IQAS); or

(i1) for a Baccalaureate Degree other than for Nursing, a program
recognized as equivalent to a Baccalaureate Degree by the
IQAS.

ADDENDUMG: LOCAL CONDITIONS APPLICABLE TO YOUVILLE HOME
(ST. ALBERT) AND UNITED NURSES OF ALBERTA LOCAL #154

1. Amend Article 7.02(d) to (f) inclusive as follows:
7.02  (d) The Shift patterns which may be available are:
(1) Permanent days;
(ii))  Permanent evenings;
(ii1))  Permanent nights.
(e) Shall not apply.
§)) Shall not apply.
2. (A)  Amend Article 7.02(g) to read:

7.02  (g) Except in cases of emergency or by mutual agreement between
the Union and the Employer, Shift schedules shall provide for:

(1) at least 15 hours off duty between Shifts;
(i1) at least two (2) consecutive days of rest, except that,

once in a four (4) week period, there may be a single
day of rest;
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(i11))  days of rest on alternate extended weekends. “Extended
Weekend” shall mean a Saturday and the following
Sunday, assuring a minimum of 79.75 hours off duty,
provided not more than one (1) hour is worked on the
last day of the extended weekend.

(iv)  not more than six (6) consecutive scheduled days of
work.

(B)  This agreement may be terminated by either party providing to the other party
12 weeks notice in writing of such intent.

ADDENDUM H: LOCAL CONDITIONS APPLICABLE TO ST. JOSEPHS HOME
(MEDICINE HAT) AND UNITED NURSES OF ALBERTA,
LOCAL #70

Except as provided below, all terms and conditions of this Collective Agreement (expiring
March 31, 2017) shall apply effective the Date of Ratification unless otherwise stated.

Date of Ratification for Covenant Health is August 13, 2014.
1. ARTICLE 5: DUES, DEDUCTIONS AND UNION BUSINESS

Effective October 1, 2014, monthly membership dues will be deducted at 1.3% of
gross earnings and submitted to the Union in accordance with Article 5.01.

2. ARTICLE 7: HOURS OF WORK AND SCHEDULING

A new schedule will be developed in accordance with Article 7: Hours of Work and
Scheduling and be implemented, no later than January 31, 2015, or such earlier period
as agreed to by the Employer and the Local.

3. ARTICLE 8: OVERTIME
Effective October 1, 2014, the provisions of Article 8 will apply.
4. ARTICLE 11: PROBATIONARY PERIOD

An Employee hired prior to the Date of Ratification will only be required to work
465.23 hours to successfully conclude the probationary period.

5. ARTICLE 12: SENIORITY

12.01 (a) An Employee’s “Seniority Date” shall be established as the date on
which a Regular or Temporary Employee’s began continuous
employment with Covenant Health or it’s predecessors, including all
prior periods of service as a Casual, Temporary or Regular Employee
contiguous to present regular or temporary employment.
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12.01 (b)

Notwithstanding 12.01(a), above, where prior to commencing
employment with Covenant Health, an Employee was employed with
an Employer with a bargaining relationship with UNA with a
Collective Agreement that contained a reciprocal seniority clause,
“continuous service” shall include service with that Employer,
provided there was no break in service with that Employer longer than
six (6) months.

ARTICLE 14: PROMOTIONS, TRANSFERS & VACANCIES

A.
(2)
(b)
(©)
(d)
()
B.
ARTICLE

Within 30 days of the Date of Ratification, each Employee shall receive a
letter of hire from the Employer which will include.

the items listed under Article 14.10; and

increment anniversary date, hours toward the next increment and Basic
Rate of Pay (inclusive of Educational Allowances and Long Service
Pay Adjustment); and,

seniority date; and
vacation anniversary date; and

vacation and sick leave entitlement level.

For the purposes of A(a) through A(e) above, each Employee shall have 30
consecutive calendar days from the date of the respective letters to advise the
Employer, in writing, if the Employee believes the information is incorrect. If
the Employer and Employee agree on the correction, the information and
Employee letter will be corrected accordingly. In the absence of such
agreement the Employee shall the right to grieve in accordance with the
Collective Agreement.

16: RESPONSIBILITY ALLOWANCE, TEMPORARY

ASSIGNMENT AND IN-CHARGE

Effective October 1, 2014, the provisions of Addendum F will apply.

ARTICLE 17: VACATIONS WITH PAY

Effective October 1, 2014, the provisions of Article 17 will apply.

ARTICLE 18: NAMED HOLIDAYS

Effective October 1, 2014, the provisions of Article 18 will apply.
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10.

11.

12.

13.

14.

15.

ARTICLE 19: SICK LEAVE TRANSITIONAL PROVISION

Effective October 1, 2014, the following provisions will be used to move Employees
from the existing Sick Leave Plan to Article 19: Sick Leave. Employees shall have a
sick leave bank established as follows:

(a) Accrual and utilization of sick leave shall be administered in accordance with
the provisions of Article 19: Sick Leave commencing October 1, 2014.

(b) Employees who are receiving sick leave pay as at the Date of Ratification will
continue to be compensated in accordance with the previous sick leave
provisions until their return to work.

ARTICLE 25: SALARIES

Effective Date of Ratification, the provisions of Article 25.01 and the LSPA rate will
apply. Salary increases will be retroactive to April 1, 2014.

Effective October 1, 2014, the remaining provisions of Article 25 will apply.
ARTICLE 26: EDUCATIONAL ALLOWANCES

Allowances for education shall be paid from the date the Employee provides proof of
the qualifications to the Employer retroactive to the date the Employee completed the
requirements for the qualification or from the ratification date, whichever is later.

ARTICLE 28: SHIFT AND WEEKEND PREMIUM
Effective October 1, 2014, the provisions of Article 28 will apply, except as follows:

(a) Night premium will remain current until November 15, 2014, at which time
the provisions of Article 28.01(b) shall apply.

(b) Weekend premium will remain current until November 15, 2014, at which
time the provisions of Article 28.02 shall apply.

ARTICLE 29: PENSION PLAN

(a) The Employer will provide eligible Employees with information regarding
enrollment in the supplemental pension plan in Article 29.05. This
information is to be provided no later than December 1, 2014.

(b) Effective January 1, 2015, eligible Employees may enroll in the supplemental
pension plan outlined in Article 29.05.

PARKING
Ninety (90) days notice will be provided to Employees regarding any changes to

parking, including instituting Employee payment for parking.
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16.

17.

18.

ADDENDUM A: EMPLOYEE BENEFITS

(a) Employees will remain on their existing benefit plans until December 31,
2014. On January 1, 2015, Employees will transition to Addendum A:
Covenant Health, 1. Employee Benefits.

(b) An open enrollment period will be offered to all eligible Employees.

(c) Employees will continue to be eligible to utilize their current Flexible
Spending Account Allocation until December 31, 2014.

LETTER OF UNDERSTANDING #11 RE: LUMP SUM PAYMENTS

This provision will come into effect September 29, 2014. The first Lump Sum
payment will be paid on hours worked between April 1, 2014 and September 30,
2014.

LETTER OF UNDERSTANDING #20 RE: 2013-2016 LUMP SUM
PAYMENTS

This provision will come into effect Date of Ratification. The Employees will be
eligible for Lump Sum payments paid as per the Letter of Understanding.
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SALARY APPENDIX

Registered Nurse

Registered Psychiatric Nurse
Step 1 Step 2

April 1, 2013 $34.31 $35.63
2% LSPA Rate $35.00 $36.34
April 1, 2014 $35.00 $36.34
2% LSPA Rate $35.70 $37.07
April 1, 2015 $35.78 $37.16
2% LSPA Rate $36.50 $37.90
April 1, 2016 $36.86 $38.28
2% LSPA Rate $37.60 $39.05

Certified Graduate Nurse
Graduate Nurse - Temporary Permit Holder

Graduate Psychiatric Nurse
Step 1 Step 2

April 1, 2013 $31.39 $32.36
2% LSPA Rate $32.02 $33.01
April 1,2014 $32.02 $33.01
2% LSPA Rate $32.66 $33.67
April 1, 2015 $32.74 $33.75
2% LSPA Rate $33.39 $34.43
April 1, 2016 $33.72 $34.76
2% LSPA Rate $34.39 $35.46

Assistant Head Nurse
Nurse Clinician
Step 1 Step 2

April 1, 2013 $35.46 $36.99
2% LSPA Rate $36.17 $37.73
April 1,2014 $36.17 $37.73
2% LSPA Rate $36.89 $38.48
April 1, 2015 $36.98 $38.58
2% LSPA Rate $37.72 $39.35
April 1, 2016 $38.09 $39.74
2% LSPA Rate $38.85 $40.53

Step 3
$36.95
$37.69

$37.69
$38.44

$38.54
$39.31

$39.69
$40.48

Step 3
$33.04
$33.70

$33.70
$34.37

$34.46
$35.15

$35.49
$36.20

Step 3
$38.49
$39.26

$39.26
$40.05

$40.14
$40.94

$41.35
$42.18
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Step 4
$38.27
$39.04

$39.04
$39.82

$39.91
$40.71

$41.11
$41.93

Step 4
$33.64
$34.31

$34.31
$35.00

$35.08
$35.78

$36.14
$36.86

Step 4
$39.94
$40.74

$40.74
$41.55

$41.66
$42.49

$42.91
$43.77

Step 5
$39.60
$40.39

$40.39
$41.20

$41.30
$42.13

$42.54
$43.39

Step 5
$34.17
$34.85

$34.85
$35.55

$35.64
$36.35

$36.71
$37.44

Step 5
$41.36
$42.19

$42.19
$43.03

$43.14
$44.00

44.43
$45.32

Step 6
$40.90
$41.72

$41.72
$42.55

$42.66
$43.51

$43.94
$44.82

Step 6
$34.89
$35.59

$35.59
$36.30

$36.39
$37.12

$37.48
$38.23

Step 6
$42.90
$43.76

$43.76
$44.64

$44.74
$45.63

$46.08
$47.00

Step 7
$42.23
$43.08

$43.07
$43.93

$44.04
$44.92

$45.37
$46.28

Step 7
$36.00
$36.72

$36.72
$37.45

$37.55
$38.30

$38.67
$39.44

Step 7
$44.26
$45.15

$45.15
$46.05

$46.16
$47.08

$47.55
$48.50

Step 8
$43.48
$44.35

$44.35
$45.24

$45.35
$46.26

$46.71
$47.64

Step 8
$37.04
$37.78

$37.78
$38.54

$38.63
$39.40

$39.79
$40.59

Step 8
$45.58
$46.50

$46.49
$47.42

$47.54
$48.49

$48.96
$49.94

Step 9
$45.03
$45.93

$45.93
$46.85

$46.96
$47.90

$48.37
$49.34

Step 9
$38.34
$39.11

$39.11
$39.89

$39.99
$40.79

$41.19
$42.01

Step 9
$47.17
$48.12

$48.11
$49.07

$49.20
$50.18

$50.67
$51.68



Head Nurse and Instructor
Step 1 Step2  Step 3 Step4 StepS Step6 Step7 Step8  Step 9

April 1, 2013 $37.55 $39.16  $40.83 $42.47  $44.15 $4586 $47.26 $48.66  $50.37
2% LSPA Rate $38.30 $39.94  $41.65° $43.32  $45.03 $46.78  $48.20 $49.64 §$51.38
April 1,2014 $38.30 $39.94  $41.65 $43.32  $45.03 $46.78  $48.21 $49.63  $51.38
2% LSPA Rate $39.07 $40.74  $42.48 $44.19  $4593  $47.72  $49.17 $50.62  $52.41
April 1, 2015 $39.16 $40.84  $42.58 $44.29  $46.05 $47.83  $49.29  $50.75  $52.53
2% LSPA Rate $39.94 $41.66  $43.43 $45.18  $46.97 $48.79 $50.28 $51.77  $53.58
April 1, 2016 $40.34 $42.07  $43.86 $45.62  $47.43  $49.26  $50.77  $52.27  $54.11
2% LSPA Rate $41.15 $42.91  $44.74 $46.53  $48.38  $50.25 $51.79  §$53.32  $55.19

Clinical Nurse Specialist
Step 1 Step2  Step 3 Step4 Step5 Step6 Step7 Step8  Step 9

April 1, 2013 $39.40 $41.13  $42.89 $44.60 $46.35 $48.14 $49.63  $51.08  §52.87
2% LSPA Rate $40.19 $41.95  $43.75 $45.49  $47.28 $49.10 $50.62  $52.10  $53.93
April 1,2014 $40.19 $41.95 $43.75 $45.49  $47.28 $49.10 $50.62  $52.10  $53.93
2% LSPA Rate $40.99 $42.79  $44.63 $46.40 $48.23  $50.08 $51.63 $53.14 $55.01
April 1, 2015 $41.09 $42.90 $44.73 $46.52  $48.34  $50.21  $51.76  $53.27  $55.14
2% LSPA Rate $41.91 $43.76  $45.62 $47.45  $4931 $51.21 $52.80 $54.34  $56.24
April 1, 2016 $42.33 $44.18  $46.07 $47.91 $49.79  $51.71 $5331 $54.87 $56.80
2% LSPA Rate $43.18 $45.06  $46.99 $48.87  $50.79  $52.74 $54.38 $55.97 $57.94
Undergraduate Nurse Step 1
April 1, 2013 $25.77
April 1,2014 $26.29
April 1, 2015 $26.88
April 1, 2016 $27.68

277



IN WITNESS WHEREOF THE PARTIES HAVE EXECUTED THIS COLLECTIVE
AGREEMENT BY AFFIXING HERETO THE SIGNATURES OF THEIR PROPER
OFFICERS IN THAT BEHALF:

(Employer) (Union)

Date: Date:
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EMPLOYER AND LOCAL LISTING

This Collective Agreement applies to the following United Nurses of Alberta Locals:

LAMONT HEALTH CARE CENTRE

29 Lamont Health Care Centre

THE BETHANY GROUP

12 Bethany Auxiliary Hospital of Camrose, Alberta and Bethany
Nursing Home of Camrose, Alberta
204  Bethany Nursing Home of Camrose, Alberta (at Rosehaven Care Centre, Camrose)

COVENANT HEALTH

3 Banff Mineral Springs Hospital

11 Misericordia Community Hospital, Edmonton

15 St. Mary’s Hospital, Camrose

22 St. Joseph’s General Hospital, Vegreville/Mary Immaculate Hospital, Mundare
70 St. Joseph’s Home (Medicine Hat)

72 St. Michael’s Health Centre, Lethbridge

79 Grey Nuns Community Hospital/Edmonton General Continuing Care Centre, Edmonton
86 Bonnyville Health Centre

99 St. Joseph’s Auxiliary Hospital, Edmonton

154  Youville Home, St. Albert

192  Killam Health Centre

198  Our Lady of the Rosary Hospital, Castor

ALBERTA HEALTH SERVICES:
SOUTH ZONE

20 Big Country Hospital, Oyen

23 Pincher Creek Health Centre

66 Milk River Health Centre

70 Medicine Hat Regional Hospital

82 Fort Macleod Health Centre

89 Community (Lethbridge)

102 Crowsnest Pass Hospital, Blairmore

120  Chinook Regional Hospital, Lethbridge/Corrections
126  Community (Medicine Hat)

131  Coaldale Health Centre

160  Cardston Health Centre/Community (Cardston)

164  Taber Health Centre

191  Brooks Health Centre

407  Bassano Health Centre

409  Bow Island Health Centre

418  Raymond Health Centre/AHS Mental Health Services (Prairie Ridge)
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CALGARY ZONE

1 Peter Lougheed Centre

34 Didsbury District Health Services

40 Claresholm Community Health Centre

65 Oilfields General Hospital, Black Diamond
80 High River General Hospital

95 Alberta Children’s Hospital

115  Foothills Medical Centre

119  Canmore General Hospital

121  Rockyview General Hospital

143 Vulcan Community Health Centre

202 Willow Creek Continuing Care Centre, Claresholm
211  Community (Calgary)

228  Claresholm Community Health Centre
302S Tom Baker Care Centre, Calgary

307  Community (Drumheller)

308  Community (High River)

313 Strathmore District Health Services

414  Calgary Corrections

415  South Health Campus, Calgary

CENTRAL ZONE

2 Red Deer Regional Hospital Centre

4 Stettler Hospital and Care Centre

5 Lacombe Hospital and Care Centre/Bentley Care Centre
8 Rocky Mountain House Health Centre

28 Drayton Valley Hospital and Care Centre/Breton Health Centre
31 Ponoka Hospital and Care Centre

35 Two Hills Health Centre

38 Wainwright Health Centre/Hardisty Health Centre
42 Community (Vegreville)/Vegreville Care Centre
43 Olds Hospital and Care Centre

55 Vermilion Health Centre/Mannville Care Centre
58 Three Hills Health Centre

59 Innisfail Health Centre

68 Wetaskiwin Hospital and Care Centre

69 Provost Health Centre

74 Drumheller Health Centre

97 Community (Drayton Valley)

106  Coronation Community Health Centre

125  Hanna Health Centre

134 Sundre Hospital and Care Centre

141  Consort Community Health Centre

186  Daysland Health Centre/Galahad Health Centre
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190
195
216
217
218
222
307
412

Tofield Health Centre

Viking Health Centre

Dr. Cooke Extended Care, Lloydminster

Bashaw Care Centre/Community (Camrose)

Community (Red Deer)

Centennial Centre for Mental Health and Brain Injury, Ponoka
Community (Drumheller)

Rimbey Hospital and Care Centre

EDMONTON ZONE

9 Fort Saskatchewan Health Centre

32 Glenrose Rehabilitation Hospital

33 Royal Alexandra Hospital

62 Leduc Community Hospital

67 Devon General Hospital

85 Sturgeon Community Hospital, St. Albert

90 Community (Fort Saskatchewan)

92 Westview Health Centre, Stony Plain

128  Redwater Health Centre

183  Alberta Hospital Edmonton

196  Community (Edmonton)

301  University of Alberta Hospital

302N Cross Cancer Institute, Edmonton

304  Community (Stony Plain)

349  Community (Westlock)

413  Edmonton Corrections

NORTH ZONE

6 Valleyview Health Centre/Fox Creek Health Care Centre
10 William J. Cadzow Healthcare Centre, Lac La Biche
13 Manning Community Health Centre

16 Boyle Healthcare Centre

17 High Prairie Health Complex

24 St. Therese Healthcare Centre, St. Paul

26 Elk Point Healthcare Centre

30 Peace River Community Health Centre/Corrections
37 Queen Elizabeth II Hospital, Grande Prairie

41 Central Peace Health Complex, Spirit River

51 Beaverlodge Municipal Hospital

52 Grimshaw/Berwyn Community Health Complex
56 Edson Healthcare Centre/Community (Edson)

60 Slave Lake Healthcare Centre/Wabasca/Demarais Healthcare Centre
63 Grande Cache Community Health Complex

64 Fairview Health Complex
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73
75
76
77
84
96
114
116
135
136
145
149
158
162

187
197
207
229
309
315
349

Westlock Healthcare Centre

Seton Healthcare Centre, Jasper/Community (Jasper)

Cold Lake Healthcare Centre

George McDougall Healthcare Centre, Smoky Lake

Hinton Healthcare Centre/Community (Hinton)

Northern Lights Regional Health Centre, Ft. McMurray

Community (Bonnyville)

Sacred Heart Community Health Centre, McLennan

Athabasca Healthcare Centre

Barrhead Healthcare Centre

Mayerthorpe Healthcare Centre

Whitecourt Healthcare Centre

Swan Hills Healthcare Centre

St. Theresa General Hospital, Fort Vermilion/Northwest Health Centre,
High Level/Community (Fort Vermilion/High Level)

Radway Continuing Care Centre

Community (Peace River)

Community (Grande Prairie)

Community (Fort McMurray)

Community (Lac La Biche)

Community (Slave Lake)

Community (Westlock)
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TOPICAL INDEX

NOTE: THIS INDEX IS NOT INTENDED TO BE USED AS AN INTERPRETIVE
GUIDE FOR THE COLLECTIVE AGREEMENT

Ability to perform work — defined or meaning ..........ccccceevveeeiiencieieieeeee e 15.01(a)
(See also 15.03(b), 15.04, 15.10, 44.05, and LOU re: Transfer of Programs)
Accidental Death and Dismemberment (AD&D) ......cceevevieecieeeciieeieeeeeee 21.01(c)(i1)

Addendum (See Local Conditions)
Additional shifts:

ORET STEES ..evvieiiieiieeie ettt ettt ettt e e et e e s abeesbeessaeebeesabeenseessseenneas 14.14
PaArt-time EMPIOYEE ..ocuvviieiiiieiiie ettt e e e e earee e aaeas 30.01(a)
SICK LAV ..ottt et ettt et e e e eens 30.01()
AdOPHON LLEAVE....cutiieeiiieciiee ettt e et e et e et e e staeeebaeesssaeessseeessseeenns 22.05
Alberta Health Care ..........ccc.eiiviiiiiiiecciee ettt 21.01(b)
Ambulance — DEfINed ........cooeeiiiiiiiicieee e 2.01
Ambulance duty
other entitlements based on time of TEtUIN ..........ccccviieeiiieiiieee e 41.03
TOSERT .. ettt et ee ettt e ettt e ettt e ettt e s ate e e e abeeesab e e esabeeenateeeabeeennbeeennbeeentbeeenbeeeenbteeeaneeeeaneens 41.01
TOUNG TTIP PAY c.vvveeeirreeeiieeeieeeeiteeesteeesteeesaeeessseeessseeessseeessseesssseesssseesssseessseeessseesnnses 41.02
Anniversary date — after Promotion ...........cccveeiieriieiieerie ettt ens 14.08
and 1eaves Of ADSENCE ........ceciiiiiiiecieecee e e 22.01(e)
Arbitration defiNed........c.cooviiiiiiiiiiiiiee e e 2.02
ATDITALION PTOCESS ...eeeiuviieeiiieeireeeiteesteeesiteeesreeessseeessseeassseeassseesssseesssseesssseessssesssseesnns 32.11
AECISION ..vviiitiieiiie ettt ettt e e et e e st e e e ta e e etbeeetaeeearaeesabeeesaseeennneas 32.11(f)(h)
Jurisdiction Of ArbItrator .......ccuieeiiieeieecee e 32.11(g)
EXPEIISES ..vveeurieerrenrienureeteessreeseenseeeseesseessseenseeasseesseasseeseeanseenseesnseenseessseeaseennseans 32.11(1)
eXtension Of tIME IMILS.......ccueeiiiieiiiie e 32.11()
REATINE ..ottt ettt et ettt e b e et e snbeetaeenbeenseesneas 32.11(e)
nominee Selection Of Chair ..........cceveviiiiiiieeiieceece e e 32.11(b)
NOMINEE APPOINIMECIL ....vvieiieeiiieiieetieiie et eetee et estteebeesaeeebeesseesaseeseesnseenseesnnas 32.11(d)
referral to arbitration ..........cccccveeiiiieiiie e 32.08(d)(i1)
SEIECtioN OF CHAIT ....c.viiiiiiiciec e e 32.11(c)
At or out of position defined or explained...........ccceeeviiieiiiiieiiieceeeeeee e 44.02
Basic 1at€ OF PAY .oeeuvveieiiieciie ettt et e a e e eeennes 2.03
inclusion of educational allOWaNCE .........cccuvviiieiiiiiiiiiiiiieeeeeeeeeceeeee e 2.03,26.01

inclusion of 2% Special Long Service Pay Adjustment
(See LOU Re: Retention and Recruitment Initiatives)
Benefits (See Article 21: Employee Benefits)

accidental death and dismemberment (AD&D).........cccovveeeiveeciieeiieeerieenee 21.01(c)(i1)
admIniStration Of PLAN .......oooiiiiiiie e 21.02
Alberta Health Care ..........c..cooviiiiiiiiciiceeeeceeeeeeee e e 21.01(b)
ARTA Benefit PIANS ......ccuvvieiiiiiiieceeece ettt 21.08
COMMENCEMENE QALE.....c.uiieiiieiiieiieiie ettt ettt et e et eesate et e eaeebeesaaeenbeessseeneeas 21.07
copy of plans to United Nurses of Alberta..........cccccveeviieeniieniiieeieeeie e 21.05(a)
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4153 11 | SRR 21.01(d)

EXEMPt EMPLOYEES ....eveiiiiiiieiii ettt et 21.06
Fea (0101030 U (PSSR 21.01(c)(1)
INFOrMAation DIOCHUIES ......cccuiiiiiiiieiie ettt 21.04
long-term disability (LTD).....cccoiiieiiiieeiieeeieeeeeeee e 21.01(c)(iv)
PIremium COSt SNATINE .....cveeiuiieiiieieeiie ettt ettt ettt e site et e s saeeseesabeenseenens 21.03
PremMium 1ate CHANZES ....cccveieeiiieciie ettt et e e e e sareeeeeaeeeaaeas 21.05(b)
PIESCIIPLION AITUZS ....veieivieiieeiieiie et eeite et e ette et e eteebeesebeebeesaaeesbeessseesaesasaens 21.01(a)(i1)
RETITEE ..ottt e ettt e et e et e e etaeeenaaeeensaeesnseeeenseees 21.08
short-term disability (STD) ....ccceevuiiriieiieiie et 21.01(c)(ii1)
VISTOM CATE ..vveeevieeeirreeeieeesteeesteeessseeesseeessseessseessseesnsseesssesessseeessseesasseesnsseesns 21.01(a)(1)

Benefit-Eligible Casual Position

(See LOU re: Recruitment and Retention Initiatives)

Bereavement Leave........coceoviiiiiiiiiiiiiiceec e 22.03
Bona fide occupational reqUITEMENTS. ........c.eeerviieriieeriieeiee et 6.02
Call Back
COTMPEINISATION ..ietieniieeniieeiteesteeetteeteestteenteesteeenseesseesnbeenseesnseenseeanseenseasnseenseesnsesnseennns 9.04
a8 tIME OFF 1N TIEU ..eeuiiiiiiii e e 9.06
CONSECULIVE NOULS OF TEST....eeuviiiiiiiiiiiieciiet e 9.07
pay during on-call PEriod .........c.ceevviieiiiieiiie e 9.04(a)
pay When not 0n-Call ..........oociiiiiiiiiii s 9.04(b)
telephone CONSUITALION.........cccuiiiiiiiecieeciie et re e e e e eare e saee e 9.08
travel eXpense reiMbUISEIMENL ... .....ccuiiiiiiiieriieeiieie ettt eeee e sereeeeas 10.01
CampP ATLOWANCE. .....cccuvieeiiieeiiie ettt tee et e et e e staeeetbeeeeaeeessaeesnsaeesnseeennnes 43.02
Casual Employee defined ..........ooceeiiiiiiiiiiiii e 2.04(b)
application of the collective agreement.............ccueeeviieeiieeniiieeciie e 30.03

benefit-eligible position
(See LOU re: Recruitment and Retention Initiatives)

Called @S @ WILNESS ....uvvieieiieiiiieciiee ettt ettt e e e et e e e b e e eaaeeeaaaeeenreeeeens 30.03(%)
NOUTS OF WOTK ..ottt et eeeereeens 30.03(a)
INCTEMENE ACCTUAL .....vviiiiiiiiiiee et e e e eareeenes 30.03(b)
NAMEd ROTIAYS ..eeeviieiiiieiieee e e e e 30.03(d)
NOt SChEAUIEA ...ccevviiiiieee e 2.04(b)(1)
OVETEIITIC ...veeuvieeiiieeeiieeeeiteeeeiteeetaeeetaeesaseesnseaesssaeenssaeesseeasseesnsseenssseennseeennses 30.03(a)(v)
rel1ef OF ADSENCE ....viiiiiiiciiecce e 2.04(b)(ii1)
SPECITIC JOD 1.t e e e s 2.04(b)(i1)
VACALION 1..utieeeiiieeiteeetteeeteeeeteeeeteeesseeesaseeessseeasseeessseeansseeensaeesssseessseeenssesensseeans 30.03(c)
Workers” COMPENSATION .....ccvvieeiiieeiieeeieeeiieeertee et e ereeeereeeseeesaeeesaseeenaseeens 30.03(e)
Certified Graduate Nurse defined ...........coooieiiiiiiiiiiiie e 2.06(a)
Classification
(See also Articles 4.01(c), 14.06, 14.10)
TIEW uetteeneteeeeteeeuteeesteeensaeeeneeeesnseeeaaaaeeanseeeansee e ssee e sbeeennbeeenbeeentaeeenneeeenneeeennreeenneens 39.02
TEVICW «.vteeuttieeeteeeetteeeetteeetteeeteeeesteeeasaaeeessseeassseassseassaeansseeansseeanssaeansseeensseesnsseensseens 39.03
move to higher classification ..........cccueeciieriiiiiieiieie e 14.06
MOVe t0 IoWer ClasSIfICAtION .......c..eeecuiieeiieeeiie e 14.09
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COLA (Cost of Living Adjustment)
(See LOU re: Cost of Living Lump Sum)
Collective agreement

PULPOSE .ttt entieeiteenteeeeteeteessteesteesseeesseesseeenseesseesnseesaessseenseesnseensaesnseenseesnseensens Preamble,
FOICe and EfFECT.......eeveeeeiiiieeeee e 1.01, 1.02
NOLICE 10 DATZAIN ..euviiiiiiiieeii ettt ettt ettt e et e s aeebeesabeesbeessseeseesnnaens 1.01
(o0 TS O 2T (1S) 11 1<) | AU 31.01, 31.02

Committee participation — payment for and travel .........c.ccoccovieiiniiininiininenene 40.01

Compensation OVETPAYMENL.........cueeerurieerireeriirresteeesseeesseeessseeessseeessseesssseesssseessseeessses 33.01
INFOrMAl dISCUSSIONS ....cuviiiiiieiieiieetie ettt 33.03
Overpayment RECOVETY NOICE .....ccuiiieiiieciieeciie et e 33 (Att. A)
PIOCEAUIE TOT TECOVETY ..euvieiiieiiieeiieeiee ettt ettt e ete et et e et e seteenbeeseaeenseesnseenseennns 33.02

Continuous service in bargaining unit — MEANING..........cccveeerveerrrveerireeerreeenreeenenens 12.01(b)

COUTT APPEATANCE ....eeeuerieiniiieeiieeeitee ettt ettt et st e e st e et ee e bt ee s bt e e sbbeesabbeesabeeesaseeenanes 22.07

Cycle of the Shift Schedule..........ccooiiiiieiiieeec e 2.13

Date of eMPLOYMENL........ccccuiiiiiiieeiie et e 17.01(c)

DAy SHIft...c.eiiieieeee e ettt 7.02(9)(1)

LD ) ) B ] PSS 7.02(b)
consecutive — (See LOU re: Scheduling)

Decreasing Regular Hours of Work.........oocvieiiiiiiiiieiceeeeeeeeee e 14.15
TUles fOr FUIl-TIME ...oeeiiiiciie et 14.15(a)
TUIES FOT PATT-TIMEC....eeiiiiieiiiieiie et e e e eereeeneeas 14.15(a)

DIETINTEIONS ..cnveiiiiiiieeeete ettt ettt et ettt et sb ettt 2

Dental BENETILS ....eeeiiieeiiieeiie et et 21.01(c)(v)

Discipline
absence without leave — deemed terminated............cooceeviiniiniiiniiiiinceee, 23.08
diSCIPINATY dISCUSSION ....eoniiieniieeiiieiie ettt ettt ettt site et e ae et e sateenbeesnaeeneeas 23.06
JUSE CAUSE  evveenereeeireeeiieeeiteeetteeeateeesseeesnseeessseeessseeessseeessseesasseessnseesnssessnssens 23.05, 23.09
report to licensing/professional body ..........cocceecuieriiiiienieiiieeeeee e 23.07
1eqUESt tO ClEAT TECOTA ...eiiiiiieiieeiie ettt e e e ree e e e eens 23.04
suspension/dismissal

TMMEAIALE ...ttt ettt sttt et e st e b e 23.05
BIMCIINES ..ttt ettt st 23.11
UNION TEPTESENEATION ....vvvieiiieeeiiieeeiieeesiteeestteeesereeessseeessseeesseessseessneessneesseeessseesnnses 23.06
UNSAtISTACTOTY CONAUCT.......iiiiieiiieiie et 23.01
unsatisfactory performance .........cocuvveeuieeriieeiiie et 23.02

Displacement — (See Article 15 Layoff and Recall)
rights and [MItAtIONS ......cccvvieeiiieiiie et e e eeree e 15.04(a)
PTOCESS TOT ..ttt ettt ettt ettt et esnee e 15.04(b)

Dispute Resolution Process
communication with EMplOyer...........cccoiiiiiiiiiiiiie e 32.02
INEAIATION ...ttt ettt ettt et st e st et e et e b enbeeaeen 32.09
1900 TN 03§ (016 KOS PRORRRTR 32.03
UNION TEPTESENTALION ...eeeiiieeiiieeeiieeerieeeteeeiteeeiaeeeaaeeeereestreessnaeesnsaeesnseeesnseesnnses 32.04
problem solving and information sharing .............ccecceevieriiienieniiienenceeeee e 33.07
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formal dispute resolution grievance filing ...........ccccceeeeiiieriieeniieeciieciee e 32.08

joint dispute resolution advisory committee (DRAC) ......cccocveviieiiiiiiiniieiiieeenne 32.10
Dispute Resolution Advisory Committee (DRAC) .......ooeeviieeiieiiieeiieeieeeeeeee s 32.10
Dues

Changes 1N AMOUNES ......ccviiiieiieiiiieecieeecte e et e et e e steeeeaeeesbeeesaaeeesaeeesaeesssneessseeensnes 5.02

dedUCtioN fIEQUENCY ....covieeiiieiieie ettt ettt ettt enaeeneeene 5.03

Employee information with dues list ..........ccceeeviieeiiiiiiiiieee e 5.01(b)

AeAUCLION OF ...oiiiiiiiiii et et et e e e eaaeas 5.01(a)

listings of Employees — information to be provided...........ccceeevvveeiiieeiieeeiieenn o 5.01(¢c)

1eMIttANCE 10 UNIOMN ... ..iiiiiiiiiiieciie ettt ettt e et e e e e e e e e re e e areeeeareeenens 5.01(a)
EdUCAtION LRAVE......eiuiiiiiiiiiiieieeetee ettt st s 22.06
Educational Allowances

baccalaureate degree — Proof...........cooeeeiieiieiiiiiieee e 26.01(c)

comMmMENCEMENt O PAYIMENT ....eevvieeiiieeiiieeiieeeieeeeieeeeieeeeteeeireeeereeeeaeeeaeeesaeeenns 26.04

direct releVanCe tO MUISING ....cc.eeevveerieeiierie et eeiee et eesee et e site et e eeaeebeesaaeenbeesneeeneeas 26.01

direct relevance to POSILION ......ccueeeruieeeriiieriiieecieeerieeerree e e eeeeeeaee e 26.02, 26.03(b)

interpretation of clinical COUTSES .......uiiuiriiiiiiiiiiieiiee e 26.07

NOt CUMUIALIVE ....eeiiiieiiie ettt e ee e et e e e e enbeeennseeenseas 26.03(a)

pay for required CertifiCation...........coccueriieriieriiiiieeie e 26.03(c)

TALES 1veeeuvreeeteeeeteeeeteeesteeessseeessseeesssaeesseeassseeessseeensaeeansseeasseeeanseeeanseeeanseeeanseeennreas 26.01(a)

TEA-CITCIEA ..o et e e e re e e b e e eabeeeeareeens 26.01(b)
Emergency

OVETLIITIC ..vveeiiieeeirieeeiieeeetteeeeteeeetteeeteeeebaeessaeeessseeessseeesseeessseesnsseesnseeessseeeanseeessens 8.04(b)

tEMPOTATY TTANSTET ..eecuiiiieiiieeiie et eee e e eesnaeeeneaeeens 44.05(e)
EMPLOYEE ...ttt ettt ettt ettt et ettt e enreenteas 2.04

agreement in conflict with collective agreement prohibited...........c.cccccvveveveennnnnnne. 3.03

CASUALL ..ottt et e e et e e b e e e eta e e e ab e e e ta e e ebaeeeareeeeareeenreas 2.04(b)

TEEUIAT ..ottt e e e et e e et e e e e e e ae e snbeeeenreeennbeeennreeens 2.04(a)

FUITSHIMIC ...ttt et e et e e e tr e e e ae e e e reeeeaseeenneeens 2.04(a)(1)

PATE-TIINIC Lottt ettt e et ee et e et e e et eeeaeeeesteeesstaeesnsaeeenseeeenseeesnseeenns 2.04(a)(i1)

EIMPOTATY ..evvieiieeiie ettt etee ettt ettesate e bt e eieeesbeeeabeenseesaseenseesnseenseasnsesnseesaseenseessseenseens 2.04(c)
Employee Benefits — (See alS0 BEReEfits) .......ccvueevueeeiieieiiieeiieeeieeeie e 21
Employer

Exclusive management TIZILS .........cocviiiiiiieiiieeriee et 4.01

make/alter rules and regulations .............oocceeviiieiiiniiinie e 4.01(b)

maintain order, discipline, effiCIENCY ......ccccevvuiieriiieriieeiieeeeee e 4.01(a)

responsibility for Staffing .........ccoocuieiiiiiiiie e 7.02(f.1)

right to alter positions/classifiCations..........ccecveeerieeeiieeeiieeeie e 4.01(c)

right to promote/demote for JUSt CAUSE .......eeveieiiieriiiiieiieeee e 4.01(d)
Employment Insurance Premium Reduction

for Employee Benefit........cocuiiiiiiiiieee e 42.01

PASE PLACEICE. ..euvveeiiieeeiieeeieeeeiteeeteeesteeesteeetbeeeeaeeetaeeessaeesnsseesnsaeeensaeesnseeennseeennses 42.02
Employment relationShip .........cc.eoiiiiiiiiiiiiiee e 14.12
Evaluation

2101 1 LI F: 1 OSSR PP PP 13.01(a)
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CONTIAENTIALIEY .vvviieiiieeeiie et e et e e e e etae e eseeesnnee e e 13.04

PLOCESS TOT ..ttt ettt et e ettt e esbeesbeessaeenseeeabaenseennns 13.02
PUIPOSE «eeeetteeeitieeeiteeeeiteeeseteeeseseeesssaeasseeasseeessseeassseeassseessseeessseeeasseesnsseesasseesssses 13.01(b)
Extended WeeKend ..........coouviiiiiiiiiiicceecce e 7.02(g)(v)
Extended Work Day

Yo 11011 1<) 1 L A OO UURRPPRRPPPRRRPRRON: 37.01
casual employee

AS TEPLACCIMENL . .....eiiiiiiieeiieiie ettt ettt et s e et esebeebeeeaaeenseeees 37.17

NAMEd NOTIAAYS ...eeeiiiieiiiecciee e e e 37.16
NAMEd ROTIAAYS ...couviiiiiiiiiie et et 37.08
NAMEd hOlIdAYS — PAY ...vvieiiiieciieeeee et e bee e s e e s 37.09
Option I (11.08 hours) Scheduling............cccooeeriieiiiiriiiiieeie e 37.02
Option II (9.75 hours) Scheduling .........c.ccocvieiiiieiciieie e 37.02
OVETEIITIC ..euvientteuteeetete et eit ettt eat e s bt e b eat e s bt et e atesb e et e estesbe et eatesbe e bt eatesbe et e eanenbeenee 37.03
part-time employee

Additional ROUTS.......couiiuiiiiiiiiicicc e 37.13

NAMEA NOTIAAYS ...eeeiiiieiiieeciie et e e 37.14

SICK LRAVE....eiiiieiee ettt ettt et 37.15
ProbaAtiONATY PETIOW ...cueviiieiiiieciieeciie ettt ettt e et e e e e e tae e ebaeesneeesnseeennnes 37.04
sick leave

ACCTUAL 1.ttt ettt et e sa e et e sttt e st e e e 37.10

JIINIES .ttt ettt ettt 37.12

DAY ettttee ettt e ettt e e ettt e e ettt e e ettt e e e et et e e e a—tee e et teee e e nbaeeeeantaeeeeanntteeeanbteeeennnrees 37.11
SUPPIEMENLATY VACATION. ...eutieiiieiiieiieeitesiie et eite et e siee et e site et e eaeebeesaeeenbeesnneenseas 37.06
vacation entItleMENt ...........oouiiiiiiiiii e 37.05
vacation pay ON teIMINAION .......cc.eeeuierieeieereieeteestee et esteeebeeteeebeenseesaseenseesaseeseas 37.07

Fair and Reasonable

250 0) (0 ) ) AU PUSRRPPPRPRR 4.02
Union and LocCal.........c.ooiiiiiiiieiee ettt 3.04
Family LEAVE ....eeeeiiieeieeeeeee ettt e e 22.08(a)(1)

Flexible Part-time Position
(See LOU re: Recruitment and Retention Initiatives)

Float positions (DEtWEEN SILES).....ccuuieuieriieeiieiieeieeniie et esiee ettt et siee e eseesaeeeseeeee 44.06
Full-time — decreasing regular hours ...........cccccveveiiieeiiieecieeeeccecee e 14.15(a)
Full-time EMPLOYEE .......oeiviiiiiiiiieiee et 2.04(a)(1)

regular hours Of WOTK ......ccuiiiiiiieiie et e 7.01
Graduate Nurse — Temporary Permit Holder...........cccoeeiiiieiiiiiiiiiiicieeeeeee 2.06(b)
Graduate Psychiatric NUISE........coviiiiiiiiiieiieieeee ettt e 2.06(c)
Grievance Procedure (See Dispute Resolution ProCess) ..............ccccceecveeveeeceeeseeacenannnnn. 32
GIOSS EaININgS ...c.eeiviiiiiiiiiieiieeetet ettt sttt 2.12
GTOUD SIIEVAINICE ...vveeeuerieeiiieeiieeeiieeeitreesteeesseeensteeessseeessseeansseeassesssseesssesssseesnns 32.04A(a)
Group Life INSUIANCe ........cooiiiiiiiiieiieieeeee e 21.01(c)(1)
Harassment POLICY ... .coiueieiiiiii et 34.06
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HAZATA QSSESSIMIEIITS ..o eee et e e e e e et e e e e e e e e e e e eeeeeeeeeeeeaaenaaaeeeaaeenes 34.07

Health Benefit Trust of Alberta (HBTA) Supplementary Health Benefits Plan .....21.01(a)
OF @QUIVALETIE....ceuiiiiiiie ettt e et e e e e eeaeeeteeeebeeesaseeensseeens LofU #18
HOoUIs Of WOTK ..o 7.01, 30.01(a)
daily MAXIMUM ...ooiiiiiiiiiciee et e e e et e e e aaeeesaeeesaeeessaeessseeennnes 8.03
IMMUNIZAION ...ttt ettt et e et e st e b e 34.05
In Charge (See also LOU re: Charge Designation Review Committee)
administrative OPEration Of ST .......cc.eieriieeiiieeiiieeieeeeieeeree e eereeeeeeeeaeeesaee e 16.04
4 (513 Fea 0 TN o) 1 RSSO PRUR PRSP 16.02(a)
documented reSPONSIDIIILICS ....ccvvieeriiieeiiieciie et e 16.02(c)
NO CONCUITENT PIEIMIUIMS . ....uvveeutieeieenriensteeteesaeeeseenseeeseenseeeseeseessseesseessseenseesssesnsees 16.03
[0 4 TS) 117 1510 ) o NSRRI 16.02(e)
JO1ES] 10010100 OO OO PRRPRR 16.02(b)
RN/RPN required as of date........cceevvuiieriiieniieeiieeiie e 16.02(d)
Increasing regular hours of WOTK .........coociiiiiiiiiiiii e 14.15
PArt-tiME TULES TOT....eiiiiiieiieeee e e e 14.15(b)
Increment accrual
CASUAL EMPIOYEE ...eeeeiiieiiie ettt ae e e e e e enaee e 30.03(c)
full-time employee (See Salary Appendix)
1€AVES OF ADSEIICE.....eviiiiiieeiiie et e e e e e 22.01(e)
PArt-time EMPIOYEE ...eevieiieriiieiieeiieeiee ettt ee ettt et e et e steebee st e ebeesaaeebeesneeenne 30.01(c)
In-Service
additional hours Of .........c.oooiiiiiiiiice e 35.02(c)
[o70) 1910100 K10 o SRR 35.02(a)
non-compulsory — no 10ss of €arnings ...........cceecveevveeiienieiiieenieeie e 35.02(b)
JOD AESCIIPHION ...ttt ettt ettt ettt e e e et e st e enee e 39.01
Joint Committee (See LOU re: Joint Committee)
Layoff
DENETIS AUITNE. ....vieetiiiiieiieeie et ettt ettt et eee 15.08
diSPlacemMENt TIZNLS .....ccoviiiiiieeiie e et e e e e e eaee e 15.04
JOD INEEIVIBWS ..eutieiiieiieeiie et et e ette et esite et esate st e essbeenbeesatesnbeessteenbeessseenseesnseenseennns 15.11
TEOTICE ..ttt ettt ettt ettt et b e et e s bt et esb b e e st e e s ht e e bt e e b bt et e e ehb e e bt e e be e e beesabeenbeenaee 15.02
OTART OF ..ttt sttt et sb e et 15.03
POSIEION EHMINATION. ... .eiieeiiiieiiieeciie ettt et ee et e e ae e e eeeaaeeesaeessaeeesaeesnseeennnes 15.04
Layoff and recall
application of collective agreCmEnt ...........ccveeeciveeeiiieeeiie e ereeeree e e eaeeeeaee e 15.09
NEW CINPIOYEES ..ottt ettt sttt e et e e s abe e bt e sabeenbeesnneenneas 15.06
posting of vacancies prior to recall ..........coceevviiiiiiriiieiieeiieeece e 15.10
recall rights and HMItS.......ccooiiiiiiiiiii e 15.05
recall to another employer or UNA bargaining unit ............ccceecveeeveenieereenieenneennen. 15.07
1C) 11 10) 513 OSSOSO 12.02(c)
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Leaves of Absence

T (0701 110 ) | DR UUSU RPN 22.05
F210) 0] U622 18 o) 1 I {0 ) oSSR 22.01(a)
DEICAVEIMENL ....ceiieiiiiiiiieiie ettt ettt ettt e e et e st eebeeesbeenbeeesaeensaesnseenseennns 22.03
CASUAL SHITES ....eeiiiiieiie e e 22.01(g)
COUIL APPEATATICE ...evvvieenirieenireeeiteeeeteessteesteeesnsaeessseeessseeessseesnsseesssseesnsseesnseeesnseesnns 22.07
e L To7: 1510 ) H USSP SRS 22.06
EMPlOYMENT AUIINE ....veenvieiiieiieeieeeiie ettt ettt ettt e et esateesbeestaeeteesaaeenseessneenseas 22.02
FAMILY Lot st et 22.08(a)(1)
ENETAL POLICIES ..ovviiiiieiieeiieiie ettt ettt et st e et e st e et e e saaeerbeessseenseas 22.01
TNALEITIIEY ..veeiitieeiiieeiieeeitee ettt e eeeeeteeesteeessseeessseeeasseeesseeessseeensseesnsseeessseesnsseensseens 22.04
payment of benefit Premitums ...........coccveeeiieriieiiieiiecieee e 22.04(c)
payment during health-related portion............ccccveeevieeiiieecieecceeeee e, 22.04(b)
vacation, iNCrement aCCTUAL .........ceoviieiiieeiiieeie et 22.01(c)
10011 11 1 o PSRRI PUP 22.09
MOTE than 30 dAYS ...cooiiiiiiiieiee s 22.01(e)
NAMEd ROTIAAYS ..eoueviieiiiieee e e aee e s 22.01(f)
0134 1113 OO OO UP PR 22.05
payment of benefit Premitums .......c.eeeviieeriieeiiieeieeee e e 22.01(b)
PIESSING NECESSILY .uvveurieiieeiieniieeieesteeeteesiteeteestteeseesseeeseesaaeenseessseenseesnseans 22.08(a)(i1)
J00L0) FTCTR ¥ 11 ¢TSRS 22.11
reINStAtEMENT ATLET.....uviiiiiiecii e e 22.01(H)
SPECIAL LEAVE ....eeevieeiie ettt e e e e e aee e 22.08
PTOOT FOT 1.ttt te et e st e e nbe et 22.08(¢c)
EETININAL CATE ....eviiiieiiiie ettt et e et e et eeeta e e etaeeenaaeeensaeesnsneeenseees 22.09
UNA ExXecutive Board ..........cc.oooviiiiiiiiiiiieccieeeee e 5.06(b)
UNA Negotiating COMMILEEE .....ccveeererieeriieeiiieeiieeeiieeeieeeeieeesieeesaeeesseeesnveeens 5.06(b)
UNION DUSIIESS ...veiiviiiiiieeeiiieeeiiee et e et e eeeteeeetaeeeteeeeaaeeesseeeesseeesaseeeesseeesnseeennseeans 5.06(a)
Letter of hire or change — CONTENLS ........eeevviieiiieeiiieeiee et saee e 14.10

Letters of Understanding (Commencing on Page 117)
#1 Re: Unit
#2 Re: Charge Designation Review Committee
#3 Re: In-Charge Designation for more than one (1) Unit
#4 Re: Transfer of Programs
#5 Re: Deferred Salary Plan
#6 Re: Joint Committee
#7 Re: Retention & Recruitment Initiatives
#8 Re: Combined Positions
#9 Re: Merger or Division of Units
#10 Re: Scheduling
#11 Re: Lump Sum Payment
#12 Re: Cost of Living Lump Sum Payment (2015/2016 Fiscal Year)
#13 Re: No Reduction of Nursing Hours
#14 Re: Employees with Multiple Employment Relationships (Alberta Health Services)
#15 Re: Severance
#16 Re: Duty To Accommodate

289



#17 Re: Grandfathering of Employees at Certain Sites for Employees at AHS Sites
with 100% Health and/or Dental Reimbursement Coverage

#18 Re: Non-HBTA Benefit Plans

#19 Re: Professional Responsibility

#20 Re: 2013-2016 Lump Sum Payments

Local Conditions (See Red Insert which lists the Local Conditions)

Local Authorities Pension Plan (LAPP) .......oooviiiiiiieeeeeeeeeeeeeeeeee e 29.01

Long Service Pay Adjustment
(See LOU re: Recruitment and Retention Initiatives)

Long-Term Disability (LTD) (See Article 21: Health Benefits)........................ 21.01(c)(iv)
TEEUITL 1O WOTK ..eiiiiiiiiiieeiie ettt ettt e et e et e e eree e e ve e e eareeesabesenareeens 19.07(a)

Lump sum payment
(See LOU re: Lump Sum Payment; LOU re: Cost of Living Lump Sum)

MaALEINItY LEAVE ....oeutiiiiiiiieeiie ettt ettt ettt ettt e et e st e e s eeee 22.04

(See also Leaves of Absence)

IMIIIEATY TEAVE ...ttt ettt st 22.10

(See also Leaves of Absence)
Mobility (See also LOU re: Transfer of Programs)

At OF OUL OF POSTLION ...veeeiiiieeiieeeiieeciee ettt et e et e e e e e e etaeeeaaeeenseeesnseeeenseees 44.02
designated float position — BEtWEEN SILES ......c.eevueeeiierieiiierie et 44.06
dESIZNATEA STLES ...vveeeiieeiiieeiiieecieeetee et et e et e s te e e e e e e s saeeetbeeesaeeensaeesnnaeesnneeens 44.01
MUIEI-STEE POSTLION ..ottt ettt et et e et esateenbeesaseenseas 44.03
permanent SETViCe T€lOCATION. ......ccuiieriieeiiieeriiieeiee et e et eireeeaeeeeraeeeaeeeeeseeeeens 44.04
1€10CAtION COMIMITEEE .......viuieiiiiiriierieete ettt sttt s 44.08
tEMPOTATY TTANSTETS ..uviiiiiiieeiiee ettt e e e e et e e et eeereeeenseeeenneees 44.05
VOIUNTEETS ...ttt ettt ettt ettt et sat et et eaaesaeeaeesanens 44.07
IMUILI-STEE POSTEION ....eeeiiieeeiiiieeiieeeieeeeteeeeieeesteeesetee e saeeeaaeeesaseesnsneesnsseeansneesssneensseeenns 44.03
(See Mobility)
Named Holidays
alternate days off for full-time employees ........c.cceevveeeeiieeiiieniieeeie e 18.03, 18.04
1€AVES OF @DSEINCE....c.uviieiiii ettt 22.01(f)
LISt O e ettt 18.01
PAYMENT 0 WOTK O..cniiiiiieiiieiieeie ettt ettt ettt ettt e e e eseesnbeenseeenes 18.03
regularly scheduled day Of 1€St ........cooviieiiiiiiiiece e 18.04
requirements to qUALITY fOT........cooiiiiiiiiii e 18.02
SCheduling related £O ......c.evieiieeiiie e e e 18.06
ESUPCT SEALS” L..eeieiiieeiiieiie ettt et et e et e st e e bt e st e et e e saee et e e ssteeateesabeenbeesnbeebeesaeeenne 18.03(b)
ANNUAL VACATION ..evtiiiiiieiieiiesiiete ettt ettt ettt st e sttt e s e nbeenees 18.05
JAN0 2 AN 2 TSP 25.02(b)(i)
INO AISCIIMINATION. 1.ttt ettt ettt ettt st e bt et esete bt enbeeneesbeensesaeans 6.01
Nurse
Certified Graduate .........cccocvieiiiiiiieiiecie et e et 2.06(a)
GTadUuate NUISE .....eeveieeiieiieeiieet ettt ettt et e st e bt e st e bt e snaeeeeesneeenne 2.06(b)
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Graduate PSYChIALIIC ....cveieiiieeiiieciceee et 2.06(c)

REZISTETEA ...eviiiiiiiieeie ettt et sttt e e et esebeesbeessseeseesnnaens 2.07
Registered PSYChIALIIC ...uviieiiieiiiieciiccce ettt et 2.08
UNAergraduate .........ccceeeieeiiieiieeieeeie et ettt et e et esate e enees 2.06(d)
NUTSING JOUINALS...ceutiiieiiieeiie ettt et e e et e e et e e s teeesaseeesaeeesaeesssseesssaeesnseeenns 35.04

Occupational Health and Safety
(See also LOU re: Unit)

COTMIMIEEEE ...ttt ettt ettt et et e e bt e et e s bt e et e e s ateeabeesbbeeabeesaeeenbeesaeeenteas 34.02
Employee immunization/titre. ... ....eeeuierieeiiienieeiiesiie ettt 34.05
harasSmMENt POLICY ....cccuuiiiiiieeiiie et et e e et e e et e e etae e eaeeeennee s 34.06
hazard aSSESSMENES........ccueiriiiiieiieeiieete ettt ettt ebe et e e e e teesebeenseesnseenseas 34.07
NEW Shift STATt tIME ...eoouiiiiiiiice et 34.08
safe and healthy WOrkplace ...........coouieiiiiiiiiiiiii e 34.01
SATELY TNSPECTIONS ..eevvvieeiiieeiiieeeiee et e et e et e e etee e s teeeeteeessaeeesbeeessseeensaeesnsneesnseeenns 34.03
WOTKING QlONE......iiiiiiiiiiieie et ettt ettt e abe e 34.04
On-call (See also Call-Back)
changes to on-call Period .........ccccuieiiiiiiieiieiiiee e 9.02(a)(ii)
QULY et ettt e et e et e et e e et e e et e e e nbae e abteesaeeetraeenaneeenneeennnes 9.01
1IMItS ON @SSIZNMENL........eiiuiiiiieiiieiieeiie ettt ettt ettt e et e bt e seneeeeeeneeenne 9.02(d)
LT ea b o 8 o) 1 TSR 9.02(a)(1)
OFF AULY dAYS .ottt 9.03(c)
PAZET PIOVIACA. ...cceiiieeiiieciie ettt ettt e e e et e e e ar e e e baeeenbaeesnseeesnneees 9.05
J OIS 100108001 ) USROS 9.03
TOSERT . tteeeutteeeteeeeteeeeteeeseaeeesteeessaeenssaeansseeansseeensseeensseessseeeasseeeasseeeanseesanseeennseeans 9.02(e)
telephone CONSUILAtION..........c.eiiuiiiiieiieie ettt 9.08
unscheduled weekends/Stats .........c.coecviieriiieiiiieeieeeeece e 9.02(b)
OTIENTATION ..ttt ettt ettt ettt et s b et e e sb e sb e et e sbe e bt eatesbeebeennenbeenee 11.03
after S1X MONth @DSENCE.......c.viiiiiiiciie ettt 11.04
temporary transfers to another sit€ for...........ccoecveviiiiiiiniiiiiiieeee, 44.05(b)
Out 0f SCOPE — MANAZEIMENL.......ccuiieeiiieeiieeeieeeeieeeeieeeeteeeseteeetreeeereessaeesseeesnseeennnes 14.11
seniority after out Of SCOPE SEIVICE ....ccveeruiiiiiiiiiiieiieie et 12.05
OVETTIINE ...vieeiiieeiiieeeiiee ettt e e tte e et e e et e e s teeessbeeessaaeesseeensseeensseessseeesnsaeessseeensseesnsseeans 8.01(a)
AULNOTIZALION. ....cutiiiiiie et e et e et e e e ta e e eabeeesareeesaseeenneas 8.01(b)
tiMe OFF 1N HEU OF ..ooeieiiiiee e e e 8.01(c)
access to meal and SNACKS ........cooiiiiiiiiicieeee e 8.06
1 20)'8 0 PP 8.01(d)
INANAALOTY ...ttt ettt ettt ettt et e et e e e tteebeessbeebeesabeenbeasabeenbeessseenseesnseeseennnaans 8.04
MaxIMUM daily ROUTS......c..iiiiiiiiiieeeeee e e eare e enee e 8.03
TALE OF PAY et entieiie ettt ettt ettt et e st e et et e et e st e e bt e s nbeebeeenaeens 8.02
1St DEtWEEN SHIftS ....eetieiiiiieiiee e 8.07
1St PETIOAS AUITNE...ceevieitiiiiieiie ettt ettt et e ettt et e seeeebeesaaeens 8.05

Parking — on-site
(for employees required to have vehiCle)........ccocuveciiiriieiiiiiiieiecicceee e, 10.06
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Part-time EMPIOYEE ...c.eeveeiiieiiieeee et 2.04(a)(i1)
Additional NOUTS .......c.viiiiiiiiiee e e 30.01(a)
flexible part-time position
(See LOU re: Recruitment and Retention Initiatives)

NOUTS OF WOTK ..ottt et e e sre e e aaeeen 30.01(a)
INCTEMENT ACCTUAL .....vviiiiiiiciiee e e e 30.01(c)
NAMEd ROTIAAYS ..eoneviieiiiiecie e e e 30.01(e)
seasonal
(See LOU re: Recruitment and Retention Initiatives)
Shift SCHEAUIES ......eeeeviieiiie e e e 30.01(b)
Option T and IL.......coooeiiieiiieeeee e e 30.01(b)(i1)
SICK LAV ..ottt et et et e et e e ae e e ete e e ereeeeans 30.01()
VACAtION WIth PAY .eviiiiiiiiiiie ettt e et e e e e saveeeenaeeenaeas 30.01(d)
Paternity LEAVE ....coevieiiiiiieciie ettt ettt ettt st 22.05
Pension plan
AlEINALE PAN ..c..eiiiiiii e e et 29.01
part-time employee enrollment ...........c.eeeeveieiiiieiiieeiieeee e 29.02
INFOrmMation at hirinNg .........ccoeviiiiiiiiie et 29.04
LA PP ettt ettt ettt b et e ettt enbeeneens 29.01
first year of emplOYMENnt ..........c.oocuiiiiiiiiiiiiiieeee e 29.03
RRSP SUPPIEMENL ...ttt et s e e eeaee s 29.05
Permanent Service reloCation ............cceeiiiiiiieiiiiiieie e 44.04
Personal LeaVE ......cc.eiiuiiiiiiieee e e 22.08
Personnel file — VIEWING Of ......c.ooiiiiiiiiiiiiiee e e 13.03
PIUTal/SINGUIAT .....ooiiiieciiiece e ettt e e et e e et e e e ebeeeenees 2.11
POLICY GIIBVANCE .......iieiiieniieeiieiie ettt ettt ettt et e e e e 32.04A(b)
Position elimination
displacement TIGNLS .......c.eooiuiiiiiiiiiiie e 15.04
MNEELING PIIOT £O 1euvvieeiiieeiieeeireeeireesiteeesteeesteeessreeesseeessseesseeesseeesseeenssessssseeens 15.01(b)
TEA CITCIINE 1ttt ettt sttt et st eebeeennes 15.04(d)
Positions
AL OT OUL OF 1ot sttt ettt e 44.02
combined (See LOU re: Combined Positions)
designated float (at MUltiple SIEES) .....eeveerieeiiieiiieiieee e 44.06
TNUIEI=STEE ...ttt ettt et s bttt e st e b e saeeeaeas 44.03
POStING Of VACANCIES......eeeiiiiiieiieiie ettt ettt et 14.01(a)
ClOSING AAte TOT ... .eiiieiiieiie e e 14.01(e)
COMEENLES OF ....eviiiiiie ittt e e eta e e e ae e e e rae e eabeeeeareeesaseeennns 14.01(d)
o (ST01<] 0] 1) SRRSO 16.06
Premiums
administrative OPEration Of ST .........eeeviieeiiieriieeriie ettt e e 16.04
EVEIIITIZ .o vteentieeiteette et et e et e et e et e e bt e eabe e seeeabeeeseeenbeeeseeenbeeesteenseesaseenbeesnseenseananes 28.01(a)
TN CRATZE c..viiiiieciie ettt et e ae e ab e e b e e ssbeenbaeenaeesbeenneas 16.02(b)
1117 1 L APPSR 28.01(b)
NOt part 0f basIC A€ OF PAY ....ccvieriieiieeiieiiecie ettt 28.03
0] 1 o7 | USSR PSPPI 9.03
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1eSPONSIDIlItY AllOWANCE......eeiiiiiiiiecciie e e 16.01

WEEKEIA ..ottt 28.02

tEMPOTATY ASSIZNIMEIIE ..eeuviieeiiiieeieeeeieeeeireeeteeeseaeeessbeeesreeesseeesseeensseesssseesseeensseens 16.05
Pre-Retirement FTE Reduction

(See LOU re: Recruitment and Retention Initiatives)

Prepaid Health Benefits (S€e Benefits)........couuvumiuieiuieiiieiiieeieecieeeie et 21
Prescription drug COVETAZE .....cvvieiiiieeiieeciie ettt 21.01(a)(i1)
Pressing Necessity Leave......c.iviiiiiirieiiieiieeie ettt 22.08(a)(i1)
Previous experience

adjustment of Starting SAlArY ..........cccveeiiieiiiiiieie e 27.01

tOWArd NEXt INCTEIMENL. ... .eeiuiiiiieiiieiie ettt sttt e b e st ebeesaeeeeeas 27.02
Probationary period

4 L2110 3 EO USSP 11.01(a)

EVAlUALION AUIINEZ.....eiiiiiiieiieie ettt et 11.01(b)

OTIENEATION QUL ..eevvvieeiiieeeiiieeeiee et eee e et e e et e e s te e e e tee e saeeesaeeesaeesnsaeesnsneesnseeens 11.03

terMINALION AUITIE ...eeviieiiieiie ettt ettt ettt e et ste e et e e beesabeeteesabeenseesnseenseas 11.02
Professional development ...........cccuveeriieeiiieeiiieciee e e 35.01(a)

ANNUAL AAYS ...ttt ettt et e et et e st eenb e snbeenteas 35.03

INmSEIVICES ..ttt ettt et sttt st 35.02

EEAVE]L FOT 1ttt sttt 35.05
Professional fEES ........cccuiiiiiiieciieee e e 35.06(a)
Professional Responsibility Committee (PRC)

DASIC TAtE OF PAY 1ooeviieeiieeeiee ettt e e et e e e e e e eabeeeennes 36.02

structure and fUNCHION. ........oviiriiiiirieiert e 36.01
Promotions and Transfers

determining fACLOTS ......ccueiiiiiiiieiieie ettt ettt et e et e s et 14.04
Public Aairs LeaVEe ......cocueiiiiiiieiee e 22.10
Recall

(See Layoff and Recall)

Recruitment and Retention
(See LOU re: Recruitment and Retention Initiatives)

Registered Nurse defined.........ceeeviiiiiiiiiiiiieie e e 2.07
Registered Psychiatric Nurse defined ...........ccocueeiiiiiiiiiiiiiiiie e 2.08
Regular Employee defined.........coocuvieiiiiiiiiiiiie e 2.04(a)
Regular hours of work (See also Extended Work Day)
daylight SAVINGS TIMNE ...euveeiiiieiiiie ettt e e e e et e e e aaeeebeeesnneees 7.01(f)
full-time instructors — flexibility for ..........coociiiiiiiiiii e 7.01(e)
NOUTS PET AAY ..etiiiiiiieiee et e e e e 7.01(a)(1)
hOUTS PO WEEK ..ot 7.01(a)(i1)
100 Tcr21 050157 4 10 16 DS 7.01(b)(1v)
readily available fOr ........oooiiiiiii e 7.01(¢c)
recall — 1at€ Of PAY..cccvieiiieiieiiice e 7.01(d)(ii-1ii
rest periods
ONE PETIOM. .. iiiieiiieeiie ettt ettt ettt e ettt e et e et e eibeeteeesbeeseeenbeesseessseenseas 7.01(b)(ii)
partial Shift........ccooouiiiiiee e 7.01(b)(iii)
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recall from — 1ate Of PaAY....ccvieeeiieeiiecee e 7.01(d)(1)

EWO PEIIOAS ..ottt ettt et et te et e s e et e ssaeeteeeabeenbeesnnas 7.01(b)(1)
Relocation COMMmItEEE .......c.veeeevieeeiieeeiiiecie e 2.17,44.03(n), 44.04(e), 44.08
REPOTHING PAY ..ottt ettt et ettt e st e e e e ssbeenseesabeenbeessseenseas 7.06

TOT CASUALS L.t et e e e e e 30.03(a)(iv)
ReESIZNALION — NOTICE. . ..evieuiieiieeiieeiie ettt ettt ettt ettt e et eeabeebeesebeeseesnseenseeenns 23.10
ReESOIULION MEELING ...ccvviieiiiieciiiecee ettt et eeennee s 32.03A(c)
Responsibility allOWanCe ..........c.eeeiieiiiiiiieiieie ettt 16.01

NO CONCUITENT PIEIMIUINS ... veeeevieerereeesitreensreeessreeessseeessseesssseesssseesssseesssssessseeesseeensses 16.03

Retention Allowance

(See LOU re: Recruitment and Retention Initiatives)
Retirement Preparation Program

(See LOU re: Recruitment and Retention Initiatives)

Retroactive COMPENSATION ......cccuieriiiiiieriieiieeieeite et eieeete et e site et e sseeebeesabeebeesneeeneeas 1.03
Return to work
LD ettt et sttt et 19.07(a)
Unpaid SICK 1€AVE .....cccuviiiiieeiic et e 19.07(b)
WECB ettt et b bttt sttt sttt ettt 20.02
RIRSP ettt ettt et ettt et et e bt et e et esaeebeeneen 29.05
Salary (See also LOU re: Deferred Salary Plan)
Salary Appendix
(S€€ BaASIC RALE Of PAY) ......oooeeeeeee ettt enaae e 2.03
adjustment with Previous €XPerienCe.........ceevueerieeriierieeiiienieeieeeeeeieesieeeteesereeeees 27.01
application of Salary APPENdiX........ccccecureeiiieriiieniieerieeeeee et e 25.01
ITECE AEPOSTL ..nevienieeiiieiie ettt ettt ettt s e et e s eae e beesaeeenbeesnbeenseas 25.03
move to higher classTfiCation ...........cccvveeciiieiiiiieiiie e 14.06
mMove to lower ClassifiCatioN ...........coeevuiriiriiiiiieeeece e 14.09
pay stubs - CONTIAENtIAlITY .....ccviieiiieciieeee e 25.04
INFOTMATION 0Nttt sttt sttt sb e 25.05
Registered Nurse — Temporary Permit
HOLACT ...ttt e et et e e s be e e e areeesabeeeareeens 25.02(b)
Registered Psychiatric NUISE .........eeviviieriieeiiieeiee e 25.02(a)
Schedule changes
days of work without 14 days notice — penalty.........cccccveevreeeriieecieeeieeeen. 7.04(a)(i1)
days off without 14 days notice — penalty..........cccocceeviiniiininniiienieeeeee 7.04(a)(1)
MULUAL AZTEEIMENT ...eeuviiieiiieciie ettt ettt e e e e e e e e e s beeesabeeennseeenene 7.04(c)
notification and reCOTAING .......c.ceviieiiiiiiiiiiie ettt 7.04(b)

Seasonal Part-time Position
(See LOU re: Recruitment and Retention Initiatives)

Seniority
application during probationary period..........cceeueeruieriieiienieeiesie e 12.01(c)
CONEINUOUS SETVICE ...evveeuereeiriereieereenteeeseensreesseessseaseessseesseessseesseessseesseessseessesssees 12.01(b)
FOTTRIL OF ... et ettt e e s et 12.03
layoff and 1€Call .......ccviiiiiieiieiecc s 12.02(c)
Promotion and tranSTET .........c.eeiuiiiiiiieie e 12.02(b)
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selection of shift sSchedules ...........oooouiiiiiieiiie e 12.02(a)

service with different emplOYer ..........cceeviiiiiiiiiieiiee e 12.06
A2 o715 10 ) 1 WP 12.02(d)
SENIOTILY AALE ...vieniieeiiieiie ettt ettt e s te et eeebeebeesaaeenneenenes 12.01(a)
adjustment fOr OUt OF SCOPE SEIVICE....cccvuiiiriiieiiiieeiieeeiee et e eeee e e e e saee e 12.05
COMEENLES OF ....eviiiiiii ettt et e et e e e e e eebee e e reeeenseeenens 12.04(b)
[o70) (eT1 101 1 ) SRR 12.04(c)
JESES 1ttt ettt et et e et e et e e e a e e e etb e e e aaeeeraeeebaeeeraeeenreeennns 12.04(a)
115 03 (521 G 1 L SRR 12.04(e)
Service defiNed.........oouiiiiiiiiiiiii e 2.14
Service REIOCATION ....uvvvvviiiiiiiiiiieeeee e 2.16, 44.04
Severance (See LOU re: Severance)
Shift — defiNed.....cccuiiiii et 2.09
Shift Differential
EVETIIIE c.evveeeevieeeiteeeeeteeeeuteeeeteeesseeeseeesnsaeaassaeeassaeensseeensseeensseesnsseessseeessseesasseesnnns 28.01(a)
1117 1 L APPSR 28.01(b)
SHift EXCRANEZE. .....vvieiiiiieiie ettt e et e et eeetaeeesaeeeaaeesssaeesnseeenns 7.05
SHIfE PATLETIIS ...ttt ettt et ettt et e e beesaaeebeeenneenseens 7.02(d)
Shift Schedules (See also LOU re: Scheduling)
275 AYS ettt et ettt et et e et e et e e bt e e nbeeteesnaeens 7.02(%)
2/5 days —1€8S than .......ccciiiiiiieiiie e 7.02(f.1)
scheduled days Of T€St ......oovuiiiiiiiiieee e 7.02(f)(ii1)
application constitutes request fOT........cccuieriiiiriiieeriie e 7.02(d)
available shift Patterns ..........ccceriiiiieiiice e 7.02(d)
COPIES ON TEQUESE ..eeeuerieeiiieeireeetteeestreestteesareessseeessseeansseeesssesssseesnseesssseesssseesnsses 7.03(c)
day duty
50% continued When posSIbIe .........ccceeeiiieiiiiieeiieeee e 7.02(f.2)
daY SHITE .o e 7.02(9)(1)
deemEd tO WOTK .....uviieiiieciieecee et 7.02(f)(11)
days of rest — 9 in 12 Weekends .........coceeviiiiiiniieiiecie e 7.02(g.1)
Employee request for permanent evenings/nights ............ccceeeeveeecieeniieenceeesiee e, 7.02(e)
24 NOUT OPCTALION ...eeueiieiiieiie ettt eiee et et e et e et e s teebeesaaeenbeessbeenseesnseenseessseenseens 7.02(a)
Employee reverting to previous schedule...........coooveeviiieiiiiiiiiiiiieceeeeeees 7.02(e.1)
Employee preference considered ............coeoeeriieiieiiieniienieeieeee e 7.02(c)
first shift of WOrking day........cccoeoiiioiiiiiiee e 7.02(a)
hours between day shift/night shift............ccccoooiiiiiiiiiiee, 7.02(d)
MAINtAINING PTOTICIEIICY ..eevviiiiiieeiiieeeieeeeiee ettt e e te e e tee e s eeeaeeesabeeennseeenseas 7.02(e)
minimizing different Patterns. ........c.oevveiiieiierie e 7.02(d)
(@575 0} s B PSPPSRI 7.02(g)
CONSECULIVE daYS OF TESE ...eueieiiiiiieiie et 7.02(g)(i1) - I
consecutive days Of WOTK ........cooouiveriiiiiiieii e 7.02(g)(iv) - 1
days of rest on weekends .........occeeiiiiiiiiiiiii e, 7.02(g)(ii1) - I
hOUTS OFf AULY ..o 7.02(g)(1) -1
OPLION T ettt ettt sttt 7.02(g)
CONSECUtIVE dAYS OF TESE ..veiiuiiiiiiiieeiiie e 7.02(g)(11) - II
consecutive days of WOTK .........coooiiiiiiiiiiiii 7.02(g)(iv) - 11
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days of rest on Weekends ..........cceeeeiieiiieiiie e 7.02(g)(i1) - 1T

hOUTS OFf AULY ..o 7.02(g)(1) - I
SChEdUIE ChANEES......cccuviiiiieciee et e et e e e e e eebaeesnree s 7.04
schedule posting

12 WEEKS 1N QAVANCE ....ccvvieeiiiieiiie ettt eee et e e et e e e e saseeeensee e 7.03(a)

1€SS than 12 WEEKS ......cooiiiiiiie et 7.03(b)
scheduling rEQUITEIMENLS ........cueeeiieeeiieeeiieeeiee et e et e e steeeereeeaeeesbaeesseeessseeennseeens 7.02(g)

CONSECULIVE dAYS OF TESE ..eeviiiniieeiiieiie ettt e e e ens 7.02(g)(ii)

consecutive days Of WOTK ........cooviiiiiiiiiiiiccie e 7.02(g)(iv)

days of rest on Weekends ..........occueeiiiiiiiiiiiiiieeee e 7.02(g)(iii)

EINCTZEIICY euvvveerereeeeureeeesreeeasreeesseaasseessaeesssseessseeessseeessseeasseesssseessseessseesnsseesssses 7.02(g)

extended WEEKENd ..........c.eiiiiiiiiiiiceecee e 7.02(g)(v)

NOUTS OFF QULY ..ot e 7.02(g)(1)

MULUAL QZTEEMENL .....euiiiitieiiiieiie ettt ettt et et e et e saaeebeessaeenseens 7.02(g)

Shift €XChANGE .....vveieiiieie e e 7.05

weekends — lMItS OF .....oociiiiiiiiiii e 7.02(g)(iii)
Short-term Disability (STD) (See also Article 21: Employee Benefits) ............ 21.01(c)(i11)
Sick Leave

ACCTUAL TatE, MAXIINIUITI ...eeeeniiei e eaas 19.02

accrual, not during illneSS/INJUIY ........cocuieriiiiiiiiiieiee e 19.09

AUIINEZ VACALION ... .eeiiiiieeiiieeeiieeetee et e ettt e et e e eteeesteeeeteeessseeesseeesseeensseesnseeesnseeens 19.06

leave to attend aPPOINTMENTS........c.eevuiiiiiierieeiieite ettt et e s e 19.11

JIMItS ON ACCTUAL....eiiiiiiiie ittt e e e e et e e ereeesnaee e e 19.05

LTD — returning t0 WOTK .......ccceeiiieiiieiieeitesie ettt 19.07(a)

OULIINE OF ..ttt et 19.01

PAYMENT AUITNE «..eientieiiieiieeie ettt ettt e et e s ebeeteesabeenbeeesbeenseesnseenseennns 19.03

JoT0 21 o1 12T 19.10

reporting of accrued CIeditS.......ooiiieiiiiiiiiieie e 19.08

SAtISTACLOTY PIOOT fOT ..eiiuiiiiiiiieeie et e saee e 19.04

WItHOUL PAY ..ttt ettt ettt e et e et st eebeeeneas 19.07(b)
SINGUIAT/PIUTAL.....eeiiiiiieie e et e et e e et e e e aae e s aaeesaneeees 2.11
StE AETINEA ...ttt 2.18

Letter OF NITC....eiiiiiieiiie e e ettt e e et e e et eeeanee s 14.10

IMIUIEI=STER ..t ettt ettt e et et e et e et e enbeeseesabeenseesnneenseas 44.03

VIACATICIES ..ttt ettt et ettt ettt e b e st e bt e s st e e bt e sateenbeesaeeeaseas 14.01
Special Leave (See Personal Leave)................cccuucieeeeecieeiieeiiesiieeeesiie e eiee e 22.08
StrIKE OF LOCKOUL ...oeitiieiieeeiie et et eenee e s 24.01
Subsistence

ACCOMMOAATION ....eeeuivieeiiieeiiee et e eieeeeteeeeteeesaeeessreeesaeeeaneeesaeessseeessseeennseeennns 43.01(c)

MEAL AMOUNES ...eeiiiiiiiiieciie ettt e et e e e aae e sraeesbaeesabeeesaseeensseeans 43.01(a)

PEI QICIM. ettt ettt ettt ettt e et e et e et e e ssaeesbeessbeensaeesbeenseessseensaennseenns 43.01(b)

TEQUITEMENES 0T ..euiiiiiiiiieiie ettt ettt e s eeeas 43.01

ETAVEL COSES . utiiiiiiiiiiiie ettt ettt ettt ettt e et e et e et e e tee et e eseessseensaesaseenseennnas 43.01(d)
SUPET SEALS ittt ettt ettt e ettt e et e e st e e s bt e e sabeeesareeeas 18.03(b)
SUPPIEMENtArY VACALION........eetiieiiieiieeieeiieete et eete et e eeaeeteeeaeebeeeebeeseesaseenseensnes 17.02(d)
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Technological change — NOtIfICAtION ........c.eieeiiieeiiecciie e 38.01
Temporary assignment

JO TN 00 1S) 4 L o) SR SRPRR 16.05
volunteer for at Other STEES........oouiriiriiriiiierieeee e 44.07
Temporary Employee defined..........cccovveeiiiiiiiiiiiieieee e 2.04 (¢)
EXLENSION OF TEIMN...ecuviiiiiiieiiee ettt et e e e e e e ere e e e aeeeeanee e 14.02(e)
rights of regular eMPlOYEe ........eeevviieiiieeieeeee e 14.02(b)(c)(d)
N0 layoff/recall TIGhtS ........cccuiiiiiiiiieiie e 30.02(a)
no right to grieve placement or termination............cceccveeveueeercieeenceeenieeeevee e 30.02(c)
TIGHE 10 TEIEASE ....vievvieiieeiieee ettt ettt ettt et 30.02(b)
1753180 KPR 2.04(c)(1)
1llness/INJury replacement .........cc..eevvieiieeiiierie ettt 2.04(c)(iii)
LOA 1€PlaCeMENL ....ccueiiiiiiieeiiieciie et e e e e rae e e e e esaee e 2.04(c)(i1)
Temporary transfers
education and skills MainteNancCe..........ccceeecuveeriieeniieeiiie e 44.05(d)
relocation due to renovations or facility or
equipment maintenance Or fallure..........cccoecveeeciieeniie e 44.05(c)
Terminal Care LeaVEe........ccueiecuiiiiiiieciie ettt e 22.08(b)
Transfer of a Program defined ...........oocuviiiiiieiiiiieeeeeeee e 2.15
Transportation
ON-STEE PATKINZ . c..vvveeiiieeeiieeetie ettt e et e et e e s te e e e teeessaeeesaeeessseeensaeesnsaeesnseeenns 10.06
private vehicle, reimbursement formula ............ccccoooiiiiiiiiinien 10.04
private VEhiCle, USE OF ......ccueiiiiiieiie e 10.03
1eIMbUISEMENt MAXIIMUIN ..eouveiuteriierteeteeitente et et stt et eatesteesbeeeesbeesbeessesbeesaeesesaeens 10.04
required vehicle allowance
CASUAL ..ttt e e st e e e et e e e e rae e raeenaraeens 10.05(c)
FULTEIMIC. 1 e et e e s bae e e are e ebee e s nbeeennseeen 10.05(a)
PATT-EIITIC ..ottt ettt ettt e et e st e et e e st eeabeesabeenbeeesbeenbeessaeenseesnbeenseens 10.05(b)
PEIIOAS OF I€AVE ....eiiiiieiie e e 10.05(d)
trAVEL EXPEIISES ...viveiiiiieiiieeiie ettt ettt ettt et ettt et 10.01, 10.02
TAVEL TIIMIE ..ottt e 10.07
TTIAL PETIOM. .. ettt ettt ettt et e st e e be e beeteesareenseeeeee 14.07
TeINSTALEMENE ATEET .. ..cciiiiiieeciie e 14.07(c-e)
UNA Executive Board — 1€ave fOT .......cceeeviiiriiiiiiiiecie et 5.06(b)
UNA Negotiating Committee — 1eave for ........cocceevviieiiiniiieniiicee e, 5.06(b)
Undergraduate NUISE .......cccveeeriieeiiieeiiieeiieeeieeeeieeesteeesereeeseaeeesaeesseeesseeensseeenssens 2.06(d)
UTHOM ottt ettt h e b et e b e s bt et eb e e bt et e ebt e bt et esaeenaeeanes 2.10
as exclusive bargaining AZENL .........ccueeeruiieeiireeiiieeeiee e eereeerteeertaeeeaeeeeaeeeeneeenens 3.02
DULLELIN DOATAS ....eciviieiiieeciee et e e e e s 5.04
orientation — Employer obligations..........c.cecvieviierieeiiienieeieeee e 5.05(b)
presentation to NEW EMPlOyees. .......coueeiiiiiiiiiiiiiieieie e 5.05(a)
Union Leave — N0 PAY {01 ....viiiiiieiiieciieceeee ettt 5.06(c)
UNION TECOZNILION ..ttt ettt ettt ettt ettt ettt sae ettt sae b eaees 3.01
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Union representation

diSCIPINATY AISCUSSION ....eeeevieniieeiiieiie et eeite ettt ettt et site et e s eaeeteesaaeenseesnseenseas 23.06
Jea (S0 o Lol SRS 32.03A(e)
Union representatives — reCOZNItION OF .........c.ecvvieiiiiiiiiniieiiesie et 3.01
Unit (See also LOU re: Unit; LOU re: Merger or Division of Units)
ANA AUES LIST...eeiiiiiiciicccee e e 5.01(c)(vi)
INClUSION ON NOLICE OF VACANCY ....veieuiiieeiiieeiieeeiie ettt 14.01(d)
Vacancies
additional ShIftS .......ooouiiiiii e 14.14
anniversary date On PromMOtION..........eecuierieeriierieeiieeieeeteeete et eeae e seeeebeesereeneees 14.08
APPLICATION TN WITEINE .eeevvvieeiiieeiieeeeteeeiieeeite e et e e s teeeetee e saeeesaeeesaeeessaeessseeesnneeenns 14.03
ClOSING AALE ...eoeiieiieeieeee ettt ettt st et e e eneas 14.01(e)
CONLENES OF POSTINE ..vveieiiieeiiie ettt ettt et e e e eetee e s e e e beeesnseeennns 14.01(d)
decreasing or increasing full-time equivalency...........cceccveriierieniiiinienieeeeeeee, 14.15
fIIlING DETOTE EXPITY ..veiiiiiieiiiieiee et 14.01(b)
POSEING OF VACANCY ...eoiiiiiiiiiieiieciie ettt ettt ettt et 14.01(a)
posting of successful apPlICANT ........cceviieeiiieiiieee e 14.05
prohibited from adding POSIHIONS ........ceevieriiiriiiiieiii ettt 14.13
rights of regular employee at end of temporary term..........ccccceeevevveernnens 14.02(b)(c)(d)
SALATY ON PIOMOLION ....iiuiiiiiieiieeiieiie et eete et e et e et esee et eesateebeeseaeenbeesaeeenseesnseenseas 14.06
SELECHION FACTOTS. ...utiiiiiiiieeie et 14.04
SINGIE COMPELILION ...e.eiiiiiieiiieiie ettt ettt et e e e 14.01(c)
single employment relationShip .........cceoveieiiiiiiiieiieeee e 14.12
tEMPOTATY VACAINCIES ....vevvieereentieiieeniientteeieeseeeenteesseesseesseesnseeseessseeseesnseeseesssesnsens 14.02
transfer to lower rated POSILION ......ccccuiieiiiieiiieciie et 14.09
138 E:1 0 1C) 5 (o1 PRSPPI 14.07
RV 1o%: 15 T ) s RS 17.01(a)
accrual during 11INeSS/INJUIY ......cocuieriiieiieiie ettt 17.05
cancellation and Penalty.........ccccueeeiiiieiiieiiiiecee e 17.03(g)
CASUAL MPIOYEE ...ttt et et 30.03(c)
entitlement
head NUISE/INSIIUCTOT ......viiiiiiiecciiie ettt et earee e 17.02(b)
less than Year Of SEIVICE ....uviiviiiiiiieeciie ettt e e 17.02(c)
StAff/head MUISE ......ooeeiiieiiie e e 17.02(a)
PArt-tiMe EMPIOYEE ..oovvvviiiiiieiiii e e e e e e enaeas 30.01(d)
payout during emplOymMENt ...........c.cevieeriiiiiieiiieie et 17.03(f)
PAYOUL At tEIMINATION ...eeiiiviieiiieeriieeeiieeeteeertee et e erereeeareeetreesssaeesssaeesnseeessseeennses 17.04
PLANICT ...ttt ettt ettt et e st e e et e b e abe e beeenee e 17.03(b)
1<) 110) & LSRR 12.02(d)
010 0] (5300 1S) 1171 s OO PRUSTUURORPSR 17.02(d)
TIMIE OF ..ttt ettt ettt 17.03
VACATION YRAT .eeuvvieutieiieeiieniieeteestteeteesseeeteesseeeabeesseesnseesseesnteeseesnseenseesnseenseesnnes 17.01(b)
Vehicle (See Transportation)
VISION DENETIES ..ottt 21.01(a)(i)
VOlUNtArY TECOZNITION ....vivviieiiieiieeiieeiteeteesieeeteeeteeebeeseeeeseessaeensaessseesseensseensaessseenseensns 3.02
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Wages (See Salary Appendix)

WEEKENA ...t et e are e e eareas 7.02(g)(iii)
Weekend Worker
(See LOU re: Recruitment and Retention Initiatives)
Weekend Premitum.....o...ooioiiiiiee e 28.02
Workers’ Compensation
TELUIT 10 WOTK ..ottt e 20.02-20.04
17071011 T O PSP SORRSRPUPRI 20.01

Workforce Enhancement Task Force

(See LOU re: Recruitment and Retention Initiatives)
Working alone (See also LOU 1e: URNIt) ...........ccceeecuieeciiaiiiieiiie e 34.04
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SALARY APPENDIX

Registered Nurse
Registered Psychiatric Nurse
Step 1 Step 2

April 1,2013 $34.31 $35.63
2% LSPA Rate $35.00 $36.34
April 1,2014 $35.00 $36.34
2% LSPA Rate $35.70 $37.07
April 1, 2015 $35.78 $37.16
2% LSPA Rate $36.50 $37.90
April 1, 2016 $36.86 $38.28
2% LSPA Rate $37.60 $39.05

Certified Graduate Nurse
Graduate Nurse - Temporary Permit Holder

Graduate Psychiatric Nurse
Step 1 Step 2

April 1, 2013 $31.39 $32.36
2% LSPA Rate $32.02 $33.01
April 1, 2014 $32.02 $33.01
2% LSPA Rate $32.66 $33.67
April 1, 2015 $32.74 $33.75
2% LSPA Rate $33.39 $34.43
April 1, 2016 $33.72 $34.76
2% LSPA Rate $34.39 $35.46

Assistant Head Nurse
Nurse Clinician
Step 1 Step 2

April 1, 2013 $35.46 $36.99
2% LSPA Rate $36.17 $37.73
April 1, 2014 $36.17 $37.73
2% LSPA Rate $36.89 $38.48
April 1, 2015 $36.98 $38.58
2% LSPA Rate $37.72 $39.35
April 1, 2016 $38.09 $39.74
2% LSPA Rate $38.85 $40.53

Step 3
$36.95
$37.69

$37.69
$38.44

$38.54
$39.31

$39.69
$40.48

Step 3
$33.04
$33.70

$33.70
$34.37

$34.46
$35.15

$35.49
$36.20

Step 3
$38.49
$39.26

$39.26
$40.05

$40.14
$40.94

$41.35
$42.18
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Step 4
$38.27
$39.04

$39.04
$39.82

$39.91
$40.71

$41.11
$41.93

Step 4
$33.64
$34.31

$34.31
$35.00

$35.08
$35.78

$36.14
$36.86

Step 4
$39.94
$40.74

$40.74
$41.55

$41.66
$42.49

$42.91
$43.77

Step 5
$39.60
$40.39

$40.39
$41.20

$41.30
$42.13

$42.54
$43.39

Step 5
$34.17
$34.85

$34.85
$35.55

$35.64
$36.35

$36.71
$37.44

Step 5
$41.36
$42.19

$42.19
$43.03

$43.14
$44.00

44.43
$45.32

Step 6
$40.90
$41.72

$41.72
$42.55

$42.66
$43.51

$43.94
$44.82

Step 6
$34.89
$35.59

$35.59
$36.30

$36.39
$37.12

$37.48
$38.23

Step 6
$42.90
$43.76

$43.76
$44.64

$44.74
$45.63

$46.08
$47.00

Step 7
$42.23
$43.08

$43.07
$43.93

$44.04
$44.92

$45.37
$46.28

Step 7
$36.00
$36.72

$36.72
$37.45

$37.55
$38.30

$38.67
$39.44

Step 7
$44.26
$45.15

$45.15
$46.05

$46.16
$47.08

$47.55
$48.50

Step 8
$43.48
$44.35

$44.35
$45.24

$45.35
$46.26

$46.71
$47.64

Step 8
$37.04
$37.78

$37.78
$38.54

$38.63
$39.40

$39.79
$40.59

Step 8
$45.58
$46.50

$46.49
$47.42

$47.54
$48.49

$48.96
$49.94

Step 9
$45.03
$45.93

$45.93
$46.85

$46.96
$47.90

$48.37
$49.34

Step 9
$38.34
$39.11

$39.11
$39.89

$39.99
$40.79

$41.19
$42.01

Step 9
$47.17
$48.12

$48.11
$49.07

$49.20
$50.18

$50.67
$51.68



Head Nurse and Instructor
Step 1 Step2  Step 3 Step4 StepS Step6 Step7 Step8  Step 9

April 1, 2013 $37.55 $39.16  $40.83 $42.47  $44.15 $4586 $47.26 $48.66  $50.37
2% LSPA Rate $38.30 $39.94  $41.65° $43.32  $45.03 $46.78  $48.20 $49.64 §$51.38
April 1,2014 $38.30 $39.94  $41.65 $43.32  $45.03 $46.78  $48.21 $49.63  $51.38
2% LSPA Rate $39.07 $40.74  $42.48 $44.19  $4593  $47.72  $49.17 $50.62  $52.41
April 1, 2015 $39.16 $40.84  $42.58 $44.29  $46.05 $47.83  $49.29  $50.75  $52.53
2% LSPA Rate $39.94 $41.66  $43.43 $45.18  $46.97 $48.79 $50.28 $51.77  $53.58
April 1, 2016 $40.34 $42.07  $43.86 $45.62  $47.43  $49.26  $50.77  $52.27  $54.11
2% LSPA Rate $41.15 $42.91  $44.74 $46.53  $48.38  $50.25 $51.79  §$53.32  $55.19

Clinical Nurse Specialist
Step 1 Step2  Step 3 Step4 Step5 Step6 Step7 Step8  Step 9

April 1, 2013 $39.40 $41.13  $42.89 $44.60 $46.35 $48.14 $49.63  $51.08  §52.87
2% LSPA Rate $40.19 $41.95  $43.75 $45.49  $47.28 $49.10 $50.62  $52.10  $53.93
April 1,2014 $40.19 $41.95 $43.75 $45.49  $47.28 $49.10 $50.62  $52.10  $53.93
2% LSPA Rate $40.99 $42.79  $44.63 $46.40 $48.23  $50.08 $51.63 $53.14 $55.01
April 1, 2015 $41.09 $42.90 $44.73 $46.52  $48.34  $50.21  $51.76  $53.27  $55.14
2% LSPA Rate $41.91 $43.76  $45.62 $47.45  $4931 $51.21 $52.80 $54.34  $56.24
April 1, 2016 $42.33 $44.18  $46.07 $47.91 $49.79  $51.71 $5331 $54.87 $56.80
2% LSPA Rate $43.18 $45.06  $46.99 $48.87  $50.79  $52.74 $54.38 $55.97 $57.94
Undergraduate Nurse Step 1
April 1, 2013 $25.77
April 1,2014 $26.29
April 1, 2015 $26.88
April 1, 2016 $27.68
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