HISTORY OF NURSING AND
NURSES UNIONS IN ALBERTA

At the start of the 20th Century, the modern nursing profession was in its infancy.
In Alberta, most hospital nurses were volunteer members of religious orders.
The evolution of nurses into employees, trade unionists, and advocates for their

profession, co-workers, and patients was mostly yet to come.

1925

AARN adopts a standard
12-hour period of duty, down
from 24 hours.

1916

The Alberta Association
of Graduate Nurses,
later known as the
Alberta Association

of Registered Nurses
(AARN), is created to
control standards of
training and nurs-

1930s

During the Great Depression, hospital employ-
ment of nurses through a legal employee-em-
ployer relationship becomes more common.

1944

Canadian Nurses Association en-
dorses the right of nurses to bargain
collectively with professional associ-
ations as bargaining agents.

1977

AARN votes to let its collective bargaining

ed Nurses of Alberta is founded on May 6;
UNA begins a legal strike of 2,500 nurses
at seven hospitals and, when ordered
back to work a judge awards them a 9%
salary increase; a new staff nurse is paid
$6.28 per hour.

1973

The Supreme Court of Canada rules nurses
may establish unions independent of
professional associations; Calgary public
health nurses strike for a week.

1972
AARN abandons its no-strike policy.

1966

New Alberta legislation permits full union-
ization of nurses.

1965

After a struggle with several hospital boards,
AARN becomes officially involved in collective

arm become a separate organization; Unit-

1997

UNA and the Staff Nurses Associa-
tions of Alberta form a single prov-
ince-wide nurses’ union; a first-year
RN is paid $18.34 per hour.

1996

Klein cuts cause the number of Reg-

istered Nurses working in Alberta
to drop by more than 3,000; UNA
creates a PRC database.

1995

Alberta creates regional health
authorities.

1994

After a Reporting Meeting and
vote, UNA members accept the 5%
rollbacks demanded by the Klein
Government.

1993

UNA charges Premier Ralph Klein
and other senior elected officials
and employer associations with
threatening an illegal lockout to

2009

UNA and other health
care unions success-
fully block AHS plan to
close Alberta Hospital
Edmonton and transfer
psychiatric care "to the
community.”

2008

2010

A new UNA collective agree-

ment is negotiated; a starting
RN is paid $32.34 per hour.

2014

Legislature consolidates
nine Alberta health re-
gions into Alberta Health
Services with four collec-
tive agreements; UNA

UNA goes to court to challenge
Premier Alison Redford's legisla-
tion violating health care workers'
rights to freedom of expression and
association as well as other funda-
mental freedoms. Before the case is
complete, the Premier Jim Prentice
withdraws the legislation.

represents RNs and RPNs.

2005

Premier Ralph Klein
launches "the Third
Way," an attempt to
introduce widespread
privatization to health
care; it will be stopped
a year later by public
opposition led by

2017

UNA, AHS, and Covenant
Health reaffirm their commit-
ment to the PRC process.

2020

on March 11.

World Health Organization declares
COVID-19 to be a global pandemic
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