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An Employee working on a Named Holiday is entitled to an alternate day off 
at “a mutually agreed time.” The “day in lieu” can be added to the Employee’s 
vacation, or the Employee can ask to take it at any time, with the Employer’s 
agreement. The day can also be “paid out” but ONLY if the Employee agrees.

A full-time Employee changing to part-time retains her alternate days off 
until there is an agreed time off or until she agrees to take payment in lieu of 
a day off.

If you have any questions or concerns, please contact your UNA 
local executive or Labour Relations Officer at 1-800-252-9394.

Article 18.03
 (UNA Provincial Collective Agreement 2024-2028)
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