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If Employers change Employees’ scheduled days off or shifts without giving 
14 days notice, overtime must be paid.

Article 7.04 of the Provincial Collective Agreement is quite clear:

Article 7.04 (a) (i) states:

If in the course of a posted schedule, the Employer: changes the Employees’ 
scheduled days off without giving 14 days notice of the change, they shall be 
paid 2X their Basic Rate of Pay for all hours worked on what would otherwise 
have been their off-duty days.

Article 7:04 (a) (ii) states:

If in the course of a posted schedule, the Employer: changes an Employees’ 
scheduled Shift, but not their schedule days off, without giving 14 days notice 
of the change, they shall be paid 2X their Basic Rate of Pay for all hours worked 
during the first shift of the changed schedule.

 For more information, contact your UNA local executive 
or your UNA Labour Relations Officer at 1-800-252-9394. 

Article 7: Hours of Work and Scheduling Provisions 
(UNA Provincial Collective Agreement 2024-2028)
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