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Article 19: Sick Leave
(UNA Provincial Collective Agreement 2024-2028)

Protect your
rights after an
extended
absence

United Nurses of Alberta must be consulted in all cases of return to work and duty to
accommodate Employees returning to work after an extended absence have the right to
Union representation. For Employees who have medical restrictions on the work they can
do and are being accommodated in a position that matches their abilities, UNA must be
involved to ensure fair and safe treatment.

UNA Collective Agreements require Union consultation in returning to work after a Long-
Term Disability or Workers’ Compensation absence.

If you are coming back after an extended absence, contact your UNA local executive or
Labour Relations Officer to ensure union representationin the process.

19.07 (a) (iii) Inreinstating an Employee under (ii), the Employer will consult with the
Employee and the Union over possible suitable placements and reinstate the
Employee to a site suitable to the Employee if possible. If that is not possible,
the Employee will be reinstated to their home site if possible. If the foregoing
options are not possible, the Employee will be reinstated to the closest
possible site to that Employee’s home site.

Employees who encounter this situation should contact their Read your Collective EE
Local Executive or their UNA Labour Relations Officer by calling Agreement online E*i%
1-800-252-9394, orontheApp  [EHEE
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